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PART II—Section 3—Sub-section (ii) 


»t i td m+u gui ^k 1 i 

Statutory Orders and Notifications Issued by the Ministries of the Government of India. 
(Other than the Ministry of Defence) 


rifa Itowa to tor imm 

(tf?R to efvi-nai)*!) *wut ftrani) 

^ toft, 27 2009 

W.3IT. 1529.—TffWTT ^ 309 ^ N ’ 

to 3Tjto 148 k to (5) SRT ^ Vlfdd4 *T 
to 1[R to RKlfa HOT H*JT toil kto fa*TFT 4 ^ 
to^T ^ 3 RTTT k fa AH* tM HSIdOT * 

ktato w?tf to^TTCHT^^mtotora to (tota 
totR) fto, I960 *T to TftoH to ^ tofcrfOTT 
faw $, 3T«jfc( :— 

1. (1) f^PTRf *T TTtol HR RIW»I ftPf 

(toto toroO kto faro, 2009 i i 

(2) i 

2 OT»I stfaz? ftfa (tofa faro, 1960 
k faTO 33T5T k to (*>) to to (13) k 
T*7H T R rHHfd^d to toft, 3to( : — 

1965 G1/2009 


M (cj>) ifg k TTO 3 Tjkfa tfa to ^ ton 

Ito 4 TTOR T$ 3tf^Rn *T HRI 3tfkk 
PlHlclRsid Tfal to:— 

(i) tofa firfto.to (^ktfar to) to, 2008 

^313RR^to2( 9 300-34,800 HRT) RTTFPR 
*|RH to to 3k 4,800 TRR R! 3rfto 
gfcRTR? ^ ^ ^ to 3lf«KlH 3ft ^TT 3 
25,000 W; 

(ii) toklstoto (gklfatto) to, 2008 

^ 3T5HR ft ftfe-2( 9,300-34,800 TRR) ft’ 
TO "to to to 430 9fkTRT *TT 
atfto fto 4,800 w( toRra ft 3ro ite ^ ^ 
to srftoff 15,000 T9R; 

(iii) tota iRto (^Tfffto to) tor, 2008 
^ 3t^TR ^ «fe-2 ^ ^-1 "RT ^ fc-is 
(4,440-7,440 TRR) TO to to 3k 
1,400 HTR toRTR -Rl 3Tto Itol 4200 W 
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1,000 WJ; 


(iv) M *Id ^FT) 1W3, 2008 

^ 3^TR^^-)S (4,440-7,440 WO 3 ^ 
^1^ 3^ 1 300 <?H*< ^ 3?f^> 

1,400 7^ SffcIHW 3 ^ ts ^ ft} *3lft 

3 ^tron ft 6,000 w*; 

(73) ¥73 fW3 ft 3T«fhr 7% arfafrRT TSFTT 60,000 

7^ft arfa^Fftftl” 

feaftM : W ft TFTO ft ^FI.-STT. 73. 826, Clifts 25 aftfa, 
1998 m y+ifrw ^ ft, *73 

sifftTj^n ft ijft l^remR ft, 573 ttr^ ft y+ivu 
ftl 373ft nft 3 TftKmr ftt ^ ftl ^n ft 

ftft 3?l3TRftfftm, 333171PJ/ftfftm$ I 
[TT, 73. 45/4/20t>S-ft^ft^^ (l^F)] 
TJ?3. ft. fw, fftyi» ' 
XJT^'feTJTUT ; 731*31701 ftgsqIftfft (ft^faftafTtr) fftrtT I960 
W ft TTsm 3 33fV7J^7T ft. 3tf.33T. 3000 
7THt73 1 f&m, I960 g!TT WlftlT! ^ 3U. ft | 
fcaft *F7 ^Rjft '5=T^T^T (29-2-1988 cT3> 
ftftfftD f^Tlft 3^3 13 9*F(f3|r| fft*3I rpn | 
Pi*^h) ft ftft ft^RT 33fft7J3 : n3Tf 

■gTTT fftj Tftr ;. - 

1. i*T.33T. ft. 2002, TTRtTg 2 ffttRT, 1989 

Z **Utt 33. 710, cirfrsr 4 73lft, 1990 

3. *R3TF. 77. 3006, <377^73 17 3ft5f7, 1990 

4. ‘ a FT.33T. 73. 3272, rift® 9 ftTrtrr, 1990 

5. 7R33T. 77. 146, 20 *Rrft, 1993 

6 3il3?T. 73. 377, cfT7T75 i 0 , 1996 

7. ^1.33T. 73. 379, Tfifrl 10 ^FTT^t, 1996 

8. *R33T. 73. 3288, TITOVS 23 1996 

9. 33T.33T. 73. 826, 3lft73 25 srfo, 1998 

10. ^I.37T. 73. 2500, cTTTter 5 ft7P47, 1998 

11. ^T.33T. 73. 2690, 707^3 16 Iftftrc, 2003 

1Z 33T.33T. 73. 1485(33), 7337^3 30 f&fol, 2003 
13. 1*1331 73. 3682, 3lft33 15 33^7, 2005 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
" " AND PENSIONS 

(Department of Pension and Pensioners Welfare) 

New Delhi, the 27th May, 2009 

S.O. 1529.—In exercise of the powers conferred by 
the proviso to article 309 and clause (5) of article 148 of the 
Constitution, and after consultation with the Comptroller 
and Auditor-General of India in relation to persons serving 
in the Indian Audit and Accounts Department, the President 
hereby makes the following rules farther to amend the 
General Provident Fund (Central Services) Rules, 1960, 
namely:— 


1.(1) These rules may be called the General 
Provident Fund (Central Services) Amendment Rules, 2009. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 

Z In the General Provident Fund (Central Services) 
Rules, 1960, in rule 33-B, for clauses (a) and (bX the following 
clauses shall be substituted, namely :— 

“(a) the balance at the credit of such subscriber shall 
not at any time during the three years preceding the month 
of death have fallen below die limits of:— 

(0 Rs. 25,000 in die case of a subscriber holding a post 
in die Pay Band-2 (Rs. 9,300-34,800) or above and 
drawing a Grade Pay of Rs. 4,800 p.m. or more as per 
Central Civil Service (Revised Pay) Rules, 2008; : 

(ii) Rs. 15,000 in the case of a subscriber holding a 
post in the Pay Band-2 (Rs. 9,300-34,800) and 
drawing a Grade Pay of Rs. 4,200 p.m. or more but 
less than Rs. 4,800 p.m. as per Central Civil 
Services (Revised Pay) Rules, 2008; 

(iii) Rs 10,000 in the case of a subscriber holding a 
post in the Pay Band-2, Pay Band-1 or Pay Band- 
1S (Rs. 4,440-7,440) and drawing a Grade Pay of 
Rs. 1,400 p.m. or more but less than 
Rs. 4,200 p.m. as per Central Civil Services 
(Revised Pay) Rules, 2008; 

,(iv)Rs. 6,000 in the case of a subscriber holding a 
post in the Pay Band-IS (Rs.4,440-7,440) and 
drawing a Grade Pay of Rs. 1,300 p.m. or more blit 
less than Rs. 1,400 p.m. as per Central Civil Ser¬ 
vices (Revised Pay) Rules, 2008; and 

(b) the additional amount payable under this rule shall 
not exceed Rs. 60,000.” 

Note: —Pre-revised Scheme which existed before this 
Notification published in the Gazette of India vide 
S.O. 826 dated 25th April, 1998, shall 
apply in cases of death of subscriber on or before 
the publication of this date and to whom afore¬ 
said amended rule 33-B does not apply. 

[F. No. 45/4/2008-P&PW(F)] 
M.P. SINGH, Director 
Foot note: —The General Provident Fund (Central 
Services) Rules, 1960, were published in the 
Gazette of India vide Notification No. 
S.O. 3,000 dated the 1st December, 1960. The 
Fourth re-print of the Rules, (corrected up 
to 29-2-1988) have since been published in 
diglot form. The rules were subsequently 
amended vide notifications mentioned 
below:— 

1. S.O. No. 2002 dated the 2nd September, 1989. 

Z S.O. No. 710 dated the 4th March, 1990. 

3. S.O. No. 3006 dated the 17th November, 1990. 

4. S.O. No. 3272 dated the 9th December, 1990. 

5. S.O. No. 146 dated the 20th March, 1993. 

6. S.O. No. 377 dated the 10th February, 19%. 

7. S.O. No. 379 dated the 10th February, 1996. 

8. S.O. No. 3288 dated the 23rd November, 1996. 
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'•' 9. S.O.No.826 dated the 25th April, 1998. 

: ] 10. S.O. No.2500 dated the 5th December, 1998 

11. S.O. No.2690 dated the 16th September, 2003. 

12. S.O. No. 1485(E) dated the 30th December, 2003. 
; 13. S.O. No.3682 dated the 15th October, 2005. 


3TR«RBT 

^7, 13 sfaeT, 2009 




fa. 01/2009-10 
1530,—‘3TSg 

IN, fat fe fafTO fa^TT 494/2007 20-2-2009 

fa’ 3TT^T fa fa, 3TFT^T fPW‘ 1962 faf#R 2 

MdHt^ 3[RR>7 3TffafW7, 1961 (1961 ^ 43 fa) 
fat ^TO 10 fa ^N5(23#> fat "39-^17? (vi) fa SRI TO 
fafafaf ufan p.gss anro sogtw, ^37, v&gw 

fafaRJT faf.200l-02, 2002-03 Rfa 2003-04 *IRI fa 

fa W# fat wV<« fat f I 

^faffa#faf?T zmz&f’m, 1962 fa 1#R 2 #"<7 fa 
WQ HdHtq 3rffa#R, 1961 (1961 43 fa) fat 

i«nn io fa (23#) fat ^-^rt (vi) fa wtmfa fa 
«t>i4 qAi 

7^ Stgfa^T, {HWR "3^ RRTRRT fat <a u s41(± fa 
fafoflR fa^TI494/2007 falfa 20-2-2009 fat hiRu 
faoht fa <tifen fai#r srffa ^ faRi fa ^R 
#ft^T#T Tlfa fa rTFfi 3RH fat *faft tl 

[sFRTfa: ^3*T3n/«3n3TT/(7J, )/W10(23#) 
(vi )/09—10/99] 
fa. TT?t. farff, "g^T 3TRRFR 311^ 

1 OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 


Jaipur, the 13th April, 2009 
No. 01/2009-10 

■•, S.O. 1530.— In compliance of Hon’ble High Court 

! of Rajasthan, Jaipur Bench, Jaipur’s order in Writ Petition 
No. 494/2007 dated20-02-2009 and in exercise of the powers 
conferred by sub-clause (vi) of clause (23C) of Section 10 
. of the Income-tax Act, 1961 (43 of 1961) read with rule 2CA 
, of the Income-tax Rules, 1962 the Chief Commissioner of 
income-tax, Jaipur hereby approves “Sahitya Sadawart 
Samiti, Jaipur” for the purpose of said section for the A. 
Yrs. 2001-02,2002-03 & 2003-04. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2CA 
of the Income-tax Rules, 1962. 

This approval is subject to review after the decision 
of the Division Bench of Rajasthan High Court before wihich 
an appeal is being filed against the decision dated 
20-02-2009 in Writ Petition No. 494/2007. 

[No. CCIT/JPR/Addl. CIT(H qrs)/10(23CXviy2009-10/99] 
B. S. DHILLON, Chief Commissioner of Income-tax 


(Tntwftntm) 

Tffgr aTErerr 

3#9T 

' 19fafa, 2008 

3ffCW>T anfapRlR, 1961 fat *TT7T 10 fa 7ST3 ( 23ft ) 

fa ( VI^)fa 3##T 

15313TRRR fam, 1962 fa tWT 2^1 fa 
TTWfa^snTOfafafTO, 1961 (1961fal 43) fat *F7I 10 
fa (23 7 l) faSR-Tsfe (vRF) fa fafa# 

cR fa£, fa fa# fat 3rftRJrRT U ^T.3TT. 850(31) fafa 
30 fa, 2007 fa 3fafa TO Tlfafa' "3# ^7 "$, # 

fafa ^6m > g^9 3tFRR 3TRpRT, <^15# MflffiTl 

(^T 1734^) ’ tort ‘RlwV 

# 3 fafa /fa "3fafaT ^rofa ifa^T # fa#rfar 
TTfl? # 3i#r ftmfaT 2009-10 fai arg^fa to 

1. 3nfa3TPT «BT^#RI7T 3T«W1 3P# STRICT 

# Ifa "37RFt tt^pt, gpfan twt ftfa ^ 
fag ^fa, faTfa 7TOT # fa 1 #7 

I 3i^,2002 #^^fa^5«q#3Tm^ T^irfaTn^ 

Tlfa TT^B 1# 97 3tfa*T #faT Tlfa 

fa# # ^Rl Tm ^ 3lftW 3T#%T fa faR faf fa#) 

2. #7n?fa '3T^R1 ^*7 ftrafal ^fa fa #RT ^facff ^fa 
#f^#3ifa^fafa7R3nTOaRfafapi, 1961 fat m\ 

II # RT7T (5)^'faffa^1fa#^2^^ft 3lfa^ 

fal3ieFn«#faffaf , FT7#faffa ftlfa (#ft-^qiftdd, 

■qfafat 3W3I Ifa# ^ ^ fa fa TO TWf 3T3tfaT 

3RRR fa faR) fa^T faf ^fa OT ■jfa faT 

4»<RI Tlfafa I 

3 . ^ 3igfa^ fa# ^# 3PT fa 7#V fa ?n^fat‘fa^TT, 

fa fa ^R17fal7 fa "gR eTPR 7WT Ulfalfa fa 7F*T fa fa, TRt 
fat faTTl 4>l<faK fa#^fa fa # infat fa? fa1R 311^#*^ 

^rfa fa 7WT fafa UTTfaR fa^fa 3RPT fa fa^R ^ffa 
7# ^Rft fa I 

4. 3TRRR3jfafWT, 1961 #^171115 ’SOTtfa fqW^^ 
fa# # 3RW WT, faT7T R7 ^97fa?T RT71 fa TOllfa fa 
3ig7T17 31ld<h7 far fa, fat #7TT5fa fa ^T 3TR1 fa TTtfael P^mi 
qu<*ii I 

5. 3TRRR 3tfaftRR, 1961 fa awMlfafa 

3P# 3TP7 fapiT# fafa# ^9 fa wlWfl fa 7HTO 

T 6Tf5T ^fafa l ,v 1 ' ( 

6. fa#^zt fa farofafa fat fa#r fa, /safa srfafa^ 
TT«n fafafafafa 7WFT ^ifa faro fat fa 
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TTRfl ^ 3f?T 1 STr*TSJ ^ RTfa Tpq ^ TTfl-flSdl ^ ^TT^TT«ff 

3 imz i 96 i m 13(3) ■$ Bfcdfw 


3T3 c£jf^RT ^ ^ ^7ftl 

7. Vtl^i^dl ^ 3 T^tT oTPTFf ^ t^FTT ^|li<|| 

^ n -q? TOT W % :- 

W T^Wt SRI 

(i) 3rrft 3M^r fqpl^Vl 3TR^iT 3?ft#Rrq, 1961 

^ *TTO 10(23 T f) ^ cjrfa -q^ ^ ^ (37) 
^ 3TgRR -^f 7R7T $ | 

(ii) 37^ fMV ^5T ^ 37|i|cM 3Tftj 

fvw, 1961 «TRT 10(23 7 T) ^ RTg37 
^ ^ (73) 3 3Tcrf^ ^ 3T^7R 

f%*TT TRT $, 3T«^U- 

(73) T-ital^d) ^ et)l4«t>dlH 

(0 yiHlfuich ^T t 3J*im 

(ii) ^T T^r 7T*ft Tffif ^ 37^m -arff f 

BTcPfcT 37^RT^T 1^71 W t 3T«73I- 

00 ykl^il £RT W: *TT W ^ 3RT«TT-37«R 5RT 
^HKi TJTRT toT iRTf t | 

8. ^T^RT 3T5R^ 3TRT35T 3Tfafr*m, 1961 ^ 
^ 10 ^73^(23*0 3it^T75fe (vi37) ^ T7#3R^1^l 
^13% farrft 3R*7 3P^5R ^ %tr | 

[Tfcfl TFT. tt-9/r^- 17AM3Tl^/^5fq^^/2007-08] 
fMfa WT, "g^T 3TFTCR 3TTg^T 
MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

ORDER 

Guwahati, the 19th September, 2008 

Approval under Sub-Clause (via) of Clause (23C) of 
Section 10 of the Income Tax Act, 1961 

S.O. 153 L—In exercise of the powers conferred on 
me by virtue of Notification No. SO. S50(E) dated 
30th May, 2007 of the Central Board ofDirect Taxes, New 
Delhi with regard to sub-clasue (via) of Clause (23C) of 
Section 10 of the Income Tax Act, 1961 (43 of 1961) read 
with Rule 2C of the Income Tax Rules 1962,1, Shri Vineet 
Sahai, Chief Commissioner of Income Tax, Guwahati hereby 
accord approval to “Faith Ministry Society” (PAN AAATF 
1734A), hereinafter referred to as the ‘Society’, for the 
purpose of the said section for the assessment year 
2009-10 subject to the conditions mentioned here under:— 

1. ” the Society shall apply its income or 
accumulate for application, wholly and 
exclusively to the objects of the Society for 
which it is established and, in a case where 
more than fifteen percent of its income is 
accumulated on or after the 1st day of 


April, 2002, the period of the accumulation of 
the amount exceeding fifteen percent of its 
income shall in no case exceed five years; 

2. the Society shall not invest or deposit its funds f 

(other than voluntary contributions received 

and maintained in the form of jewellery, 
furniture etc.) for any period during the 
previous years relevant to the assessment year 
mentioned above otherwise than in any one or 
more of the forms or modes specified in sub¬ 
section (5) of Section 11 of the Income Tax 
Act, 1961; 

3. this approval shall not apply in relation to any 
income being profits and gains of business, 
unless the business is- incidental to the 
attainment of the objectives of the Society and 
separate books of account are maintained in 
respect of such business; 

4. any anonymous donation referred to in Section 
115BBC of the Income Tax Act, 1961 on which 
tax is payable in accordance with the provisions 
of the said section shall be included in the 
total income of the Society; 

5. the Society shall regularly file its return of 

income before the Income-tax authority in ♦ 

accordance with the provisions of the Income 

Tax Act, 1961; 

6. in the event of dissolution of the Society, its 

surplus and assets shall be given to an % 

organisation with similar objectives and no part 

of the same will go directly or indirectly to any 
of the beneficiaries of the Society or anybody 
specified in Section 13(3) of the Income Tax 
Act, 1961; 

7. the approval granted to the Society shall be 
withdrawn if it is subsequently found that 

(a) the Socity has not 

(i) applied its income in accordance with the 
provisions contained in clause (a) of the third 
proviso of Section 10(23C) of the Income 
Tax Act, 1961 

(ii) invested or deposited its funds in accordance 
with the provisions contained in clause (b) 
of the third provisio of Section 10(23C) of the 
Income Tax Act, 1961 or 

(b) the activities of the Society 

(0 are not genuine or 

(ii) are not being caried out in accordance with » 

all or any of die conditions subject to which 
it has been approved or 

(c) the Society has obtained die approval by fraud or 

misrepresentation of facts. 4 

8. The above approal is given for the purpose of 
Section 10(23C)(via)of the Income Tax Act, 1961 only and 
not for any other purpose. 

[Memo No. A-9/Part-l 7/CCIT/GHYTech/2007-08] 

VINEET SAHAI, Chief Commissioner of Income Tax 
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RKflRTrRRqR:Rp6, 2009/Rfrg 16/1931 

wvw 3frr mRrk ch^ i ui c ftraR . 

(44 hum aftr yR«o< wsrm ftron) 
li 20 Ri 2009 

RTT.31T. 1532.—RTCfltR STfatW, 1956 (1956 RTT102) it RKT 11 R&RR-RKT (2) m ?\M 

rrW w^k Rrdta sngPnin r^r 3 wrcf ^ iuzu^i&Rt arfatwr it wr 3 * 3 ^ i i^sui 

ftHfafow sfr iim Rraft t, 3raf^ :~ 

3RR3m 3“TlfTOTffftgTft 3TTR-gPTT TT^TH " afrRR$RRfaft Ufafmfi R^RR“^T^ffiRfft# (RR 

ft^Prarcra), ^ptw, Rjqfe?F Rter w affc ^ (rr fRTRfRRMR), %rtr, RRfcs i rtr} ^i^diyiki 

r^faoHi ^rff (^srntw*? (2) i^ui 7Rf%) ^ wrffn ‘'qrsft^FT ^ i^r Tf^nrr t [sr^stfIrfr ( 3) i^u 

i R^fo] 7TH^^-3T?PfcT I^RT RRRT, 3^ :- 

HKd i g rer faf+wi 3^?n RRfaq ^ %ti m$m 


'% N 

RR^fifRR T^uRT 

fgpfffl fR?H fekiWl 
f^f«hoHi femlni 
R^t - ^ Iqjjiii Is^hi 

in ten fekriim 
fa^CIMI fa*HR Fs'^iIhI 
<*MhWI RT3 Ir^TH 
1RWIW fekrllHI 

cRRt fR?iH <Rl'*iil 4 i fR?TFT ^ ^M fe'<i)*ii 
RRT feyriiHI 

RfsKgK R^ft) 

arr^f^TH ^MRTfci (r^rtftr fa^h) 
an^qiH qMRTfd (^R-TRRTC) 
ar^f^H ^MRTPd (RPJfFT M^cRT) 

^ 1^5111 qiR^nfn (cq^ii fq*iM, liciRT) 1 ! |q$iM TR <q*5 tW) 


aR^f^TR RTRRTf?! faf«t>cHi) 

^lyfq^ii'i ^I’qwtrl ('jj’ucn AfsHn'i) 


3 

it. -R .(RR R* R$, 2008 i RT RR 3RH Rft R$tf) 

^t. Rt. Rt. (RR RF R^ 2008 3 RT JW& RTR 3RR R>t RT? Tft) 
T\. U?fi. RR. (RRRSR^ 2008^RT*R^RKWTRftR$*t) 
it. 3Tt. Rt. (RR R? R^, 2008 RT "5RR» RR 3RH R>t R^ 

^t. #. (^R Rif R$, 2008 RT RR 3RR R^ ^t) 
3TRif. (RRR^ R^, 2008 ^f RT ^T^ RR 3RTR Rit R^ it) 
-S\. m 3lt. (RRR^Rf, 2008 3RT5R^RR3RHRftR£^t) 
-it. Rt. T^R. (RR RF R^, 2008 RT RR TRRRit Rf Tft) 
^t. RR. 37R ^t. ("RR RT? R^, 2008 ^RT^R^RR3RH^tRf ^) 
^.^. Rt.TipT. (RRR^R^,2008 ^ RT ^ RR 3RR ^ Rf ^t) 
it. it. T^R. (RR RF R^, 2008 ^TRT ^ RR TRR it Rf ^) 

RR.#.T^R. C^Mr--^. R#d) (RR 3T^, 2005 it 3TRRT 
4^*1) RR RT? ) 

TTR.^t. ( ^W-R l) (RR Rf, 2005 it 3TRRT TR^RR Rt 
Mit) 

T3p.it. (^R-TRTRR) (RR R^, 2005 it 3TRRT RR^ RR Rt 

uii) 

T^R.'^t. (R^IR fRfR>?RT) (RR R^, 2008 RTt aTRRTSRR) RR Rt 

uiit) 

UP.it. (^I.Rt.^T.) (RR RT?, 2008 it 3TRRT U^i RR i Rf 
it) 

(RR. fR.) (RR Rf, 2008 RTt 37RRT RR ^ 1 RR Rt R^ ^) 
RR.^t. (RR. '4fe.) (RR R^, 2008 it 3TRRT RR^ RR Rt R^ 

i) 

TRT.^. (7J8R ^R.) (RR R^, 2008 RTt 3TRRT RR^ RR Rf 

it) 


gngtor RTRRTfR (T^R ^RfR?T#) 
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2 3 

(^arR£ 2008 ^ 

T&& (^*ft.) (^R Vf$ t 2008 ^ 3WI13*f£ FTC Ft 
FR/tft. (Wlf.) (*ffl R$, 2008 FRt 3T*RI 3R*£ RTF Ft Ft) 
RR.tf. (Ft%.fa.) (RR M, 2008 Rrt 3TORT 3 *f£ RIF Ft M Ft) 
(SIR^t.) (^RRi2008RJt 3TerRT3R^RTFFt 7 T3Ft) 

FR.*t. (RR'tf.'qrR./Rrg.fR.) (rr -r$, 2008 R^t 3 t«*rt 3 *# rtf 

^R$Ft) 

HR.^t. (srcfrnsR *Rhr fftr) (^r‘3$; 2603 ^ siRRf^ft# 
RTF^tR$Ft) 

T^R/St. (RTZfR.) (RR R^, 2008 R*t 3T«mT 3^ RIF Ft Ft) 
TJR.Ft. (3TCjf?T TJR FFt Tt.fR.) (RR R^, 2008 R^t 3TRRT 3R^ RTF 

$tMH) 

TTR.t^t. (7\xf *.) (RR *Rf, 2008 Rlt 3T«T^T 3R^“ RTF FT Ft) 
TTR.TTR. (3Rjf3 TTc* ^ Ufa.) (RR R^ 2008 R^t 3TRR! 3U* RTF 

^R^Ft) 

TTR.TIR. (tTTR,3l,) (RR R^, 2008 R^ 3TRRT 3R*£ RTF Ft R^ Ft) 

FR.RR. (RR.R^. ) (RR R$, 2008 3?RRf RTF Ft ^ Ft) 

FR-FR. (4fa.) (RR R i' 2008 R5t 3TRRT 3Ri£ RTF Ft R^ Ft) 

RR.RR. (fa.fa.) (RR R^, 2008 ^ 3TRRT 3R^ RTF Ft R^ Ft) 

[RR. R. ^ 12012/590/2007-RR if (xft-II) ] 
R^l. Rlffar, URT RfRR 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 20th May, 2009 

S.O. 1532.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely : — 

In the said First Schedule after “Manipal Academy of Higher Education” and entries relating thereto “KLE 
University (Deemed University), Belguam, Karnataka” shall he added and against “KLE University (Deemed University), 
Belguam, Karnataka” under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], and 
under the heading ‘Abbreviation for Registration”[hereinafter referred to as column (3)], the following shall be inserted 
namely:— 

Recognized Medical Qualification Abbreviation for Registration 

_ (2) _ 

Diploma iu Anesthesia 
Diploma in Clinical Pathology 
Diploma in Forensic Medicine 
Diploma in Obstetrics & Gynecology 


(3) _ 

D.A. (when granted on or after May, 2008) 
D.C.P. (when granted on or after May, 2008) 
D.F.M. (when granted on or after May, 2008) 
D.O.G. (when granted on or after May, 2008) 


STPjfaRTR qiRt-sfn (RleT faifaicttl fasrfh) 

3TP(f%H R T R ffft (tolSTRt) 

UPjfaRTR qiTURfa (R S TR fe foffrft) 

STT^fcfalR qi'qWfd (TTfa fa>RT faRTR). 

R1R F Ift (flSRt SIRHlftw fe R t ffMl ) 

3R*jfa3TR RIRfHfa (RIHlfaRI RR Pi<*U*> fafa»WI 
RJJFTR TRTRhRT) 

3nqftaH ' cfwf^ i ?rfr^r) 

^n^fasiM Ri - q+*t[a (Wft TRRT fa*ii*i) 

RNWfa (R^fa fartH RR fat fal faRH) 

?1RT fa^iM Pi^iki (*itK TRRT faitHd) 

TTrR fasin fawTRT. (ytjfa [q^iM ^ TpT fa 511 * 1 ) 

5M<r9 fa^iM fa^tm (3Tl^-<i§*ilc^[<<il<nT'>ri) 
fa?iM Pi'"ild (■'Ji-Kd ^4<1) 

?T^T "PfwnRf (^3 fa^R) 
fa^lH Pl w lKl (fa e t>en*i fa^iid) 
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Diploma in Ophthalmology 

Diploma in Orthopaedics 

Diploma in Oto-Rhino-Laryngology 

Diploma in Public Health 

Diploma in Radio-Diagnosis 

Diploma in Dermatology Venereology and Leprosy 

Diploma in Child Health 

Magistrar Chirugiae (Urology/Gemto-Urinary Surgery) 

Doctor of Medicine (Anaesthesiaiology) 

Doctor of Medicine (Bio-Chemistry) 

Doctor of Medicine (Community Medicine) 

Doctor of Medicine (Dermatology Venereology and 
Leprosy) 

Doctor of Medicine (Forensic Medicine) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Microbiology) 

Doctor of Medicine (Paediatrics) 

Doctor of Medicine (Pathology) 

Doctor of Medicine (Pharmacology) 

Doctor of Medicine (Physiology) 

Doctor of Medicine (Radio Diagnosis/Radiology) 

Doctor of Medicine (Social & Preventive Medicine/ 
Community Medicine) 

Doctor of Medicine (Tuberculosis & Respiratory 
Diseases) 

Doctor of Medicine (Anatomy) 

Doctor of Medicine (Obstetrics & Gynecology) 

Master of Surgery (Anatomy) 

Master of Surgery (Obstetrics & Gynecology) 

Master of Surgery (Oto-Rhino Laryngology) 

Master of Surgery (General Surgery) 

Master of Surgery (Ophthalmology) 

Master of Surgery (Orthopedics) 




D.O. (when granted on or after May, 2008) 

D. Ortho (when granted on or after May, 2008) 

D.L.O. (when granted on or after May, 2008) 

D.P.H. (when granted on or after May, 2008) 

DM.R.D. (when granted on or after May, 2008) 

D.D. V.L. (when granted on or after May, 2008) 

D.C.H. (when granted on or after May, 2008) 

M.Ch. Uro./Gen.-Urin. Surg.). (when granted on or after 
April, 2005) 

M.D. (Anaes) (when granted on or after May, 2008) 

M.D. (Bio-Chem.) (when granted on or after May, 2005) 

M.D. (Comm. Med.) (when granted on or after May, 2008) 
M.D. (D.V.L.) (when granted on or after May, 2008) 

M.D. (For. Med.) (when granted on or after May, 2008) 

M.D. (Gen. Med.) (when granted on or after May, 2008) 

M.D. (Mic. Bio.) (when granted on or after May, 2008) 

M.D. (Paed.) (when granted on or after May, 2008) 

M.D. (Path.) (when granted on or after May, 2008) 

M.D. (Pharm.) (when granted on or after May, 2008) 

M.D. (Physio.) (when granted on or after May, 2008) 

M.D. (R.D.) (when granted on or after May, 2008) 

M.D. (S.P.M./Comm. Med.) (when granted on or after 
May, 2008) 

M.D. (T.B. & R.D.) (when granted on or after May, 2003) 

M.D. (Anat.) (when granted on or after May, 2008) 

M.D. (Obst. & Gyne) (when granted on or after May, 2008) 
M.S. (Anat) (when granted on or after May, 2008) 

M.S. (Obst. & Gyne) (when granted on or after May, 2008) 
M.S. (ENT.) (when granted on or after May, 2008) 

M.S. (Gen. Surg.) (when granted on or after May, 2008) 

M.S. (Ophth.) (when granted on or after May, 2008) 

M.S. (Ortho.) (when granted on or after May, 2008) 


[F. No. U. 12012/590/2007-ME(P-II)3 
N. BAR1K, Under Secy. 


M 26 M, 2009 ~ 

^5T.3TT. 1533. —37Pjf$*(R arfqftm, 1956 (1956 102) ^ SfRT 11 ^ (2) SKI ^ ¥lfad4f 

cFT TraftT ^ ^ ^ T Tft^ 3 WRf ^ ^ '3^T 3|f#RR $ W&ki 

Pi+'iRifisId :— 

w w? -ft* ‘HMdiyud anbn' (2) k] ^ 37 ^ “TFsfct 

37k ^ ( 3 ) k'] ^ TTTfbcT ^ft. 
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(^H? ^ faRncwi 3T^7TT ’’TfMt 

wiw 1®RTR 3fn*EC, 5RT 

Rftfll «t>rcta ^ STFRTIcI, tfKqi-s, q>ile<?> 4f JlftraFh 3ITRT 
7$ OTtf ^ #1 4' 2009 4‘ 3TW 3RR ^ 

M$\) 

[TO U \ 12012/95/2001(ift-II)] 
T^. 3W[ Tlt^RI 

New Delhi, the 26th May, 2009 

S.O. 1533.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely > 

In the said First Schedule against “Rajiv Gandhi University of Health Sciences, Bangalore’ 1 under the heading 
‘Recognized Medical Qualification’ [in column (2)] and under the heading “Abbreviation for Registration” [in column (3)], 
the following shall be inserted, namely:— 

2 , 3 

Bachelor of Medicine and Bachelor of Surgery M.B.B.S. 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore, Karnataka on or after January, 2009 in respect 
of students being trained at SDM College of Medical 
Sciences & Hospital, Dharwad, Karnataka). 

[F.No.U. 12012/95/2001-ME(P-II)] 
N.BAR1K, Under Secy, 


MINISTRY OF RAILWAYS 


25 Ri 2009 

^T.3tT. 1534.—"fa WqTO TRr'qiRT 

fr*m, 1976 (tr Wsrrf ^ fcrcr trPt) 

ftRR 10 ^ (2) afk (4) ^ 3T^Rm qf 

(HHleiftsId ^ ^151 80 5lftf¥ld "4 3?ftre> 

fsrai 

t, TJ^gRT ^TcTT t 

m, 

j pic?Tl| 3TI^RFT 3PRPT, 

50, fq-KiK 'tiiqfciq 

faelff-490001 (75rltw) 

[Tf. ft^-2009/0.m-l/12/2] 

TRTR (WTRT) 


(Railway Board) 

New Delhi, the 25th May, 2009 

S.O. 1534.—M inistry of Railways (Railway Board), 
in pursuance of sub-rules (2) and (4) of Rule, 10 of the 
Official Language Rules, 1976 (use for the official purposes 
of the Union) hereby, notify the following Office of RITES 
Ltd. Gurgaon, where 80% or more Officers/Employees have 
acquired the working knowledge of Hindi :— 

RITES LTD., Central Region, 

Quality Assurance Division, 

50, Expansion Office, 

Bhilai Steel Plant, 

Bhilai-490001 (Chhatisgarh) 

[No. Hindi-2009/O.L.-l/12/2] 
SANSAR CHAND, Director (O.L.) 
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— : 

mwrt, iarcr 3ftr f^n<ui w^r 

(sifttTOT mimiA Rthim ) 

^ f^t, 5 FT^f, 2009 

to.stt. 1535 —FRfa mm to, ftiFFFifarort m ^^^ ^^ wwm Ff w t 

3qr^^*) 1976 (1976 TO 60) FFT FR 3?R TOT TOTFI 

(■qfs# TO srpfcfr ) fwr, 1987 $ FRSftf ^ 3RJ?R t 3^T fR TOT ^’TOT* t ft? ?TTOTR #1 Fit STFfa 3 Mt FTO HlSfi 
Zf«n«JcIT oRT^ TEN 3ft ftf*FT MRf**lftr4t' tfH^ckl RtFT 37TOT TOdl 

3RT: 3TF TO^fa 7RTOR, FTO 3TfafWT ^\ FRT 36 Fit FFFRT (7) 3ft FWO 68) SRT *ifftftl' TO xmVi TOT 1[R 4^4 
Ffe^T 371^ ftl, TOIFF.-&R-100,TJR 3ft ^ #, Ft Ft ft7FT,RSft FFt *fft-400705 SRI fTOTF 

(FTOfaTF^f I) FT^ “ ft Ft F«r^ ’ *jTTOTTft 3TTOT? ^JTO ftFF, 3TCFFTfTOT ftTOT 3H=b<”i ( FFR FTF FFIR) ft RTFR 

TO, fftgft FTF TO TOT “ftftFT” t (faft W %[Tflft TOFTftFTO ftFR FTO TOT t) A fftt ST^ftTO ^ft TO ^t/O^O 77 ! 37 

fftFT TOT t, 3TjftTO WM RRt FRFt i 1 



;3TO -RTFR Tr^r ftfaf FTOFftlF TOFTfel (3RFFlfftd ftTOT FN TO To) FMR FFFRR F I SRftl 

arfarom totft 250 m 1 3 ft ^jtor tot 100 ft. m 1 1 ttoito rttoh 3tftot ft) to tot 1 ft ft. £ 1 fto ^ 

gtro t fftRTO 7IF ftftTO o^srH I r EPF Flfft STTftT^ITO TJRTF t I fftfTOF (TJR ft ft) TOft FlTO ^ 

FFSf^IcT TOFT t I FTOTOT 230 ftTO sft 50 F^t HcFIdft FRl ft^T TO R7 ^ FRdl t I 

■Rlf&RT ^ ^ 3TftftTO TOTtF Fit TOTt^ ^T^Rf ^ ^tef^ ^ ^ 1^. ^ft f^TT ^TTTOTT 3TR 

TRTFFl Fit fts6t Rt RF^ FT FIS ^ F^TF>t RTRTlfl, F^IT^tdT, ft^Il^T, 7Tf%3 FRTCTTR t^OSR ft^RT 37lfs F^t ^Tcff RT RlTFf^F F|ft fTOTT 
^TTRn I 

3 ^ RRTO7 "3TO STftftFR Fit ^TRT 36 Fit FRiTRT (12) 3TSF ?TfTOFt' TO "Mt 7 ! FFR^ RF RTTOTT TOctt ^ tRr FTO 

TOT^T ^ 3T^q^T ^ W ^ ^TcFtcT ^ f^ftmfrTT ^RT f^SJcT, -fe^T^ ^ 37^RR 3TK ^TTHTlt ^ 1^^ '^Ttf^ 

Tfer to frofa fron frt i?, ftftftF i*m ^ U t R«iRtFT 3 ft to^tifr ^ wr^r FqroRa^ nt FRt ^t 

3ftR ^ 1 ft..mFTF7TO3#T^TO‘ 1 f , RH^t^. 

50,000 FFT 3T«7FT F^ft ^t ^ * TOTOR HR ^FcT150 51 ^ 4500 HI WP ^ ^TTOT FIR F 3TR *i” RH 

1x10*, 2x10*, 5x10*, ^ t, Fft FFTFTFI FT FFITcRFr ^iftr FT ^ TOT^cF F I 

[TO. Rt. RR 21 (56)/2007| 

3TR. FT^IFF, tTOVRF, ftftFT RTR tFBTR 


1965 Gl/2009 —2 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 5th March, 2009 

S.O. 1535,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and me said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table top type) 
weighing instrument with digital indication of‘TGW" series of special accuracy (Accuracy class-1) and with brand name 
BIZERBA (herein referred to as the said model), manufactured by M/s. Bizerba India Private Limited, Plot No. EL 100. 
MIDC, TTC Industrial Area, Mahape, Navi Mumbai-400 705 and which is assigned the approval mark IND/09/07/137: 



The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 250g and minimum capacity of lOOmg. The verification scale interval (e) is 
Img. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracv, design, circuit diagram workirv 
principle etc. before or after sale. ' ' & 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacities comprising from 150g. to 4500g. and with number 
of verification scale interval (n) equal to or more than 50,000 for ‘e’ value of 1 mg or more and with ‘e' value of I * I0 k , 2 * 10 k 
or 5*10*, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 

accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F.No.WM-21 (56)/2007j 
R. MA fHURBOOTHAM, Director of Legal Metrology 


[•Will —WZ 3(ii)] 
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^ ftftt, 5 2009 

oFT.3TT. 1536.—WdiR ‘SR, ftftrT TflfftFRl SRT sft RT ft^R ^ W TfWTFf Ft 7 FH't 

ft^fft£ft#ftlftr3R (^^^3TT^^*) W3lkwf WI^STfqfwi, 1976 (1976 ^T 60) <T«If Wsft-qiRTTOT 
(ftfeftf 3I^TM) ftUT, 1987 ^ ^ 3?3?R f 3lfc SR Wf ftWRT i ft trftlldK TPlft eft 3?gft ft '3RR ftTSR 

oi-iim. iftftTT 3ift ftfftR "4* 3 T c T 3^T ft*fl < 6 Wi 

3RT: SR 7TRFR, '3RRT SlfaftlR WT 36 (7) sft^RRRT (8) 3RT Vrftftf ^TTRt 7 ! ^ Tgft ft*ft 

ftftRTsfe*fTTITSftz%,' ! W100,TRT 3H?ftlftt, # Ztftt-S^ft^WTTftftl, Wtf,^^-400705 SR! ftftft"3^ 
RstlftcTT (^WTftdT Rftll ) ‘*ftt ’ *^3^1 <£ sftefT ftft, 3R^*nftra fttcR (2RR OT TOR) ^ ftfeR 

^FT, ft^ft Mw " t WWt^^'*lfe^^Fl' I PITt) 3lftftft 3131 ^ ft? SlTf 133^/09/07/138 

ftRT 7 FIT t, SppfcH WTO wt ^FTcft ft I 



3=R RfeR ftfR ft*l 3RFR arr^Tfef 3RRrnftRt Cftel eOS 3W ) cfrrH TOP™! ft I ?*ftT 3ftspR<RI ^RTT 

3000 m ft Sift ^idH TOn 5 HI ft I FIRFR H1MHH 3RRIR (ft) 100 ft. HI. t I ^ STlftHgcR ^ftl ft t^RT«¥3 Tffi 
yfrivid oSRRR T R ft Rlfft sn^-lc^H HW? ft I ftfti'S ftwt ^ftg (TJjRI ftt^t) K?f ftft 7 ! 9p00m 3M<$M HRcllft I sh<*h,«i 
230 ftft 50 yrNIddT RRT ft?Jcl 3KR HtHpft HRcTT ft I 

Mif^ii *£ ^(chH ftr 3?iftftT wfa nft o^ctfRii' ^ f^q; t^<-h ti tM ^ TofasR «n f^n 3m 

Tff^i ^r fi^Ft ^ wt wnft. w«far, 1w, otufi Iwro (*i4M 3 tt^ ^ >raf ^ hR^TcTc? ^ f^n 

Jiii" 11 1 

3Tk^^q77WT W 3lfqfwi^ m\ 36^t3^WT (12) £RT 31^ TTfWf W 3F^ ^ ^ tf^ 

^fel ^ 3331 ^ ^ TFTPTO 3TcPtrf ^3Tf f^Pinlm ^RT TRTl %gjcf, ^ 373 WT Sift 1# ^ 

^i|jfcd "Rfeel PHM^ I f^RTT T FIT t, M^lf^RT T3\ ^j^aFTI ^ ^ ^ ^T, 7 4«H«l?n 3fft <di4mi^ ^ 3WT ^ #1 ^ 

1 ft. m ^ so ft. m wz u i" wi ^ ftR 100 ^ 50,000 rri ^ ttc^v-t wirh 3krir (t^t) 100 ft. m ■m 

^ "f ” i?h ^ ftR 5000 ^ 50,000 cRT ^ Tjf <nrqim hnhm 3i4od (t^) tffeci 50 fti.lIT. ^ 3lf%Rr sift 5000 ft. 3H. 
3ftRRR 3ft u ^ ,t WT ]^10 % , 2*10*, 5x10*, ^t, *ft "5fl ^17p7 ^ t I 

[W. ft ’5«r*l tetsT-2! (56)/2007] 
SIR. RI^SR, r^i*. ftft^T WT ft?H 
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New Delhi, the 5th March, 2009 

S.O. 1536. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of k ‘PW” series of high accuracy (Accuracy class-II) and with brand 
name “BIZERBA” (herein referred to as the said model), manufactured by M/s. Bizerba India Private Limited, Plot No. EL 
100, MI DC, TTC Industrial Area, Mahape, Navi Mumbai-400 705 and which is assigned the approval mark IND/09/07/138: 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 3000g. and minimum capacity of 5g. The verification scale interval (e) is 1 OOmg. It has a tare device 
with a 100 per cent subtractive retainMltsre effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. 
The instrument operates on 230 Vote* 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, and performance of same series with Maximum capacity up to 50kg. and with number of verification scale 
interval (n) in the range of 10ftto5O6®Ofor ‘e’ value of 1 mg. to 50mg. and with number of verification scale interval (n) in the 
rangeof5000to5O,00Gifor‘e’ value of 1 OOmg or more and with ‘e’ value of lx I0 k ,2 *10 k or5x|0 k ,k being the positive or 
negative whole number o* equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (56)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 



[TOT II—TsP>3 3(ii)] 
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15 3T^cT, 2009 

^T.371. 1537.—fete RReFR TO, f^%cT TnfTOTTTt TOT ^ TTJRpT ftete RT feR TOtf 
fcTOdfefefeTcTRTTOT (fe^fe Sfjfefe) TOTfeRTCRTTOT fefen, 1976 (1976 ^FT 60) RRT RT2 fe RTF TO 
(RTfef TO 3feKH ) fen, 1987 "% ^W«i? ^ 3FJTTO t fe SR TOT RTt t % TOTTTO Tlfe ^ fete R *ft "3TO RTSd 

^T«7T«f?n toir fen fe fatten nftfefef *f 3H^«w fe w toft fei; 

3Fi: m fete rttot,to<t fefteRnrt tot 36 nrl totot ( 7 ) ata^wro (8) tot fefe to#ttort itr fet 
fete fefer, Rferofer, wfe #i te Rife tete) tot, fenro te, afesro te te to, feterte (w) ^jfe 400 067 tot 
Pfefe rszir Ranfe (Ranter fe 11) fel * * odts ' * ^terote femr ^jto Rfe, TORRiftecr fen torttr (tedTOrziSR) 
^nfeORION”t (fefesfe wto^rto nfeinro tot i) feffe -sferofte fe^n 
"5^/09/08/347 nn^id fen tot i, ST^nfe WT-^ fe fet 11 

TOR RfeT TO? fed fe TO TO TO fe 3TTRlft?T 3RRRTfeT feR 3W1 (fe TOT TOTR) t I STOTt felTOTR 
^TRcTT 30 feTF. fe ^HdH 3TRRT 100 TIT. 1? I TORTTO Hl'RTR feM (^) 2 TIT. "t I SR 1 )' TOteR^TO feT t faRTO 
RRT- yPrlVM ^4TOrH l rH<6 Rlfte fedcJdH RTOT t I RTO7T 4 oh 4+ fete (Rd ^ fe Tlfe feR hP<RIH TORffe TORT t I 
FWT 230 fecT, fe 50 F?4 Mcdlfe TOT te^T W X R TOlte TOFT t I 



TO$Pd-2 5*sl=h<i< R* hT-sci TO «UdM RTRTOT I 

fel fe TOT Tfte fe fe TOR 3 TOR FR TO ^ Mfe TOR PHTOd TO Rtffe TO) fet t I fefe ^ #R 

Rte ter ^ rt«t sfer to) fet 3 ^ teffe tor Phtor to fefe tott i nf t i Rife nrt fefe to 4 ^ fe^r to trt 

TTTOTl 4M'1I <s («S ■sI^jIih TOR R^i TOT ^ I 

fe fefte TOTOT TORT fefen TOT 36 TOTTOT (12) ?RI TITO fefe TO TTTOT TOH ^ TO fe°IT TOcft t % 

TORT fed SRnfe ^ TO T I RMTO ^ fete fe teffeter TOT fe fete, ffeiro 3RTO fe fe Rife R fen TOd 

3T^tefTO nted tefeter fen tott t, ffefe fet fedT ^ ^ 5 ) fe, R«rife fe to4wr cfteR tottoft rt fe 4r 

1 te. TIT. ^ 50 fell TOT ^ “^ M RH 4F> Ife 100 ^ 50,000 TOffe^fe*RcTORT RRRFT 3fefRI (TO) 3^ 100 te. m m TOTR 
3Tfe ^ “t" RR ^ ffe 5,000 50,000 TOT TO RcTOFT RRRR ferd (TO) Rted 50 feUT. TOT RTt feTOTR JTO4T 

fetfe *^ h RH 1^10*, 2 X 10^, 5 x l0^fe ^*, TOIrTOT RT TOTOTOT TOlter RT ^]TO ^ RR^^ ' 

[TO. R. TS^TO-21 (272) 2008 1 
3U7. ttt^RR, teTORT, feTOT RTF feR 
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THE GAZETTE OF INDIA: JUNE6, 2009/JYAISTHA 16. 1931 
New Delhi, the 15th April, 2009 

S.O. 1537. —Whereas the Central Government, after considering the report submitted to it by prescribed authority , 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-II) of series “ODTS” and with 
brand name “ORION” (hereinafter referred to as the said model), manufactured by M/s. Olive Digital, Sainath Lane, Opp. 
Sahyog Lane, Gandhi Nagar, Gosalia Road, Nr. Ambedkar Road, Kandivali (W). Mumbai-400 067 which is assigned the 
approval mark IND/09/08/347; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg and minimum capacity of I OOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power suppiv. 




A4006 

Figure-2 : Schematic diagram oI sealing provision the model. 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upio 5()kg with verification scale interval (n) 
in the range of 100 to 50,000 for V value of ! mg to 50mg and with verification scale interval (n) in the range of 5.000 to 
50,000 for ‘e’ value of 1 OOmg or more and with l e' value (if 1 * 10 k , 2 ■* 10 k or 5 I0 k . where k is a positive or negative whole 
number or equal to zero manufactured by the same manuf acturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 


[F, No. WM-21 (272)/2008| 
R MATHURBOOTII AM, Director of Legal Metrology 
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[mi 1-TsFS 3(ii)] 


R^ fRRt, 15 3T$?T, 2009 

RR.3TT. 1538.—R#R W^K RTf, fafRl RlfRRkt m ^ 5T^?T M2 RT fRRIT Ri# 7TRTRH # RRT t % 

RRR M2 4 Rffa 'ffel (R# # Rf 3TT^T M) RR 3fkRTR RRR) 3TMm, 1976 (1976 RR 60) RRT RR sfR R1R RTRRT 
CRTS#* RR 3|^Hl<H) Mr, 1987 # RRR#* # 3RJTKR TTRTRRT f % FTRTcTR RRkl Rft 37RfR R # RRR RTScT 

rrtM wi Mtt sfk M*ft RftfMrRf k* 3Rfiw M w rttrt iM; 

am: 3m t7trrt, 3rr arfafMrRft.Rrci 36 Rft srrtct (7) afk^wn (8) sro rrr ¥ifW rrMrM t^ 
Mf 37t#R fe4Ud, TIM*! #T, TTMr #T ^TlM, RTOt TO, Mt?TT TlS, 37#SR* TtS ^ RTT7, R^dldl (W) ^rf-400 067 
STTTfMMR^RR RRT*fcfT (RrMiM III) R#“ODT” ^f^TT Rfr 3FERT T^RR TTfecT, 3HcHlfcld #ePf RqRRR (2RRRTR 
ZTSR) ^RMlRR, fRMRTSRRRm 4 ‘ORION”i (fM M’ RTRT^^RR RTM R^T RRT i) M fM ST^pM fM 
371^ RR #/09/08/348 RR^fVId fM RRT t, 37^R#=T Wl-^ M rM t I 

3RR RTSRT TTRT tm^TcT M RR7TT RR RT7 M 37TRlf7R 37TRRIM RTRR 34R<U| (2 rRT RTR RRR7) t I ^Mt 3TfRRRTR 

mfu 30 fen. afk ■sjrctr 100 m t i u<Rim himmh mm ($) 5 m.i 1 tM sriMgcR t Mtrr 

■RTcT-yIdVid RRRRRRTTTO7 RTftcT 37TMjRR RRTR t 1 W1 3 cR 4* MtS (m i #) rM Mpf RMm 34<#d RRRT t I 
WR 230 MM, 3?fc 50 ^ RT^TRcff RRT t^T Wf RT RR4 TO t ! 



3-tl«^bfd—2 $s)R><i< R> RTSR RR TfHrPT 4I<4RR 

TR# R>t cTR #H 3^7 #H 'Rmr ^ oRTR RR, # ^1 Tff 7?1 fefdO ^RPR ii^iei-RR 77tf#R #t t f I ^ 

# 77R7 4 ^ #f#T ^FR iRRFTR RR TOfRFT cTRff Rf t I "RISR RR Rv# # RRRR RR RRT 

RR# RTRRTR^ SIRUTR dnM< f^RT RRI I 

3fa R-sOil TORTT RRrf 37fRtWT RTt RRT 36 ^1RRR17T (12) ^RT RRd #RcPTl RR RRiR RRR ^ RS #RRT RR?ft 11% 
■?RR 'RfSeT Rj 1 3h^h1s' 1 ^ RRFTRR R> 3H*d4d R# iRlRR# ^RT 3 «h 1 f%T^5TcT, # 37^7TR 37k d4l ■HlOifl "k fRTTk d=M 

krs^r tkfRRW fRTRi rrt t, faffdikd Rift ^ ^ i\ kRr, R87i«kn afrc rr4rrtr # krro rtr-^i kt fkt # 
ioofa. m -k 2m RR^# , ^ ,, rh^%r; 100^ 10,000tRkf rrttrr wtr mm (R70 afk5 m ri 37fRRr 

R^ *‘^ w T7TR ^ 500 ^ 10,000 RR' RT k TRRIRR HIMRU 37R7TRT (RR) #%R 50 iR.RT. RR Rft 3#TRRR STRRT RTH t 

3^ <, ^’ , TfH 1 x10*, 2*10*, 5*10*, ^ f, # RHkRR RT RFTIR7R ^RfR RT ^R R ITR^RR f I 


[RT. US^RR-21 (272)/200K] 
3TR. RT^RR, kKTTRT, fRfRRT RTR fRRH 
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THE GAZETTE OF INDIA: JUNE 6, 2009/JYAISTHA 16,1931 [Part II—Sec. 3(ii)] 

New Delhi, the 15th April, 2009 

S.O. 1538. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-UI) of series “ODT” and with 
brand name “ORION” (hereinafter referred to as the said model), manufactured by M/s. Olive Digital, Sainath Lane, Opp. 
Sahyog Lane, Gandhi Nagar, Gosalia Road, Nr. Ambedkar Road, Kandivali (W), Mumbai-400 067 which is assigned the 
approval mark rND/09/08/348; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2: Schematic diagram of sealing provision of the model. 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) 
in the range of 100 to 10,000 for e’ value of 1 OOmg to 2g and with verification scale interval (n) in the range of500 to 10,000 
for e’ value of 5g or more and with ‘e' value of 1* I0\2 * 10 k or 5*I0\ where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-2.1 (272)/20081 
R. MATHURBOOTHAM, Director of Legal Metrology 






[Will —'WZ 3(ii)] 


WRflTRm^O, 2009/^3 16, 1931 3.069 

R^ fRFFTt, 15 3T&R,2009 

TO.3TT. 1539—TRTOT TO, fafo-T FlfTOTTt SRIFTTO fTOF FT fRRR RRR ^ FTRT^RF TORTTR Ft ’PH F 
% TOT 1t^ 3 Rf&ffi RfeFT (^3 Rt Rf STTffR 3^) WafRRTFRTTO37f#TRR, 1976 (1976TO60) FRT TO 3^ RTF RTTO 
(■RTF#’ TO fTO, 1987 ^ TOWf ^ STJCT $ 3^ FR TO Rit ^f^TTTOT t fRT TOcTR TOT R?t TOfR 3 Rt TOT RTFFT 

R«7T«fcTT RRTR T#RT afft foftH FftferfNf "tf dHywTtRT 7RB RRRT T#FT; 

TO: ^tR TRTOT, TOT 3TfafRRR Tt& m 36 Rt ^3FRRT (7) artTFFRRT (8) fJRT ?lfTOf TO #1 TO ^ TO 

ait#* fefel , RT&T«I #f, RFRfrT #T ^ 7OTt, RTRt TO, 4?TTefT Tfe, au^F«h<. Tfe FRT, (W) ^-400 067 gRT 

III) TO u ODP n *j7TOT^ 3TTOFTJRR RfFcT, 3JlWRlfad Tt)<RR <W+<u| (^t4to) 
^ RTSFT TO, faRRt RTF TO RTR 44 ORION " f (f^Rt W$ FTO^TOT RTFFT W’mM W ar^RlRR fTOF TO TO 
Ft/09/08/349 W^fTO fTO TO f, 3RJRtFR OTF-FR TOt RRflt t I 

TOT RTFFT TO tTOT -r^F TOR TO RR ^Ff SnRTftfl 3RTOTfTO cfTO TOTRR (TO2TOR FIFF) f I FRTO arfTOfRTR 
TORT 1000 fem f 3^ "3JTO TOT 4 fom f I RcFTFR RTFRTR TOTTFl (^) 200 RT. t I W^' TO TOkljgFR ^fTO t fTOTO 
TO FfRTO TOTOTcTO'mfRT TOtojJFTR FRTR t I TORT TOTsfr FTRtF (TO $ Ft) RtFTR mP^HR TOf^TR TORT t I TOTOF 
230 RtTO afa 50 F^ TOTOff TO iRFJR TOR FT TO*! TORT i I 



3hi<j>Ic 1 - 2 FStRiFT RT2RT <4>l TTtfFFT FTRRIR 

^FT Rft TO 3TR ?lH TOR R' TOR RR TO Rt fafTO TOR tRTOFT TO RtfFRT RTt ^TTcft t ! -kiRmm =6 fFTR 

FftF FTteT ^ 7TTR T*$FT FFt TOFt *f 3 R#RT TOT iTOTFT TO TFlfTO FFtR Rf t I RTTO Rit TTfFTTO ^ FTO'R RTT TO 
TOFt RtTOF^ FFTTTTR TOT IfRT TO t I 

3^tT ^tR TRTO TOT 3Tf^TO R^t TO 36 R?t TOTO (12 ) TO *FtT FTfTOf RTT 3 RTRi FR^ fP" RF RtTOT TOft t fFT 
TOT RfFFT ^ 3T^RtRR ^ FTT OTTO ^ 3RcnfcT FTft faMdl TO FTTt ttTTO, fe>4l§H ^ SR^RR 3^ F# TTTRTJt R iTOR TOT 
ST^RtfRF RfSFT IrRtrK tTOT RRT t, PdPdRld FRt ^QFTT ^ ^ Ft RRT«tdT aftr TOfTOTR ^ RTOT FTOTR RT FTR RTt 
5 TO. RTFR^3TfTO^“^ M 'RH^lFTR500^ 10,000 TO^^T^f Rc^NR MIMMH 3RTTO (TO) RfFR 50 tRT'.RT. ^ 3TpTO atR 
5000 tRT.TIT. TO RTt SlfTOTO TORT ^ # 3rk "3" RTR lxlO % , 2^10*, 5x10^, ^ t, ^t RRTcTO RT RFTTcTO TO 1 ^* ^ ^ 
TOcJjFR I 

[RR.UF5^TO-21 (272)/2008] 
3TR. RPJT^TO, fR<TO, iRpTO RTF lR?TB 


1965 GI/2009—3 
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THE GAZETTE OF INDIA: JUNE6, 2009/JYAISTHA 16. 1931 


[Part II— Sec.3(H)] 


New Delhi, the 15th April, 2009 

S.O. 1539.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of * 

the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series L ODP” and with brand 
name “ORION” (hereinafter referred to as the said model), manufactured by M/s. Olive Digital, Sainath lane, Opp. Sahyog 
lane, Gandhi Nagar, Gosalia Road, Nr. Ambedkar Road, Kandivali (W), Mumbai-400 067 and which is assigned the approval 
mark IND/09/08/349; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2: Sealing provision of the indicator of model 

The sealing is done through the hole, made in the bottem plate and top cover of the scale, and then sealing wire is 
passed through these two hole. Stamping plate is connected through sealing wire passing from the body of scale with the 
lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5000kg. with verification 
scale interval (n) in the range of500 to 10,000 for l e' value of 5g. or more and with ‘e' value of I * I0 k . 2 * 10 k or 5 * !0 k . where 
*k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(272) '2008] 

R. MATHURBOOTHAM. Director of Legal Metrology ^ 
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[MR II—73^ 3(ii)] MKcT^T WR : 6, 2009/^g 16, 1931 

15 3T^cT, 2009 

W.3ff. 1540.—4UQ4 *K«hR M»T, fafetT yifiRiRt ^RT SRJd Ifefe Rl fqqi< ^ TRTMH RMI $ 

wafoMrcMR^aifapRR, 1976 (1976 60 )<raiTC3fa tomtit 

(•qfe^f «bt 4i3*iiy0 ' Pm, 1987 afoTaMm^TferaRrifawraRifeWMil wfa341^MfeR‘ 

M«n*fflT MMTR TSfer 3?ft fafMH MRR J q(d'Ml' 4f <jh^«to ijfeTTRH T^TT; 

m: m wrr, arfaPm^ mrj 36 ( 7 ) sik^mRT (8) srt ¥ifad4f mjt 31 %^^ 

Mrtht*£ht m %.,?fe4. 7 ,law4. in, ~m wy, dsrftrr, ’fcsMit-247617 srt faftf*wiw wfaT 

(•RSpfaT^Rf-IIII) ^‘*EE" Jf^rlT^ 3R«Mlfdd IRIrIR 7£?R7#d4trR 3M4>< U I (1m ^RT-tFRT 3!?M) tW^irfeMnW 
41 ‘ ELSON " t (Pife JR$ W$ MfeR WT RR\ t), 3PJRpR 3f|T^ tr^ 1/09/08/364 w£f*R RMI $, 

^^nlsi W! y l-' , R Wl 4><d) ^ I * 

MferT TRT Tfr^pRRf SRSRlf^fcT dlrR WW (fm eJRI-fpR 3I5R) t ^ 4^14 afo l(4W&R SRT'fiBRT ^ 
fU4ld m 4ife W f I MR T& 7*£rT MT TST WcTT f 1^RR> 4Ro|IHTfiR*M fiBR ^ 7TTM rife* 4 Mfd ^tcft ^ 4 W 

^ %rn?n 1sfa mtr! ^ aifawM ^frt 25 tar. t w 1 fa.m $ hothtoh sfam (i) 100 m $1 

trr! M7 rim Tim ^tcTT t mt xtttn an ^rrat 11 



sn^-2 41fw wtmr 

fr<£ffr Er l 3{&lcft M>1 7J7STT dMT ^ 4»Md»j4 m$fe* 3 ^ fcR taPt'l ^ MT Rfe #rf WRT ^HcTT t I 

W4R°T «F»1 ^fet RK '#^f ^ "RHW^ rife #rf 3R rl J ll4i< 'dffijPI ”W>t ^1 awOn Rfe ^ 

f^T ^rTT Rtf W TOI I RfeR ^ ^1^144 ^ TRT V&tf ql^lliq^ OTR tnR WT t I 

afft TRW ^ anfafwi ^ WT 36 (12) ?RT TPRT ^iPqddT ^BI JT-i'i^ VR^ ^ RZ ^Reft t % 

■J^eT Rferf ^ W WRRR ^ 3fe»feT "SRft IqPtHlni ’5RT fesnSR ^ 3^RR 3^1 "3# «!H‘il ^ fWR Rtt 

31^H)Rd Mfed fetwfe fWI TRl %, fafaflld ^Vsf<r1l ^ ^ 'W'Hdl 3?R «w4sim ^ etlrt-i 3 H«*k«i 41 Tf 1 ! ^ 

5I?U ^rfe 3rf%Rr ^ “f” RH ^ 1w 100 ^ 1000 eRT ^ ^ 4* WRm WTR 3RRIR (1^) Tf%3 100 Ifem IW ^ 
srfaWR WdT f 3?k “f M RR 1x10*, 2x10*, 5x10*, ^ ^ *RR*W ^1 '5E®IR*R» ‘jyil* ?pi ^ t I 

[TT. U TS^VR-2 1 (276 )/2008 ] 

37R -RT^W, Pf^W* 1 , feftR) RR ^TR 
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THE GAZETTE OF INDIA: JUNE6, 2009/JYAISTHA 16,1931 


[Part II— Sec. 3(ii)j 


New Delhi, the 15th April, 2009 

S.O. 1540. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and die Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Spring Balance Hanging & Dial Type) with analogue indication of ordinary accuracy (Accuracy class-IIII) of 
series “EE” and with brand name “ELSON” (hereinafter referred to as die said model), manufactured by M/s. Elson 
Enterprises, 18-Pooja Vihar, Brahman Majra Road, AmbalaCantt-133006, Haryana and which is assigned the approval mark 
IND/09/08/364; 

The said model is a mechanical non-automatic weighing instrument (Spring Balance Hanging & Dial Type) 
working on the principle of spring by compression and extension. The load is placed on the scale resulting in the movement 
of the levers attached with spring, which in turn move the rack and pinion with a maximum capacity of 25kg. and minimum 
capacity of 1kg. The verification scale interval (e) is lOOg. The dial fitted on the pinion rotates giving the reading on the 
scale. 



Figure-2 : Sealing diagram of the sealing provision of the model 

Lead seal is affixed on the stamping plate for the security of mechanical assembly to avoid fraudulent use. Sealing 
can be applying lead & sea! wire through the holes provided on the body of the instruments. The scale can not be opened 
without breking the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby dedares&st this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 100kg. with verification scale interval 
(n) in the range of 100 to 1000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10\ 2 * 10 k or 5*10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (276V2008] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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15 3$R, 2009 

g>T. 37T. 1541—TTTRTT RT, fR%R qifTOlft 51TT STp qT "faRTT R>^ x£ q?RRRF TRIRR 

tRTOftqte-tfRfSrcqfeR (qH^^xif) rr sfr qrqqro arfaf q qq , 1976 ( 1976 ^ 160 )TOTRRafrtqrqqTTO 
( ifeff =pt OTjqfar) fqqq, 1987 ^ totr! x£ r^tr $ sfir^qRRR)- qqiRR t % mm wfri qft srafa 3 *ft to qrsR 
wsfar tox* t#tt afir fafaR hRPwM 3 ■for w tot qkrt; 

sr: str rtot,tot srfafqqq RtRm 36 qft totitt ( 7 ) sffTRqRTTT (8) sro qrt qqfr rtt^ 
m qq. 3rR 108 fro^q "to, rtr to^t qlqiqdi, qq.qt. Tte, firw (^ptr) sro fetter r^r RRisfar (qRfsfar 

R^f II) RTR “RTT^qt" J»f®r?TT x£ 3TTO 7JRR TTf%cT, cfe <iM4>l«l C^RRER TO?) ^ qfeR RT, fRq*£ WZ Rt 

qrq 4 4 r-tech ’ ’ t (M ?rtf’ qro^TOt qfeR to to $) sfk M srpfcR fro 3n^ xr ^/09/09/02 tar 

TO %, ^nlvt W^T-'qq Rift TOTt t I 

TO qfeR XR7 fofKf ^R TOT RR RTT T*R 3TTRTfT?T STTRRTfRR cftcB TOFTR (^dtilM TOT) f I TTO^ RfTORq 

tot 30 ton. afa qjqaq w 100 m 1 1 Troqq totr mm (i) 2 til i 1 w$?& anxfrrgRq t Irto rr 

yfdVIc! 6TOerH f cTO RTftR 3TTt)q<J<rH qqTR t S TO7T <JoH4r>‘ ^5TRte (XXR ^ ^st) TOf RtRR hR«iiH <iwsf$ifl TOTT $ I RqTOT 
230 xfc, 3^T 50 ^ TOTERff RKT fRSJR TO? RT TOf TOT t I 



^i<j)(d-2 TftfR 7 ! yi^^TH 


TO<Tjaf oq^Rf sft TR^ ^ fRir, WJRm 1 ! qT TTtR TOt t ^ Tlfe ^TT 3^T ^Pr«nd ^ 

^fe^ZT ^ te# TTTXR ^ ^T ^3TT f | ■39TOT ^ qiSt qT qq ^ ^ ^frq 3flk TTTT ciOI4R «lfe‘i 'Hicfi 
fl qrt TfteT ^ ^4%5I4 t^RT ^RT q#f RT TTTO I RfeR ^ T^R^ RT^ ^ "3qqq RT T£SP qRqt SN«ih 

vjq^lRR l^qi qqT t \ 

^qror 3 TOft %fR^7R trt qf^ qft ■gf^qr 1 1 tot! %1t#?r to qf^ qit tNt^ ^ iR^ i^t ^/qqT 3 feq 

fTSR^qrqqrt 1 

3^r 3teflq TOOT TO RfqlWT qiTT 36 ^ WTITT (12) ^TTT TO Rfrof ^TT qqtq ^ q? qWRT TOt i 

TO qfSR ^ 3Tfq^q R qqTTO ^ 3RPfcT ^3# RtHh^I ^TTT 3Tft Rx*irt, feTOl ^ ST^TTR 3flT ^ TTOt ^ f^TT^ TO 
sttfm qfeR firPrqfrT fro qq? t, Mqffiq *3Tft j ^rrt ^ ^ ^Ir, q«mfcn RFteq ^ qtRq tojtr Rt 
l fq. m^sofq. m TO^^I^qR^t^r 100^50,000 to qcqiqq toir srttr (^t) Rk 100 fq. mqTRqk 
atfqqr ^ M ^" TfR ^ fRTT 5000 ^ 50,000 TO Rt ^R ^ TTcRFR hihhR 3TcTTTR (XR) Tlf^cT 50 feSR. TO Rt RtTORT STTO 
RT^ t sfk “^"qR 1x10*, 2x10*, 5x10*, Rt TOcTO RT ^«HcHR '^RtfR RT 7R? ^ *H**gc^ t I 

[m R. ^R^XR-21 (297)/2008] 
3 ttt. qr^r^qq, fq^ro, fqfro qn Itor 
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[Part II— Sec. 3(ii)] 


New Delhi, the 15th April, 2009 

S.O. 1541.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the proyisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of high accuracy (Accuracy class-II) of series “RTT” and with brand 
name “R-TECH” (hereinafter referred to as the said model), manufactured by M/s. R. N. Sales Corporation, 108, Business 
Centre, Lai Bahadur Sastri Society, S. T. Road, Junagadh (Gujarat) which is assigned the approval mark IND/09/09/02; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 : Schematic diagram of sealing provision of the model 

Lead seal is affixed on the stamping plate which is attached in the back side of the indicator for the security of 
circuit and mechanical assembly to avoid fraudulent use. Sealing can be done by applying lead & seal wire through the 
holes provided on the body of the instrument. The instrument can not be opened without tampering the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) 
in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg. and with verification scale interval (n) in the range of5000 to 50,000 
for ‘e’ value of 1 OOmg or more and with ‘e’ value of 1 x 10\ 2 * 10* or 5* 10* where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with die same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (297y2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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[WUl—WtZ 3(ii>]2009/3^3 16, 1931 

■^1^,15 31^, 2009 

fa Mi 4 *r ifer (4H ^ ^ anffcr $sf) sto: *ipt wm srfafwi, 1976 (1976 60) m w sfa ttto 
( hTswT ^T twr, 1987 ^ 3WTf ^ ^TJF’T $ 3fft ^TT t*RI «pt TRTRRT t % d'lklk TRlfa 3Brfe ift RfeB 

^*n*fclT ^TCR T^ 7 !! 3?k Iqf4~i mRIwRi^T 4' <jh<j<w TfalTKH ^RcTf T^IT; 

3T^: Vm 36 ^WTKT (7) 3lk^T*TRI (8) SRI TKtT ^ifWf ^ 

3TR. ^ *l4R=/IH , 108 twfa fe, <rt«?T Wt Tfe, flTO (t^RRI) SRI fafaftcl WRT 

(i|2pfeT^-III) ^‘ , 31R^'^-7 m J *JW ^ 3f^ ^T, dRcHlfirld cftcB <m"<Vl (v4<iWl TPSR) ^ RfeB ^T, 

filto <fe *ET BW “ R-TECH 1 ' t (t^Rfr V& W$ WqR333 RT5B ^iwf) 3?fc W 3ti$ T^ ^1/09/09/03 

TRT^fyRT tor *rtt $, 3»g*te wb-t* ^Rt 11 

<J«W hTsCI fa*J»<l 4 V *I yj<t»K ^>T 4^1 3TR(lRd 3R^^lf^ltT Cllci*1 dH e ti< u l ( krld4i|4 y^K) 1? I 5^^ 3lfi<«t>dH ^iHrll 

1000 ftRTH $ 3?ft ^HdH SRRTT 2 ft>.HT. £ I TR*im RTWT 3TrRIeT (3) 100 TIT. t t ^ 3U^cR "gf^T t t^RT^T m 
yftwm °M < t»<!i’iicHd> ^TlfTcT 3ii«|<ij5id TTHld ^ I si4)s (y,ci ^ ^t) m^I cilciH RR'MH dy^f^id ( +Rcii le I 3 4di< y i 

230 3^T 50 1^4 TR^IRRff *TRI fa?J<T TRRT W ^RcIT f I ) 



3ngrfH-2 TftfRRT 3JRPTH 


fqtfrrfl ^ *f t^rq; 7R tfcf ^ Tftf^FT »IRit t 3lfc cW ^T 4f ^ 41fd J l c!R ft+Urft ^Tcft t I Teif&Ff ^ 

^T 1?3> Tl^ft 41>*HW4 ^W j JIH <jh<1«k! f^TT W t I 

dH e t>< u l "4* <mt?<0 ci*t> H^'d ^ I «ii^O <T^> h^ ^ ^ (ciy, e tii'^/H^< dW 4f Ism 

<fI1^iT¥iii i 

3?R ■qtefcrTR^R"^T 3lf^FR NRT 36 ^RRKI (12) SRT 3KrI ^iPqd^T ^TIRTRT ^ W 'hImwh ^FSTcft t % 

■a^RT *fer ^ srgRts 5 ! ^ W otto ^ 3Rnf?r "3# P^PiHfdi sri fern, fe^r ^ srjrr 3 k - 5 $ wrat ^ 

hTSH RiRhWi t^RII 7 R1T "t, fqpl|7|d "3Tft ^JScTT ^ ^ ?t ^*, W®f^f 3^ <t>l4MleH ^ 41 cid TORI 4t ^ft 
5 mni Site ^ u f' -RFT ^ iRR 500 ^ 10,000 ^ ^T ^P TRqm WIH 3RRlcT (T^) TlffcT 50 HF.TIL ^ 

5000l^.mRW^3l1%RF?R^R?n^t3^ M f M RPT lxlO % , 2><10*, 5x10*, ^ t, ^T ^ ^T 

[mUWgipf-21 (297)/2008] 
3TR. TTT^geiR, 14^1+, tM^r RN t^TB 
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New Delhi, the 15th April, 2009 

S.O. 1542. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “RTP-7” and with 
brand name “R-TECH” (hereinafter referred to as the said model), manufactured by M/s. R. N. Sales Corporation, 108, 
Business Centre, Lai Bahadur Sastri Society, S. T. Road, Junagadh (Gujarat) and which is assigned the approval mark 
IND/09/09/03; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 ; Sealing provison of the indicator of model 


The sealing is done through the hole, made in the back plate and then sealing wire is passed through these two 
hole. Stamping plate is connected through sealing wire passing from the body of scale with the lead seal, to get the 
stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external access to calibration A dip switch has also been provided in AD card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. upto 5000kg. with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10\ 2 * 10 k or 5*10\ where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (297)/2008j 
R. MATHURBOOTHAM, Director of Legal Metrology 


M»'M !'•“ I' 'M 


I • ■ 
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^ f^ft, 15 stim, 2009 

1543.—tR<*»K RF, 1% RlftRVltf £RT 3^ RRJfl RT fcRTC ^ RRTVpT RRT t 

to fate 3 RflkrifeT 3nfrfcrkif).RT3 skRRRFRF auWpw, 1976 (1976 rtt 60 ) rrtrtz 3kRN rfrt 

(Rfeeff RTT 3FJ*kR) faTR,1987 3RsNf <£ 3F^R t $k W *RT Rft RRRHT t % <rF!MR faW ^ 3TRfa 3 *ft TO t#5R 
RRRkr r=tr T#n sk faftn HftfarfikY 34^<w far to rtrtt xkrT; 

3m:, 3R, RTOX, 3RR 3TfafW? R7t RRT 36 Rit 3R-RTTT (7) 3k3R-VRf (8) 3 RTKtT KlPkwTRtffakRTk 

US krcf "sir? from ^ rVi*h, 1-5O, faex-n, wn ^f^rcr t^tt, farftsRT fakfar tot -tm*fa\ (RRi*f<n fa-11) 

RT^ “w”^il^ 3p?TRr ^JRR RfSR, 3TfeMlfrr<1 kcTR^q«6<«! («kd31M 3T5R) ^RTSR Rtf, RT5 Rtf RTR “HAK" 
% (1^^3^R?Ri^TORf5?rR5FTRRTi) a4k 3T3*q^=r asn^ xj^t ^t/09/08/365 ^TR^f?i?r l^rzrr ^rqr st-j^rr 
3ram-RR Rift to* 1 1 

*3RR RTSeT TJRT Itf^tfT ^T RRIR Rtf RR ifcl STTVlfoT RRTRlfrm ckH 3M^<U! ( ^fem TOT) $ | 
3TfTOTR TOT 30 l^.m t 3?lT '^tTH TOT 100 RT. t I RcRTRtf HIMHH 3RRTcT (£) 2 Rl # I W% ^ 3Tffac^H ^jfRtf f 

P*wr>t m yfti*m errrrthich* srrfa smktpiR rrtr t 1 RR>m 3 ch4r> ^kte (x^^) stem RfaiiH <m<#d tot 

t I 3MRRU| 230 R^e sk 50 ^ UrTOf RRT ftf?JcT 3KJR RT RTRf TOT t I 



ntstf r^ Rt%R Rik r> rtrrft Rtf RkRTR^ ^trrtr 


ftfR# Rte 3k rt?s ^3 3 Rt xk rtf£ Rtffa Rrt TOt f sk ^nNf 3 rMr3 rH^ft RRRTtpH+MiRTRrisk 

cR ofte jJRT Tk? RJTtTT t I RfeR R*t Rfa R^ 3RRR Rtf T^ Wit #3RTO -SWillH 3H<1«W IkWTTT t I 

3 k^^-?r^TO3Tft?fm ^t «ito36 ^*3 q-mrr (12 ) ^rtKtt vri^i4 ^rirak ^ irq~qg ^m \i 

k) "TO ffer # 3T^*ils'1 W 3RFPR ^ 3Rpf(T "3# [qP-inffll ?KT ^ ST^^TR sk ^ ’HlHifl ^ fiRT^ 

to 3i^Rd vtm M^tWt toT w t, ^tPHPid ^ ^ ^ it -fa?, ^k *>\4vwh ^ Tkrr 3 h^ r « t 

1 k.m ^ 50 faUT. CRT ^ **| H RR ^ 100 ^ 50,000 ?R7 ^ # RrTO RNRFT 3RRTR (R3) 3k 100 ft.m RT ^ 

3Tf«RF ^ “f" RFT ^ 5000 ^ 50,000 ^RT Rlt ^5T R oTO RNRH 3RRTR (X^T) RtkT 50 l^r.m cR> Rit 3TtecTR TOT 

RT^ t 3k “^"RFT 1x10 *, 2x10 % , 5x10 *, ^ *4HlrM«b RT ^llciT4> RT ^ f I 

Cm R. ^^ T rtT-21 ( 273 )/2008 ] 

3TR. Rl^qR, p}^l<=h, kf*R? RR tRiTR 


1965 G1/2009—4 
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New Delhi, the 15th April, 2009 

S.O. 1543.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “FA” and with brand 
name “HAK” (hereinafter referred to as the said model), manufactured by M/s. Hak Systems and Solutions, 1-50, Sector-11, 
Bawana Industrial Area, New Delhi, which is assigned the approval mark fND/09/08/365; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply 



Figure-2: Schematic diagram of sealing provision of the model 

The soling is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ 
value of 100 mg. or more and with ‘e’ value of 1 * i0 k , 2 * 10 k or 5* IC 1 , where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


[F.No.WM-21 (273V2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


4U . UM-.-ti. <>H.I I • d. ;a |l * 
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31? Pwfl, 15 3?$R, 2009 

1544.—33, fa fed 3JTf333f! £RT 3TRJ3 lT»T^ 37 faRR 3R# 3^ 3731^317 TRT3H ^ 33T i? % 
33RT fvfc 3 ^ 3^ 3n$f3^f) ^T3 3fk t=TFT 3R37 arfqpRm, 1976 (1976 33 60 ) 3*3 3T2 afk "RF? RPR* 

(TRTS^ff ^RT 3Tg*ft^T) pRR, 

3313 3?k l3f*FT 3 <JM^kl ^3T TRT3 3R3T T#3T; 

3R:, 3R, RRFR, ^333 a*faf33R3ft 3KT 36 3^33-3RT (7) 3?k33-3RT (8) ^RT 7lf333f 333TC^T 37$ m 
^ # 19 R, ^#T Tte, -ft 3ft.3fa*T 2033, 133 $37, NJ07058-2033, R SRT fzjftffo f#l 

CWfclT 3*f-I) 3R* “ PAJ-I’ 1 imn T$ 3T3737 1J33 R%3, 3R33Tfel3 3t<33 3337RT (taRTR 3J53) ^ TO 33, *15 

33 3R‘'OHAUS M $(M^^373^333 3r^37FT33T$>^ 3R3 3 fastf 3 ^ 31 3R 3 fsRT 3f*3<f3 
57^ 3TRT%^ ; ~^^TTtg, 3faf, ^-400072 W? m fwtf3 f3Rn 

f3$ 3nf R3 Tt/09/08/593 W^fifld tor 331 f, ai^H 3J3F1 33 3Rt 3Rcft t I 

^ ^ iMf^r rtW ^tr ferm 31 ansnftd. are re r fcid cfleR 333 trt f i ^Rfr 

5RRT 210UT. iark^RR ^Tcn 100 font f I 3c3PR 3T33R 3RRIR ($) 1 fa.31. t I STT^fR 

t faR33 m 'xfam «ra^RR*RT 3ifkr 3 tf433<?r tto $1 far^R ^rrate (3cT3t^t) cfkR #tr 33 ^f$M 

^RcTT i I 333331 230 3t3£ 3fk 50 3^4 3c3T3d7 «TPCT 13SJ3 W 3T 334 37RT f | 



^l<fifc|-2 mTscI 37) *lin*1 , l <t><^ 33 <A\J|ll«|^ ■Sl’KilR 

t$z afk «i£e ^rat t affk ^3 k’ ^ ^ 3 r Pd+Kdl *nrft t afk wa 

'Sflcft f I hT«<M ^ 333^ 33 1R> 3R^t 4314 -fi ‘SRSHW "3^ t^3T 3311 I 

«<4»k ^33 arfkfWT 3>t 3R1 36 3it ^-RKT (12) ^RT 3R3 VlPw^Y 35T 3Rkl 3R^ ^ 3F 3^3313R# t 

% 333 hTsci ^ ^ 33RR3 ^ 3Rpf3 3Rl Wi4ni ?RT 3# Pn^fcl, fe>dl5d «& aigRR afk 3Rt RRlft ^ f^TRk 

333 ai^nlRfl RfSR Minfal I®r>Hi 331 (qPitta 3^ft ^ ^ k3T, 33T«ku afk 4i|4MHd ^ 3^R 3337RT «ft 

1 fkm 3T aqter ^ 3R ^ 50,000 31 3?K 337 ^ iR ^^c3TR 3R3R 3RTTR (TR) -R%3 50 %.m 33T ^ 

3?fk3J33 ^33131^^ 1x10 *, 2>« 10 *, 5x10^,^^,^ T'TrtRT 3T ^u|!dlcf> ^u|f+ 3T ^3 ^ t I 


[3R U ^^T-21 (225)/2008] 
31R. 31^33, Pl^F, M337 3FT f35TR 
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New Delhi, the 15th April, 2009 

S.O. 1544,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table topType) with digital indication of special accuracy (Accuracy class-I) of series “PAJ-I” and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, # 19A, chapin Road, 
P.O. Box 2033, Pine Brook, NJ07058-2033, USA and marketed in India without any alteration before or after sale by 
M/s. Ohaus Weighing India Pvt. Ltd., Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/593; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of 210 g. and minimum capacity of 100 mg. The verification scale interval (e) is 1 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Crystal Diode (LCD) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale intderval (n) in the 
range of50,000 or above for ‘e’ value of 1 mg. or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5 *10 k , where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (225)/2008J 
R. MATHURBOOTHAM, Director of Legal Metrology 





[HTHII—TsF? 3(ii)] __ RKRRifRRRR ; ~^T 6, 2009/ftft 16, 1931 3081 

R$ fRRft, 15 ftfcrf, 2009 

1545—ftftRTTCRiR RiT,fft%RRlfRRilft £RTRftRRJRft 1 #R*iRRRRPft ftRTRT^R*WRR ft RRT t 
fftRR?ffr#ft ft3 | d ftfed RTg3ltTRNRHR?3Tf^m > 1976 (1976 RiT 60) RRT RR ftft RTR RBRi - 

(ftfeftfRiT Irrr, 1987 ^ ^ ^ sfh: w ^nn ^ I^ft wir?n?: 3i^T -4 ’acft -3 ^t ^rfeci 

RepfaT RRH* T^RT 3# ftlftFT Rftft*rfNf ft 3M^«K1 ftRT RRR RiTRT fthlT; 

3R:, m, ft# W<m, 3RR ftftfRRR ft RTCT 36 ft ^R-RRT (7) ftft^R-RRT (8) igRT <iPro4F RiT R# Rift fR 
#ft ftftft chftqftvR , # 19 R, ft# #, ft. ft. RTRR 2033, ftR 1^, NJ07058-2033, ^RRRSRT fftftft cT5R RRTftT 
(RRiafal # if) Rft “PAJ^r'^TRRTft ftRiRiTJRHftftT, aTHdRlfad ftcR 3M<MU| (^RRZTH^R) ft ftfeR RR, Iftrft RTS 
RRRR“OHAUS ,, t (fftft ^ftft ^ift RTRT?(^RR RTSR Ri?T RRT t) Iftft RTCR ft faft ft R?ft R1RR ft fftTT Iftft hRckPi 
ft ft^ft ftftftl ftftl #RT Rt?# %, 3RR f#T, RTft IftR #, ftft, ftft-400072 RSKT^^RT fftn# fftRT RRT t ft* ftfft 
3T#RR fft 3# RR ft/09/08/594 RRTgftTlcT fftRT RRT t, RpjftR RHTR RR ^fft Riftt t I 

RT5R TR> Rftft Rift^TR ftlftft R7 ftTRTfft dU^Rlfdd ftcRT 3RRRR t I fRft 

arftRRTR fitii 4100 m t ftr ^tctr w 5 m 11 RcRfft himhh ftRiR (f) 100 ftr.RT. 11 ^rft ^nftRRT ■gfftr t 
pilHch l ?ffi ftcfTRT oq<fr<rHkRR i RlfttT 3TT#gRR RRTR t I fftlRRS IftfJR (RR ft ft) Tpft ftcR hR u iim <m$Vd RRRT 
I? I 3MR>T U I 230 dirt ftr 50 RcRTRdf RRT fft|JtT RRTR RT Rift RRRT ^ 1 



3TlftcT-2 RTSR ft ftfftl Rift RiT RftRTRiS "SIRRIR 

tTRft fte ftr^T^.fte: ft ft ftR RRft.ftfftT ft ^ift t ft7 ftft ft ft ftft fttfftl RR % Sfft RR 

effe ft ftft ft "Rift f I ftfeR ft ftftft Rift ft RRRR RiHTRi R?ft ftRRTO ^TRRTR ^iRT tftn RRT t I 

ftfc ftftR WRiK RRR ftftftRR ft RKT 36 ft ^R-RRT (12) jJRT RRR Rlfftft' RiT .RRW Rift ^ RF ftftRT Riftt t 
fftRRR ftfeR ft Rf^ftRR ft RRTRRR ft 3mft 3ft Iftftftl 1JR Rft iftftR, IftRl^R ft .3ftRR a# ^3ftt Wlft ft Iftsft 
RRR 3R|ftfftT ftfSR fttftftT fftRT RRT1?, tftftftcT cift J1 j?3RT ft ftft ft ftRi, RRlftRI ftft Rnft#R ft ftRR "3RRRR ft ftn ft 
1 1ft,m ft 50 1ft.mRRi ft‘‘ft’RR ft 1m 100 ft 100,000 RRi ft ftl ft RRRTRRRTRRRftRM (3R) ftft 100 1ft.RT. RT RRft 
3TfRRT ft 4 ‘^” RR ft fRR 5000 ft 100,000 RRT ftl fR ft RcRTRR HIM MR 3TRRR (RR) ftftl 50*fft.TET. RRi Ril 3fffRRiRR l$m 
Rift f ftft ‘ 4 ^ ,r RR 1x10 *, 2 X 10 ftft 5x10 *,ftf, ft RRIrRRi RT RTRFRRi RftRi RTft RR^R/f I 

[RiT. ft. ^r^’Rft-2 r (225 )/2008 ] 

, . * • ’ • 

3TR RT«|^RR, l^ftSHRi, fftftRi RTR 1R3IR 
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New Delhi, the 15th April, 2009 

S.0.1545.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Centra! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “PAJ-II” and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, # 19A, Chapin Road, 
P.O. Box 2033, Pine Brook, NJ07058-2033, USA and marked in India without any alteration before or after sale by 
M/s. Ohaus Weighing India Pvt. Ltd., Amar hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/594; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of 4100 g. and minimum capacity of 5 g. The verification scale interval (e) is 100 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Crystal Diode (LCD) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one in bottom plate and oth#m the side plate and a twisted sealing wire 
is passed from th**se holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verfication scale interval (n) 
in the range of 100 to 100,000 for ‘e’ value of 1 mg. to 50 mg. and with verification scale interval (n) in the range of 5000 to 
100,000 for ‘e’ value of 100 mg. or more and with e’ value of 1 * 10*, 2 * 10 1 or 5 * 10\ where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (225)/2008j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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qfl^ft, 15 3T^T, 2009 

qsr.aiF. 1546.—qtnOq w«w< qq, fqf^mfqqqft ^^qq^fmV2qTRrqKqR^^qqqTq;qs7mTqm^qmi^ 

TO ftftf4*qf% qfe^r (^ ^ q^ 3n$fq ^gf) qm 3 ?r mq mqq? arfqfqqq, 1976 (1976 qq 60) <tot w aifc rtc mqqr 

(qfetfqq 3Rpftqq) 1TO, 1987 ^ TOqf 3T^r % 3fft TRT WRT qft HTOT % % eTOR TOt qft 3^ftf ^ *ft TO qfeeT 
WsfcTT qqiq T#TT 3fR RlPHH qftft*lfqqT <lM^4d #JT Wq qRqr T^HT; 

am:, 3 m, q^qfa Rrnqr, ^qq 3 rfafwr qft qm 36 ^^-^rt (7) sfkTOqRi ( 8 ) skt vifauiT qqTOr qR^ *rq 
sffcfa ■chU'fftvH, # 19 q, Tfe, qt 3ft. T*m*T 2033, far $q>, NJ07058-2033, %V$ q 3RT faftffid TO wf?H 
(qqRfqiqjf 11 ) ‘‘taj’’ 3mmr7^ 7if^, 3rm^rf^ (^mrerq^q) ^ qfe?r qq, fro# qfe 

qqqTR M qHAUS”$ (fq£ w^‘ TORpTO to to i) mmtf fqqft 3 wt q; ^rq 3 faqTfrot qftTO 
^ "tof sftete^Ttf^n 3n^ fa, 3 rr f^r, mqft f*mR ite, qtai g ^-400072 qgw^SRT fTOfa Pro to i affc 
SRpftqq fa? 3nf qq ^t/09/08/595 M t, 3 ^h)<H ^ ^Rt qR# f 1 / 

tot qfe^i qq? fajm ^fa qq?R qq *tr srrqTfm 3R^q#m TOq 3M4 rui ^ i sTO 1 srfaqRm tot 4f0 m afa 
^rnq tot 200 fam w%m wth stim (i) 10 fam t i ^rf J qq? stt^t^h ^far i fTOq?m qfirem 
oq<6dH)rH+ *nfm 3p|q<j<rH wm t i fafa*s P*wd (q?r # ^t) wf cifaq qRuim to$rt tot t i tor^t 

230 sfR 50 Mr4NdT RTTT fa?jq q^FT RT q?Rf qRcIT t I 



3ii<j>fd-2 RTSeT qft HlPriM RR^ qq qfaqRi£ -sl^iltH 

fq^ft 3ik ^ if ik qR^, ^rt qft ^ i 3ik ^ -tf 3 gst ctr Rttot) «irat i 3^7 qq 
cfte ^ ^ qrt ^rmt 1 1 msci qft qR^ ^ w'q qq ^ wft &mw ^r fqm qm t i 

3|r w4)K qqq arfqfwr qrt ^rt 36 qrt^q-qRT ( 12 ) srt qqq KiRkKif qq TOt TO ir q? qfqqr qRqt t 
fqr Bqq hTsci ^ sr^qtqq ^ qqpqqq ^ 3Rnfq "3Rt fqfqqfqr 5 RT ^ft Ri^in, fe^n^q q> stjrr 3 ^ <i^fl Rnqrft ^ I^rt^ 
3«ki 3TjqtfqcT *-tTsci P^Pini 0 ! Rh A ii j n( fqfqftq <4^1 ^okh ^ ^qr, q^TRfqT slR qq^fqmm cifaqq qqqRq qt ^ft 
1 ton. ^ 50 fq.in. qqr ^ “i” mq ^ ten? 100 ^ 50,000 qqr^ ^ worn mimhih sfTOr (qq) afk 100 fR.m. m 
3rfqqr ^ "f n mq q^ %q 5000 ^ 50,000 qq? qft if worn hihhh srrt^t (qq) qrfeq 50 fern, qq? qft 3?feqq m$\ 
qr^t 31 ^:'^"^ ixio % , 2 xio *, 5x10 *, -%f, qf qqmm?qr ^i Rqq> qqfq ?11 

[qq.V.^^qq -21 ( 225 )/ 2008 ] 
3 tr. qqjr.^qq, tq^rq?, fqfqq? him fqqiq 
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New Delhi, the 15th April, 2009 

S.O. 1546.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table toptype) with digital indication of high accuracy (Accuracy class-II) of series “TAJ” and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, # 19A, Chapin Road, 
P.O. Box 2033, Pine Brook, NJ07058-2033, USA and marked in India without any alteration before or after sale by 
M/s. Ohaus Weighing India Pvt. Ltd., Amar HiH, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/595. 

The said model is a strain guage type load cell basedmen-automatic weighing instrument with a maximum capacity 
of 410 g. and minimum capacity of200 mg. The verification scale interval (e) is 10 mg. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Crystal Diode (LCD) display indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verfication scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ value 
of 100 mg or more and with ‘e’ value of 1 * 10\ 2 *10 k or 5*l0 k , where k is a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (225)/2008j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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15 3lfo, 2009 

**.31T. 1547. •^TT^R ffeff«r?r Tnf^rrtV *SRT TR^cT 1rqt€ ^ f^sr^K ^ w^ri; ^rmpr 

<s^Tfcfcf3 #raifesr oHsnfftW )mtitmsmm, 1976 (1976 m?60) ^rfw 

(Tffe#'^T3FFfaO Kp?, 1987^^^'^3Pl^?t 3^^f^TcT^ ^WT $ K WUm 3I#T ^ 3 nisei 

■qsnsfal TSRTT sftT fafH~f mRJwIci«iT 3 ’SH^«W r fc(\ mtfti T^tr; 

3^:, 3TC, SlfafWT^ ^RT 36 ^(7) (8) ^RT ?rf^f ^ T W! ^ 

19^,^^,^. aftr-^TO -2033,Kffff,NJ07058- 2033,^ TP*mKfa^W^T 
(^STT^^f-II) ^ 4 * SPJ ’ ’ *J*3cTT ^ 3T^ TJ^T Tfe, 3R^lf^cT flWpf (t^RTR ^) 

^T5Tm“0HAUS M i w^rait) 3 ^T 3 f*RI Ktf nfwfa 

3RR KrS, ^-400072 wisteM 

3Tjqfosf 37lf T^T ^t/09/08/596 «M^Rfia Kfl 7 T*n 3TRFT "T^ ^IKt t I 

■m\ itfm ^ 3™ mmrc 3n*nft<T i i jtril sfc&m mm 40 0 ml afo 

$rmu 200 fern t 1 wr wr aKra rt) 10 fam i i w% ^ t, I^RWi ?ra «Rwra 

^ntt^T arT^T^m itrt^ t 1 mf^sr i?F^ ^> 3T^f ^r=r 'qfttrnrr ^tott t 1 

230 $fc 50 ^ VMMd? mO 3TCFT K mrf ^T i I 



3TFffiT-2! WS^T ^ #f^T ^ ^T ^RTO 

I -Rfg^T ^ -^T T^r I^T ^TT t I 

sfa W&K *m 3TfMwr *t WT 36 *t *H^RT (12 ) ?TO ^ ^ ^ 

^ ^T t^TOfnr f^qn W t, fM^T ^ ^ ^ ^T«fm 3^ ^ptqieTH ^^teT-T ^ ^ 

*rt 1 fa.m 3 50 mm <rp£ 4 T %* 100 3 50,000 <rcr^ K 3 <^> ** 100 ^ *** 

**^ M T7H 5000 ^ 50,000 m i: wi*i ®r^ncf W) so Km t w? ^ arfwm^n 

f sfk TTH 1x10 *, 2x10 *, 5*10 *, ^ t, ^ *FTIrR* m ^ *F* ^ 

[mt. U (225)/2008] 

3tr. ft^rar, ^ Kih 


1965 Gl/2009—5 
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New Delhi, the 15th April, 2009 

S.O. 1547.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-ll) of series “SPJ n and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, U 19A, Chapin Road, 
P-O- Box ^033, Pine Brook, NJ07058-2033, USA and marketed in India without any alteration before or after sale by 
M/s. Ohaus Weighing India Pvt. Ltd., Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/596; 

The said model is a strain guage type load cell based non-automatic weighing instrument with a maximum 
capacity of400 g. and minimum capacity of200 mg. The verification scale interval (e) is 10 mg. It has a tare device with a 100 
per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


Figure. 1 Model 



Figure-2: Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n) in the ranges 
of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ value 
oflOO mg or more and with V value of i x 10 k , 2 * 10 k or 5xlO k , where k is a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (225)/2008] 
R. MATHIJRBOOTHAM, Director of Legal Metrology 
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MffaBd,15aqdr,2009 

^af>T.3TT. 1548.—*K<6K M>T, faffa THItokI TO ^ IT^r! fad^ H7 faMR Mifa ^ HTOK MF MMTHB Ft TOT 
%TOT R^y d qf^ia nisei (dfadW 3*1^1% dt) HIZ adMBMITO arfafaMH, 1976 (1976 MTT 60) TOT M1Z ad"MPT MTTO 
(dfetf arjqfaM) fTOM, 1987 "d fSTOMf d ST^FM1 adjM MB dfr MMIMMT $ % TOTMR TOfa ST^fa d «ft TOT MT5B 
W^MT MMR fafrl 3d faf*FT RRIfaM d TOjMcT dHT WT HvKTT dHT; 

3TcT: f 3TM, «^^lq MTOR, TOT arfMfTOMdt MKT 36 dtZM-MKT (7) adTO-MKT (8) TO VlPwdKM tel H>d ^ 
after tester, # 19 k, ddM far, d. 3d. mbm 2033 , ftM im>,nj 07058-2033, iirr 1 to fafafdr tot M*n*far 
(MMRfaT M*f II) Mid “YJ-Il" ^fa^Tld afadTjjRTffgcT, SreMMlfad cte 3TOB I (teZBZISH) ddfeBM^faraddS 
HTTMTM “OHAUS” % (fad W% Wd H^m^T MfeB TOT TO $) fad HRM d fadt d H*d MI TO d faMT fa# HffadT 
^ dnd 3fafa te FfaMT V %-, 3TTR faeM, Mfat ffaR fa, nfa^, faf-400072 H8KIHTO f«W#f)d faTHT TOT $ adfafa 

ar^tei fai afa k 5 * d/ 09/0 8/597 MM^faw ter to t, ar^ter yxm ^ -^t to# $1 

tot nisei kmt fafB fa tor mtt mr del asrofar arcMMifara <ter $1 ^Mdt aifaroM toft 30 nr. t 
affc ^jmhm w 20 td.TJT. $ 1 otk ™ 3kkkt ($) i fam $ i FMd K3> arrfajBM ifar t faror m Mfimr 
^tockticto ter arifaiBM mmtm i1 falMs fowi TTfa (kb dt dt) n^rf dm HffaiM TOd$B mto 11 ^tot^t 230 
3 d 50 itomctT mkt fager tom mt tott 1 1 



3Tter-2 MT-fed dt MK^ Mil MfaMIM5 "SITOK 

fate ^ adr ^ d d dtfaM Md TOt # ad ft dd d d gst dtfaM ttk Itot# to* t aid mm ?rte 
d dfa Mft'and t T dfecT dt dfaro MK^ d M)T TO wd dfaHTO’STTOM TOT Iro to d I 

ad 7KM5K TOT 3TfMlWTMft MKT 36 ^T-MRT (12) ^RT 3 KtT 7TfMTO M* teT MK^ ^ M8 MfaW MKd t 

far tot Ttfer d ar^fte ^ ^ totom d adpfa ^dt fafaRfar to ^dt faro, d 3 T 3 KF ad ^dt Trat d farad 

TOT dfe?T MJT fafaqfal falMT TO t, fafafdl ' 37 ft *j^eTT ddd d dMT, MMldtlT ad MTKfal^B d dm TOJR^ dt dd 

dt i fa.m d so fa.m to d“i” mb dfaR 100d 50,000 TOdfadrarMPR rrmb afaro (km) ad 100fa.nr. nr■srad 
arfro * mb d Ibk 5000 d 50,000 to dt fad mtmpb mrmb afar^r (km) Mfdr 50 far.HT. to dt a r fM^ M M wm 

Mid t 3d u i n MB 1x10 % , 2x10*, 5x10 *,'d f, -aft MMTrTO MT W-MMT K^MT MT 7p M M^P T f l 

[Kn.d.TO^-21 (225)/200S] 
3TK. MfSJT^MM, fafafMT, fafaMT MB falTTM 
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New Delhi, the 15th April, 2009 

S.O. 1548,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the ► 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table topType) with digital indication of high accuracy (Accuracy class-II) of series “YJ-II” and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, # 19A, Chapin Road, 
p.O. Box 2033, Pine Brook, NJ07058-2033, USA and marketed in India widthout any alteration before or after sale by 
M/s. Ohaus Weighing India Pvt. Ltd., Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/597; 

The said model is a strain guage type load cell based non-automatic weighing instrument with a maximum 
capacity of 30 g. and minimum capacity of 20 mg. The verification scale interval (e) is 1 mg. It has a tare device with a 100 
per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one m bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of sanfe series with maximum capacity upto 50 kg. with verfication scale intderval (n) in the range 
of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ value > 

of lOOmgormoreaftdWithV value of 1* K) k , 2 *10 k or5xl0 k , where k is a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No. WM-21 (225)/2008] 

R. MATHURBOOTHAM, Director of LegaFMetrology 
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15 3rfo, 2009 

optsrr. 1549 .—qfofcr rbtr to, fafsn 3nfarort sjr? ^ hrb rt faro to^ ^ h^i^tortojr Ft rrt i 
%^ro f vftt k arf^Tci nfe?i (RHRt 3rrf>1?f %§f) to sfk tot rf-w> srfkfaHR, 1976 (1976 to 60) irfto -sfk tot m-i*> 
( TO fTOR, 1987 ‘SWlf ^ 3FpR1 3?ft TOT Rft ITOfl t iTO RTOTR TT®ftn TOt STlfl k’ "3TO nfeei 

RTOfaT TOT^ R§BT 3fk farf*R Rftfc*rM 3 T^TT TOR TO #TT; 

3TO:, SB, R T TO T, 3TO arfkftTORft TOT 36 RftlR-RRI (7) afftT'T-VR? (8) 5HT *lfal*ilf TO TOfr TOff p; 
3TIFTR RfrlftTOT , # 19 R, 3#T Xte, R*. #. TORT 2033, “Pb ITONJ07058-2033, \t$\ R SRI ftftf% W HTOfcTT 
(RRTsfal Refill) ^ 4 ‘YJ-IIl' ,, ^^^3T^'^^7fe,3W^Tf^<T<TtaRTTTORitTOTHTRZT?R) ^ ifeT TO, f5RRfc TO5 
TOTOT “OHAUS” $ (fkk^^RTTO^lJTORf^TOCTHHTf) 

^ sfrgTR T^IT ^fgRT yi^d %., 3RR f^RT, RTRJt fTOR Tte, R^f, "5^-400072 SKT fWTfa fa mi RRT t 

3^h)<R 3TT$ TB ^1/09/08/598 fTOTT RRT t, SRJRftR W RR BRl TO# t I 

■^T TO5R TJ^T #3T TO TO RR #R STTRTfR SRBRTfcR #RR 7WB 1? I JSF& srfTORR 3TTOT 500 TO t 3fft 
-££HcfH 3TTOT 21. i I HcRim HIMHIH 3RTM (1) 100 falTT. t I W$ TRT TO^RpR ^fTO t fRRTO TO UfrTTO TOTORBTO 
mfcT TOTRpR HRR t I fafa34 fa-WrF 5I4U (RR ^t) TO?f #RR mR u iih <ss<rf§id TORT1 I ^hTO^I 230 3?R 50 

yrMIdd! TOT fTOJR TORT IT ^ I 



30'«J>fd-2 hT^<H ^ R)Ri*l H €N!<w 

Pddd) ^ sfk 7#5 ~^z $ it ifo 'rot i sfrc ^ k* ^ ^ Tftfro ir Pi«nwl t afo to 

^ TTtB TOt i I kfeB ^ ^ ^T ^ wft #5RTO f&\ TOT t I 

3lk ^kr ^B)T7"3TO 3Tflfm ^\ W 36 ^ H-1TO (12) ^RT 3BtT HITOTTO «h<n1 t 
f^T "3 TO RTSB ^ 31^hHh ^ TR WTO ^ SRPfl ^3# faMdl ^RT ”3# Rn*id, Fs^i^'i ^ ST^TR "3# «Hy) R flRl 
"3TO 3T^Rtf?B kfeB fafHHfo T I^RIT W ftfdRld 9 j^fl ^ k^T, 3?R «r>i4Mi^n ^ ?flTO "TOR^ Rt #t ^ 

ioo 1 k.ui ^ 2 m cr> ^ 44 i ” rh^Ibtt ioo "k 10,000 tot ^ ^sr k toto mnmw smror (tb) sifc 5 ht. hi ^rr 3 rf*RF 

^ 44 f" RR ^ fRR 500 ^ 10,000 ^ k‘ TOTO RIMHH 3RRRT (TB) UTO 50 %.UT. TO> ^ 3TflTOR 8JTOT TOf t 3lk 

44 ^ H RH 1x10 *, 2x10 *,«fk 5x10 *, ^ t, t|HlrM«+» RT ^t«!IW4> ^ff^T RI ^ ^ f I 

[TO. 7T. ^B£RR-21 (225 )/2008 ] 

3TR. RT^em, tk^TO>, TOT fen 
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New Delhi, the 15th April, 2009 

S.0.1549.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is iikely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of mediufti accuracy (Accuracy class-IH) of series “YJ-III” and with 
brand name '‘OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, # 19A, Chapin 
Road, P.O. Box 2033, Pine Brook, NJ07058-2033, USA and marked in India widthout any alteration before or aftersale by 
M/s. Ohaus Weighing India Pvt. Ltd., Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/598; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 500 g. and minimum capacity of 2 g. The verification scale interval (e) is 100 mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Crystal Diode (LCD) display indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2 g. and with verification scale interval (n) in the range of500 to 10,000 
for V value of 5g. or more and with ‘e’ value of l x I0“, 2 x 10 k or 5 x!0\ where k is a positive or negative whole number or 
equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


[F.No. WM-21 (225)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 



[MFTII—TsRS 3(ii)] 


^RcT^T 6, 200 9fi$*3 16, 1931 _ 3091 

15 3?^, 2009 

^rr.3TT. isso.—^sfa mttt ^>r, f^%cr 3nf*Rnfl ^ra <rtf ttrr ftq U ^ torr ^ ^ *rtcr it tot t % 

1976 (1976 «BT 60) IWIWakmw 
(■jfejf grgqfcr ) Pm, 1987 ^ ^ sfrr i afo w ^ra ^ n'm i Pf rtottc toPt ^ arafa 3 «ft ^grt rsr 

Tjsflsfal ^HTQ; T^TT 3?ft farf^FT MfiA#lfd4f ^f <49^W Tfar trr «frt #mf; 

3R:, 31?, 4'tim 7TRTR, TO?T STfaPmt*TTT 36 ^TO-STRT (7) 3^^-^lRT (8) ?RT TT^tT *iRw«i7^T#T 
sMh ^faqftyR , # 19 ^#r Tte, ^rm 2033, far fF, NJ0705 8-2033, -q;srcr Piftfito to*t *t*tt«Ptt 

III) ^ '* YA" ’’JRRT ^ 3RRT 7T%<T, 3fW!%c! cfteR 3WRT (^dlMZI^) RSR *FT, PiR# sITS 
3TH "OHAUS” t ^ 4 pRTpRfl 4Rq<fa 

^•^Rf 3^1*7^ ffTOTTIT^lR., 3RRfoR, WPPfSTC Tfe, T fhf, ^-400072 *I?TT7R £RT f^FTR f^TT TOT t 3Tp pTO 
3RqpR 31^ TR ^t/09/08/599 TRIJ^R PTOT TOT t, 3RTjtR TORT-TO *nfl ^FRt t I 

TO3 Tfel TR? pRnT T^f 3M ^TT *TR 3n«TTfttT dM+<«l't \ 3TpTOR*T $TTOT 500 TIT. afp 

^RTO SORT 2TH.il TCTH M1TOR 3R71R (i) 100 fa.TIT. t I ^TRT 3?TtfcRR3 ^pR t f^’H+l W5lpT?R ^ITO^RRRT 
mfer 3n^qgeR TPTO t I faP*44 (TRT T\) Wf clpH mR^IIH <JM4$k1 ^FTRTI t I <sh<^<«i 230 3fk 50 

TTORtff VRT 1^?T TRFT TO '37FJ TORT ^ l 

« 



3RfiPl-2 TO5R TO^ #pR TOT^ ^T 4i«HW4 ^WillH 

PH ' ^O ^ 3lW T&Z ^f ^ ik TTTfeR ^ "SfTcft f 3^ ^T ^f R ^ ^Sl Tltf^R cTTT fe]# '^TRt t 3?k cR Rfe 

^ ttIr ^ ^rmt 11 ’ter ^ ^ ^ ^ ^A«nw« sprir I^jt rr t i 

3^T <£ - -s ta TTRvR ^oRT STf^ltWT ^Tt «TRT 36 "3^7-^TRT (12 ) IRT IRrT W\ Wl ^ ^ W ’E^W t 

3rtt tfer ^ srgq^r ^ tr wi-^ ^ srcnfcr sm 37rt tern, fs^r ^ stjttr 3|r bttt wt# ^ fcrera 

aijqt f^- d T7T5R fqMR f^RT RR t, 3# *R§Icn ^ ^ ^ ^«TI p 4clT sfp +I4MWH ^ cfe TW1 #1 ^ 

loo t^T.m ^ 2 in. ^rt ^ “tf” tfR «ii Irr i oo is 10,000 <r> ^ ^ 3 i "4 -mm ■rprr ^rrtr (tr) srk 5 tit. ^r 3 H?t srfw 

^ 4 ‘^ M TJH ^ 500 ^ 10,000 TRT^t^T 3tTRPR TOR 3R71R (TR) TfffcT 50 f^.m TRT ^T 3rf^?R SRcTT ^ t 3TR 

“i" *TR 1x10*, 2x10 *, 5x10 * ^ t,^ TRTc*RT ’qi ^IRRT ''jyifo ^T ^RT ^ 7RRRT t I 


[TR.U'S^TR-21 (225 )/2008] 
m. R^«R. PH<VI«b, f^RT -qrq faTTR 
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[Part II —Sec. 3(ii)] 


New Delhi, the 15th April, 2009 

S.O. 1550. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards ofWeights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of Series “YA” and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, # 19A, Chapin Road, 
P.O. Box 2033, Pine Brook, NJ07058-2033, USA and marketed in India without any alteration before or after sale by M/s. 
Ohaus Weighing India Pvt. Ltd., Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the approval 
mark IND/09/08/599; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 500g. and minimum capacity of 2g. The verification scale interval (e) is lOOmg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Crystal Diode (LCD) display indicates the weighing result. The instrument 
operates on 230V, 50Hz alternative current power supply. 


-4 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy a d performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 1 OOmg. to 2g. and with verification scale interval (n) in the range of500 to 10,000 for l e’ value 
of 5g. or more and with ‘e’ value of 1 x I0 k , 2 x 10 k or 5*10 k , where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21 (225)/2008] 
R. MATH.URBOOTHAM, Director of Legal Metrology 



[MPTII—RTEg 3(ii)] _6, 2009/^*3 16, 1931_’_ 3093 

M 20 arfo, 2009 

RR.3TT. 1551.—fa'faR *RR>R RiT, IfaFcT Rlfa+lfa ?R1 zfa TR^iT 1fat2 R* faRR R>fa fa MJNI^ RF RRTRTR fa RRT t ffa 
flfafe fa fafe?T (fatfa fa R$ 3TT^fd fafa) RTZ fak RTR RRR7 arffaWT, 1976 (1976 RJT 60) RRT RIZ afcRIR RTO 
(fafefaf faT ai^faRR) fam, 1987 fa ZRfafa fa argm? $ fafa FR Rffi fat faMTRRT t fa tfMIdK RRfa fat 3Wfa fa fa ZRnfafecT 
RRTfacTT RRTR T^lRT 3^ ffa*R Rffatfafatf fa W^cT faRT TOT RRffl faRT; 

3RT:, 3TR, fa^faR R<+K, ZRR arffaRRM fat MR! 36 fatzR-RRl (7) affcZR-RRT ( 8 ) SIR RRRfaffarfaRRRRtR Rifa ]£R 
faRfa fH«tj<rf 19, fasMRi'fa TffaTFT^t, ^fMZ< fMRT fa RT*fa ^faTRT Tfe, 3TT3Z RTF^ RTJF^ fa, 3 ich<R«us-380 004 'SRT 

frlft ffa a Rgm Rgnfan (RRTfaflTRfa III) RT^“T^3fl$fa-ll"»j^fa3rRRFFSR ; TfaFcT, amwftw fami 3RRi'W ( 

ZTFR) fa fafecT RR, fr i ufa fas R>T RTR “NIKUL'' t (fafa $«<£ M^ I ^Rd Mfefl ^iwi) affcfafa 3Tffa3;faf a^ 
RR fa/09/09/45 RR^jfaRTcT IfaRT RRT aRjfatRR RRTR-RR 'JiiA RR?ft $ I 

ZRR hT«ci RR> fq<£d fa M«hK R>T MR facT arfRlffa 3RR^lfad fan ZRRTRR (faRRTZTR >wk) $ I FRfat afaMRiRR 3TRRT 
30 fam fafr -^RTM ?9McTT 100 RT. $ I WR MTRMH 3RRR1 (f) 5 Rt t I Wfa R^ SRlfapB ^farf faRRTT RRT RiRSTcT 
oH^«h<ndlcM4> RTffa anfag^R RMTR $ I RRHFT ZRTfaj RFfa (R^f ^ fat) Ufa fan hR u I 1 H <5Rfa$TR «Rdl $ I <JH«M u l 230 
faz afa 50 F<lfa ycMiqcff RTR ffacT RRTR R7 «t)l4 c h<ctl "t I 



an^jfR-2 til Rim RTRRH 

RJRZRJjf snfaf fa fa^ ^ faR TZlfaFT faz RT faffaT faz oRRTT ^TTcTT t I fa <?Ts<fa< fa fat ^ far f afk faz 
^ faR fat RT fa£ faf fan RRT f I fat ^ far RR ffaRRR <h1Rim fa fat t \ fafa* fa far ^ 
dstsis fan fat fam m r^jcit i 

ZRRR^I Rffat fanfan RR7 R^ fa fafa t I Rfat fa^ffan RRT Rf^ fa Ttfa ^ %R R/fa *fa/M<R fa fa? 
IfaR fa fan RRT t I faH fa fafaR Rfa ^ ZRRM RR RRT Rfat faRTO ^TRRiR fafa fan RRT t I 

ak fafaR 'R7RTR ZRRT faffaR fa MRT 36 fa ZR-MRT (12) ^RT RRZf Vlfalfa RFR Rfa Rfa fRRF faw 4»fat t fa 
zr?t Rfe^r fa ar^Rfar fa itt rrfi-rr fa afafn zfa fafam ^rt zfaffi^M, fam?R fa ar^RR atR zfa "Rifat R ffafa zr?i 
ar^fafar facT faMm ffan rrt t, fanfar zrfa ^rm fa ^ fa fa, R«nfan a?R Rfanrnr fa fan zrrrrt fa fa fa 
100 fam fa 2 m. cTRT fa u i" RPT fa %R 100 fa 10,000 cW fa fan fa RcRIRR RTRRlR-afcRTcT (RR) affa 5 m RT ZRfa arffa 
fa *‘^ n RH fa faR 500 fa 10,000 TTR> fat fanfa RcRTRR RTRMR 3RRT<rT (R^T) 7T%R 50 ffa.RT. RRTfat arffaRTcTR ^RdT RRt f atfa 
“t ” R1R 1x10 * 2x10 *, 5x10 *, faf, fa RT RFIRMRT RRfa Rl RJfa fa RR^cR t l 

[RTT. fa. ^5^RR-21 (07)/2009] 

3TR. RT^RM, MRIRT, ffafRRT RTR fRRH 


1965 GI/2009—6 




THE GAZETTE OF INDIA: JUNE6, 2009/JYAISTHA 16, 1931 
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[Part II— Sec. 3(ii)] 


.K •„ S :°' ! 5 *' r' Vhe f ea3 * e Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 

enTa V c u T } m0del i$ to “i'« over periods of sustained useTd o 

render accurate service under varied conditions; 

r theref ° u re ’ ! " exercise of the P° wers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 

eentra 1 Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of Series “NIT-11” and with 
brand name “NIKUL” (hereinafter referred to as the said model), manufactured by M/s. Nikul Induces 19 Vishwka^a 
— mwir Ml "' Dudheshwar Road - 0u ‘ Side Shapur Ga * e ’ A l>oiedabad-380 004 which is assigned the approval 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with a 
maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale intereal (e) is 2g. It tea'toe dev ice whh 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

no hole is^Droidded^^A^K^^fb 6 s *? m P.' n ® P* at10 avo ' d fraudulent use. The pot is inside the body of the indicator and 

„di. e j r: d d u ? adjUS “ n8 the POS ' A scal wire is P assed tough these holes and is sealed. The 
mdicator can not be opened without tampering the seal. 

.... ThC inS '™ ment haa “to* 1 access t0 oalibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration A typical schematic diagram of sealing provision of the model is given above. 

, °c fthe COnferred by sub " sec d° n < 1 2) of Section 36 of the said Act, the Central Government 

of approval of the said model shall also cover the weighing instruments of similar make, 

SSSSOSS 7Zl eneS T maX,mUm Capacity “P" 50k « Wl,h verification scale interval (n) in the range 
ofs!°ormorT^ ® f 1 °^" 8 - 2g . and witti verification scale interval (n) in the range of500 to 10,000 for V value 

IIThk* * value f ^ I* 2X10*.or5*IO>, where k is a positive or negative whole number or equal to zero 

Zch ^ld LnZT “TT in aCC °: danCe With "* ■* *■*> ^ same materials with 

wnich, the said approved model has been manufactured. 


[F. No. WM-21 (07)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


[R1RII—^FS3(ii)] 


6, 2009/afrg 16, 1931 
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R$tR7rft,20 3lfcT,2009 

RJT.3R. 1552.—R^fa RTR7R R0, tRfFR Hlfil4» l (l Wi ^ 7R?[R t V& R7 faRR R*} ^ RTRT^RF «HWH ^RRft iRT 
^3RR 3 Rf&TR RfeR (R*3 ^ ^ amffo ^gf) RR afoRTO RRRT 3TftfRRR, 1976 (1976 R0 60) RR1 RRaforRPTRFRf 
(TfeTf^T3T3*te) fWT, 1987 ^RRR^Rfr ap;5R y j| 3?lT 5R RTR Rft R RER 1 f % RRRK R% Rft aTRfM *ft/3RRRfeR 
RRTRRT RRTT* iteHII 3TR TRIR-l RRTWR1R! R 3R*pR RRT RRR RRRT WIT; 

3RT:, 3TR, TRRTR,"5RR affafaRHRft RKT 36 R?t aR-RKT (7) ^K^-m (8) ^RTTO VIPmrY RORRtO ^ 
■fcrcf Pi=^<n S-S^I'Jl, 19, fRTRRSRf ulURJil, iRR ^ RTR^, ^*faR7 ffe, 3JT3Z RT^5 Vl!^< ^tZ, 305M<VWI4-380 004 ]*RT 
fa Pi ft a hV^h RRIfcfal (RRT*faT R*f III) RT^ “TR an£ Rt-6" ^ocii R^ afaRT^RR R%R, 3T7RR#TR R^TR WRI (R^RTT^ 

zm) ^ Rfe^r ro, rtsrortr “nikul” $ (fari ¥*$ rtri^^rr Rfeer rjst rrt i) affc aryfaH fR$ 

3TT^ ^t/09/09/46 RR^ftlR f^RI RRT t, aT^R^R WR-RR RRcft t I 

■i«W RT57T fa«J>fl y«t>K R>T RR tld aiTRtftR ai^qRifiRn ciltHH <44*6^1 (R^d4>l4 RRRT) i? \ STiRH 3PjfRRv3R SrfHCJI 
500 %.7IT. afa ^HtlH SIRcTT 1 fRvRT. t I RcRTRR RTRRTR3TRTTT?T (^) 50 TIT. $ I ^f RRT 3n^R^R "gfRR jrtfa««bi RR mRiRR 
oH^xrl'llfHeh RlftcT aipN<JIRR RRIR $ I RRiTR'3<R^R> 'STRte (T^'^'St) RR?f dVlR sft u liH -shsRici c t*<cii ^ IRRRTTR 230 Rfcr2 
affr 50 VcRIRRf RRT iRSJR WR RT ROtf RtTRT t I 



If! 

•< 


3TT^t?f-2 Rtf^FI R1RRH 

t I ^ [ f*RR ^ I^TR RTSt ^ Tftf^RT RR RtI fT 4 B ( ^RR cffe Rtel ^ 7 TTR'^ifoRl ^ % i 

444i< u i ^f «iieO «£f<rfal*IH RR5 - R^R Rit ^?RT ^ I RTFTt RRi R^R R^ <W^ ^ R/^t RH^/RRl R^ tSR 

ffeM Rt tRRT ^ I MlS<rt Rft 4l<HR<\ RR^ "3RRR RTT RR> RtRRTR^ "SlRlTfR an<lRti tRRT RR1 "t I 

3?R ^R(tR 7RRR7 ‘HRR arf^fw? R^t RRT 36 R?t '3R-RR1 (12) £RI RRR RlfRRRf RR jTTjR RR^ ^ R? RiRRT RR?ft $ lR> 
■3RRRfe^T ^ ST^R^RR ^ W RRPn-RR # 3RRfR faMdl 'SRI RRt fR^W, fS’^l^ ^ ap[RR sfk ^ RIMlft ^ fRRR^ "3RR 
aT^RtfRR hTscH lRf*TRtR I^RT RRT fcjpll^ict RRft *R3<yTT ift ^R», RRPfoi 3^ RJP^Rt^R ^ nlcii ^RRRR Rft 

5 70. RT ^3R£ 3TfRR7 c^ “f n RTR ^ f^ 500 ^ 10,000 RRT R^t RrRIRR RTRRR 3RRM (T(R) RfFR 50 tR».7I!. $ 
5000 fRT.70. RRT Rft 3TfRRRTR ^RRT RT^ t 3^7 u f" RR 1 x 10 *, 2x 10 *, 5^10 *, $ t, Rft RRTcRRT RT RFTlrRRT t $\k R! ^ 
^ RR^eR t I ^ 

[RO. R. W^R-21 (07)/2009] 
m. RT^RR, ttm, farf^RT RR 





- - F V*VJ 


New Delhi, the 20th April, 2009 


. } 5 ] 52 ‘ ^ hereas ^ Central Government, after considering the report submitted to it bv prescribed authoritv 

ihe Stodldslf d HM bed in ' he Sald rep0rt <SCe figUre given below > is in conformity wtth the provisions of 

Mod ^Xles i ndTh! Measures Ac. 1976 (60 of 1976) and the Standards of Weights and Measures Approval of 

accurate se^^under'ledc-d^I “ “* '° “ * ^ ° f ~ d - «> -der 

^ ow ' therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the model of non-autmlTc IZiZ 

“MKUL' Ze^fte™*/’ 8 '?' indic . a,ion “ fmedium aa ^ Accuracy cbss-IH) of Series “NIP-6” and with tohd 
„ I referred t0 35,he 531(1 model) ’ manu <»ctured by M/s. Nikul Industries, 19, Vishwkarma Societv 

* eshwar Road ' 0ut Slde Sha P ur Gatt > Ahmedabwl-380 004 and which is assigned the approval nwk 

maximum Ca ^ C |^^^® aaS, ^ a ^’"^ 3 ™^^^^ 0 ^ l ^^^ n ™i^*ionZle e interva| l (e) 1 is , 5Zlt3i l asa > ™e^evLrwith 



The sealing is done through Ac laok, made in the bottom plate and top cover of the scale, and then sealing wire 

L P |e^Zr, US ,r tW ° e Stamping plate iS conn * cled * ro “*'> sealing wire passing from the body of seal! with 
lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

to disable?’!™? eX |' e |. ma ' aC “ SS to calibra,io "- A d 'P swi *ch has also been provided in A/D card/mother board 
o disable access to external calibration. A typical schematic diagram of sealing provision of the model is given above. 

. . . hutther, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central Government 

acTuZvZdZrfZ^Z'f' 0f approva i of,he model 51,311 al5 ° cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with verification scale 

in erval(n)m the range of 500 to 10,000 for e’ value ofSgormore and with ‘e’value of I * I0\ 2 *10*or5><l0 l ‘ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (07)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 



[ RPT 11-^5 3(ii)] 


: ^T 6, 2009/^3 16, 1931 , 


taft, 20 3?fo, 2009 

W.3?t. 1553. — RR>R ^T, tad RlfTOft WO 5^ TRiJcT fate m 1^TR RR^ ^ RF RRTRR F* RRT t fa 

■jcpTfcte4Rf% rTsr (#4Rt srnfft -&) rr afa rrrrrt aiftfarR, 1976 (1976 r* 60) crar to sfa rtc rh* 
(Rfe#*RR ST^RfaT) fam, 1987 ^TORtfa RtTORfsR 

RRRfa RRR RSfa ate fafRR #«W *¥ angdd fall KH RRcIT T^TT; 

37cT:, 3TR,-ite?teTRRRT,TO3TfafTORftRRT36RftTORRT(7) ate^R-RRT (8) IRI 3frrT Rfl3Pfa ^ 

tertfT£R ta*R faftes, 15, "Rt” fal, g*RT RR.TOTRR.Rt ^T, 3fW(^R), ^-400 058 SRT fafafa R^RR 
-=r«jT«fcn (w«fa r 4 m> ^ “ABD-801" *j?3RT ^ Rfar, srTOrr <teR tor*t (^rfar <rta r#t) ^ 

T#S^ RH, fc l Rc ft WS RiT RTR “ AVON ** t (fatf RT5R R^FT wM fa^ SFpfaT faf 3TT^ TR 

5^/09/08/380 faRT RRT t, 3J^4H Wf-^ RTRt RR<ft t I 

qf^crl TR7 fa^cl ter 3TRJR RTT RR tel 3TTRlfaf SR^lfaeT cfteR TOF1 («4 «ki d)?H H^fh) t ! 3Tfa*>ciH 

TOT 150 fam 3te"ajRR TOT 2 fa.TTT. t I R<Rim RNRR 3TTOT (3) 100 TTT. ^ I 3TT#q^R ^jfar £ faRRH RcT 

uHlVId oqTORRRR? Rifat STT^ RffiR TTRIR i I fafa?5 faRTR 5^5 (R^TRt5t) <faR mR<mm ohsRki TOT t ITOR^ 
230 ste 50 RcRTRcff RRT 3RR RT RTRf °FRcfT "I I 



tiL± 



3TFfjfa-2 hTsci R>T ■hHcIM 4><^ ^T SNiliH 

T^cT faTd) faz 3te "3RR ^ RRR *f f^ ^ ^ 3^k cR ^T <{lll R ^ ^TtfeR cTR 

tTOeft^ftf MiKKli IRfeeT 

#?T5^ ^ I ^\ < H)^l'ltq«5 5FRTTR dH<W f^TT "W t I 

3^ c^ - ^ T ^<<t>R TO 3Tf%TpRR^ «TRT 36 59-*TRT (12) ^RT ^T IRiW^R^^Q:Rg Wlq»ii TOt t % 

TO RfSR ^ ^ WI-^[ ^ 3Tcnk 5# foMtn IRl 5Rt tRSTcT, feoTTf^ ^ 3T^RR 3?R RFRlt R I^RT^ TO 

3T g q l% RTSR Mr* ferr w t, faWd 5 r 1 ^n ^ ^ r«tt^ sfR d>i4qRR ^ cfren tor^t ^ ^ 

5f.l srflR ^ “I" RFT ^ 500 10,000 (R? ^ 4f Rc^TPR HlHHld 3RRRT (R) 100 %.m ^ 

200 tan. ^T srf^RRTR TOT ^ f 3^ *‘^ M RR 1^10 *, 2^10 *, 5^10 *, ^ t, ^ *RRRT RT ^te u 'llcH'*R i u l^ RT 
^ RRg^T ^1 

[RR.R.5S^RT-21 (284)/2008] 
3TR. RR|^«m. Pd^ld), faf«R7 RR taR 
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[Part II—Sec. 3(ii)J 


New Delhi, the 20th April, 2009 

* t u S -°‘ 15 5 3 ‘7" i Whereas the Central Government, after considering the report submitted to it by the Drescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in confoimity with the 
p ovisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights ahdMeasures 

Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of“ e ^Tand 
to render accurate service under varied conditions; sustained use and 

r . . r N ° W ’ therefore ’ exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ofthe said Act the 
in " ^ Gov * rnmen * her eby issues and publishes the certificate of approval ofthe Model of non-automatic weighing 

( :r a Clg mg MaChme) W,th ind i ca tion of medium accuracy (Accuracy class-III) of Series “ABD 

SO 1 and w„h brand name “AVON” (hereinafter referred to as the said Model), manufactured by M/s Avon Weiahina 

appZl nr^DWTO 2n<1 ^ Kama ' KU " j ’ S V - RMd ' A " dherl (W> ' MUmbai - 4 °° 058 "0 which “ -isned the 

M . , Th l said Model is a strain 8 au 8 e *yp e load cell based non-automatic weighing instrument (Person Weigh™ 

achine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e)isl00g It has 
a tare device with a 100 per cent subtractive retained tarn effect. The Liquid Crystal Diode DisplayTlXDindicates t 
weighing results. The msuument operates on 230 Vohs, 50 Hertz alternative current power supply^ 



Figure-2 Sealing diagram of the sealing provision ofthe Model. 

The sealing is done through the hole, made in the bottom plate and top cover ofthe scale and then sealing wire 
s passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision ofthe Model is given above 

hereku A F “ rthe '/ m e * erase oflhe P° wcrs conferred by sub-section ( 1 2) of Section 36 ofthe said Act, the Central Government 

acGurnetS?efolZo/Tm ^Ttl ° f,he ““ ^ Sha " a ' S ° COVer 1 > he »^ing mstruments of similar make. 
■ f i / ? d p u erformance of same senes with maximum capacity in the range of 100kg. to 200kg with verification scale 
interval (n)m the range of500 to 10,000 forVvalue to 5gor more and with V value of |x | 0 ‘, 2 *f(Por5x|0> whcrek.s a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (284)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


v 


4 




> 
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ftotot, 20 tofcr, 2009 

■2FT.3TT. 1554.—y<«6K M>T, fafi?d TIlfM^iO &KI "3to TPRJcT Ph)<£ MT fa^K MRto to OF <HH(OR Ft ’PIT 1? 1% 
w Mi to to% tow (toto to 3nf1?r toto) oiz tokorc mpr? atotowi, 1976 (1976 on 6Q) omt w tok on mhot 
( to-sto OP SRptOM) pHn, 1987 to <P70to to 3ppO ^ tok FO ORT tot •HMIcHI 1? 1% crHimK SPlW tot 3Rfk to tot ^30 toscri 
OOTtocTT OMTP itoPT tok fafHH Hkfwfato to IPPJSRT toOT OW ORcTT TtolT; 

■3TcT:, 3R, <*>^1^ TROiR, <j<ki tovfkOM tot ORT 36 tot '3 t f-0KI (7) 3^TTT-OKI (8) SKI OprTMlftorto OTT'5PTT r F <Mct Trp 
to^to poo to ftototos, 15 , "to" ftor, pm? m, mw ofo, Mp:to. tos, tototoctoos), - 5^-400 058 m ftototoowm 

OMTton (omtonoto ill) orto “APD-802” to toons tjoo R%cr, 3R«Mifdd tow <mpj| (ototottow otokO to 
tofWOiT, to^ MPT “AVON’’t ifef 3^ to 3pptp0 fPf to ^T 

tot/09/08/381 ton POT t, Sfpjtotw Wf-TT tot ORto t I 

■3 C K1 hTscI PP? fa«J><1 "to TJOIR OP MR tof 3TPflf<d SROOlfW cilcn <JM'M U ! (oqfatl dleH WtO) "t I §tl«ht 3Tfa<*>ClH 
8RPTT 150 fto.TIT. to ^flH SPOTI 2 tom % t TTcOFRf RPPTH 3RRTR (^) 100UT. t i FOto POT 3TTtoo<JW ^tof t to^T W 
town ^c^hicm* rt% 3Tito^ omr t i %fto toHR tote (pd tot to) to ton totoiR ^toto prot f i 
TWl 230 to to 50 Fto Mrtof MKT krejd W'T OTOntoORmftl __ 



toR to ftootot to *5 pr to ort to Itop op tot to top toftoo to "tot t to oo fo tot tot ^ ^ tofto ttr 
totot tott iTtoq’i^top^to^t to^Pi+dd) ^totop mr^toptoto totototor^to^TT^ 
to topfto to <rtoM mr p^r ptot topTRs ‘fpript Ipmt i rp t - 1 

to totoM TO '3<RT tollWT to MRT 36 to^M-MKI ( 12) WX TJprT VlPwto ^T Pto pto ^p MF tow ptot t Ito 

■^r tofepr to sr^tor to fm tptm-pf to topfF tot fa Pi to mo tot Ph-sih, tton^o to st^hr to tot mtot ^ ftoo 
ar^tofto mtfr faPrto ftom pm t, fafaffid tot to ^ to tor, oottor to wtwr to toR mpr to tot to 
5 m m 3 to arftor to M ^” opt to f^p 500 to 10,000 om to ^ to worn mptmh tow (p^) toto 100 fto.m. to 
200 tto.m. wtosrtot arfo^cPT TOroitof 3 ItTmr lxio % , 2xio % , 5x10^,tot, to «hiph+ ot wrn **ptotom 
ppr to «Hggq f 1 

[m to. TO^'pq-21 (284 )/2008 ] 
3TR MT^fEPT, fa^ldi, ftotor MTF-fWR 
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New Delhi, the 20th April, 2009 

S.O. 1554. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied thM the Model described in the said report (see the figure given below) is in confonnity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 

( pprova of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

r , r™' there f°. re ’ exercise of the P° wers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
in G t 0 / V n rmnen l her f by ,s * ue ® and Polishes the certificate of approval of the Model of non-automatic weighing 
“ Dt P , erSOn We,ghmg Machine) with digital indication of medium accuracy (Accuracy class-ill) of Series “APD- 
802' an wfth brand name “AVON" (hereinafter referred loasihe said Model), manufactured by M/s. Avcm Weighing 

approval m^^wfo^sT F '° 0r ' ^ ^ ^ MumbaM0 ° 058 and which is 

M u • 7 h l Said M ° del 15 a Stram gauge ^ ,oad cel1 based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 1 OOg It has 
a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode Display (LCD) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply 



Figure-2 Sealing diagram of the sealing provision of the Model. 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the Model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity in the range of 100kg. to 200kg. with verification scale 
interval (n) in the range of500 to 10,000 for ‘e 1 value of 5g or more and with ‘e’ value of 1 x I0 k , 2 * 10 k or 5* 10 k , where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No. WM-21 (284)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 









[ VFTII—3(ii) ] 


WR : 6, 2009/^3 16, 1931 


3101 


20 3T^T, 2009 

$it,3TT. 1555.—*♦>^0^1 ^TT^>R 3IT, faffR 3fTftl«bl(l &Hi 3$ il^cl 'RT f^lTC <Md ^ W ^Wl^TR T FTT 1? 

TRd TfeT (rH ^ ?T$ 3R£fd ^') 3?ft ■RN ^RTO atfsrfWT, 1976 (1976 60) cT*TT W 3?ft RR RR* 

(■RteHf <ft sT^jfrR) Pm, 1987 ^ 3^qf ^ t afkpTRci^ r'r^rt t % ei J iidH into ^ ar^rffer 3 ^ *#£r 

^T«TT*f?TT 33R; T^TT 3?ft fafaR ^l^fcRf ^f 3R*ptTlfat 1 9RR “FTRT 3$R; 

sra:, (7) afa^-gm (8) im ^r ?iPfm m wm p. 

^T^r^PT fdto , 15/‘^”^ 7 T,'^m 3R, 3RR Tte,3T^fKtH), - 52^-400 058 m faftRkl iiw 

'QWfal 0TO!*fcn*Pf III) R^**APM-801 Mi fRRl^ RHMR^R7T%3, 31^1^ WRR ^<*>^1 (^rf^T cTRR WR-^FRl 
Zipr) RfeR ^T, *fe^TRR“ AVON ” t (f^ptf‘pi^W^3^R^ W wt) 3^7 3RRPT fa§ 3TF^ 
ip ^t/09/08/382 %R RR i, SFpfcR WT-^ ^ t I 

3*3 *fef ^ A«fcpT+<rl S^ERlf^R #eR 3WI (^TpR R?TR-^RR 3TPT) t 1 preft 3?tew *m\ 
150 fa.m sffc^m mz\ 5 tor. 1 1 nwm wth srhtr (3) 500 m i i ^r tzfa? $ ^rr r r^Sr 

clfll ^ I 



3ii*j»(d-2 -hTs^ti fci J 1 ^3^ *>f 44*U«I« SNUH ' 

T*£r ^ clcT^f frftPWd ^ffi?R ^T W? tol W t l ^ftR fsRT ^el ^ #RT RFf RT ^SRRT I R3R hRrTC ^ 
*> <rr* ipr wti •hm' 11'4^ ^i^iiiH 3 tr tptt w 1 1 

2 $k cfofa 3rf#m m\ 36 ^-sr-^m ( 12 ) miw Wwti °ft imp ^ ^ w^tw w) t.% 

*3^r Tfte^f ^ srgsftpf ^ pr ^ arcPfcT ^rt faMdi wi to, fe^npr ^ ar^rr afrr 3# ^ ^r 

31^H)r^d Rfe^T ^T f^ftWn f^TT W t, fafaffid 3# ^j^lT ^ ^ t W«fcTT 3^T W^qi^PT ^ qt#| ^ 

5I.I 3^ 3?fW ^ “I” RR ^ 100 1000 <RT ^ ^5f TTc^FR MIMHH 3RTTR (TR) TT%cT 100 %.in. ^ 

200 %.m cr? ^ 5 i ^ aifiRrcrq ^trt ^ t alk “^ M rr lxio *, 2*10 *, 5 xio *, i> t, ^ *rfww rt ^m*R> ^ 

it f i 

[RT. U ^s^TTq-21 (284)/2008] 
31H. -RT^SR, R^l«b, RR ^TR 


1965 GI/2009—7 
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New Delhi, the 20th April, 2009 

S.O. 1555. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Person Weighing Machine-Dial 7 ype) with analogue indication of ordinary accuracy (Accuracy class-III) of 
series APM-801 and with brand name ‘AVON” (hereinafter referred to as the said model), manufactured by M/S. Avon 
Weighing Systems Limited, 15, ‘B’ Wing, 2nd Floor, Kama! Kunj, S.V. Road, Andheri (W), Mumbai-400 058 and which is 
assigned the approval mark IND W08/382; 

The said model is a mechanical non-automatic weighing instrument (Person Weighing Machine-Dial Type) with a 
maximum capacity of 150kg and minimum capacity of 5kg. The verification scale interval (e) is 500g. The weight of a person 
is indicated on a dial without ticket. 



At the bottom of the scale, mechanical sealing is provided. The scale can not be opened without breking the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ot the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity in the range of 100kg to 200kg w ith verification scale 
interval (n) in the range of 100 to 1000 for V value to 5g or more and with ‘e’ vaiue of I * I0 k , 2 * 10 k or 5*I0\ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (284)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 




[919II— T&Z 3(ii>] 


6, 200 9/^^ 16, 1931 3103 

20 31^9, 2009 

W.3TT. 1 $£6.—<£*<19 7T74)U 97T,fated 9lfa97Rl ?Rl371 971IJ9 RhT 2"97 19917 ‘M’t 9> H<gK^9l» 1WT9PT fft 991$ 19» 

1976 (1976 60) 9*9 913 3&7 919 91997 

( Hfe # * 9 B I 999 , 198 ? ^ " 399 *i¥ 91 3i^9 i aftt w 919 9ft ^iqn i I 97 dorarc 99 I 9 9?1 arafa"^ 9l add hTs^i 

T#IT afk i^R hRR*iM "*¥ 39^99 Tfal 3KFT *><91 *£«»; 

mi, 3T^,^#9^^,^^Tf^^^36^^-«fRT(7) 3^739-9171 (8) 

3srf t^h from Mnle , 15,“9t” f^r, ^ert ^,wi wft xte, atn^c^), -gs$-400 058 siti fafaPid 9*99 

3jsfl«fcn (w*fcn hi ) 9i3 ” AKD-801 ’' s f2^n ^ acr^ 7?fe9, a^difaici dten 39977*9 (197997^71) 9fe7T 99, faw<£ 
9T5 99 919 “AVON” t (f^ 9F91^ 999 9fe?T Wwf) 3lk 3Fjqtal faS 311$ R9 ^t/09/08/379 

7f*Rffi9 19 f9T9T 991 %, SFffcd W9-99 9lft 977dt t I 

"399 Hfeff 997 faffi f "fa 997T7 971 917 7fa 3H9lf79 3T799lf^T9 9teH 39977*9 (fa»gi fa><d) ^ I 3rf99^T9 $1991 
3 197.91, t 3lfc ^999 WI 20 91. t l WH 919919 3797171 ("$) 1 91. t I ^7l3 997 39^9^19 ^fad t ^999 919 9%9T9 
e99»eH l c99> 9lf79 39^9^9 9919 t I faffe d RiTW ^T9fe (9?1 7& 3*) 99?f cfteR 9^919 39<$19 37791 t I 230 

9^3 3fa 50 93^ 9rqi99f 919 faspl TO. 97 9^4 97791 t I 



3TFff9-2 9TS7T 97V 91RT9 977^ 99 9T39T931 SNilll . 


* ■“ * 

7^1 97t f99eft ^3ft7^^9^7^f99T9^^f^9rf7q 7fttH9 9ft 9R9* t 3^7 99 *9 9T7 

feleft ^TTTft f I 7^99 ^ R79 7^99ft 9T£t Tl f937?T9l ^ 77*1719 9K ^ ^79 Wlfa'I ^3 97* 9lte Tftrl "9 ^T *JT9T t I 
9^1 ■hIci c 1S 977^ ^ "3999 99 1^97 U^mI ^^f919^i ^19919 "39^99 199T 99T ^ I 

33^7 ^^9 717997 "399 3lf9f999 9>1 9T71 36 9>t "39-9171 (12) 1*171 999 ?ll999f 99 TT^T 977^ 9? 919^919>7?ft ^ 19» 

"399 9fe91 ^ 3T39t99 ^ T9 99FI-99 9^ 3^1 "^1^9191 ^17137fr 171^19, 37^797 3^7 37lt «\HV\ ^ ^^ 399 

3T59H99 9TS9T Utt W 19791 9911, faPlf fa ^99 ^ ^ 9^.491 3?t7 99^91^9 ^ cfe "399770T ^ ^ ^ 

5 91. 91 371^ 3 lf 99 T ^ “^' , 9H ^ %ti 100 3 1000 997 ^ 9 i| 1WT 3T97I9T (R9) 7lf?9 100 ^7.91. ^ 

10 197.91. 997 97 l 3lf99799 ^1991 919t f 3*7 “1" 9H 1x10 * 2x10 k , 5M0 * ^ t ^ 9917997 9T ^91^9 

■% «H399 t I 

[99. 71. 4^9 -21 (284)/2008] 
3H7. 9FJ7^99, f9^?T97,191997 919 19?T9 
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New Delhi, the 20th April, 2009 

S.O. 1556. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Kitchen Scale) with digital indication ofmedium accuracy (Accuracy ciass-III) of series “AKD-801” and with 
brand name “AVON” (hereinafter referred to as the said model), manufactured by M/s. Avon Weighing Systems Limited, 15 
09/08/379 2nC * F1 °° r Kamal KUn ^’ S V R ° ad ’ Andheri Mumbai-400 058 and which is assigned the approval mark IND/ 

The said model is a strain guage type load cell based non-automatic weighing instrument (Kitchen Scale) with a 
maximum capacity of 3kg and minimum capacity of 20g. The verification scale interval (e) is 1 g. It has a tare device with a 100 
percent subtractive retained tare effect. The Liquid Crystal Diode Display (LCD) indicates the weighing results. The 
instrument operates on 230 Volts, 50Hertz alternative current power supplv. 



The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two hole. Stamping plate is connected through sealing wire passing from the body of scale with the 
lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity in the range of 1 OOg to 10kg with verification scale interval 
(n) in the range of 100 to 1000 for ‘e’ value to 5g or more and with ‘e’ value of [ * 10 k . 2 * 10 k or 5*10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (284)/2008] 
R. MATFiURBOOTHAM, Director of Legal Metrology 


' 1,111 *' I I i H hi i-1 H-fth H-l-4 • I' 
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tTFW> TSEfft 

M 26 *4 2009 


W.3CT. 1557.—'#f¥f, 1988 ^6 ^ dMfaPWM (3) ^ ^ mtfm *1FR1 

^Tf Hd^gH! ^ ^ 4NI4f ^ 'Srf^^f^Ri eRTcTT t:- 


*IKdfa WT 

■RTT^j 

7t 

3TT. TBrf “3cqK 

’^TtW gc04»H 5®bi^ 

^ 7^3 1 

7^j 1 

§*i§4i 

T^fa-2 

7^2 

*4» 

W1 

$+\i 

V> 

?fa 

y^MH 

fafa 

273 

1990 

100 ite 7* 32500/- ^ 27600/- 





06-10- 

* 







2008 

2041 

1995 TtTWT afo 

1 ^ 43300/- ^ 36800/- - 

- 

- 

- 

- 

06-10- 


3^q cTR 

71 





2008 




3024 2006 1 ^46900/- 7*39900/- 06-10- 

f^T^FOcT ZH . 2008 

^rat 

3404 1979 1003^? 7*36700/- ^31200/- 06-10- 

• 2008 

5206 1983 1 fowl ^95600/- ^81300/- 27-01- 

W 2009 


■teer airaf 


15652 2006 fogcl h4I«hT 1 M ^ZC ^ 63000/- 7* 54000/- 06-10- 

■% 2008 

15801 2008 Mih#l 1 <Ff ^ 14720V- 125200/— 27-01- 

2009 

HI§ W ^PR l?fc 
^ 4vKrS7n7 

6118 1991 Httfr re foR 100 7*33700/- ^ 28600/- 06-10- 

*q i $4 2008 


[7T^TT fa/13:10] 


^ tjw^, 4MHei(4^w cg^) 
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BUREAU OF INDIAN STANDARDS 
New Delhi, the 26th May, 2009 

S.O. 1557.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the Schdeule: 

SCHEDULE 


IS Part Sec Year Product 

Units 

Minimum Marking 

Unit 

Unit in 

Unit 

Units 

Rema- 

Effective 

No. 


Fee 

Rate 

Slab-1 

Rate 

in Slab 

ining 

Date 



Large Small 

Slab 1 


Slab-2 

-2 





Scale Scale 








273 

1990 

Picks and 100 

Rs.32500 Rs.27600 

06-10- 



Beaters pieces 


2008 

2041 

1995 

Steel Plates 1 Metric 

Rs.43300 Rs.36800 

06-10- 



for Pressure Tonne 

Vessels used 
ad moderate 
and low 
temperature 


2008 

3024 

2006 

Grain Oriented 1 Metric 

Rs. 46900 Rs.39900 

06-10- 



Electrical Tonne 

Steel Sheet 
and Strip 


2008 

3404 

1979 

Ladies bicycle 100 frames Rs. 36700 Rs. 31200 

06-10- 





2008 

5206 

1983 

Covered 1 Kg 

Rs. 95600 Rs. 81300 

27-01- 



electrodes 
for manual 
metal arc 
welding of 
stainless 
steel and other 
similar high 
alloy steels 


2009 

15652 

2006 

Insulating 1 Sq. 

Rs. 63000 Rs.54000 

06-10- 



Mats for Metre 

electrical 

purposes 


2008 

15801 

2008 

Polypropylen 1 Tonne 

Rs. 14720 Rs. 12520 

27-01- 



e-random 
copolymer 
pipes for hot 
and cold water 

Supplies 


2009 

6118 

1991 

Multiple Slip 100 pieces Rs.33700/- Rs.28600/- 

06-10- 



Joint pliers 


2008 


[No. CMD/13:10] 
P. K. GAMBHIR, Dy. Director General (Marks) 


MSSNo. 110-126 
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^ fa?Sft, 27 2009 

3JT.31T. 1558.—(3RT*H) fafW!, 1988 ^fafWT (4) «ft (5) ^ 3ig^rr®T 3 4TCcffa TTH3T 

^ W$ki srf^jf^r t for ^ 3 ft* £, ^ *efcf?r ^rt f^ tth; £ : — 


WR 

<t\$m v 


MI$&JW(I HIK *T IcTT 

HKcfl'M HH+ <61 Vll4<h '■HWfafl 
HRcfh 

(1) 

(2) 

(3) 

(4) 

(5) 




Wj, 2009 


01 

3007635 

19-02-2009 

% ^ W, i 109, aftsftfw T*ftlT, 

14333:1996 




Riwk VR II, 

MI^HH T ?>R faqR 

02 

3010624 

24-02-2009 

(qpin 5 U 'S^'»J, ^ 1,4 (in), 

14543 2004 , 




(*ft), 9ft ^ft sftsftfe 

faft, flf»m, fsm Tft^r 

. ffftn qie< 




332 404, W1R 


03 

3010523 

16-03-2009 

"^f cfsftftlT ^5 sbl'+i, 

303:1989 




xn?> 118, flit afeftfire Vfmj 

wn^o, fm\ ■srey 303 801; 

kii^s W "SFReT wto 




TRFTH , , , 


04 

3010725 

17-03-2009 

r> r \ \ _ j 

H MW k1!4iIM<dl44 mm, 

398 ’TFT 4:1994 




141 i*, Tte ^ 9 "St, 

T*to <+>*£<*2^ 




afte/IPi* vfiw, ^rtrjc -302 013 

(nnfVi=bn 

rto) 

05 

3011121 

17-03-2009 

3 ^ mTOT, 

1659 2004 




T*m 118 ,tN^T 3ftsi)0T4>T^, 

4>ld!^<l, t^n WJT-303 801, 





Imwii 


06 

3011424 

18-03-2009 

Ti^T TTiT 'qifcg j 

4582003 




9, sftsftfw T^fw, ^T?k Tfe, 

<4We|l£I-327 001, TT^TR 

x)=bl^i Hl^m 

07 

3011525 

19-03-2009 


12269:1987 




Tl^jjfa TRWFf 14, 
im g^TT, *TR*n, 31T^7k, 

Rid 1 * - 307 026, 

53 tsatoft 




TRTO 


08 

3012527 

19-03-2009 

Rnvi $R j )*m m.ftf. , 

13592:1992 




86 , ii, storm 3^nfw tor, 





WJ*~302 012, 

TI^HF^IPT 

femnJ Tltem 

09 

3013125 

24-03-2009 

3 im ^reton -mtf mfa. 

T* 190, Tte R. 1 '£\, sftdt. 

14255:1955- 

'tU'T’H 


T^fw, W£C-302 013, TRWPT 
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(1) 

(2) 

(3) 

(4) 

(5) 

10 

3013024 

25-03-2009 


8794:1988 




^ wri, ■aniy-302001, tftoh 


11 

3014228 

31-03-2009 

3 itf^F (sfofl) mlk, 

4985 £000 




^41 3 45 *150 3 53, 





xtet 4siiPi«b ^kT, w. 

fm\ TTOR 


12 

3014329 

31-03-2009 

(§fe4i) 

13592 :1992 




1^41 k 45 ^ 50 k 53, 





f^n -spry, 1NWH 


13 

3002827 

02-02-2009 

3 OTtr mm, 49 , ikf nm, 

1417:1999 




WPR-335 001, 

1TFT PTflprf 3TTC? 

[k.ktiriT ^1/13:11] 


it (^) 


New Delhi, the 27th May, 2009 

S.0.1558.—In pursuance of sub-regulation (5 ) of regulation 4 of the Bureau of Indian Standards (Certification 
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedules. 

SCHEDULE 


SI. 

No. 

Licence No. 
(CM7L- ) 

Operative Date 

Name and Adress of the Licensee 

Article/Process Covered by 
the licences and the relevant 

IS: Designation 

0) 

(2) 

(3) 

(4) 

^ (5) 

MARCH, 2009 

01 

3007635 

19-02-2009 

M/s. Veekay Plast, 

E-109, Industrial AreaBagru Extension, 
Phase-11. Bagru Jaipur Rajasthan 

14333:19% 

HDPE Pipes for Sewerage 

02 

3010624 

24-02-2009 

M/s. Vineet Industries 

H-l, 4(AXB) Shree Khatu Shyamji Industrial 
Complex, RIICO, Reengus Sikar-332404 
Rajasthan 

14543:2004 

Packaged Drinking Water 

03 

3010523 

16*03-2009 

M/s. Lamboria Wood Craft, 

F-l 18, RIICO Industrial Area Kaladera, 
Jaipur-303801 Rajasthan 

303:1989 

Plywood for General Purposes 

04 

3010725 

17*03-2009 

M/s. Tirupati Plastomatics Pvt. Ltd., 

B-141(A), Road No. 09-D, Vishwakarma 
Industrial Area, Jaipur-302013 Rajasthan 

398 (Part 4): 1994 

AAAC 

05 

3011121 

17-03-2009 

M/s. Lamboria Wood Craft, 

F-l 18, RIICO Industrial Area, Kaladera, 
Jaipur-303801 Rajasthan 

1659:2004 

Block Boards 


y 




» 


' I" < 


II i,'i |. ..1.1.1, . H -.4 


4a.<*l«w 


...V 41,t^w..|ll n ll i >l'i l t o *'* 




[fTU- 

~^P»S 3(ii)] 


^ 6,2009/^ 16,1931 

3109 

(1) 

(2) 

(3) , 

,<4) 

(5) 

06 

3011424 

18-03-2009 

' M/s. N.M. Pipes, 

9, Industrial Area Dahod Road Banswara-. 
327001 Rajasthan 

458:2003 

Precast Concrete Pipes 

07 

3011525 

19-03-2009 

M/s. Gokul Cement Private Ltd., 

National Highway-14, Village Bhujaila, 
Bhaija, ABU Road Distt. Sirohi-307026 
Rajasthan 

12269:1987 

53 Grade OPC 

08 

3012527 

19-03-2009 

M/s. Dinesh Irrigation Pvt. Ltd., 

86 B-II, Jhotwara Industrial Area, 
Jaipur-302012 Rajasthan 

13592:1992 

UPVC Pipes for Soil and Waste 
Discharge Systems 

09 

3013125 

24-03-2009 

M/s Rajasthan Transmission Wires 14255:1995 

Private Limited, Aerial Bunched Cables 

A-190, Road No. 1-DVishwakarma industrial 

Area, Jaipur-302013 Rajasthan 

10 

3013024 

25-03-2009 

M/s. Krishnamurari Castings Pvt. Ltd., 8794:1988 

Gupta International Building, OppJalupura, CID Joints 

Link Road, Jaipur-302001 Rajasthan 

11 

3014288 

31-03-2009 

M/s. Astron Polytech (India) Pvt. Ltd., 
H-41 to 45 & 50 to 53 RIICO Industrial 
Area, Phulera, Teh: Sambhar, Jaipur, 
Rajasthan 

4985:2000 

UPVC Pipes for Potable 

Water supplies 

12 

3014329 

31-03-2009 

M/s. Astron Polytech (India) Pvt. Ltd., 
H-41 to 45 & 50 to 53 RIICO Industrial 
Area, Phulera, Teh: Sambhar, Jaipur, 
Rajasthan 

13592:1992 

UPVC Pipes for Soil and 

Waste Discharge Systems 

13 

3002827 

02-02-2009 

M/s. Dwarka Jewellery House, 

49, Gole Bazar Ganganagar-335001 
Rajasthan 

1417:1999 

Hallmarking of Gold 

Jewellery. 


No.CMD/13:lU 
P. K. GAMBHIR, Dy. Director General (Marks) 


^1^,27^,2009 

7 ^. 3 * 1 S 59 .- mN (TPPH) ftPnn, 1988 (4) (5) * 1 .TO 

^ ^TRn t ft* I^R 3*33^13 7 TR * w)$?l TO J“ 




■grq 

a 

WTT 

l4)*d 

CM 1 } 


Weft 4 Wtt 

qtTnTi^f 

W\ 3t^TFl 

i 

2 

3 

4 

5 

6 

7 8 9 

i. 

7928703 

6-4-2009 

Hirq*4 Asdl, 

^131,1^1^-413120 

1 


1417 

1999 


1965 G1/2009—8 
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1 7930080 6-4-2009 145 4 3 

TOtfWM85/186,T*2*<I ******* 

-m^w Mm) 

mm, ftm ^-410507 mm*! i 


3. 7929907 6-4-2009 f**T ft* 

^ 18 
f»K*rfq , ft*? 
416234 mm % I 


4. 7930181 8-4-2009 %<? 

^^wr96 (i-9) mmm mm m \ 

*fo?W3?-416507 mm! I 


5. 


7930282 8-4-2009 MR 

TCTtaW96(l-9)*Mltf, 

*1* 71F3*FT 'eKiVi'S, ft*T 
*Bta&3?-416507 *fTO^ I 


13592 

MAmmpNRT^f 

n 


[Part II—Sec.3(H)] 


7 8 9 

2004 


1990 


1992 


1992 


6. 7913585 8-4-2009 *#***««(**** l4543 

W<#-18T?1 a*## 

1^«r^iy-4i35i2MHi mm) 

7. 7930787 17-4-2009 ****** M flMt frftfr , WK& ** * ftfl? #1* 6595 

^i,5 mmmmvtimn- 

mm, ^ n*M mgmr m*n 

416202 *WRP? I 

8. 7913484 8-4-2009 (U*m 145 43 

w*tf-48i?f3?*##, * * *» mmm * 

1^*fe-43i604rnms \ mm) 

9. 7934391 17-4-2009 ***'1*3*2? i 5 55S 

*»• n 6i,wrs 
4WI ^3 ft*T ^-411030 
I 


2004 


2002 


2004 


2005 


[U#TpT*/i3:ii] 

*. *. *?**&?, (^K) 
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New Delhi, the 27th May, 2009 


S.O. 1 559. —In pursuance of sub* regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation 1988, the Bureau of Indian Standards, hereby notifies t)ie grant of licences particulars of which are given in the 
following schedule. 

scumm 

SI Licence Grant . Name and Adress of the Party Title of the Standard ISNo. Part Section Year 

No. No. Date 

(D C) (3) (4) , (5) (6) (7) (8) (9) 

1. 7928103 64*2809 Manikchand Panachand Mehta Gold and Gold Alloys, 1417 1999 

A/p Nimgaon Ketki Taluka Jewellery/Artefacts* 

Indapur, District Pune, 413120 Fineness and Mailing 

Maharashtra 

2 7930000 64-2009 Indrayani Drinking Water Pvt Ltd. Packaged Drinking 14543 2004 

Gat No. 185/186, At Post Ambi Water (Other than Pack- , 

Talegaon Dabhade, Taluka aged Natural Mineral 

Maval, District Pune410507 Water 

Maharashtra 

3. 7929907 64-2009 Shri Shankar Vijay Saw Mill Prelaminated Particle 12823 1990 

Plot No. C-18 MIDC Gokul Boards 

Shiigaon, District Kolhapur- 

416234, Maharashtra . * ' 

4. 7930181 84-2009 Chemplast Sanmar Ltd. Unplasticized PVC 12818 1992 

GatNo. 96(1-9) Devowadi Village Screen and Casing Pipes 
Taluka Chandgad, District For Bore/Tubewell 

KolhapuM16507, Maharashtra 

5. 7930282 84-2009 Chemplast Sanmar Ltd. UPVC Pipes for Soil and 13592 1992 

GatNo. 96(1-9) Deverwadi Village Waste Discharge Systems 
Taluka Chandgad, District For Inside and Outside 
KolhapuM16234, Maharashfra Buildings, Including 

Ventilation and Rain Water 
System 

6 7913585 84-2009 Shree Industries Packaged Drinking 14543 2004 

Plot No. G-18 MIDC, District Water (Other than Pack- 

Latur413512, Maharashtra aged Natural Mineral 

Water) 

7. 7930787 174-2009 Kirloskar Oil Engines Ltd. Horizontal Centrifugal 6595 01 2002 

D1,5 Star MIDC, Kagal A/P Pumps for Clear, Cold 

Talandage Taluka Hatkanangale Water—Specification- 
District KolhapuM16202 Part 1: Agricultural and 

Maharashtra Rural Water Supply 

Purposes 

8. 7913484 84-2009 Om Datar Drinking Water Packaged Drinking 14543 2004 

Plot No. D48 MIDC District Water (Other than Pack- 
Nanded-431604 Maharashtra aged Natural Mineral 

Water) 

9. 7934391 174-2009 Rushabh Industries Mini Domestic Water 15558 2005 

S. No. 61, Lagad Complex Heater for use with LPG 

Narayan Peth, District Pune- 
41 1030, Maharashtra 


[No. CMD/13:! I] 
P. K. GAMBHIR, Dy. Director General (Marks) 
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27 2009 

«T.3ir, 1560.-*lKHhl^FWf^ (3RFR) faf*W>l, 1908 (4) 4 4MPWH (5) 

T^I^RF $ fa fal Mlf&iT 4 Rw*i 44 -R5^ 4 fa? ^ ^ fa? *n? A:- 


■arq 

A 

*n$fa 

^Wl 

Hltf 4t 

. m 

q4*W 

*th#ew 4 Ha hr h w 

nwfa h>t fH'4q> 

hi -rt 

Am 

hpt aqyqpi 

h4 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

C0) 


1. Tfa-9709802 9-2-2009 A 44 sAm fa., 

4$ii Tte, 25, 
^4fa 44 3fae?ra 
121004 

ofan®n 

2. T^-9710177 11-2-2009 T, 

4^feq4f<J| HI. fa., 

50 w t£r, 44 nnfai 
fl8*ffa 4WM 

3. Tfa-9714791 3-3-2009 A 3!*R 

4fa im, Aw* H1*W 
ffanfa 4?fa h*h 4» 44 

ofairnt 

4. T^-9711381 19-2-2009 A it* VjfcwgM , 

'*TT^T TJ^Z, 

■qrai 4*r ht2 4, 

OflJiMi, fam VSR, 

ffainm 

A wfafz 
hi. fa., 

305,6, aaVi ftffR, 
WKX 37, 6H4|U|| 

A wfaN wR^few 

in. fa., 

305, %*T 6, ZlfafafR, 

Am 37, -^CTfor, ffaffwrr 

A 

hi. fa., 

305, 4»« 6, <35iVi Pick, 
^7 37, J J5 J [fa, TfaTMT 


5. Tfa-9713385 3-3-2009 


6. HcT-9713688 3-3-2009 


7. T^-9713486 3-3-2009 


14899 


1783 02 


■3H4»r4faq 
(^441) 

4nRH?fafafe 


iw4 vh 4 t 4 $t? 

hft 2 ite 4 

(4N*r yrtNpn) 

4* -aw 88# A fa? fan 
mifai» 4444HiyT 
H&falfa (AmjAm) 


3(Pl ffw 4 fim 1 636 

(4fal ■jnfafR) 


3H*T fffa 4 fa? *J«*l*J, 940 

hi4 z*h 4 (fa nafan) 
fafafa (4fa ^afarr) 

30*1 ^Pl4 4 fal? 10204 

HfifanfazEpifafafe 

(H8W ^4fafW|) 

3OTf|n4tf fa^lim 2171 
4FH7si zi?h 

(4«h ^ifaro) 


2000 


1988 


2000 


1988 


2003 


2001 


1999 


[^-#TTjr-St/13:l'l] 

A. 4. nfaft, dqH8ilH^w> Cg?r) 


lit . !'■> II III . . r | III |H» K.IM+> , +H». 


I- I " •♦■*•■ 


.Mi- '. ••■ ... j-.u.. . . <n i m umi | ii m » | ii m « 










[ m Q—VS 3(a) ] • 'm'VX'&m :^T 6,2009/^ 16.1931 

1 • s ^ 

New Delhi, the 27th May, 2009 
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S.Q 1560.—In pursuance oi suo-reguiauun me icguiauwu-rvi «»v — -:-'-- ' 

RggBhttoB 1988 , of the Bureau of Indiao Standards, hereby notifies the grant of licences particulara of which are given in 

the following schedule: 


SCHEDULE 


SI. No. 

Licence No. 

Grant Date 

Name and Address 
of die party 

Title of the IS No. 

Standard 

Part 

Sec. 

Year 

(1) 

(2) 

0) _ 

(4) 

(5) («) 

C7) 

(8) 

(9) 

1. . 

L-9709802 

9-2-20Q9 

3 

M/s. Mauria Udyog Ltd. 
Sohna Road, Sector 25, 
Near Gounchi Octroi 
PostFaridabad—121004 
Haryana 

LPG containers 14899 
for automotive 

use 



2000 

Z 

Lr97l0177 

’ 11-2-5009 

91 

O' 

M/s. Bharrat Barrel and 
Drum Mfg. (P.) Ltd. 

50th Mile Stone, Village 
Bhagola, Tehsil Pahval, 
Distt. Faridabad. 

Drum, large, fixed 1783 
ends. Part 2 Grade 

B drums 

02 


1988 

3. 

L-9714791 

3-3-2009 

( 

M/s. Aman Industries, 
Village Rohad, Rohad 
Byepass, Opp. Reliance 
Petrol Pump, 
Bahadurgarh, Distt. 
Jhajjar, Haryana 

Unplasticized 4985 

PVC pipes for 
potable water 
supplies 



2000 

4. 

L-9711381 

19-2-2009 

tP 

'Pr 

M/s. Chawla Hose Mfg. 
Co., Modem Industrial 
Estate, Mama Chowk 
Road, Part B, 
Bahadurgarh, Distt. 
Jhajjar, Haryana. 

Non-percolating 636 
flexible fire fight¬ 
ing delivery hose 


• ■ 

1988 

5.. 

D9713385 

3-3-2009 

M/s. Falcon Firematics 
Pvt. Ltd., 305, Phase 

VI, Udyog Vihar, 

Sector 37, Gurgaon, 
Haryana 

Portable fire ex- 940 
tinguisher Water 
type (Gas 

Cartridge) * 



2003 

6. 

L9713688 

ilp 

3-3-2009 

' T. 

M' 

P 

M/s. Falcon Firematics 
Pvt. Ltd., 305, 

Phase VI, Udyog 

Vihar, Sector 37, 
Gurgaon, Haryana 

Portable fire ex- i0204 
tinguisher, 
mechanical 
from type 



2001 

7. 

L-9713486 

p 

3-3-2009 

VA 

r . 

M/s. Falcon Firematics 
Pvt. Ltd., 305, 

Phase VI, Udyog 

Vihar, Sector 37, 

Portable fire 2171 
extinguisher, 
dry powder 
cartridge type) 



1999 


Gurgaon, Haryana 



{No.CMD/13:11] 
P. K. GAMBHIR, Dy. Director General (Marks) 
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27 #, 2009 

. _ 15t1 ,-tTO|hrW«p>(TWm) Ww, 


3T*? 

u 




«wHNr mm w 

1 

2 

3 

4 

5 

Wft,2009 

1. 

3003526 

22-1-2009 

^ *!»*«, 2/11, 

14543:2004 




"tow Ik, mm, 305 901, mrk 

44*4 was 

1 

3000015 

27-1-2009 






W 122, 123, 4M, 

7098 W\ 1 : 1988 




301 oi9, flow mm 

*fc*(Mfow <1)4# 






3. 

3000116 

27-1-2009 

% flwfiRff %0W? m %, 122, 123, 

694 : 1990 




a^iiWhor #Nr 4#A, flm#, 

### 




301 019,flWT3|^ 


4. 

3000217 

27-1-2009 

flrafiTOT 122, 123, 

1554 (^PTl) : 1988 




ataftPrv ^Nr #4#, tap#, 





301 oi9 f fa*n mm 


5. 

3001522 

27-1-2009 

WZfHT% 

1161 :1998 




94#, itkow zfa&m #Ni, mg 

Tgwr too 

& 

3001623 

2-2-2009 

% ^i«i gi 'woflwor n %. 

13592 : 1992 




^ ii6, 118, 4gNry# 

W$41 4TR O WT 




t^fHT 3 ^* 131 - 3 13 024 


7. 

3002322 

02-2-2009 

3 # ti# -g# to # 11 , gm 

5382 : 1985 




ufar, 3i# #i, 'jc hz, 

T45 R#FI f^T 05R "fa *N?, 4R1 




#?wrei-3ii 001 


& 

3002726 

5-2-2009 

^ Tl# %., 71 : 72, 

1786 :1985 




^ 4#Pw» t*Ri n, yidti, Am#, 

si i fiofofe i#st orcf 0 oprcf 




flfWT 3W*fJ[ 

■mu m _1_2^, r> \ r V 

^nr^F wfewpwtmi 

9. 

3005227 

9-2-2009 

$ mton m ffc, 4-1/156, 

1554 m 1 : 1988 





4ohi 




iw™, wp, oo4«iw 


10. 

3005328 

9-2-2009 

3rcito»i m %, #- 1 / 156 , 

7098 TO1 : 1988 




ife i. 9 , 4#fiw, vfrn 

5-4^ <U 




fw^rmn, mg, wm 

fi r\ f\ n \ \ 

WhIWWwS 

It. 

3005025 

11-2-2009 

1075 * 1006, 

7098 TO1 : 1988 




3ft#fw TjfcjT, HI, 






•\ r\ r* a % \ 

IWM* 
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1 2 _3_ 4 _ * 5 

12. 3005126 . 11-2-2009 1075 * 1085,^ 1554 «TPT1 :1988 

dlWlPPb III, i&m 

13. 3005429 19-2-2009 fa. Wt 29, ^ 20-24, 1786 : 1985 

afttflfa* qfrn, ^prater , ftwnft ?iti 3 

faHT 315m, TflK*lH ^PKf TO ^Egfe fipifcflfe 

14. 3005631 19-2-2009 $ 3-1206, ihti aftsffr* tffatt, 14609 :1999 

3*nii, 3hny,^TrawR 3sfa*»<?i mi w 

15. 3005732 19-2-2009 3^»wn 3-1206, fa3 4308 2003 

4»tat Ill, TT3RSTH 4>1 m 4><PT ' t FR vifzfn T(, ^ 

* 31 *HRT»in{3 

16. 3006330 24-2-2009 3 # ^«fR W m fa,31 849, 3? 3 14 398 W] 4 : 1994 

n&4i, 302013 , RtrqftPuH Tfata 5fs qe*f 

____ (tpfflPWH, fa3fi WH fafalfa ) 

[3.31^31/13 : 11 ] 
3. TTwfrr, 3 mm?iR^vi4) (- 5 ^) 

New Delhi, the 27th May, 2009 

S.O. 1561.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Reflation 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedules: 

SCHEDULE 

SI. No. Licence No. Operative Name and Address Article Process Covered by the Licences 

(CM/L-) Date of the Licensee and the relevant IS: Designation 

---•-— _ ... - - ■... . ..... 

1 2 _3_4_ 5 

FEBRUARY, 

2009 

1. 3003526 22-1-2009 M/s. Shubham Products 14543:2004 ' 

2/11, Sunder Nagar, Sendra Road, Packaged Drinking Water 
Beawar-305 901 Distt. Ajmer, 

Rajasthan 

2. 3000015 27-1-2009 M/s. Shivpriya Cables (P.) Ltd. 7098 (Part 1): 1988 

F-I22,123 Chopanki Industrial Crosslinked Polyethylene Insulated PVC 
Area Bhiwadi-301901 Distt. Sheathed Cables 

Alwar Rajasthan 

3. 3000116 27-1-2009 M/s. Shivpriya Cables (P.) Ltd., 694:1990 

F-122,123 Chopanki Industrial PVC Insulated Cables 

Area Bhiwadi-301901 Distt. 

Alwar Rajasthan 

4. 3000217 27-1-2009 M/s. Shivpriya Cables (P.) Ltd., 1554 (Part 1): 1988 

F-122,123 Chopanki Industrial PVC Insulated (HD) Cables 
Area Bhiwadi-301901 Distt. 

_ Alwar Rajasthan_ 
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1 

2 

3 

4 

5 

5. 

3001522 

27-1-2009 

M/s. Nav Bharat Tubes Ltd., 

94D- Industrial Area Jhotwara, 
Jaipur-302012 Rajsthan 

1161:1998 

Steel Tubes for Structural Purposes 

6 . 

3001623 

2-2-2009 

M/s. Raturaj Pipes and Plastics 

Pvt Ltd., F-l 16-118, R1ICO 

Industrial AreaGUDLI, District. 
Udaipur-313024 Rajasthan 

13592:1992 

UPVC Pipes for Soil and Waste 

Discharge Systems 

7. 

3002322 

2-2-2009 

M/s. Shree Ram Sati Rubber 
Industries B-l 1, Old Industrial 

Estate Opp. I.T.I. Pur Road, 
Bhilwara-311 001 Rajasthan 

5382:1985 

Rubber Sealing Rings for Gas Mains. 

Water Mains and Sewers 

8 . 

3002726 

5-2-2009 

M/s. Rathi TMT Saria Pvt. Ltd., 

SP-71 -72, RIICO Industrial Area, 
Khushkhera, Bhiwadi-301019 

Alwar, Rajasthan 

1786:1985 

High Strength Deformed Steel Bars and 
Wires for Concrete Reinforcement 

9. 

3005227 

9-2-2009 

M/s. Ashoka Cables Pvt. Ltd. 
Gl/156, Road No. - 9, RIICO 
Industrial Area Bindayaka, Jaipur 
Rajasthan. 

1554 (Part I): 1988 

PVC Insulated (HD) Cables 

10 . 

3005328 

9-2-2009 

M/s. Ashoka Cables Pvt. Ltd. 
Gl/156, Road No.- 9, RIICO 
Industrial Area Bindayaka, Jaipur- 
302012 Rajasthan. 

7098 (Part 1): 1988 

Crosslinked Polyethylene Insulated PVC 
Sheathed Cables 

11 . 

3005025 

11-2-2009 

M/s. Mega Cable J-1075 and 1086 
J-7075 and 1096 RIICO 

Industrial Area Phase III, 

Sitapura Jaipur-302022 

Rajasthan. 

7098 (Parti): 1988 

Crosslinked Polyethylene Insulated PVC 
Sheathed Cables 

12 . 

3005126 

11-2-2009 

M/s. Mega Cable J-1075 and 1086 
J-7075 and 1096 RIICO 

Industrial Area Phase III, 

Sitapura Jaipur-302022 

Rajasthan. 

1554(Partl): 1988 

PVC Insulated (HD) Cables 

13. 

3005429 

19-2-2009 

M/s. Rathi Special steel Limited 
SP-29, F-20-24, RIICO Industrial 
Area, Khushkhera, 

Bhiwadi-301 019 Distt. Alwar 
Rajasthan 

1786:1985 

High Strength Deformed Steel Bars and 
Wires for concrete Reinforcement 

14. 

3005631 

19-2-2009 

M/s. Krishna Traders J-1206, RIICO 
Industrial Area, Phase III, 

Sitapura, Jaipur, Rajasthan 

14609:1999 

Dry Chemical Powder for Fighting A, B, C 
Class Fires 

15. 

3005732 

19-2-2009 

M/s. Krishna Traders J-1206,RIICO 
Industrial Area, Phase 111, 

Sitapura, Jaipur, Rajasthan 

4308:2003 

Dry Chemical Powder for Fighting B and C 
Class Fires 

16. 

3006330 

24-2-2009 

M/s. Shree Vardhman Power 

Pvt. Ltd., G-849, Road No. 14 
Vishwakarma Industrial area, 
Jaipur-302 013 Rajasthan. 

398 (Part 4): 1994 

Aluminium Alloy Stranded Conductors 
(aluminium Magnesium silicon type) 


[No.CMD/13:11] 


P. K. GAMBH1R, Dy. Director General (Marks) 




: ^6, 2009M*g 16,1931 
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[TOH—TOS3(ii)] 


25 ^,2009 

W.OT. 1“WrflFR*%^IT^T (3f#T affkkwircO aifaFFm, 1957 (1957 *120) 
aifaftro**? wi) to 7^’3 , t-to (i) ^ 3TtfaRift *fa^kwi 

^jT.31T. 2191, dlfl® 31 '3fl5n$, 2008 afo mNm*l.3Il- Tf. 3055, nl(l«i 6 d 5 **^, 2008 TO wrilP’RI 3?fc u^hji 

m II, wz 3, 3<M3PJ* (ii) 3 TO*1: flrffcST 9 TOW, 2008 3?fc 15 TO**, 2008 3 IPFlf^l, TO ^ *P«|™ ^ 

*5f faPlft^d T lft?N ^ 1 jf*l ®fk <HfV*KT *T 3 TsN TO*J <*IW4 ^ tie'll «ft ; 

gfa W1 MlftWdfl 3 “3W aHfaPlsW Tfft TO 8 «3w u i V’rIh «wk *t U41<! ^ ^ ^ ; 

afcWTO ^ 

mm it w i t- 

(^>) S^TITOT 9.258 tro(TOTO) * 22.88 (udM 1 !) TO <wrfl3W*tfk^ *fk 

Wft anfaTO, afa 

(^r) Hm 33^ 44 ^r" 3 *1% 357.735 (toto) w 883.96 ^ (toto) to *& ^ 3 wfNf * 
■gppr, -srpt,^; 3wft^ t| afo tout^ w,-a^ w TOf *rt afo ^ ^ Rrt 
arf^TO <HpS|d ^ifiK tt^ 

aw: aw ^kr wto ^ftrararc* (?rsN afrt faror) atfkFro, 1957 to 9 *t ^-to (0 TO ^ 

?TfoRTqf 3RJW TOt 1^, ^ ktTOTTOft $ ftf:- 

(<*) ^ TOW 31^ "*" * t#R 1 9.258 ^ (WPI) W 22.88 UTO (^T) TO*# T?* ^ ^ 3lPTO 

ak; 

(^) ^ TOW 313^1 m TS" 3 *#T<T 357.735 *TO (TOTO) W 883.96 T*TO (TOTO) TO Tpl 3 * 

to 5 !, tob, #r *tf, ^r# ^ afc tort 3ITO 

srf^fiR atrfSnr ^ 11 

^ 3lfk^TOT ^ 311^ 3TT^ ^ ^^d/ql^/ ^H/( 41^4)/^f/3 27, niO<a 2 4^^, 

2008 ^r Pid^iB «b^^, w’jan (wtOt) 1 !®) TO^kni ^Ptror Pi4^*^ ,1, ^rjfro ^>lM+rdi 

(TRW 3T3TO) 495006 (TR^TO) ^ 

<w^I<rl^ k* Ph*<i RT «4i | n I 

ftHcfr TI ?JpTO ^fwkRI, tkTO^ ^ 

tTOT-TFpff (#!W) 

Wft 3lfk^TT- __ 

TT gff TO W d!H MCTT^ YRKt ’f^BT _ TOCTfaWT 

1. ippftWiBt 49 135 9.258 ^ _ 

^H:-9.258 t*& (wm) ^T 22.88 W* iwm) 

1. TO 3*PRI^BT (TO) k* 3?f«R11^ ^ t&R. ^ 

654 (TO),665(TO),666(TO),736(TO),763(TO),764(TO),765(TO),768(TO),769,^773,774(TO),775(TO), 
797(TO)I 


^faTTmfa :- 

^!-^r ^TOTpnTJ^k‘t^‘^’^3nW^ia^WTiTO7 6 8, 7 65, 764 , 76 3 afk 666 k -33Fft^^ 

‘■sr’xRtkcRft^i 


1965 GI/2009—9 
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^r-*n-m2- 666 ^ 5 * 1 , 


*54, 41 2, W 3, ak94 


1B-W6-W tw nn 6*5.774, 775, 797 **I<1^*« ** 3k W*fe»736 * 

Tprofrf i 


- * ’ 3Ilf*"*' 

tww ^f«Fw 9fkNPK, Hwwy k 
f^n-wjair (wfNpif) 


Tfmim 

Tiw wr’im»»M) «mr mdn ftwr tar 

I. 49 135 4#*Mp 7*341 327.191 414 

2 

•m ——— 

49 39 JlfrlWJ 77(54! 30.544 m 

W 

^ : 357.735 (1W) 4T M3.96 W 0?!Wr) 


(D urn ( 4 pt) * srfSm ftn*^*742 imm :- 


A5(W\) t 46 * 49, 50 (*OT), 51 * 391, 392<4W), 393*402, 403<4?4), 404, 405<‘4?4), 414(*n*), 
*\S(W\), 416(414), 418<4PT), 419(414), 428 * 632, 653<4W), 654(414), 666(414), , 667 *T26, 
727(^T), 728(414), 736(414), 737(414), 740(414), 741 * 746, 747(414), 740*755, 756*414), 
757(414), 758(414), 759 * 762 , 763(414), 764<4!«!), 765(414), 766, 767(414), 768< tff*r>, 278/790, 
273/789, 192/791 (TO), 531/792, 151/793 , 86*»t, 427/882, 123/822, 54/823, 55/824, 392/829, 728/830, 

648/833,648/834,648/835,648/836,648/837, 648/838 , 667/839 ,170/840,233/Ml (414),244/842,392/843 
e % 604/844 I ’ 

(2) 4T4 Phi’ll ( 4T4) * 3rf% 1*^ -3T* 41* : - 

2(’*tpt), 11, 12(414), 13, 14(414), 15(414), 16, 17(414), 18, 19,20(414), 21 * 33, 34(4149, 35*414) 
36( 414), 37( 414), 38( 414), 81 ( 414 ), 95< 414), 96(414) , 249< 414), 250( 414), 1243{ 414)1 

7k4 :— 


4J-4T 


32r-7T-Tr-^r 




^ ^ * fos **' * «nw *# t titwm TW44 768, 765, 764> 763 3k 666*4317## 


™ U*«Hi-wn * W *«* 666 4 RIP 654, 653, 418, 419,416,415,414,403>, 

3k 405 *TI4*## 414 !I*PW6fH-T10irWI4H ^ * * N »W 1 1 1 4 4747 t 

^TTW7W04R41 3k^447WR4r-^* Uf-*IU ^ S***#^"^ 47*W#* 1 


\<Si ^<w<m*79ire*«l 392 * W W W 842,243,2*2,240 
w ««« 841,791,45, 50, 791 ‘ V * 4* * 4144: ** 

Tj44TI4»m 3k 4 »c«t»Wi * 7?Mmo *Nt 47 **W^5 w *r" 47 fkf* $ I 



Vile *34T2, 250, 12,249, 14, 17,96, 95 ^ 

m * w *gnr 95 , 20 , 81 , 34 , 35 ,36, 37 , 38,1243 ak 15 *1 

727, 728, 736, 737, 740,747**## W*WT 74&* 4M I 
^ * WTO4756 W *S*757, 758, 767 * ##$* 3n*44T 

[94. * 43015/3/2006- T fom»Tn j M< l ^ -1] 


7J4I4 4lfS4r, 49^44 








T*TOH-*?*W3(iOJ 


2009/5*0 16, 1931 


New Delhi the 25th May, 2009 

SX>.1562.—Whereas bythe notification of Government oflndia in the Ministry of Coalnumber SO. 2191 dated 
the 31st July, 2008, and subsequently amended vide S.0.3055 dated the 6th November, 2008, issued under sub-section (1) 




said Act) and published in the Gazette oflndia Part H, Section 3, sub-section (it) dated the 9th August, 2008 and the 15 th 
November, 2008 respectively, the Central Government gave notice of its intention to acquire iandand rights in the locality 
specified in the Schedule appended to that notification; 

And whereas, the competent authority in pursuance of Section 8 ofthe said Act has made his report to the Can^ 1 
Government; 


of Chhattisgarh, is satisfied that: 

(a) the land measuring 9.258 hectares (approximate^) or22.88 acres (approximately) as All Rights in or over the 
said lands described in the Schedule “A” appended hereto and; 


(b) the rights to mine, quarry, bore dig and search for win, work and carry away minerals in die lands measuring 
357.735 hectares (approximately) or 883.96 acres (approximately) described in the Schedule “B” appended 
hereto should be acquired. 


Now therefore, in exercise of the powers conferred by sub-scction (1) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby declares that.— 


(a) all rights in or over the said land measuring 9.258 hectares (approximately) or 22.88 acres (approximately) 
described in Schedule “A” appended hereto and; 


(b) the rights to mine, quarry, bore dig and search for win, work and carry away minerals in the lands measuring 
357.735 hectares (approximately) or 883.96 acres (approximately) described in the Schedule “B” appended 
hereto are hereby acquired. 


The Plan bearing number/SECLBSP/GM/(PLG)/LAND/ 327 dated the 24th October, 2008 of the areas covered by 
this notification may be inspected in the Office of the Collector, Surguja, (Chhattisgarh) or in the office of the Coal 
Controller, 1 Council House Sheet, Kolkata or in the Office ofthe South Eastern CoalfieldKmited(Revenue Section) Seepat 
Road, Bilaspur-495 006 (Chhattisgarh); 


SCHEDULE “A” 


District Surguja (Chhattisgarh) 

All Rights 

Sl.No. Nameofvillage PatwariHalka Village Number Tahsil District Area in Hectares Remarks 

Number 

1. Gumgarakala 49 135 Ambikapur Surguja 9258 Part 

Total:- 9.258 Hectares (Approximately) or 22.88 Acres (Approximately). 

1. Plot numbers to be acquired in village Gumgarakala (Part): 

654(P), 665(P), 666(F), 736(P), 763(P), 764(P), 765(P), 768(P), 769to 773,774(P), 775(P), 797(P). 

Boundary Description: 

A-B Line starts from poim “A” in village Gumgarakala and passes through plot numbers 768,765,764,763,666 

and meets at point “B”. 

B-B1-B2-B3-B4-B5 Line passes in village Gumgarakala through plot numbers 666, point B1, plot number 654, point B2, B3, 
& B4 and meets at point “B5” 

B5-B6-A Line passes in village Gumgarakala through plot numbers666,665,774,775,797, point B6 plot number 

736 then along eastern boundary of plot number 768 and meets at starting point “A”. 
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SCHEDULE “IT 

Binkara Underground Project, BMinunpur Area 
District Surguja (CMmttisgarh) 


Mining Right: 


SI. No. Name of village 

PatwariHalka 

Number 

Village Number 

Tahsil 

District Area in Hectares 

Remarks 

1. Gumgarakala 

49 

135 

Ambikapur 

Surguja 327.191 

Part 

2 Katkona 

49 

39 

Ambtkapur 

Surguja 30344 

Part 


1. Plot numbers to be acquired in village Gumgarakala (Part): 

45(P) > 46to49,50(PX51to391,392(P),393to402,403(PX404,-405(P),4l4<PX415(P),416(P),418(P),4!9(P),420to652, 

653(P), 654(PX 666(PX 667 to 726,727(P), 728(PX 736(PX 737(PX 74*P), 741 to 746,747(P), 74« to 755,756(PX 757(P), 758(P), 
759 to 762,763(PX 764(P),765(PX 766,767(P), 768(PX 276/790,273/719,192/791 (PX531A792,151/793,86/801,427/802,123/822, 
54/823,55/824,392/829,728/830,648/833,648/834,648/835,648/836,641/837,648/838,667/839,170/840,233/841(P), 244/842, 
392/843,604/844. 

2. Plot numbers to be acquired in village Katkona (Part): 

2(P), 11,12(P), 13,14(P), 15(P), 16,17(P), 18,19,20(PX2i to33,34(P),35(P),36(P),37(P),38(P), 81(P),95(P),96(PX 
249(P),250(PX 1243(P). 

Boundary Description: 

A-B Line starts from point “A” in village Gumgarakala and passes through plot numbers 768,765,764,763.666 

and meets at point “B”. 

B-C-D -E Line passes in village Gumgarakala through plot numbers 666, point C & D, plot numbers 654, 653,418, 

419,416,415,414,403,405 and meets at point “E” on the common boundary of village Gumgarakala- 
Gumgarakalakhurd. 

EE-G Line passes along the common boundary of village Gumgarakala Gumgarakalakhurd and through point 

“F" and meets at point “G”. 

G-H-I Line passes in village Gumgarakala through plot number 392 then along northern boundary of plot 

numbers 842,243,242,240,238. After that through plot numbers 841,791,45,50,791, point “H”then along 
partly southern bank of Chandanai river and meets at point “P* on the common boundary of village 
Gumgarakala - Katkona. 

I-J Line passes in village Katkona through plot numbers 2,250,12,249,14. 17,96,95, and meets at point “J*\ 

J-K-A Line passes in village Katkona through plot numbers 95,20, 81,34,35,36,37, 38, 1243, 15 then enters 

village Gumgarakala and passes through plot numbers 727,728,736,737,740,747 then along southern 
boundary of plot number 748 after that through plot numbers 756, point “K”, plot numbers 757,758,767 
and meets at starting point “A”. 

[F. No. 43015/3/2006-PRIW-I] 
S. C. BHAT1A, Dy. Secy. 

^ 3 2009 

TRT.OT. m 3?R 1957 (1957 20) *«£ 

StfvfWT RTFF RRF $) R>t RRT 4 Rft Tq-RRT ( 1) ^ «r»i4<ru Wl 

qiT.SflT. 2094-RRte 18 2007 ^ WIR, RPTII, RF 1 ^ 3,^39-'®^ (ii) 4 uid <3 22 ^\i, 2007 ^ ^ 

eft,RRfl ^TT3m RF!II (3),^W^ (ii) ^WftmRRter 14-2-2009, W RTRHT R3RPT RF 

U qF!.3TT. 364 dlOlfl 20-1 -2009 5RT wM^l fr»RT RRf RI.'gRT^R ^^'ii ^ ^ HuPtRoi 

tjfa 3, ftRRFT RN 2094.89 ^R (cTWT) R!5174.3783 ( WVW) $, ^ER ^ ^ 3TRR Rft TJRRI $ ; 

3?fo, TR^R RiT RF RRTRR ^ RRT t, fa "3RR $ RRT 3 3lfR9FR t I 




[WTII—3f®5 3(ii)] 


6, 2009/^3 16, 1931 
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3RT:, m R<«bk R*RT 3Tf^m RTR 7 ^ ^t-RTCI (1) 5RT WH VlHw4T IPfrn ^ ?R^ #1 

STfflfl $ *wwp l d 2094.89 (cRPRT) RI 5174.3783 T^IS (WPT) RTC ^ *jfa 4R*ft 3lf«P*Rf ^T 3T3fc RR^ ^ 
3TP?FT *t»l <^*11 441 ^ I 

1. 5R arfq^lT^ 3Rpf<T3n}RI^RPJof 7(1 )/de1$H?tl1/08/01 <TRfe 

28-3-2008 Pu1^ u l 3R Ogiy^HE S (Rt'qR-fRfekrl), U.H'il'M Pdfa^, WTR5T,'qt.^t.a^.^T. fafr-s*!, itazT-1 ,4^,3tR 

r 4R RT 3RR M8I94'*I4) (JWltl), tKi^Hcrtnl RJtcf Hl^Pm T^Nteft fcifais, 56, M^ll’l’^IH »m, «hc<i «1RT Tfe, RRR<®, 

t5rft?FT5“496001 RT TJ^T RFTCIR^SRr (*i4 e i u i RRTR), RT^T MniPi*i 4, u -S fs^i *iYsqill Krl<4, «♦>!**> Tfe, <ml 

RT <hVlfl l 1,WJfRcT TO T$Z, <*ld+1x11-700001 RT fm\ WT^, WrftRR^ ^ RTTRfeTR 4f f+RT ^T RRnTT t ; 

2. 3R<T ilffVFlRH R>t MR! 8( 1) R> RRRRf R>t 3fR ERPT f+RI ^UcTT ^ ‘Rt =b<fli ^ :— 

3T3f=T ^ Hfl 3tt$K :— 

8 ( 1) R^ ^qfar, ^ fa# <ifM fqR sft 3 m 7 Rft 3R-RR1 (1) ^ RRfo R^ 3T ftU^-ti «nfl Rft R$ $, STfa^RR 
RRt Rft "RfI ^ 4tR Rj *faR RUJof tjfa 7|f <j<H<b Hti^rTl RFT RT T^ft ijfa ^ RT3R R* R> fR>R5t 3lfRRn*t R>T 3 t4r %!?; rt4 r> 
Rft 4f 3n$lR RR RR>0l I 

:— (l) $« Rki Ri 3t*^l<i4n <45 stt^Ir HtT rirt rti^rt 1^f» **>14 Pt»<ii ^Jh 4f +l*icii dcsi^'i ^ Rru^ 
THFFT TTfll^TI^ "gm??TT # ^rfe^TQC ^T 3T^T ^fF I 

(2) *IRT 8 ^ '3R-*TRT (1) ^ 3TR^T y<^«t» Sfn^T, R?fR Mlf*14>l<i fcifiaci ^T ^f-f^lT 'au^ir 3?k HOT Ulf^^Ht, 

3 H^qSRtf Wf ^ ^ ^T ^1 fafa «l«141l41 ^ ^ <BT 3T^R ^TT afa RRt 30«H' ^ ^ H!NI^ 3?k 

sififow -arra, ^ ^ it, ^ wmt t, ^n (ft m i ( 1 ) ^ wfc 3rf«r^T «jfR 

^ ^ “3RT RT ^ 3lf^Rf ^ ^ frlR? ^T T^ft ^ fsrfq^T ^T ^Rt 4 ^1 ^ ^ 3Tf^^Rf 

c£ #i arrehf ^r a^tpft PwiRviT 3?k ?rt ^ ^ <+>i4<sii(n i aiRi^ia Rf^r fU4»K ^ ‘3R^ 

^ fcm 4 j n i 

(3) 5R VRT "% 3PihSR ^ ^?r t^RTt' *jf*T ^f leqq* RR5H ^10311 nfa«r»^ "4’ f?7T ^JT ^13! ^1 5 «i>sk 

^T ( ^ tjfrr th %Rt ^RT 4' ^T ^R ^ 3lf^R ^ 3*fafWT ^ 3^#T ^7 %ir tjit q , 

(4) <t»*4fa RRFR ^ <^*4511 Pi*i3|*?», 1, ^isRlijl t^[ic mld t t>tih700001 <J«w 3 hR|Pi<4H 3 "% 

qRcT^ TTW RRl II,RT5 (ii) cTR^l 9 facRR, 2006 3 Wf^FT RftRJrRT R. ^T.^T. 3629, I^R^ W 

e^RTO iqFT II, RT5 (3),^TRT^ (ii) R’ y+lRfld ^T.STT. 2307 ^lifter 18-8-2007 SRI R?ftfatT ^Rn wt, R^IRTnf™^ ^ 
R^T 4f figsw tol RR1 i i 

3| 5^ 

(Kri^Hcrfr RI^pRT *di , *> 
t^RnTFm, «5(rfrfR5 

wi r 7( l ) /dd^M<w4) /08/oi -m\m 28 rt4, 2008 


R«fr arffcraiT; 

(^)TTiiwijPr 

9>R.‘ 

HIR ^»T RIR 

RHT 

f^n 

RRIR. 

jfow (mw\) 

$4&R 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 


1. 


Mi^SI 

RRW 

28 

20.87 

51.5489 

RPT 


2. 

aV1ll<2l 

RlsftRT 

wm 

28 

319.88 

790.1036 

RPT 


3. 

Rf#Rft 

R<Ml5l 

RR 7 !® 

27* 

3d93 

91.2171 

RFl 


4. 

R^R 

xRRter 

fM 

28 

600.83 

1484.0501 

RPT 


5. 

RRRlR^ 

RRfer 

wm 

28 

* 131.95 

325.9165 

W\ 


d 

Ri^Ihki 

h<mUi 

m 

28 

360.22 

889.7434 

' RR 


7. 

(Krt^Hcrfl 

<MHK 

RRH® 

28 

295.13 

728.9711 

T< 


a 


<rl§^n 

<1*1*15 

28 

121.65 

300.4755 

RFT 




■apr ^r 


1887.46 

4662.0262 
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sF# UR^T’TR 

«TFTT 

1#flT 

#9wS4d# 

#8B«oi (mm) 









(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

1. ST^«i*ia 


WW 

531 CRR) 

223 

5.5081 

RPT 

2 V^#IJ8T 


Wl 

543 (*f) 

1900 

46.9300 

Tf 

3. ftdHui 


me 

536 (’TFT) 







542 (^f) 

56.50 

139.5550 

RPT 




543 (T*) 




4. 

1FRR 


539 (T^) 

111.20 

2746640 

-mif 




541 (Tf) 



T* 




549(1*) 



Tf 




535 C*R) 



«TR 




53*<1*) 




5- ' . 

^8pIT 

WB 


18.50 

454S950 





537 ('BFT) 



RPT 





207.43 

512.3521 



trniVi : 4 

W : 1887.46 (*FHFT) - 46620262 *** (WW*T) 

W W ** *$* : 207.43 (Wm) - 512.3521 ^ T) 

C 7 !) ^ '(*W*0: 2094.89 (*m*T) - 5174.3783 (*|«m) 

WTT 7 ( 1 )# IM H * : 

1. HR o\^n : 25(*TFT), 26(*IPT), 27(*fFT), 28, 29, 30, 31,32, 33, 34, 35, 36, 37, 38, 39,40 (*m) I 

2. HR^3«T : 50,52/1,53, 54, 55/1,55/2, 56, 57, 58/1,58/2, 58/3,*58/4, 58/5, 59, 60, 61/1,61/2, 62, 63/1, 

63/2 , 63/3 , 64 , 65 , 66(»fPT), 70 , 71, 76 , 83 , 84(^PI), 85, 86/K^FT), 86/2 , 86/3 , 88 , 89 , 202(’TPT), 212, 213/1, 
213/2(*TFT), 214 # 224,225<’IFT), 226(*TFT), 227(^1), 228 # 232, 238, 239( WT), 240/1,240/2, 241 3 244, 245/1, 

245/2, 245/3, 246, 247,248/1,248/2,249 # 258, 259/1,259/2,260, 261,262 # 270, 271/1 3 271/8, 272 3 278, 279/1 3 
279/3,280/1 $ 280/3,281 * 293,294/1,294/2 3 294/3,294/4(«IR), 294/7 * 294/10,294/11 (WT), 295(*FT), 296/2(’TFT), 

296/3,# 296/5,297/1 #297/8,298,299,300/1 # 300/4,301/2 * 301/3,302 $ 306,307/1 3 307/3,308 ^310,311,312, 

313,314/1 $314/2,315, *316,317/1 #317/13,318*320,321/1,32J/4,321/5,321/9#321/32,322#325,326/1 3*326/2, 

327# 329,330/1,330/2,331 3 350,351/1,351/2,352/1,352/2,352/3,353 # 361,362/1 3 362/10,363 3 374,375/1 3 
375/5,376 # 388,389/1,389/2,390 # 396,397/1,397/2,391 #404,405/1,405/2,406 # 410,411/1,411/2,412 #415, 

416/1,416/2,417 #419,420/1 #420/4,421 #424,425/1 #438/8,426,427/1 # 427/4,428 #431,432/1,432/2,433 # 

445. 

3; *W*wtoei) : 192,197,198, 199,200,201 # 203,2©4<^FT), 205/1,205/3(R*T), 208, 215(’TFT), 216 # 218, 

219/5,221 (’TFT) ,222< RPT), 223( ’TFT), 236/2,236/4(*FT), 237,239,240/1,240/2( *TFT), 241 242/2< ’TFT), 249,273,316, 

320 # 326,327,341(*IPT), 342 # 344,345/1 # 345/4,346,347,340/1 # 348/3,349,350,351/1 # 351/7,352/1 # 352/4, 

353 # 360. 

4- : 17 («TFT), 18(’TFT), 19(^*1), 20/1 # 20/4,21 # 32,33/1,33/2, 34 #40,41/1 # 41/4,42 # 52, 

53/1 # 53/2, 54,55/1,55/2,56# 66,67/1 # 67/2,68,69/1,69/2,71 # 80,81/1 # 81/8, 82,83/1,83/2,84# 90,9|/1 # 

91/5, 92 # 93, 94/1,94/2,95/1,95/2,96 # 100, 101/1, 102, 103/1,103/2,104/1, 104/2, 105, 106, 107/1 # 107/3, 108 # 
121,122/1# 122/8,123 #129,130/1,130/2,130/3,131 # 147,148/1# 148/4, 149, 150/1 # 150/3, 151 # 156, 157/1 # 

157/3, 158, 160, 161 (RPT), 163/1, 163/2 (*TFT),166 (*TFT), 167, 168 (»TFT), 169, 170/1 # 170/3, 171,172/1, 172/2, 173, 

174, 175/1, 175/2, 176, 177/1, 177/2, 178/1 # 178/5, 179/1 # 179/7, 180, 181/1, 181/2, 182, 183, 184/1 # 184/4, 







^py3(ii)] MTWWqam: 6,2009Jg$qr f6,193fr _ 312* - 

i sscvOv m&m t ma$mw t 194 # m y 197 / 1 , i97/2,i98#203\2M/4a^,2o$^^ 

212/t # 212/8*213,214,215/1 to&,,*216,217/1,21772; 218 ^^23^^CTy2,2^^OT’v23^ v 2^^m«23^ 
239/2,239/3,240/1 #240/4, 241/1,241/2,242/1,243# 253*, 254/1,254/2^255 #266*26#^ #- 

27074, 271, 272,273/1, 273/2,273/3,274/1 #274/4,275, 276/1, 276/2,277 3 282, 282/1# 2m, 283 # 2ffiy287/l, 
287/2,288/1 #788/3,289/1 # 289/3,290,293,294 (717); 295/1 #295/2,296/1,296/2,297 #3OM02/l ,3034=307; 308, 
309,310/1,310/2,311', 312,313/1 3 313/8,314 3 318,319/1 3 319/8,320 # 327,328^, 328^,329^330^, 33®2,331 # 
336,337/1,337/2,338,339/1 # 339/0,339/7(^), 339/8(^>, 339^0,340,341-, 342/t, 342/2,342/6,342/7,343#345y 
346/1# 346/6, 347 # 363, 364/1, 365 # 382, 383/1, 384, 386(7!7), 389, 390<^);, 3^^^'398^395/1, 396/4,; 
397(717), 398,399/1,400,402,404,408,411/1,447,482,483,487,491 (7I7)V492C7!7); 493<7ff7) > 494(7?7),495,498i< 
497/1 # 497T4, 498 # 504 ,505/1 # 505/6, 506/1, 506/4, 513(7117:); 514, 515, 535(717); 538#341, 542, 543# 548, 
549(717), 550,551,552,559,655,657( 717). 

5. Tm 71, 73/2(717 ), 74/1,74/2(717), 75/1 #7^3,76 # 106,107/1 # 107/5,108/1 # 108/2,109*# 

111, 112/1#112/3,113# 115,116/1,116^, 117,118/1# 118/17,119,120/1 # 120/3,121# 122,123/1 # 123/4,124# / 
129,130/1# 430/5,131/1 #131/19,132# 160* 161/1 # 161/12,162*163/1 #163/3,164# 207*708/3 #208/4*709/1# 1 
209/4,210 #219,220/1 # 220/4,221# 241,242,243,244/1,27lC^Wv 272#77S;77^283(<7I^ 

341,349,350(717), 351 # 369,371. 

6 . 'ym faefl’HO: 1 /l, 2, 3/1 # 3/4,4,5/1,5/2,6 #10,11/1 #11/3,12,13d #73/243/3> lW#14/4yl5#17, 
18/1 #18/2,19#21,22/1,22/2,23,24/1 # 24/4,25,26,27/1 #2773,28,29/1 #29/5,2916/30#35,36/4 #36/337", 
38/1, 38/2, 39, 40/1,40/2, 41, 42, 43/1 # 43/5, 44 # 46, 47/1,47/2, 48 #52, 53/1, 53/2, 54, 55, 5«(7W& 57, 58, 
59Vm)\ 63;64,66,67,7071, 71772 # », 74, 75/1,75/2,76 #^8271782^8^84^^ 

88/4,89/1,89/2,90 # 92,93/1 ^93/8,94 # 96,97/1 #97/6,98/1 #F98/2,99H00/1,100/2, 10i/4*#70t/l3,H*2£103#^ 
104*105/1 #*105/6,106/1 #106/6; 10T# 114,115/1 #n5/2,116# 122^. 123/1 #12327,1244257126/1; #^K%T2Zir 
# BO, 131/1 #131/2,132# 138, 139/1 # 139/4,140,141/1 # 14ia^42« #142«vl43^#:r43av443i^ 144«?#4M4^^ 

145,146/1 #7463,147,148, 149/1# 149/7* 150,151,152/1,152/2,153 # !55U56*1 #756^457458, 

16(1#162,.163/1,163/2,164/1 # 164/3, 1.65/1 # 765B>7®y 167v<168/4.,768a7l65H'770/77r/l;, lTlSOi 1 

7. : 1 # 9, 10/1 #10/3,11 #13,14/1 #14/3, 15,16/1 #46/2,17,18/1 #78^719;2D£Z171 #^ 
21/2, 22,23 #24,25/1,25/2,26/1 #26/65,27,28/i# 28/5,29, 30/1. # 30/3, 31,3Z/T #32/5,33 #39,*0ffi #40»> 41711,: 
41/2,42,43/1# 43/3,44 #47,48/1 #48/2,49 #56,57/1 # 57/3758# 62 v 63/1 #6^7,64,65/lj#65y7,66/1,.66^,£77 
68y69/l #69/4^70 #76,77/1# 77/3,78,79,80/1 # 80/5,81 #86*87/1 # 87/18,88#91, 9m #9277,93/l;#93/13, 

94 # 96,97/1 #97/5,98,99, 100,101/1 #101/22,102# 118,119/1# 119/5,120 #727,124?1#124/5,1257126/4 #- 
126/13, 127 #729,130/1 #130716,131/1# 131/6,132 # 136; 

8 . : 1,2,3,7(7T7)y 18(7T7)\ 19,20,21(717); 22 #89*90/1 #90/11;91792,93y94, 95#707V 
108, 109# T41,142,145(717); 157(717), 158 # T9L 

W7( i) a r faq f wfo# wk 37 #. 

1. : 531(717); 

2 . UIH-olilijttl : 543 Ojofr 

3. : 536 ( 717) , 542tT^, 543(^4)'. 

4. : 539('l#), 541<l#!r, 540^T#)> 535(717); 

5. 717^j$*7g3tl * : 537(717), 538<^. 

71*17(1) # <Hp44jf4<t M 7 T # ^TT7T ^7 4n #t7T^t7 > 

^T7- 7T-^7-71 -7-71-^* -T-1 -7 
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f I 5B«£ MVBIcf BS ^HT iBBT 3 BT# ^ B. 21,20, 19 ^ ^ BIB ^ ^Z B. 17 BT 

fBffl ‘T-' BBT 4«d) $ I ^BB* 1 H3f-qi^ BF ^8ff ftBT BBtft ^ T ?TT2 B. 145, 143,157 ^ ^ BB TITB 

B> ^ BtBT Bit '3BB HR «£ ^fRTB. 160 BT ft*RT *B1 ’ BT B>l«Mft t I FBB> mhW^BF tOT "3# f^?!T ^f BS'ft 

bib Bfa rai w ^ bM* bpt 3 Bcfssfcr ^3R c£ 3# ft«RT 1^5 ‘bC bt bbtbt 11 
tsn :- ^-Bl-B2-B3-B4-B : 

bf ten Tim BfonBW Bfr BfW bib 3 fern ‘b* ^ bibb #r ^ 1%bt* - fBRrt ^ - 

'B1- 4 B2-‘B3* J B4’^ TITO TB TBR^ (BHTBBlil) W1 371 BT 

f^rf^ 5 'B r BTW<T^!fr 11 
tsn :- B-B-B1-F1-B-F: 

ftaiPWf^Wi 371 365,340, 

341,349, 273, 272, 242, 71,350, 276, 244/1 3 5$ BIBB^B ^ #BT Bit ^Z B. 383 BT BraBt $$ W B. 

381,385, 389,393, 397 ^*3BBft^-3B?TTnB^W^. 399/1 mf Nfl ^ HlMhl BF for BftBB foil 

3 BScft $f W B. 408,339/8,411/l, 294,293, 505/6,655,515 ^ ^ BB HR BB^T ^ V!tiZ B. 552 BT 4 B1 ’ 

B^BF*BT3WTB(t3toBtfft^B!BB^BBtWB. 17,20/4,19^3*Bft^BIB 
B^BT^f^BBUTB^‘'BISB. 316 MlBFfBFBTRB. 321,341 Tt IJBBft ^ T(B BIB 

249Bt1^BcTl^ < B > B^gM<yrrf) ^ W 

B. 241,239,221,215^'SBBft^BBTnBBB^Bi'^IKB. 158 m BB?ft %BB 3RRT: TUB TTB^T ^ W B. 157/2 BT tWRT 
T BT BBIBT cltfl ^"1 
^T:-Z-3-BT: 

157/2 3?IBB^BT3BBt^?lT^B€^^TnBBB^B^'WB. 159, 161, 168, 

169 166 3 TJBBft t ««ll m ^ B. 208 3 $f BIB BB^B ^W B. 185 BB 186 ^ t m <W<& 

illH B^ 8 M 6 rrft ^ BTR B. 205/3, 204 203 3 "JB# BBIBR ^ iftBl ^1R B. 196 BT W#tl 

B^tM3B5nUB^^03B. 213/2, 226,227, 231,232, 237,239, 84,64,65, 56 BB 52/1 ^-JBBft tl BB^BTBl^^n 
^JBt f^BT ^ 3lk B3(ft ^ TUB BBfaw ^ W B. 26 ^ ^BBft ^ ^BffTITB ^ "^IR B. 25 BTlBR tB^‘^’BTBBRT 

I 3B^ BT^UI 26, 27,^'28 

f^n ^f 3nit B3# ^ 3RR1: BIB WHBSSlt (BHT^^BT) ^ BlfifRT BB ^ 3TBT iB^ *B* ^ *BT’ BT 

BBTBT ^1 

[B. 43015/6/2006-BtBRBlfS^-1 ] 

BB. J^iei^H, arBTBfara 


New Delhi, the 3rd June, 2009 

S.O. 1563.—Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 2094 
dated the 18th July, 2007 issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in Part II, Section 3, sub-section (ii) of the 
Gazette of India dated the 28th July, 2007, which was subsequently amended vide number S.O. 364 dated the 
29th January, 2009 published in Part II Section (3), sub-section (ii) of Gazette of India dated the 14th February, 2009, the 
Central Government gave notice of its intention to prospect for coal in 2094.89 Hectares (approximately) or 5174.3783 Acres 
(approximately), of the lands in the locality specified in the Schedule annexed to that notification; 

And, whereas the Central Government is satisfied that coal is obtainable in a part of the said lands described in 
the Schedule appended to this notification; 

Now, therefore, in exercise of powers conferred by sub-section (1) of Section 7 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby gives notice of its intention to acquire the 
land measuring 2094.89 Hectares (approximately) or 5174.3783 Acres (approximately) in ail rights in the Schedule 
appended hereto. 

1. The plan bearing number NTPC/TCMP/Sec7(l)/Talaipalli/08/01 dated the 28th March, 2008 of the area 
covered by this notification may be inspected in the office of the Deputy General Manager (CM-Civil), NTPC Ltd., 
1st floor,PDIL Building, Sector-1, Noida, Uttar Pradesh or in the office of AGM(I/c), Talaipalli Coal Mining Project, 
NTPC Ltd., 56, Gajanandpuram, Kotra Thana Road, Raigarh-496001, Chhattisgarh or at the office of the Chief General 
Manager (Exploration Division), Central Mine Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi 
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or at; the office of the Coal Controller, 1, Council House Street, Kolkata-700001 or in the office of DisttkS Collector, 
District Raigarh, Chattisgarh. 

2. Attention is hereby invited to the provisions of Section 8 of the aforesaid Act which provides as follows; 

Objection to Acquisition: 

8(1) Any person interested in any land in respect of which a notification under sub-section (f) of.Section 7 has 
been issued may, within thirty days of the issue of the notification, object to the acqdijrttenof ttawlK&or 
any part of the land or of any rights in or over such land. '\: 

•'V, | 

Explanations 

(1) It shall not be an objection within the meaniqgof this section for any person to say thathe himself dewes Id 
undertake mining operation in the laid for the production of the coal and those operations shoukfoolbe 
undertaken by the Central Government or by any other person. P 

(2) Every objection under sub-section (1) of Section 8 shall be made to the Competent Authority in unking and 
the Competent Authority shall give the objector an opportunity of being heard either in person or by a,legal, 
practitioner and shall, after hearing all such objections and after making such further enquiry, if any, a* he 
thinks necessary, either makes a report in respect of the land which has been notified under syb-sectiflM »)of. 
Section 7 or of rights in or over such land, or make different reports in respect of different parcel* of susfe: 
lands or of rights in or over such land, to the Central Government, containing his reeo«H?l^ditiflW 
objections together with the record of proceedings held by him for the decision of the Government. 

(3) For thepnrpoee this section, a person shall be deemed to be.interested in land whp wouldbeentftledtoclaiBV 
an intscest in compensation if the.land.or any rights in or over such land where acquired under this Act. 

(4} The Coal Controller, 1, Council House Street, Kolkata-700001, has been appointed by die Central 
Government as the Competent Authority under the Section 3 of the said Act vide notiftesteai<> number 
S.O. 3629, published in Part II, Section (3), Sub-section (ii) of the Gazette of India,dated;ithe 
9th September, 2006, which: was subsequently amenied vide number S.O i£36Tpublished in Parl H 
Section (3), Sttb*section (ii)of Gazette of India, dated 18th August, 2007. 
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SCHEDULE 

TAIAIPAJLU MINING BLOCK 
DISTRICT: RAIGARH, CHHATTISGARH 



ALL RIGHTS 
(A) REVENUE LAND 


SI. 

Village 

Thana 

District 

Thana 

Total area 


No. 



No. 

(Approximate^) 
Hectare Acre 


m 

Ajijgwh 

Gharghoda 

Raigarh 

28 

20.87 

5ism 

Paft 

m 

Chotigurha 

Gharghoda 

Raigarh 

28 

319.88 . 

796.1 m 

Part 

os 

Salehpali 

Gharghoda 

Raigarh 

27 

36.93 

: 912171 

PWjt.' 

Of 

RaiJftera 

Gharghoda 

Raigarh 

28' 

600.83 

1484.0501 

Pm 

05 

Nayarampur 

Gharghoda 

Raigarh 

28 

131.95 

32*?m 

rx,i M |t 

06 

Bichuara 

Ghasgbeda 

Raigarh 

28 

36022 

889.7434 


(77 

TaWpafli 

Tamsar 

Raigarh 

28 

28 \ 

295.13 

m97ii 

m 

06 

Kudarmaftua 

Leihmga 

Raigarh 

121.65 

360.4755 



TbtaiArca 




mtM 

444&W62 


1965 G1/2G09— 10 

\ 

n 



\ 

■ \ 

*■ 

6 

\ 

V 

\ 

u 

> 



\ 




\ i 
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(B) FOREST LAND 

SI. 

No. 

Village 

Thana 

District 

Compartment 

No. 

Total area 
TADDroximatelv) 

Remark 

Hectare 

Acre 

01 

Ajijgarh 

Gharghoda 

Raigarh 

531 (Part) 

223 

5.5081 

Part 

02 

Chotigurha 

Gharghoda 

Raigarh 

543 (Full) 

19.00 

46.9300 

Full 





536 (Part) 



Part 

03 

Bichinara 

Gharghoda 

Raigarh 

542 (Full) 

56.50 

139.5550 

Full 





543 (Full) 



Full 





539 (Full) 



Full 





54! (Full) 

11120 

274.6640 

Full 

04 

Talaipalli 

Tanmar 

Raigarh 

540 (Full) 



Full 





535 (Part) 



Part 

05 

Kudurmahua 

Leilunga 

Raigarh 

538 (Full) 



Full 





537 (Part) 

18.50 

45.6950 

Part 


Total Area 




207.43 

512.3521 



SUMMARY: 


(A) Total Revenue Land : 1887,46 Hectares (Approximately) -4662.0262 acres (Approximately) 

(B) Total Forest Land: 207.43 Hectares (Approximately) =512.3521 acres (Approximately) 

(C) Grand Total (A+B): 2094.89 Hectares (Approximately) =5174.3783 acres (Approximately) 

LISTOFREVENUE PLOTS TOBE NOTIFIED U/S7(l): 

■ 1. VillageAjijgarh:25(part), 26(part), 27(part), 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40(part). 

2. VillageChotigurha:50, 52/1, 53, 54, 55/1, 55/2, 56, 57, 58/1, 58/2, 58/3, 58/4, 58/5, 59, 60, 61/1, 61/2, 62, 63/1, 
63/2, 63/3, 64, 65, 66(part), 70, 71, 76, 83, 84(part), 85, 86/1 (part), 86/2, 86/3, 88, 89, 202(part), 212, 213/1,213/2 
(part), 214to224, 225(part), 226(part), 227(part), 228to232, 238, 239(part), 240/1, 240/2,241 to244, 245/1, 245/2, 245/3, 
246, 247, 248/1, 248/2, 249to258, 259/1, 259/2, 260, 261, 262to270, 271/1 to271/8, 272to278, 279/1 to279/3, 280/1 to 
280/3, 281 to293, 294/1, 294/2to294/3, 294/4(part), 294/7to294/10, 294/1 l(part), 295(part), 296/2(part), 296/3 to 
296/5,297/1 to297/8, 298, 299, 300/1 to300/4, 301/2to301/3, 302to306, 307/1 to307/3, 308to310, 311, 312, 313, 314/1 to 
314/2, 315, 316, 317/1 to317/13, 3!8to320, 321/1, 321/4, 321/5, 321/9to321/32, 322to325, 326/1, 326/2, 327to329, 
330/1, 330/2, 331 to 350, 351/1, 351/2, 352/1, 352/2, 352/3, 353 to 361, 362/1 to 362/10, 363 to 374, 375/1 to 375/5, 376 to 
388, 389/1, 389/2, 390to 396, 397/1, 397/2, 398 to 404, 405/1, 405/2, 406 to410, 411/1 , 411/2,412 to415, 416/1, 
416/2, 417to419, 420/1 to420/4,421 to424, 425/1 to425/8, 426,427/1 to427/4,428to431,432/1,432/2,433to445. 

3. VillageSalehpali: 192, 197, 198, 199, 200,201 to203,204(part), 205/1, 205/3(part), 208,215(part),216to218, 
219/5, 221 (part), 222(part), 223(part), 236/2,236/4(part), 237, 239, 240/1,240/2(part), 241,242/2(part), 249, 273, 
316, 320 to 326, 327, 341 (part), 342 to 344 , 345/1 to 345/4 , 346,347, 348/1 to 348/3, 349, 350, 35 I/I to 351/7 , 
352/1 to 352/4,353 to 360. 

4. Village Raikera: 17(part), 18(part), 19 (part), 20/1 to 20/4, 21 to 32,33/1,33/2, 34 to 40, 41/1 to 41/4,42 to 52, 
53/1 to 53/2, 54, 55/1,55/2,56 to 66, 67/1 to 67/2, 68,69/1,69/2,71 to 80,81/1 to 81/8,82,83/1 , 83/2,84 to 90,91/1 to 
91/5,92 to 93,94/1,94/2, 95/1,95/2, 96 to 100, 101/1, 102, 103/1,103/2, 104/1, 104/2 , 105, 106, 107/1 to 107/3, 108 to 121, 
122/1, to 122/8, 123 to 129, 130/1, 130/2, 130/3, 131 to 147,148/1 to 148/4, 149, 150/1 to 150/3, 151 to 156,157/1 to 157/3, 
158, 160 161 (part), 163/1, 163/2 (part), 166 (part), 167, 168 (part), 169,170/1 to 170/3 , 171 , 172/1, 172/2 , 173 , 174, 
175/1, 175/2, 176,177/1, 177/2,178/1 to 178/5 , 179/1 to 179/7,180,181/1, 181/2, 182, 183, 184/1 to 184/4,185 (part), 186 
to 192, 193/1 to 193/4,194 to 196,197/1 , 197/2, 198 to 203,204/1,204/2,205,206/1 to 206/4,207 to 211 ,212/1 to 212/ 
6 , 213,214,215/1 to 215/8,216,217/1,217/2,218 to 230,231/1,231/2,232,233/1,233/2, 234 to 238,239/1,239/2,239/3,240/ 
1 to 240/4,241/1,241/2,242/1,243 to 253,254/1,254/2,255 to 266,267/1,267/2,268,269,270/1 to 270/4.271, 272,273/1. 
273/2,273/3,274/1 to 274/4, 275,276/1,276/2,277 to 281,282/1 to 282/8,283 to 286,287/1,287/2,288/1 to ?88'3.289/1 to 
289/3,290,293, 294 (part),295/1 to295/2,296/1 ,296/2,297to301,302/1,303 to307,308,309,310/1, 310 2,3! 1,312,313/ 
1 to 313/8,314 to 318,319/1 to 319/8,320 to 327,328/1,328/2,329,330/1,330/2,331 to 336,337/1,337/2, 338, 339/1 to 339/6, 
339/7 (part), 339/8 (part),339/10, 340,341,342/1, 342/2,342/6, 342/7,343 to 345, 346/1 to 346/6,347 to 363, 364/1, 365 to 
■. 382,383/1,384,386 (part), 389,390 (part), 393 (part), 394,395/1,396/1,397 (pan). 398.399/1,400,402,404,408.411/1,447 
,482,483 487, 491 (part), 492(part), 493(part), 494 (part), 495,496,497/! to497/4.498 to 504.505/1 to 505/6,506/1, 506/ 

4, 513 (pljpSk, 515, 535 (part), 536 to 541, 542, 543 to 548,549 (part;, 550, 551. 552. 559,655,657 (part). 

5. Village Atyarampur : 71, 73/2 (part) , 74/1, 74/2 (parti, 75/1 to 75/3, 76 to 106. 107/! to 107/5. 108/1 to 108/2, 
109to ill, 112/1 to 112/3, 113to 115,116/1,116/2, 117,118/1 to 118/17,! 19, 120/1 to 120/3, 121 to 122, 123/1 to 123/4, 124 
to 129, 130/1 to 130/5 , 131/1 to 131/19, 132 to 160, 161/1 to 161/12,162, 163/1 to 163/3, 164 to 207, 208/1 to 208/4,209/1 
to 209/4,210 to 219,220/1 to 220/4,221 to 241,242,243,244/1,271 (part), 272 to 275. 276,285 (part), 322. 334,340 (part), 
341,349, 350 (part), 351 to 369,371. 
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6 . Village Bichhinara: 1/1,2, 3/1 to 3/4,4, 5/1, 5/2,6 to 10,11/1 to 11/3,12,13/1 to 13/2,13/3 ,14/1 to 14/4,15 to 17, 
18/1 to 18/2, 19 to 21 , 22/1 , 22/2, 23, 24/1 to 24/4, 25, 26, 27/1 to 27/3 , 28 , 29/1 to 29/5 , 29/6 , 30 to 35, 
36/1 to 36/3,37,38/1,38/2,39, 40/1,40/2,41,42,43/1 to 43/5,44 to 46,47/1,47/2,48 to 52,53/1,53/2,54,55,56 (part), 
57, 58, 59 (part), 63,64,66,67,70/1,71,72 to 73,74,75/1,75/2,76 to 81,82/1,82/2,83,84/1 to 84/9, 85,86/1 to 86/13, 
87, 88/1, 89/1,89/2,90 to 92,93/1 to 93/8,94 to 96,97/1 to 97/6,98/1 to 98/2,99,100/1 ,100/2,101/1 to 101/13,102, 
103 to 104,105/1 to 105/6,106/1 to 106/6,107 to 114,115/1 to 115/2,116 to 122,123/1 to 123/7,124,125,126/1 to 126/7,127 
to 130,131/1 to 131/2,132 to 138,139/1 to 139/4,140,141/1 to 141/2,142/1 to 142/9,143/1 to 143/2,143/5,144/1 to 144/4, 
145,146/1 to 146/3,147,148,149/1 to 149/7,150,151,152/1,152/2,153 to 155,156/1 to 156/2,157,158,159/1 to 159/7, 160 
to 162,163/1,163/2,164/1 to 164/3,165/1 to 165/3,166,167,168/1,168/2,169,170, 171/1,171/2. 

7. Village Talaipalli: 1 to 9,10/1 to 10/3,11 to 13,14/1 to 14/3,15,16/1 to 16/2,17,18/1 to 18/2,19,20,21/1 to 21*, V 
23 to 24,25/1,25/2,26/1 to 26/65,27,28/1 to 28/5,29,30/1 to 30/3,31,32/1 to 32/5,33 to 39,40/1 to 40/6,41/1,41/2,42, 
43/1 to 43/3,44 to 47,48/1 to 48/2,49 to 56,57/1 to 57/3,58 to 62,63/1 to 63/7,64,65/1 to 65/7,66/1,66/2,67,68,69/1 to 
69/4, 70 to 76,77/1 to 77/3,78,79, 80/1 to 80/5,81 to 86,87/1 to 87/18,88 to 91,92/1 to 92/7,93/1 to93/13,94 to 96,97/1 
to 97/5,98,99, 100,101/1 to 101/22,102 to 118,119/1 to 119/5,120 to 123,124/1 to 124/5,125,126/1 to 126/13,127 to 129, 
130/1 to 130/16,131/1 to 131/6,132 to 136. 

8 . Village Kudurmahua: 1,2,3,7 (part), 18 (Part) 19,20,21 (part), 22 to 89,90/1 to 90/11,91,92,93,94,95 to 107,108, 109 
to 141, 142,145 (part), 157 (part), 158 to 191. 

List of Forest Compartment Nos. to be Notified U/S 7 (1) : 

1. Village Ajijgarh 531 (Part). 

2. Village Chotigurha 543 (Full). 

3. Village Bichhinara 536 (Part), 542 (Full), 

543 (Full) 

4. Village Talaipalli : 539 (Part), 541 (Full), 

540 (Full), 535 (Part). 

5. Village Kudurmahua : 537 (Part), 538 (Full) 

Boundary Description of the Block Area to be notified u/s 7 (1) 

Line A - B-C - Cl -D -D1 -E -El -F: The line starts from point ‘A’ inside’the protected forest area of village Bahamanpali 
(Thana Leilunga) moves in south-east direction through plot nos. 35 and 40 of village Ajijgarh, plot nos. 293,294/4,296/2 
of village Chotigurha up to point ‘B’ inside the forest then it moves southward through plot nos. 297/1, 300/2 & 300/3 
of village Chotigurha up to point ‘C’ in the plot no 323 of the said village. It further moves in the south-east direction 
passes through the Govt. Forest, cuts the western boundary of the village Bichhinara (Thana Gharghoda) at point ‘CP 
in plot no. 59 of the said vi llage, it further moves in the same direction & passes through plot nos 56, 63, 67 & 70/1 of 
the village Bichhinara up to point ‘D’ at plot no. 3 of village Kudurmahua. It then moves south ward & passes through 
point ‘Dl’ at plot no. 89 of the said village. It then moves in the north-east direction & passes through plot nos. 21 , 20, 
19 up to point ‘E’ at plot no. 17 of village Kudurmahua. It then moves in the south-east direction & passes through plot 
nos. 145, 143, 157 & cuts the eastern boundaiy of the village Kudurmahua at point ‘El ’ at plot no. 160 of the said village. 
It further moves in the same direction & up to point ‘F’ in the southern part of the village Mariakachhar beyond the 
protected forest. 

Line F-Fl-F-2 F-3-F4-G : The line starts from point ‘F’ in the southern part of the village Mariakachhar moves along the 
bank of the river through the points ‘FI’, ‘F2\ ‘F3\ ‘F4’, and finally ends at point ‘G’ in the south-east comer of the 
village Nayarampur (Thana Gharghoda) on the plot no. 371 of said village. 

Line G- H- HI - I - J - K : The line starts from point ‘G’ at plot no 371 of village Nayarampur moves in north west 
direction & passes through plot nos. 365, 340, 341, 349, 273,272, 242,.71, 350, 276, 244/1 cuts the eastern boundary of 
village Raikera at plot no. 383 passes through plot nos. 381, 385,389,393, 397 & point ‘H’ at plot no. 399/1 of the said 
village. The line then moves west Ward & passes through plot nos. 408, 339/8, 411/1 294, 293, 505/6,655, 515 & point 
‘HI’ at plot no. 552 of the village Raikera. The line then moves north ward & passes through plot no. 17, 20/4, 19 of 
village Raikera & enters the village Salehpali at point ‘I’ in plot no.*316 of the said village. It then passes through plot 
no. 321, 341 & point ‘J’ at plot nos. 249 of the village Salehpali. The line then moves east ward & passes through plot 
no. 241, 239, 221, 215 of the village Salehpali & plot nos. 158 of the village Raikera & ends at point K’ on plot no. 
157/2 of the village Raikera. 

Line K-L-A : The line starts from point ‘K’ at plot no. 157/2 moving towards north passing through plot nos. 159. 
161, 168, 163 and 166 of village Raikera then passes through plot no. 208 of village Salehpali, plot nos. 185 and 186 of 
village Raikera, then passes through plot nos. 205/3, 204 and 203 of village Salehpali cutting its northern boundaiy at 
plot no. 196 of the said village. The line then passes through plot nos. 213/2, 226, 227,233, 232,237, 239, 84, 64; 65. 56 
and 52/1 of said village. The line then moves upward in the same direction passing through plot no. 26 of village Ajijgarh 
and ends at point ‘L’ of plot no. 25 of said village. The line moves in the north-east direction passes through plot nos. 
26, 27 and 28 of village Ajijgarh. The line then moves further in the same direction and finally ends at point A' in the 
protected forest of village Bahamanpali (Thana Leilunga) north-east to point ‘L’. 

[No. 43015/6/2006/PR IW-11 
M. SHAHABUDEEN, Under Secy. 
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MlWymY W LABOUR AND EMPLOYMENT 

New Delhi, the 11th May, 2089 

S.O.1564.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishesfee award (Ref. No. 67/2002) 
of the Central G ove rn ment Industria l Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
die management of Neyveli Lignite Corporation Ltd. and 
their workmen, which was received by the Central 
Government on 11-5-2009. 

[No. L-2901 l/13/2002-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE Tf® €£tf*RAI^8VERNM^ 
lNfHJSTIUALTIIiRIJNAL-COM4AROlMCOtMr, 

cmmm 

Monday, the 20th April, 2009 
Present: A. N. Janardanan, Presiding Officer 

IndustriatfMspute No. 67/2682 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes AcC I947 (14 of 1947), between the 
ManagementofNeyveii Lignite Corporation Ltd. and their 
Wotkman) 

wemm * 

The General Secre tar y 
N LC United Workers Union 
D»13, Mahatma Gandhi Road 
Block-24 

Neyveli-607801. 1st Party/ P e t i t a mai 

Vs. 

The Director 

Neyveli Lignite Corporation Ltd. 

Mnd Party/Respondent 


APPEARANCES 

Forlbelfe triio n iJi Sri D. tfaripursnfesman 

For the Mawigrmcnt : Sri N.A. K. Sanaa 
AWARD 

The Central Government, Ministry of Labour vide 
Older No. L--2M11/13/28O24R04), dated i8R Jufy, 2802 

fees refereed fee dispute tofeis Tribunal for adjudication. 

The schednle mentioned in that order is : 

“Whether there was any violation of the 

eeMemant dated 18-05-1995 as alleged by the 

NLC Undid Wethers Union? If so, to what relief 

die work men are entided?’’ 

2. The r efere n ce was taken on die as ID 67/2002. 
Par—it to notice, both die parties entered appearance 
—ddHsdArasr chrim st at em e nt and counter statement as 
the case nray be. 

3. The averments in the Claim Statement, in a 
m— hell, are as follows:— 

The Respondent Management employs about 
15888 reg u lar workmen and 7000 contract labourers 
da—gh va rious individual contractors and about 2000 
c o a a mt l abou r e rs who are members of the Indco-Serve 
Cooperative So c ie t y. The Respo nd en t, started employing 
oeaaract labourers after 1980 without break though the 
contractors were changed in the same work place. 
Neyveli Lignite Corporation Industrial Cooperative 
Saaiety shortly ceded Htdco-serve Society was formed for 
the brasfit of contract labourers in 1990. The erstwhile 
contract labourers wore made members thereof. In the 
meantime they had already put in continuous service for 
about 10 years. Pursuant to repeated demands by the 
cmtract watkmc n to die Respondent to regularize their 
services, a settlement dated 18-05-1995 under Section- 
12(3) of die ID Act was entered into agreeing to regularize 
the co nt ract labo urers within 5 years in a phased manner. 
Accordingly, 774 workers were regularized by 1996 and 
7d© workmen in 1997. 2000 employees selected after 
interview daring 1999 were not regularized. Thereupon an 
Industrial Dispute was raised which was eventually 
fUferasd by Go— lent of India to this Tribunal. While 
so, the Re s pond e n t regularized 918 contract workers 
fem—g die remaining workers in the status-quo ante. 
This « granary+» fee s et tl em e nt dated 18-05-1995. There 
rat Irage number of vacancies of permanent workmen. 
About 2806 t—tract workmen have not so far been 
mgpduriatd. They are doing the same work of permanent 
nra t —in n h u get Rs. 9,880/- as salary per mensem in the 
mintaiani wh e reas contract labourers are getting only 
Its. 3,880/- as salary pm* mensem. It is unjust, arbitrary 
and ootaarabie exercise of powers. It is violative of 
doctrine of egaol pay for equal work and violative of 
atrade Maori 39 (d) of the Constitution and ftole-25( VXa) 
of Osraract ? shorn C e nt ral Rules. It is again an unfair 
labour practice w ith in Seetion-2fR)(a) read with Item-13 
of die V Schedule ofthe IwtiHgtrrsl Dispute Act. ft is again 
prahdMod under Section-T and an offence under Sect ion- 
25U and Section- 29 of die ID Act. It is prayed that an 
•narrimay be passed holding the action vioieitve of the 
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settlement dated 184)5-1995andto dkect the Respondent 
to regularize the remaining contract workmen with all 
consequential benefits and arrears. 

4. The Respondent in the Counter filed raised the 
contentions, a precis of which is as follows: 

The Petitioner Union has no locus standi to file 
the Industrial Dispute. To meet the contingent needs 
there was a practice of employing contract labour which 
practice ;had many pitfalls. An Industrial Cooperative 
Society by name NLC Industrial Cooperative Society 
referred to as Indco-Serve Society was formed in 1983. 
It was to take and execute different items of work 
entrusted by NLC. Thereupon the requirement of 
contract labour came down substantially. Pursuant to 
High Court order-dated 124)2-2001 in WP No. 2551/1999 
in a secret ballot held on ¥94)3-2001 the NLC Workers 
Progressive Union emerged as the hugest representative 
union and is the sole recognized union. The settlement 
entered on 18-05-1-995 specifically stated the 
requirement of qualifications, length of service in Indco- 
Serve subject to a test and selection. The Respondent 
identified 777 workmen on the basis of fixed norms and 
absorbed them in 1996 in the first phase. For the 
second, third and fourth phases also norms were fixed 
and 721 Indco-Serve workmen were absorbed in 1997 
and in third and fourth phases out of 2000 interviewed 
candidates, 1190 have been absorbed. A total of 2,688 
have already been absorbed by the fourth phase. There 
is nothing to show that the Petitioner Union is 
representative of Indco-Serve members or acting under 
it. It is not correct to say that all Indco-Serve workers 
have a right to be regularized. The settlement 
contemplated only absorption in stages and on 
conditions. The claim of the Petitioner Union is 
misconceived. The settlement covers only Indco-Serve 
workers deployed to NLC only. For operational reasons, 
B and C Units and Fertilizer Units have become defunct 
from April 2001. Contract workers are not engaged for 
regular work. Contract workers easnot claim continuity 
of service for service tendered under the Contractor. 
Indco-Serve workers do not work continuously. The 
settlement under Section-12(3) does not contemplate 
automatic absorption of all the Indco-Serve workmen. 
There is no violation of settlement terras. The 
Respondent had been absorbing Indco-Serve workmen 
in the past years in teams of the settlement. Being 
contractworkers, their wages are difisrent from regular 
workmen. Thereftasbeenno unfair labour -practice or 
violatitm of any stamtory provision. The Respondent 
has not violated the settlement. Theworitmen are not 
entitJed to any relief and tbe reference may be answered 
against the petitioner union. 

5. The points for consideration are : 

(i) Whether there was any violation of the 
settlement dated 18-05-1995 as alleged by the 
Petitioner Union ? 

(ii) If so, to what relief the workmen are entitled ?” 


Point No. 1 

6. On the side of thelPetitioner Union, WW1 was 
examined in Chief and in part. Ex.Wl to Ex.W4 were 
marked. On the side pf the Respondent, MW1 was 
examined and Ex.Ml to Ex.M4 were marked. 

7. While the matter stood pending for further 
enquiry, petitioner’s counsel stated that the matter may 
be closed for thd present and liberty may be given to 
fHe a fresh Industrial Dispute. Tire counsel for the 
petitioner thereafter filed a memo not pressing the ID 
reserving liberty to get the benefit of order in WP No. 
8/1996 and WA No. 2045 and 2529/2002 subject to the 
result «f SLP filed by the second party'before the 
Hon’ble Supreme Court against the order dated 
16-02-2008 in the above Writ Appeals. 

8. The learned counsel for the Respondent arguing 
on the merits contended that there is no violation of the 
settlement. He further pointed out that the Petitioner 
Union.is not apartyin the SLP or in the Writ Petitions. 
He continued to~ argue that reliefs sought for in the 
reference and in the Writ Petition and Writ Appeals are 
different. According to him, petitioner has abandoned 
the claim and they are virtually not entitled to any relief 
and it is therefore that they have not pressed their claim. 
So the present claim of the Petitioner Union is only to 
be dismissed, he argued further. 

9. On behalf of die petitioner, WWI was examined 
in Chief in part who did not turn up thereafter for the 
continued examination in chief or for cross-examination. 
On the Respondent’s side MW1 has been examined. 
The Petitioner Union has not proved that they are 
entitled to the claim made in the Claim Statement. It has 
not adduced the whole of the -evidence. Their claim is 
to close the Industrial Dispute as not pressed. It is with 
liberty to get the benefit of order in WP No. 8/1996 and 
WA Nos. 2045 and 2529/2002. That is not a question 
germane for consideration in this reference. The 
petitioner has not vigilantly prosecuted their claim. 
Evidence was adduced only in part. They have not 
adduced evidence inwhoie. WWI was examined in part. 
He did not turn up thereafter and has left the matter not 
prosecuted further leaving no worthy evidence. 

Therefore, I am to hold that there is no violation 
of the seftterneM dpted 18-05-1995 as alleged by die NLC 
United Workers'Union and, hence, the reference is 
answ e red in favour of the Respondent. 

I ' 

10. The libetty to get the benefit, if any of order in 
WP No.‘8/96 and WANos. 2045 and 2529/2002 claimed 
bylhelhttktoiiCT l|n>on has toi» under a separate action 
contingent on the supervention of an orderin favour of 
the petitioners therein and on proof of the very fact and 
that in law the benefits therein accruing to them are also 
to be extended tto the petitioner herein in a proper 
adjudication. If the petitioner succeeds insraaking out a 
proper case there is no reason why petitioner has no 
right to reserve the liberty to sue for such benefits since 
technical roles of resjudicata or estoppels etc. are not 
always relevant in industrial adjudication which are 
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particularly not to be applied since the award herein 
passed is not after a full-fledged enquiry. 

Point No. 2 

11. Resultantly, the Petitioner Union is not entitled 
to any relief. 

12. The reference is answered as above. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 20th April, 2009). 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Petitioner : WW1, Sri P. Kuppuswamy 

For the II Party/Management: MW1, Sri N. Muthu 
Documents Marked: 

On the petitioner's side 


Ex. No. 

Date 

Description 

Ex.Wl 

10-11-1999 

Copy of the Industrial Dispute 
raised by the 1 st Party before the 
Asstt. Labour Commissioner. 

Ex.W2 

30-08-2000 

Remarked filed by the 2nd Party. 

Ex.W3 

11-12-2000 

Counter filed by the 2nd Party. 

Ex.W4 

18-07-2002 

Failure Report. 

On the Management's side 

Ex. No. 

Date 

Description 

Ex.Ml 

18-05-1995 

Section-12(3) Settlement. 

Ex.M2 

23-03-2001 

Letter of Regional Labour 
Commissioner (Central), Chennai. 

Ex.M3 

15-05-2002 

Order of the High Court, Madras 
in WP No. 8 of 1996. 

Ex.M4 

05-07-2002 

Order of Interim Stay granted by 
the I-Bench of High Court, 
Madras in WA No. 2045/2002. 


24-09-2002 

Order of Interim Stay granted by 
the I-Bench of High Court, Madras 
inWANo. 2529/2002. 
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New Delhi, the 11th May, 2009 

S.O. 1565.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T-2/ 
28/2003) of the Central Government Industrial Tribunal/ 
Labour Court, No. 2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of HPCL and their workman, 
which was received by the Central Government on 11 -5- 
2009. 


[No. L-30012/2/2003-1R (M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: A. A. Lad, Presiding Officer 

Reference No. CG IT-2/28 of2003 

Employers in relation to the management of Hindustan 
Petroleum Corporation Ltd. 

The Chief Installation Manager 
Hindustan Petroleum Corporation Ltd. 

Lube Plant-I, Haybunder Road 
Mumbai-400033. 


AND 

Their Workman 
Shri B. B. Yadav 
Navneet Nagar 
Chawl No. 2, Room No. 5 
Near Birla CoHege, Kalyan, 
Distt. Thane 


APPEARANCES 

For the Employer : Mr. A.G. Nagvekar, Advocate 
For the Workman Mr. J.H. Sawant, Advocate 
Mumbai, dated 12th March, 2009 

AWARD PART-I 

The Government of India, Ministry of Labour by its 
Order No. L-30012/2/2003- IR(M) dated 21-05-2003 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act. 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Hindustan 
Petroleum Corporation Ltd., Lube Plant No.l, 
Mazagaon, Mumbai by illegally terminating the 
services of Sh. B.B.Yadav w.e.f. 04-04-2002 is 
justified? If not, what relief the workman 
Shri B. B. Yadav is entitled to ?” 


► 


} 
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2. Claim statement is filed by the concerned workman 
at Ex-7 stating that, he was employed by first party w.e.f. 
30-07-1984 in the capacity of General Workman. Due to 
some problems, he unable to report on duty from 1993. 
First party issued charge sheet dated 31-08-1998 about 
said absenteeism. Second party replied the said charge 
sheet by letter dated 03-10-1998 informing management 
about the circumstances in which he was compelled to 
remain absent. He states that, his mother and wife were 
sick. Nobody was in the house to look after them. He had 
to take them to the Doctor. Even he informed that fact to 
management and requested to consider the situation. Even 
he submitted medical certificates. However said was not 
considered by Inquiry Officer and he was declared absent 
unauthorisedly. So he prayed that, decision given by first 
party of dismissal for said absenteeism be quashed and set 
aside with direction to first party to reinstate him. 

3. This is opposed by the first party by filing written 
statement Ex-8 stating that, first party HPCL is a Government 
of India undertaking, coming under the administrative 
jurisdiction of Ministry of Petroleum and Natural Gas. First 
party is engaged in refining of crude oil and marketing/ 
distribution of various petroleum products. First party has 
its Headquarters Office at Petroleum House, 17, J. Tata 
Road, Mumbai and marketing Headquarters Office at 
Hindustan Bhavan, 8, Shoorji Vallabhdas Marg, Ballard 
Estate, Mumbai-l. First party has its refineries at Mumbai 
and Vishakhapatnam, Zonal Offices at four metro cities 
and regional offices, terminals and various offices all over 
India. First party has one of its terminals at Mazagaon 
known as Mazagaon Terminal where concerned workman 
was engaged. 

4. It is stated by first party th^t, second party was 
appointed as workman in 1984 and was posted at Lube 
Plant II at Hay Bunder, Mazagaon. It is stated that, he was 
irregular in attending his duties and was remaining 
unauthorisedly absent. He was advised several times to 
improve his attendance but no improvement was shown. 
He was unauthorisedly absent from duty from January 1993 
to July 1998 for a period of 612 days. He was served with 
charge sheet for said absenteeism. The representation 
given by concerned workman which was not satisfactory, 
pharge of willful insubordination or disobedience was 
leveled against concerned workman under clause 31 (1) 
and habitual absenteeism under clause 31 (7) was leveled 
as per standing orders. Enquiry was conducted by giving 
full opportunity. One Shri M.N. Desai, was appointed as 
Inquiry Officer and then by R.N. Pyde, After considering 
the evidence and admission given by concerned workman 
about absenteeism, Inquiry Officer observed charge of 
absenteeism proved. Considering the same, first party gave 
punishment of dismissal. According to First party, said 
action taken against second party is just and proper and 
does not require any interference. So it is submitted that, 
dispute raised be rejected. 


5. No rejoinder was filed by second party. 

6. In view of above pleadings, issues were framed at 
Ex-14 which is answered as follows: 

Issue Finding 

(ri) Is findings perverse? No. 

Reasons 

7. Second party made out case that, for remaining 
absent for 612 days between January 1993 to July 1998, he 
was dismissed from employment. His explanation was not 
considered. So it is his case that said decision is not just 
and proper Whereas case of first party is that, giving full 
opportunity, enquiry was conducted and Inquiry Officer 
observed concerned workman guilty of the charge of 
absenteeism. 

8. No evidence is lead by both sides on the point of 
enquiry and perversity of findings at the time of deciding 
part-I award. 

9. In the claim statement, enquiry is not challenged 
by concerned workman. However finding is. So issue No. 1 
on fairness of enquiry is deleted and in this part-1 award, I 
am concentrating on findings of Inquiry Officer which is 
somewhere challenged in claim statement by second party. 

10. In that light, if we go though enquiry proceedings 
filed by first party with Ex-13, we find Inquiry Officer was 
appointed who conducted enquiry on number of dates. 
First sitting was on 27-03-1999, second sitting was on 
15-04-1999 where it appears charge was explained to 
concerned workman. Further date of enquiry was 22-04-1999. 
Then it was postponed to 06-05-1999 and was opened on 
20-05-1999 where Inquiry Officer asked concerned workman 
to provide proof about his unauthorised absenteeism and 
opportunity was given to him by giving date. Then enquiry 
was fixed 17-6-1999 on which concerned workman 
explained that, he has no evidence to explain reason of 
absenteeism. Even he was asked on next date i.e. 
22-06-1999,11-08-1999 to justify his absenteeism. On next 
date i.e. 24-08-1999 concerned workman admitted charge 
of unauthorized absenteeism and requested to show 
sympathy and requested to take lenient view. Considering 
the admission of concerned workman, Inquiry Officer 
concluded enquiry and observed concerned workman is 
guilty of charge of unauthorised absenteeism. He had given 
his finding on 21-02-2000. 

11. So evidence placed on record reveals that, 
enquiry was conducted in which concerned workman 
appeared and he was represented by defence counsel. It 
also reveals that, concerned workman admitted charge of 
unauthorized absenteeism. When he accepts the charge of 
unauthorised absenteeism and when charge of 
unauthorised absenteeism was levelled, on which nothing 
was stated by concerned workman, one has to observe 
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that, absenteeism of concerned workman was without 
intimation and without atehorisation. 

12. Besides, it is not the case of second party that, 
he applied on such and such date. Even it is not his case 
that, he submitted medical certificate in die enquiry which 
was not considered by Inquiry Officer. Beside it is not Ids 
case that, though he produced documents in the enquiry 
about absenteeism, about sickness of his mother and wife, 
still it was not considered by Inquiry Officer. So when no 
any type of evidence was laid and case is made out about 
absenteeism and about reason behind absenteeism or on 
decision taken by the management in treating said 
absenteeism unauthorisedly, I am of the view that, deefeion 
given by the Inquiry Officer holding concerned workman 
remained absent unauthorisedly does not require 
interference. 

13. It is pertinent to note that, no any evidence lead 
by concerned workman even before this Tribunal though 
he had opportunity to do so to justify this absenteeism. 
Even he didnot file rejoinder. He filed “no evidence” purstes 
Ex-16 informing that, he does not want to lead evidence on 
preliminary issues. Issues of fairness of enquiry and 
perversity of findings were treated as preliminary issues 
on which no evidence is lead. Infact enquiry is net 
challenged. So I deleted issue of fairness of inquiry and 
kept alive issue of perversity of findmgs. 

14. However, evidence (focussed above reveals that, 
decision of inquiry officer is just and proper w he re he 
observed charge of unauthorised absenteeism is proved 
against concerned workman. So I answer this issue to that 
effect and observe findings not perverse. Hence the order: 

ORDER 

(1) I observe, findings not perverse. 

(2) I direct both parties to pastlfeptee tar the 
reference on the point of quantum of 
punishment. 

Date: 12-03-2009 

A. A. LAD, Presiding Officer 
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New De&i, the Hth May, 2009 

S.0.1566 .—In pursuance of Section 17 of the 
Indueteial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 152/ 
2996) of the Centeal GovsiMMn* Industrial TribunayLabour 
CoMt, Frnalniiam now as shown in the Aonetetra in the 
Material Di sp ute between the employers in relation to 
the nmnagement of Travancore Titanium Products Ltd. 
and their workmen, which was received by the Central 
Gov era m eteon 11-5-2009. 
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Union : The General Secretary, 

Titanium Canteen General Woriters- 
Umen, Ainhme Veedu, 
KrwifkrirninP.O., 

Trivnbteh 695 007. 

(In Person) 

Management : The Managing Director, 

Travncoee Tit—imn Products Ltd., 

Trhendwn 695 021 


(In Person) 


Thai 


coming up fer hearing on 25-3-2009, this 
Court on 3-4-2099 passed the 


This is a 


10(1 Xd) of 


1947. U teJ efe rcnc eis: 

“Whether the action of the mwagment of 
Titanium Predncts Ltd., Trivandrum in 
the serv ices of 40 contract canteen 
r A) w.e.f. 27-09-1996 is 
If ate, to whte relief die workmen are 
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through a-canteen committee consisting of representatives 
of employees and management. About 92 workers are 
working inthecanteen, of which SO are regular employees. 
The 40 union members were working for 9 years 
continuously. However they were not-given proper wages. 
Hence the union raised a dispute and parties were Called 
for a conciliation by the Assistant Labour Commissioner. 
On the previous day of conciliation the 40 workmen were 
retrenched. They were not contract labour as alleged by 
the company. The so called contract is a sham contract 
They were wortemg as employees of the company. They 
were controlled and supervised by the company. There is 
employer - employee relationship between the parties. The 
workers are entitled to be reinstated with back wages and 
other attendant benefits. 

3. Accordingto the management Travancore Titanimn 

Products Ltd. is a controlled industry owned by State 
Government. The company is running a canteen and its 
employees are recruited through Employment Exchange' 
paper advertiseraem. 30%of unskilled canteen workers are 
selected from among person in die locality who have lost 
their homes due to acquisition of the land fbrthe company. 
They are regular canteen en^teyees. Thecompany also take 
contract labour forthe careen. 'Such labourers we employed 
by the contract* «id p«dl^ The company 

has no control over them. There is no employer-employee 
relationship between such workers and the comply. There 
was a notification in 1995 invitiiig applications for 15 fresh 
categories of taskMled labour including Canteen Maadoor 
Grade-II and Assistant Cook. None of die members of the 
union got selected in the recnniiiw*. Nowihey are trying to 
get employment through bade door. The remedy of the 
workers, if any, is against the compactor. The company has 
registration under Contract Labour (Regulation Sc Abolition) 
Act. The workers in this case were members ofa society by 
name ‘Father Ciopath C h a ri ta bl e Society’ and that society 
had applied for labour contract for supply of labourers to 
the canteen. The contract was given to the society. Many of 
the w orkers in this dispute are even now working under the 
society. The union is incompetent to raise the dispute as it is 
not a recognised union. Whenever there is shortage of 
regular hands in the canteen contract workers are engaged 
temporally. The company has not terminated die service of 
any worker. The company denies that everyday about 92 
workers are engaged in the canteen and out of them 40 are 
contract workers. The management denies engagement of 
these workers continuously from 1987 to 1996. It is also 
denied that more than 50 vacancies had arisen in the canteen 
and that the contract is a sham one. The workers fire not 
entitled for any relief. 

4. In the light of the above contentions the points 
that arise for consideration are: 

1. Whether the 40 union members were contract 
workers? 

1 Is the contract sham? 

3. Is the termination of service legal? 

4. To what relief the workers are entitled? 


The evidence consists of the oral testimony of 
WWs. 1 to 3 and documentary evidence bf Exts.W 1 to 20 
on the side of die union ami MWI and Exts. Ml to M-23 
on Re side of the management. 

5. Point No. 1: The way reference isnhat the 40 
workers mentioned in the annexure to tile reference are 
contract workers and the question to be decided is whether 
thesr terntiiutiioii is legal or not. It is relevatti tenote that the 
union is cautiously silent about the status^ 40 workers at 
the time they joined die service of the canteen, it is in para 17 


there is an indication duit workers joined service as contract 
workers. Itis alleged ijkpani 17 (repeated para 17) that the 
contract is a sham one. The Workers were supervised and 
controlled by die management directly and the contractor 
had no role in it. There is^sm^cyeMmpioyee relationship 
between the management and the workers. There is also a 
contention in para 17 (firstmentioned para i 7) thatthe union 
members were working cofitiatitiilsly for 9 years in the 
canteen and they acquired, the status of pfcrmaiient 
employees. But the management has a specific cOhtehtion 
that whenever there was shortage of regular employees 
contract labour were engaged temporarily, it isalsopfcaded 
in the written statement by th<^ management that there is 
registration for engaging contract labour as per the 

1970(for short, CLRA Act). T^^gOT|B ^ master- 

servant relationship between thg/fjtitSl&J. 

Ext. M 6 : belie the whole contention of the Union 
that the 40 workers were employed by the company and 
treated as direct employees of the edmpany. Ext. M6 is a 
representation of tfie union submitted lbme company on 
14-09-1996. The very opening sentence is that the union 


daily wage. They were not getting dfe betitiflfei of PF> leave 
benefits etc. The daily wage they \Veffe R$, 54 

per day. It is also stated that the COff^SKy w^recrufr|fig 
regular employees. Though the union mentb^rif appf$red 
for the test their experience in the canteen 
was not counted by the management and thay « BMBdp r 
threat of termination. They also made a requp^PHK^ 
25% of the vacancy to the union membcS^ 
working as contract workers in the canteen j jj BBMP 
them. Ext.M-7 is a petition submitted to Assi||iw|*(p|f 
Commissioner © on 11 -8-1998 stating that all merqij^w 
the petitioner union were casual contract taSp^«p| 
working in the canteen run by the management cohOTggf 
from 1987 till their retrenchment on 27-9-1996. It is 
alleged that when recruitment was conducted and jp 
persons were selected none of the union members were 
considered for appointment. Union prays for dedarfftg 
the termination illegal and giving benefits due to contract 
casual labourers including PF, ESI, Bonus etc. with 
retrospective effect and to reserve 10% of vacancy to union 
members m permanent employment in the company. These 
representations and contention in para 17 of the claim 
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statement show that the union members joined the service 
in canteen as contract labour. 

7. Point No.2: It is contended by the union that 
there is no genuine contract and the alleged contract is 
a sham one. There is no registration under CLRA Act 
and the names of licensed contractors are not disclosed. 
Agreements between contractors and the company are 
also not produced. The management in their written 
statement contend that the company is having 
registration under CLRA Act for the purpose of 
engaging contractor for carrying out different categories 
of work including canteen work. It is relevant to note 
that unlike submitted by the union there is not even a 
whisper in the claim statement that the company has no 
registration under CLRA Act. It is in reply to Para 8 of 
the written statement that the union contends for the 
first time that the management has to prove that there 
is registration (para 8 of the replication) . Even then they 
do not specifically deny that there is registration. But 
in para 5 of the replication it is stated that there is only 
one registered contractor in the company. WW1 the 
former President of the union does not say anything 
about the registration under CLRA Act. WW2 one of. 
the workers does not deny that there is registration. Ext. 
M8 is the certificate of registration with a covering letter 
of Assistant Labour Commissioner © Trivandrum. The 
certificate is seen issued on 30-06-1975. The nature of 
worker in which contract labour is employed or is to be 
employed is shown as construction work, loading and 
unloading of materials etc. It is argued by the union that 
canteen work is not a category registered under CLRA 
Act. On the other hand the management submits that 
the schedule submitted by the management for the 
purpose of registration regarding different categories 
will show that it includes canteen work also. However 
the schedule is not attached to Ext.M8. Ext.M8 shows 
that there is registration under the Act. But assuming 
that the registration does not cover canteen work and 
the management still engage contract labour for canteen 
work, the contract does not cease to become genuine 
by reason of absence of registration. Violation of S.7 will 
attract only penal consequences mentioned in S.23 and 
25 of the Act. Ext. W-17 is an application of the union 
for information under Right to Information Act 
submitted to the Public Information Officer of the 
company. Ext. W-14 is the information supplied by the 
Chief Information Officer. Item No. 10 in Ext. W-14 shows 
that from 1987 there were 30 registered contractors in 
the company for taking up petty contract work from the 
company. The union contends that there is no 
provision for petty contract under the Act. There is no 
prohibition under foe Act for giving petty contracts or 
large contracts. Once registration is there under S.7 of 
the Act and contractors have license under S.I2 of the 
Act any type of contract can be given by the companv. 
Adjudication is made on the basis of the pleadings of 


foe parties. In the absence of specific denial in the claim 
statement of the union that there is registration under 
CLRA Act Mid in view of the information supplied by 
the officer under Right to Information Act that there are 
30 registered contractors in foe company and in the light 
of Ext. M6 ft M-10 representations of foe union to foe 
company, Ext.M7 statement submitted to Assistant 
Labour Commissioner © and Ext.M9 request of union 
for contract work m the canteen foe contention of foe 
union that there is no registration under CLRA Act that 
there are no licensed contractors and therefore the 
contmet is sham, is unsustainable. 

8 . To say that foe contract is sham it is essential 
to prove the employer-employee relationship. Even to 
call an employee as ‘workman’ within the definition of 
S.2(s) of I.D.Act the employer-employee relationship has 
to be established. The tmrden is on foe worker to prove 
the relationship. But it appears that the union is trying 
to cast the burden on foe management saying that foe 
management has not produced records like list of 
licensed contractors, account books showing payment 
of wages, records of contribution to FF, ESI etc. 
regaadmg the workers In this case. Since foe union has 
admitted in their representations, Exts.M6 and 7 that 
they entered service of the company as contract labour 
it is for the union to prove that notwithstanding the 
entry into service through contractor foe workers were 
treated by the management as their own employees 
throughout. It is thereafter that the turn of the 
management to disprove foe relationship will arise. In 
order to prove the master,-servant relationship many 
fo*ng* are to be established. The union has to show that 
the wages were paid by the management, supervision 
and control were exercised by the management, the 
disciplinary authority is the management, attendance 
was marked in the records of foe management etc. There 
is no record to show as to who had paid wages to foe 
40 workers. According to WW 1 foe former President of 
foe union one of foe workers used to receive from the 
company wages on behalf of all and distribute it to all. 
This cannot happen in a public sector undertaking like 
Travancore Titanium Products Ltd. Direct employees of 
the company whether they are regular, casual or 
temporary each one of them will have to sign and get 
their wages. The procedure mentioned by WW1 is 
strange so for as direct employees are concerned. The 
management denies that the union members are their 
employee* According to them the contractor pay wages 
to the contract workers and the company does not 
maintain any record regarding contract workers. WW2 
one of foe workers says that after termination of his 
service he is working under contractors since 2002. He 
had thus worked under i 0-12 contractors up to 2008 and 
he was paid by the contractors. He does not say 
anything about the payment of wages during the period 
from 1987 to 1996 which is the disputed period. Thus 
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the union has failed to prove the essential ingredients 
to establish employer-employee relationship between 
the company and the workers. 

9. It is not enough to plead that the workers were 
supervised and controlled by the company. In the claim 
statement there is only a general pleading in para 17. 
But no specifics like who or which officer of the 
company was supervising or giving directions and 
regarding what all matters directions were given etc. are 
not pleaded in the claim statement. There is equally no 
oral evidence regarding the manner in which they were 
supervised and controlled and the officers who did it. 
When MWI was in the box nothing was asked by the 
union about the supervision and control. Thus the 
contention of the union remain in the realm of mere 
contention. 

10. Regarding the disciplinary authority there is 
neither pleading nor evidence. No instances of 
disciplinary action, if any is mentioned either by WW1 
or WW2. It is not even alleged that the disciplinary 
authority is the company. 

11. If the workers were the company employees 
then there should be attendance register both for 
regular employees and separate register for causal 
employees. What is produced before this court by the 
union regarding attendance is Exts.W-11 to 13. But they 
relate to the period 2005 only. They also do not show 
which worker attended on which date noted in the 
documents. When these documents were shown to 
WW 1 he said that the workers’ names cannot be made 
out from these documents. Even otherwise they do not 
relate to the disputed period, 1987 to 1996. According 
to the management they do not record the attendance 
of contract labour and hence they do not have 
attendance records. 

12. However the union banks on medical 
certificates, Exts. W2 to 9 issued to some of the workers 
by medical officer and certifying surgeon of the 
company in the year 1995. According to the union every 
year the factory has to subject canteen employees to 
medical examination as per rale 96-A of Kerala Factories 
Rules, 1947. The fact that such examination was 
conducted in the year 1995 indicates that the workers 
are employees of the management and not contract 
labour. Rule 96-A of Kerala Factories Rules reads: 

“Annual medical examination for fitness of each 
member of the canteen staff who handles food stuffs 
shall be carried out by the factory medical officer or the 
certifying surgeon which should include the following: 

(i) Routine blood examination. 

00 Routine and bacteriological testing of faeces 
and urine for germs of dysentery and typhoid. 

Oil*) Any other examination including Chest, X-ray 
that may be considered necessary by the factory 
medical officer or the certifying surgeons. 


Any person who in the opinion of the factory 
medical officer or the certifying surgeon is unsuitable 
for employment on account of possible risk to the health 
of others shait not be employed as canteen staff. 

Workers who have any skin sores must not be 
allowed to work”. 

13. The provision does not say that whoever is 
examined by the medical officer of the factory is a 
regular employee or a casual employee of the factory, it 
only says that all the canteen staff who handle food 
stuffs should undergo medical examination every year. 
Therefore even if one of the workers of the canteen is a 
contract worker and if he handles foodstuffs a medical 
certificate to the effect that he is medically fit, is 
necessary. MWI has given evidence that medical 
examination is necessary only for those who handle food 
stuffs, According to him the cooks and assistants 
handle foodstuffs and they alone require such 
certificates but not the suppliers, who have no contact 
with food stuffs. It is the case with contract labour also. 

14. -Ext.W.16 is an application of the union for 
information under Right to Information Act submitted 
to the Public Information Officer, office of the Joint 
Director of Factories and Boilers Department. The 
information sought are whether canteen staff were 
examined by certifying surgeon for the year 1996 and if 
so to prove their names and addresses. Regarding the 
same information is also sought for the period 2007. 
Ext.W-15 is the reply to Ext.W-16. The reply is that 
during the year 1996 examination was conducted in 
respect of 3 factories. They do not include the 
management factory. Regarding the year 2007 the reply 
is that no medical examination, of the canteen workers 
of any factory was conducted. Hence Exts. W2 to 9 
certificates cannot be a piece of evidence to show the 
status of workers herein i.e. whether they were contract 
labour or direct employees of the company. 

15. Ext.W-18 is a letter from Enforcement Officer 
of EPF to the management stating that a complaint was 
received from the union regarding non enrolment of 45 
temporary casual employees of the canteen. The 
company was asked to enroll the employees in 
Employment Provident Fund and pay arrears of 
contribution. Ext. W-19 is a letter from Regional 
Provident Fund Commissioner to the company asking 
the company to enroll the names of 45 employees whose 
list is Ex. W-20 to EPF and Submit returns. Ext.W-20 
contains names and details of eligibility to GPF. This 
does not mean that by reason of enrolment to EPF the 
employees become employees of the company. Even 
contract labour is covered by Employees’ Provident 
Funds and (Miscellaneous Provisions) Act (S-2 (f) (i). 
The employer has to pay contribution to EPF. If 
contractor is the employer he is liable to pay 
contribution failing which the principal employer has to 
pay. Therefore, payment of contributions to EPF is no 
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criterion to say that employees are workers of the 
company. Ext.M-23 is return of contributions of contract 
employees to Employees’ State Insurance Corporation 
in respect of various periods from 1997 to 2007. They 
do not relate to the disputed period 1987—1996. It is 
printed at the top of Ext.M-23 that return is regarding 
employees under contractors. As per S-40 of Employees’ 
State Insurance Act the principal employer has to pay 
contributions to ESI in the first instance even in case of 
contract employees. Therefore the fact that contribution 
to EPF or ESI are paid by the principal employer does 
not mean that the employees are employees of the 
principal employer. 

16. It was lastly contended by the union 
representative that the canteen is run under Section 46 
of Factories Act which says that a factory having more 
than 250 workers should be provided with a canteen or 
canteens and hence it is a statutory canteen. It is 
submitted that the Hon’ble Supreme Court has held in 
Parimai Chandra Raha Vs. Life Insurance Corporation of 
India (AIR I995-SC-1666) = (1995-II-LLJ 339), that 
workers employed in a statutory canteen are employees 
of the factory and the canteen is part of the main 
establishment. It is relevant to note that what is 
mentioned in Parimai Chandra Raha’s case is that the 
en^teyees of a statutory canteen are employees of the 
ipik establishment and not a separate category pf 
employees of canteen. Therefore, to become employees 
of the main establishment they should be recruited 
according to the procedure as employees of the canteen. 
It has come out in the present case that the canteen 
employees are recruited through employment exchange/ 
newspaper advertisement. There was such a notification 
in 1995 inviting applications fur the posts of Canteen 
Mazdoors and Assistants and recruitment was 
conducted in 1996 Some of the workers too had applied 
for the test. But they did not come out successful in 
the test. Ext.M4 is copy of advertisement in newspaper 
for recruitment for the year 1995-%. MW1 says that out 
of the selected candidates 30 were employed as canteen 
staff in the year 19%. Had the workers in question been 
selected and appointed as canteen staff definitely they 
would have been employees of the company. But to say 
that contract labour working in a canteen by reason of 
their employment in a statutory canteen are employees 
of the company is unacceptable. Even a canteen 
committee does not become the employer of contract 
labour. So they are not regular or casual employees of 
the canteen, but only contract labour. A contract 
worker normally has no employer-employee relationship 
with the principal employer. It is for the union to plead 
and prove that the contract is not genuine and workers 
are actually treated by the company as its own 
employees. There is no such evidence and the union 
has miserably failed to prove that the contract is sham. 

17. PointNo.3:-According to the union 40 workers 
who are members of the union were terminated from 


service on 26-9-1996. According to them they have been 
continuously working for 9 years. But, however, long 
contract labour work they do not become workmen as 
defined in S.2(s) of Industrial Disputes Act as there is 
no employer-employee relationship between them and 
the company. Once the contract comes to an end their 
work also comes to an end. Their employer is the 
contractor and not the company. It is incorrect to say 
dwt die management has terminated their service. It is 
done by the contractor. Hence there is no termination 
at all by the management much less illegal termination. 
Even if they have worked continuously for 240 days or 
man since they are not workmen within the definition 
of S.2(s) of I.D.Act they are not entitled even for the 
benefits under Section 25-F of I.D. Act. 

18. Point No. 4 :—In the light of the above 
findings it follows that the workers are not entitled for 
my relief. 

In the result an award is passed finding that there 
is no illegality in the termination of service of 40 
contract canteen workers and they are not entitled for 
any relief. 

The award will come into force one month after 
its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed 
and typed by her, corrected and passed by me on this 
the 3rd day of April, 2009. 

P. L. NORBERT. Presiding Officer 

APPEND*X 

Witnesses for the Union 
WW-I 2-8-2007 Shri M.P. Sreedharan Nair. 

WW-2 21-8-2007 Shri Unnikrishnan Nair K. 

WW-3 6-10-2008 Shri C.Sankara Narayanan. 

Wiia—t for the Mnunfement 

MWI - 18-9-2007 Shri N.Sasikumaran Thampi 

Bahihatafor the Union 


W1 21-5-1980 

Copy of Standing Orders of the 
Management- 

W2 

Copy of Medial Certificate in r/o 
Shri Unnikrishnan. 

W3 

Copy of Medical Certificate in r/o 
Shri Santhosh K. 

W4 

Copy of Medical Certificate in r/o 
Shri Shibu. 

W5 

Copy of Medical Certificate in r/o 
Shri A.Radhakrishnen. 

W6 

Copy of Medical Certificate in r/o 
Shri Gopekumar. 

W7 

Copy of Medical Certificate in r/o 
Shri Devapulan 

W8 

Copy of Medical Certificate in r/o 
Shri Sreakumar B.S. 

W9 

Copy of Medical Certificate in r/o 
Shri Quseph Rozario. 
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111 1-11-2805 

WT2 29-5-2005 
W13 01-10-2005 

W14 13-0*290? 

Wt5 29-05-2$fr 


Copy of Subor dina te Service Rales 
• of Hie M an a gem ent. 

Copy of canteen daftyteteodaocc 
& Absenteeism sheets 


Copy of canteen 
& Absenteeism sheet 


Copy of canteen daily tfNtttinee 
& Absenteeism sheet. 

Copy of letter No. Legalfete-14/ 


67 of the management. 
Copy of ktter No. 
fresh thd O/o Joint 
Factories St Boilers 



W1 6 14-05-2007 Copy dt &t applicdttetotfottrfori 

V.Pratopa chaodran toattpC^kte of 
the Joint Directorof Factories# 
Boilers Dept, for the information 
under Right to Information Act,2005. 

WI7 14-05-2667 Copy of the application fins Shri 
V. Praia pachas dran to the PRO 
Travancore Titanium Products, 
Trivandnim under Right to 

Information Act, 2005. 

W18 30-09-1996 Letter No. KR/TM/167/ED-11 1/96 


from the Enforcement Officer, O/o 
the Regional Commissioner, 
Employees Provwtent Fund, 
Thiruvananthapuram, Kerala. 

W19 22-104906 Letter No.KR/167/GF/ ( t)/96/3789A 

from the Office of the Regtosal 
Provident Fund Commissioner to 


the Managing Director, Titanium 
Products Ltd. 

W20 Nil Details of eligible employees 

relating to Titanium Canteen to EPF. 

Ml 30-044999 Subordinate Service Rules of the 
Management. 

M2 21*094973 Copy of Managing Director’s 
Order No. 022/73. 


M3 21MJ24992 Copy of Circular of Pianniitg & 
Economic Affairs (BPE) 
Department. 

M4 24)1*4995 Copy of relevant page of 

Newspaper (Matfarubhumi). 

M5 104)1-1995 Copy of relevant page of 

Newspaper (Mathmbhumi). 

M6 14-09-1996 Copy of letter from the General 
Secretary, Titanium Canteen 

General Workers Union, 

Trivandrum. 

M7 114)8-1998 Copy of petition submitted to the 
Assistant Labour CorntiMasioiier 
& Thiruvananthapuram by General 
Secretory of Union. 


M8 4-12-2006 Copy of Registration certificate 
x with covering letter issued by 

Assistant Labour Commissioner 
(Central). 

149 26-03-2002 Copy of letter issued by the 

President of Father Clopsth 
Charitable, Society to the 
Management. 

M10 26-03-2002 Copy of letter from Titanium 

Canteen General Workers’ 

Union to the Management. 

mm 1004-2002 Copy of judgment in O.P.No. 9870 
of 2002 (y) of Hon’ble High 
Ccuat of Kerala. 

MI2 09-07-2002 Copy of letter No. MD/OP No. 

9870/352/2002 from the 
Management to the Titanium 
Canteen General Wo r k ers Union. 

1413 27-12-3004 Copy of letter from Shri B.S. 

Sreekamar to the Chief Minister of 
Kerala. 

MI4 31-07-2004 Copy of letter of the Management 
regarding the list of petty 
contractors registered as on 
30-07-2004. 

Ml5 30-07-2004 Copy of contractor (Petty) 

Registration Form from Shri B.S. 
Sreekumar. 

M 16 series Copy of Petty Contract Workers 
salary statement from 01 -04-2006 to 

30- 04-2006 & 01-04-2006 to 

31- 05-2006. 

MI7 -19-07-2002 Copy of totter from Father Clopath 
Charitable Society to the 
management. 

M18 13-05-2004 Copy of Notice regarding medical 

examination of employees. 

M19 01-07-2005 Copy of Notice regarding medical 

examination of employees. 

M20 27-073006 Copy of Notice regarding medical 

examination of employees. 

M21 ,23-07-2007 Copy of periodical Medical 
examination report from the Chief 
Medical Officer, Travancore 
Titanium Products. 

Th iruvananthaporam. 

M22 O4-01-2G06 Copy of representation submitted 

to Labour Minister b.y Titanium 
Canteen General Workers’ Union. 

M23 15-05-1996 Copy of Return ©£ contributions to 

ESI Coloration by the 
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[n ^-30oi2/62/2005-3nf.3m:(^T) ] 
W^, 3?f^rtt 

New Delhi, the 11th May, 2009 

S.O.I567.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of H.P.C.L. and their workman, which 
was received by the Central Government on 11-5-2009. 

(No. L-30012/62/2005-IR (M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

Present :Sri R. G. Shukla. 

I. D. No. 12 of 2006 
Bhullan Singh 
Vs. 

1. The Director (HRI), Hindustan Petroleum, House 
No. 17, Jain Shedji Tata Road, Church Gate, Mumbai. 

2. Senior Regional Manager, M/s Hindustan 
Petroleum Corporation Ltd., Near Mathura Refinery, 
Mathura. 

AWARD 

The Central Govt. Ministry of Labour vide its letter 
No. L-30012/62/2005-IR(M) dated 23-01-2006 sent 
following reference to this court: 

“Whether the action of Management of M/s HPCL 

Mathura/Mumbai in terminating the services of the 

workman Shri Bhullan Singh (Driver) w.e.f. 

16-12-2002 is legal and/justified? if not, to what 

relief the workman concerned is entitled to ?” 

2. After receiving the above reference the office 
registered a industrial dispute numbering I.D. No. 12/2006 
and notices to both sides were sent. The workman 
appeared in response to the notice sent to him and filed 
his claim statement (Paper Nos. 4/1 to 4/8). 

3. In the claim statement the workman has stated that 
he is a semiilleterate Driver having licence No. B-20/87 
dated 10-12-1987 thereby having experience of 19 years. 
He was employed by the management O.P. No. 2 


as driver in the year 1996 at the rate of Rs. 2500 p.m. Due 
to honest, sincere and hud work his pay was raised to 
Rs. 2600 p.m. in year 1998 and to Rs. 2800 p.m. in year 
2000. He attended his duties daily and driven the car of 
the officers of the corporation from 9 a.m. to 7 p.m. daily. 

4. That the workman had taken delivery of 
corporation s car from M/s Excel Motors, New Delhi on 
31-00-96 as driver of the corporation. He has taken out 
the car from security and rendered his services. In the 
register of security staff his name is clearly mentioned as 
diver of the corporation while driving the car the workman 
himself got petrol filled from M/s Universal Stores Petrol 
Pump, Hariparwat, Agra as well as 
M/s Seth and sons, Pratap Pura Agra, on credit slips 
signed and issued by the den officers of the corporation. 

5. That during the course of employment the 
workman had filled the “Log Book” of employer’s car 
No. UP 80-K/6194 which were countersigned by the then 
officer of the corporation. 

6. That the workman discharged his duties and got 
salary on aforesaid rate even on festivals and National 
Holidays. 

7. That taking undue advantage of grave alarming 
situation of unemployment in the country, the management 
did not provide appointment letter, pay slips, identity card, 
leave card, full pay etc. to the workman. The management 
adopoted dubious methods of denoting the workman as 
“tourist and travel agents”. For this purpose the 
management himself got some bills, letter pads printed by 
name “Bhullan Singh (Tourist and Travel Agents) R/o 46/ 
95/27, Laxmi Nagar, Behind Prabhu Talkies, Agra” and used 
to obtain so called bills for the driving work actually done 
by the workman. He never had any such business at the 
address given above. It is the address of the ancestral 
residence of joint family of workman and his brothers etc. 
This residence is situated in narrow street of undeveloped 
residential colony, ft is alleged that the street is so narrow 
and rubbish that neither the car could enter nor any office 
could be run at the place. 

8. That the management adopted unfair and 
unjustified device for depriving the workman, the status 
and privileges of regular workman and to abolish the 
work of regular nature being done by workman and to 
show it as a contracted work amounting to unfair labour 
practice under the Act. The management never informed 
the registering authority under Contract Labour 
(Regulation and Abolition) Act, 1970 about engaging so 
called contractor for driving car. 

9. That such actions of the management were 
illegal unfair hence the relationship of Master and 
Servant continued throughout for all intents and 
purposes. 

10. That meanwhile some similarly situated 
employees had filed cases for regularisation. Hence the 
management O.P. No. 2 asked the workman ,to sign some 
purchases orders for work which he was already doing 
under the threat of unemployment the management 
forced him to sign the so called purchases orders for 
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which nothing was sold or purchased between the 
parties. 

11. That the workman continued to discharge his 
duties as usual till 16-12-2002, the management had not 
paid salary for period w.e.f. 16-10-2002 to 15-12-2002 and 
on demand the management orally terminated service of 
workman in the evening of 15-12-02 ordering not to 
attend duties from next day. 

12. That the oral termination of the workman 
amounted to retrenchment as laid down in Industrial 
Disputes Act, 1947. The management also did not 
comply with sections 25(F) and (G) alongwith rules 76 & 
77 of the said Act. Management has employed one 
Suresh to drive the car and provisions of section 25 (H) 
has not been complied with. 

13. That the said retrenchment is illegal and liable 
to be set aside. The workman has prayed for his 
reinstatement with continuity of services with full back 
wages for 16-10-2002 to 15-12-2002. 

14. The opposite parties have filed their written 
statement paper Nos. 10.1 to 10.5 against the above claim 
statement of the worker denying all the assertions made 
in the claim statement filed by the workman making 
following overments. 

15. That the opposite party HPCL is a public sector 
corporation and its employees have got status of public 
servant. Its employees are employed from open door on 
basis of merit-cum-fitness in all respects, class 
IVemplpyee like driver of a car should have passed S.S.C. 
class with light vehicle licence having four years driving 
experience. Whenever the corporation require the 
employee names are to be called from employment 
exchange. 

16. It is further contended by the management in 
the written statement that the claimant was never 
employed according the above rules and no appointment 
letter and identification card was given to him. 

17. That the climant is canying on business as tour 
and travel agent at Agra. In that course besides 
providing driver on contact for fixed period be used to 
offer himself for the same to prospective clients 
including opposite party corporation. It was in this 
capacity that the claimant had rendered service as driver 
intermittently with the opposite party as and when he 
was required to do so. 

18. That for the last time, opposite party had issued 
quotation tender on 24-09-2002 for providing driver for the 
period between 16-10-2002 to 15-10-2003 the claimant had 
submitted his tender in response to above invitation. It 
was accepted by the opposite party vide purchase order 
dated 08-10-2002 for the period for 16-10-2002 to 15-10- 
2003. In compliance of this order the claimant rendered 
driver's services on contract for some period later on he 
made default and also because of the need of the car was 
reduced, the contract was put to an end. 


19. That the claimant was not paid salary but 
whatever payment was made to him it was by way of 
remuneration for rendering services on the basis of 
contract. 

20. That the action of the claimant in getting petrol 
filled in car bringing new vehicle from Delhi and making 
entries in log book would not clothe him with status of 
regular employee as all these acts in normal course are 
supposed to be performed by driver engaged on 
contract. 

21. That the opposite party has denied to have 
engaged one Suresh as driver of the opposite party. 

22. It is further stated that the claimant was neither 
employed nor removed from service question of 
compliance of sections 25(F), 25(G) and 25(H) of I.D. 
Act, 1947 does not arise. 

23. That the claimant as well as the opposite filed 
the documents in support of their respective cases and 
oral evidence of Bhullan Singh as WWlforthe claimant 
and Amit Gupta as M W1 for the management was also 
recorded. 

24. I have heard both the sides at length and 
carefully gone through the evidence oral as well as 
documentary evidence of both sides. 

25. In the present case the only question which 
has to be determined is as to whether the claimant is an 
employee of the opposite party. The initial burden to 
prove that the claimant is the employee of the opposite 
party corporation lies upon the claimant himself. It is 
submitted by the claimant’s representative that the 
corporation opposite party had recruited the claimant as 
regular driver in year 1996 for driving the car of the 
opposite party. 

26. Bhullan Singh in his statement on oath before 
the court has stated that he did not move any 
application for the post but he was given oral 
appointment. He has also given details of work in 
handling the car. He has admitted in the cross- 
examination that his name was not sent by the 
employment exchange. He has further stated that he was 
getting salary every month but at the same time he has . 
admitted his signatures on various cash bills filled by 
the opposite party corporation. It means the assertion 
of Bhullan Singh that he was getting salary every month 
is false because the cash receipts are in the form of bills 
for the work done by him and these bills are in the name 
of Bhullan Singh (Tourist and Travel Agent). In order 
to show that the corporation got their car driven by the 
drivers by contacting agencies who were dealing in the 
business of supplying drivers as and when required, 
various bills in original have been filed by the opposite 
party as pointed out above. Ex. M 1 to Ex. M 83 are the 
bills in the name of Bhullan Singh (Tourist and Travel 
Agent). In all these bills Bhullan Singh Received 
payments in different amounts and he has admitted his 
signatures on these bills. Salary to a person is always 
paid in a pay scale and the amount remains fixed and 
annual increment is given to the person drawing salary 
but in the present case no such payment of salary has 
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been shown. The opposite party has filed contract form 
filled in October, 2002 by the claimant for providing 
drivers to the opposite party for a certain period and in 
that capacity the tender floated by Bhullan Singh as 
tourist and travel agent was accepted by the opposite 
Party and claimant offered himself to be a driver for 
driving car and in that capacity Bhullan Singh was 
driving the car of the opposite party. Merely because he 
was getting petrol filled in the car, making entires in the 
Log book and taking delivery of new car of the opposite 
party will not be possible to accept the version of the 
claimant that the opposite party had appointed him as 
regular car driver.The opposite party is a Public Sector 
Corporation. It has basic rules for getting any person 
employed in the corporation. These rules have been filed 
as paper nos.. 22/2 to 22/53.In rule 7(1) of these rules the 
employment of non-management employee has to be 
made from calling name from employment exchange. 
Bhullan Singh in bis cross examination has clearly admitted 
that his, name was not sent by the employment exchange. 
He has not been able to give exact date of appo i n tment and 
that appointment was only oral appointment. No 
appointment letter was issued. He was not given any 
identify card also. In such circumstance without following 
regular process of recruitment as provided in the 
recruitment rules of the corporation, any appo intm e n t matte 
by any authority is illegal and such appointment is no 
appointment in the eyes of law. Moreover by admitting 
signatures ami getting amounts mentioned work bills filed 
by the opposite party, his assertion regarding regular 
appointment has no legs to stand. 

27. It is vehemently argued by the 
Ld.Representative of the workman that the above 
signatures on the bills were forcibly obtained by the 
opposite party and the same cannot be accepted in 
favour of the opposite party. It is pertinent to note that 
if these signatures were got obtained forcibly, the 
claimant ought to have complained to any authority or 
even police so that any resistance could have been 
shown at this stage. The reason for putting signatures 
by Bhullan Singh on the bills is not acceptable in as 
much these signatures have been made in Ex. M1 to Ex. 
M 83 and he continued to receive payments and put his 
signatures on several revenue stamps and making no 
resistance at all will go to show that he was getting 
payments in the capacity alleged by the opposite party 
and anything suggested by the learned representative 
of the claimant against the same is not acceptable. An 
attempt to get cash book ledger and Balance sheet 
summoned from the management was made by the 
Claimant but in the teeth of Ex. Ml to Ex. M83 and 
admitted signatures on these documents, summoning of 
cash book and Balance sheet was of no use. 

28. It is also argued by the learned representative 
of the opposite party that according to the Recruitment 
Rules for recruiting driver, his age should have been not 
more than 30 years at the time of appointment. 
According to Bhullan Singh he was given oral 
appointment in year 1996 where as per his admission he 


was bom on 1-1-1963. Thus he was overage at the time 
of his alleged oral appointment. The submission of the 
Ld. R e p wM ftive of the management that no officer will 
appoint a person of over age at the risk of his own 
service and that too without following the procedure 
provided in Recruitment Rules has force. Further it has 
been pointed out that the claimant has not filed his 
original driving licence he has only filed its photocopy. 
He has also filed copy of insurance policy car battery, 
service car, car sale certificate and copy of pollution 
control certificates. These papers do not help him for 
eifhlirhiiig that he was given regular appointment by 
the opposite party corporation. 

29 . The opposite party by way of oral statement of 
its witness and also by proving the various bills signed 
by Bhullan Singh have successfully established the fact 
that Bhuttan Smgh was not their employee at all. 

30. When there is no relationship between the 
opposite party corporation and the claimant as master 
and servant, no industrial dispute could be raised and 
as such the reference is bad in law. 

31. Last but not the least according to Bhaiian Singh 
his sendees were terminated on 15-12-2002 (as per claim 
statement) but in reference order this date has been 
motioned as 16-12-2002. The claimant did not take pains 
to get this doe rectified, in this situation also the reference 
is bod and it ho to be rejected on this score also. 

32. Under the above circumstances the above 
reference is hereby answered against the claimant. He 
isjMt the employee of the opposite party Corporation 
as such he is not entitled to any relief. Accordingly this 
award is given against the claimant. 

R. G. SHUKLA, Presiding Officer 

M 11 200V 
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New Delhi, the 11th May, 2009 

S.O.1568.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov e rn me nt hereby publishes the award (Ref. No.57/2006) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Emakuiam as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Mahalaxmi industrial Corporation and their 
workman, which was received by the Central Government 
on 11-5-2009. 

[No. L-300U/35/2005-IR(M)] 
KAMAL BAKHRU, Desk Officer 





[Minn—'3(ii)] 


6, 2009/ g 3 g g 16,193 1 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, ERNAKULAM 
PresUrt iShri P.L.Norbert, B.A:, LL.B., Presiding 
Officer 

(Wednesday the 22nd day of April, 2009/2nd 
Vaisakha, 1931) 

I.D. No. 57 of 2006 

(I.D. No. 1/2006 of Labour Court, Kozhikode) 

Union : The Secretary , 

IOC Workers Co-ordination Committee 
IOC Chelari Plant, Malappuram, Kerala. 

By Adv. Sri Jacob Abraham. 

Management: 1. The Proprietor, 

Mahalaxmi Industrial Corporation, 

112, Phase-I, GIDC Area, 

Mehsana Gujarat. 

2. Sh. Chelangat Rushparaj, Contractor 
indane Bottling Plant, M/s. IOCL 
Chelari Plant, Malappuram, Kerala. 

3. M/s. Chusma Taluka Sarvoday 
Mazdoor Sahakari Mandli Urmi 
Shopping Centre, New B.K. Cinema, 
S.T. Workshop Road, Mehsana, 
Gujarat 

By Adv. Anil Kumar. 

This case coming up for hearing on 22-4-2009, this 
Tribunal-cum-Labour Court on the same day passed the 
following: 

AWARD 

This is a reference made under Section 10(1 )(d) 
of Industrial Disputes Act. The reference is : 

“Whether the industrial dispute raised by Indian 
Oil Corporation Workers Co-ordination Committee 
(Loading and Unloading of Bottling Plant, Chelari) 
against the contractor engaged by IOC, Chelari 
over the demands mentioned in 'Annexure A 
justified? If so, to what relief the concerned 
workmen are entitled?” 


Dictated to the Personal Assistant, transcribed 
and typed by her, corrected and passed by me on this 
the 22nd day of April, 2009. 

P. L. NORBERT, Presiding Officer 

Appendix : Nil. 

11 Ml 2009 
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New Delhi, the 11th May, 2009 
S.O. 1569.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.36/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bamebari Manganese Mines of T1SCO 
Ltd. and their workman, which was received,by the 
Central Government on 11-5-2009. 

[No. L-26012/5/2003-IR (M)} 
KAMAL B AKHRU, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: Shri N.K.R. Mohapatra, Presiding Officer, 
C.G.I.T.-cum-Labour Court, Bhubaneswar. 

Industrial Dispute Case No. 36/2003 

Date of Passing Award-3rd April, 2009 


2. On summons the union and 2nd management 
entered appearance and filed their pleadings. 
Managements 1 and 3 remained absent. However when 
the case was posted for evidence and after prolonged 
adjournments the union filed proof affidavit of their 
witness. But the witness was absent for cross 
examination by the management. Despite repeated 
postings and positively for evidence of the union today 
the union and its witness were absent. It has to be 
presumed from the disinterested attitude of the union 
that there is no existing dispute for adjudication. There 
is no point in keeping the case pending indefinitely. 

In the result, an award is passed finding that the 
demands of the union mentioned in ’Annexure -A to the 
reference are unjustified and the workers are not entitled 
for any relief. 

The award will come into force one month after 
its publication in the Official Gazette. 


BETWEEN 

The Management of the Manager, 

Bamebari Manganese Mines of M/s. TISCO Ltd., 
At/P.O. Bamebari, Via: Joda, Orissa, Keonjhar. 

1st Party-Management. 

And 

Their Workman Shri Ashok Kumar Ridhing, 

At/PO Qrs. No. S/IRE-8, Joda, West Upper Camp, 

P.OJoda, Orissa, Keonjhar. 

2nd Party-Workman . 

appearances 

M/s. P.K.Mohanty : For the 1st Party-Management 
Advocate. 

Shri Ashok Kr. Radhing: For Himself-the 2nd Party 
Workman. 


1965 G1/2009—12 
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AWARD 

The Government of India in the Ministry of 
Labour, in exercise of powers conferred by Clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) have 
referred the following dispute for adjudication vide their 
Order No.L-26012/5/2003 -IR(M), dated 27 - 1 1-2003. 

“Whether the action of Management of Bamebari 
Manganese Mines of TISCO Ltd., At./P.O. 
Bamebari, Dist.Keonjhar, in terminating the 
services of Sh. Ashok Kumar Ridhing, PL. No. 
183685, Ex.-P.R.Mazdoor,with effect from 5-6-1998 
is justified. If not, what relief the workman is 
entitled to?” 

2. The workman was engaged as a piece rated 
worker on 14-11-1992 on compassionate ground on the 
death of his father. But after so being appointed he was 
found in the habit of remaining absent frequently 
without any leave application. Lastly on 19-6-1997 he 
remained absent till 24-6-1997 and again from 29-7-1997 
for which he was issued with a charge-sheet-cum show 
causes on 30-6-1997 and 11-9-1997 respectively vide 
Ext.-l and 2. As the workman did not respond to these 
notices an Enquiry Officer was appointed to esquire 
into the case. During enquiry separate notices were sent 
for his participation but due to his absence the 
proceedings was closed ex-parte and ultimately he was 
discharged from service with effect from 5-6-1998. 

3. Challenging the above action and order of the 
Management the workman raised an Industrial Dispute 
resulting in the present reference. It is alleged by the 
workman in his claim statement that on the above two 
occasions he applied for medical leave by submitting 
necessary medical certificates but in ignorance of the 
same he was charge-sheeted deceitfully by sending the 
charge sheet/show cause in his home address when after 
the alleged absence period he was found on duty. It is 
further alleged that the departmental enquiry was 
conducted behind his back. 

4. The Management in reply to the above, 
contended that the domestic enquiry was conducted 
fairly , and due to non participation of the workman he 
was set exparte and according to the standing order he 
was discharged from service taking into consideration 
his past conduct of poor attendance and the suspension 
order issued to him earlier. 

5. On the basis of above pleadings of the parties 
the following three issues were framed. But during 
hearing of the case the workman remained absent for 
which he was set exparte and the exparte evidence of 
the Management was recorded. 

ISSUES 

1. Whether the reference is maintainable? 

2 . Whether the Domestic Enquiry initiated against 
the workman was fairly disposed of with due regard to 
the principles of natural justice? 


3. If not, what relief the workman is entitled to? 

rinMnu) 

ISSUE NOS.1 to 3 

6 . These issues are taken up together as they are 
inter-dependant. 

Exts.-l and 2 are the charge-sheets-cum-show 
cause notice, Ext.-3 is another notice issued to the 
wotkman after appointment of an Enquiiy Officer, Exts.- 
4 and 5 are the Registered postal letters with A.D. which 
had returned back to the Management without service, 
Ext.-6 is the order-sheet of the proceeding file, Ext.-7 is 
fee proceeding file. Ext.-8 is the enquiry report, Ext.-9 is 
the order of discharge. Ext.-10 is the representation 
which the workman had made after the order of 
discharge was communicated to him. 

7. With reference to the above documents it is 
deposed by die Management that the workman was 
creoicaHy remaining absent from time to time without 
any leave application and that during the period of Sept. 
1994 to Aug. 1996 he had only worked for 96 days. The 
evidence of the witness further shows that when show 
cause aotice-cma-charge-sheets were sent to the 
weaianan vide Ext.-l and 2 m his home address for his 
a b sen ce from 19-6-1997 to 24-6-1997 andfrom 29-7-1997 

*be date of notice dated 11-9-1997, the same had 
returned back with a postal, endorsement “Absent”. 
Seawlariy when another notice. Ext.-3 was sent to him to 
P*4icipile in the domestic enquiry, the sme had also 
returned with a similar postal ertdorsemeot : as evident 
from Ext.-3. Therefore, in these circumstances the 
Management can not be blanded with a blame that the 
— 1 y*ry wa s not conducted fairly. Besides Ext-10,. a 
representation of the workman which he made after his 
ihirharge from service, is found totally silent about any 
such tacit tactice being adopted by the Management to 
remove him from services. 

8 . Thus Under the above circumstances, I find 
that, the Management was just and proper in his action 
of discharging the workman from service for his gross 
misc onduct of remaining absent from time to time 
without leave application. 

9. The reference is answered accordingly ex-parte 
against the workman. 

N. K. R. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ONBEHALF 
OF THE 2nd PARTY WORKMAN 

No witnesses have been examined on behalf of the 
2 nd Party-Workman. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF 
OF THE 2nd PARTY WORKMAN. 

No documents have been exhibited on behalf of 
the 2nd Party- Workman. 

LIST OF WITNESSES EXHIBITED ON BEHALF 
OF THE 1ST PARTY MANAGEMENT. 

M.W.-l- Shri Rajendra Kumar. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF 
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AWARD 


OF THE 1st PARTY MANAGEMENT. 

Ext-1 -Charge-sheet. 

Ext. -2-Charge-sheet. 

Ext.-3-Enquiry Notice. 

Ext.-4-Postal Address with A.D. 

Ext.-5-Postal Address with A.D. 
E?cf'-6-Order-sheet of Enquiry Officer. 
Ext.-7-Enquiry Proceedings. 

Ext.-8-Enquiry Report. 

Ext.-9-Order of Discharge from service. 

Ext. -10- Workman representation dated 6-7-1998 
for consideration for his reinstatement in to service. 

11 2009 

W.3R.1570 .~afei|p|+ few* 1947 (1947 

^>T 14) ^ 

T ^n ^ to: (wf ^r®2n-83(^ft) / 2008 ) ^ jrcnftrer 

^ W&K ^ 11-5-2009 ^ 3TRT ^ «U I 
[U W-17012/42/2008-3n£3TR ( Rq) ] 

«hHd ^nrere*, arfrrerrct 

New Delhi, the 11th May, 2009 

S.O.1570.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No.83(C)/ 
2008] of the Industrial Tribunal Patna as shown in the 
Annexure in die Industrial Dispute between the employers 
in relation to the management of LIC of India and their 
workman, which was received by the Central Government 
on 11-5-2009. 

[No. L-l 7012/42/2008-IR (M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL SHRAM BHAWAN, 
BAILEY ROAD, PATNA. 

Reference Case No. 83(C) of 2008 

Between the Management of LIC of India Ltd., Patna 
and their workman Sri Shiv Kumar, represented by 
B.M.S., Patna. 

For the Management: Sri Navin Kumar, Rep. of LIC 

For the workman : Sri Ram Prasad, General 
Secretary of Union. 

Present: Vasudeo Ram, Presiding Officer, 
Industrial Tribunal, Patna. 


Patna, dated the 20th April, 2009. 

By adjudication Order No. L-17012/42/2008-IR(M) 
dated 20-11-2008, the Government of India, Ministry of 
Labour, New Delhi under clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (hereinafter called 'the Act' for 
brevity has referred the following dispute between ine 
management of LIC of India Ltd., Patna and their 
- workman Sri Nitya Nand Kumar, represented by B.M.S., 
Patna for adjudication to this Tribunal on following :' 

“Whether the action of the management of LIC 
of India, Divisional Office, Patna in not regularizing the 
services of Daily Wage Worker Sh. Shiv Kumar working 
for a long period and not giving him regular status of a 
permanent worker is justified and legal? If not, to what 
relief the worker is entitled to ?” 

2. Both the parties appeared on notice, 
Subsequently a petition for withdrawal of the reference 
case has been filed on behalf of the workman and 
moved. Under the circumstances I presume that now no 
dispute exists between the parties and hence I hereby 
pass a “No dispute Award”. 

3. And this is my award. 

VASUDEO RAM, Presiding Officer. 

11 2009 

w. 3 ?r.i 57 i .-alteitfwfrm arfafwr, 1947 (1947 
cft 14) ^ m 

afar ifm 3wrefr afr ^ ^ 

3 afisilPi* 3 aMfw arftm^ 

93^ [tfrt tf«ai-84(rit)/2008] 4><fl 

11 -5-2009 3TTRT 

[7T. t^-17012/44/2008-3n$3nt(T?O] 

New Delhi, the 11th May, 2009 

S.O.1571 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No.84(C)/ 
2008] of the Industrial Tribunal, Patna now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of LIC of India 
and their workman, which was received by the Cental 
Government on 11-5-2009. 

[No. L-17012/44/2008-IR (M)] 
KAMAL BAKHRU, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL SHRAM BHAWAN, BAILEY ROAD, 
PATNA. 

Reference Case No. 84(C) of 2008 

Between the Management of LIC of India Ltd., Patna 
and their workman Sri Nitya Nand Kumar, represented 
by B.M.S., Patna. 

For the Management: Sri Navin Kumar, Rep. of LIC . 

For the workman : Sri Ram Prasad, General 
Secretary of Union. 

Presnt: Vasudeo Ram, Presiding Officer, 
Industrial Tribunal, Patna. 

AWARD 

Patna, dated the 20th April, 2009. 

By adjudication Order No. L-17012/44/2008- 
1R(M) dated 20-11-2008, the Government of India, 
Ministry of Labour, New Delhi under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter called ’the 
Act 1 for brevity has referred the following dispute 
between the management of LIC of India Ltd., Patna and 
their workman Sri Nitya Nand Kumar, represented by 
B.M.S., Patna for adjudication to this Tribunal on 
following: 

“Whether the action of the management of LIC 
of India, Divisional Office, Patna in not regularizing the 
services of Daily Wage Worker Sh. Nitya Nand Kumar 
working for a long period and not giving him regular 
status of a permanent worker is justified and legal? If 
not, to what relief the worker is entitled to ?” 

2. Both the parties appeared on notice. 
Subsequently a petition for withdrawal of the reference 
case has been filed on behalf of the workman and 
moved. Under the circumstances I presume that now no 
dispute exists between the parties and hence I hereby 
pass a “No dispute Award”. 

3. And this is my award. 

VASUDEO RAM, Presiding Officer 
M faFSft, 11 Ftf, 2009 

T5BT.3?r.1572.-^€llPl4» auftrfWT, 1947 (1947 
opr 14) m ^f, 

3TT95‘ IRtRR cf> '3*1 < £ c *i4 < ?»kY ^ 

^ T3R [■*M'*n§dl-85(#)/2008] ^ y<+»TfYT<T 
11-5-2009 3^^371 «JII 

[7?. ^-17012/39/2008-3nf.3tR(T^)] 
a U<SI<?', ■£>**?> 


New Delhi, the 11th May, 2009 

S.O.1572 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No.85(C)/ 
2008] of the Industrial Tribunal, Patna now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of LIC of India 
and their workman, which was received by the Centra) 
Government on 11-5-2009. 

[No. L-I7012/39/2008-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TMUNAL SHRAM BHAWAN, BAILEY ROAD, 
PATNA. 

Reference Case No. 85(C) of 2008 

Between the Management of LIC of India Ltd., Patna 
and their workman Sri Sushil Kumar, represented by 
B.M.S., Patna. 

For the Management: Sri Navin Kumar, Rep. of LIC . 

For the workman : Sri Ram Prasad, General 
Secretary of Union. 

Present: Vasudeo Ram, Presiding Officer, 
Industrial Tribunal, Patna. 

AWARD 

Patna, dated the 9th April, 2009. 

By adjudication Order No. L-17012/39/2008- 
IR(M) dated 20-11-2008, the Government of India, 
Ministry of Labour, New Delhi under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter called ’the 
Act’ for brevity) has referred the following dispute 
between die management of LIC of India Ltd., Patna and 
their workman Sri Sushil Kumar, represented by B.M.S., 
Patna for adjudication to this Tribunal on following : 

“Whether the action of the management of LIC 
of India, Divisional Office, Patna in not regularizing the 
services of Daily Wage Worker Sh. Sushil Kumar 
working for a long period and not giving him regular 
status of a permanent worker is justified and legal? If 
not, to what relief the worker is entitled to ? " 

2. Both the parties appeared on notice. 
Subsequently a petition for withdrawal of the reference 
case has been filed on behalf of the workman and 
moved. Under the circumstances I presume that now no 
dispute exists between the parties and hence 1 hereby 
pass a “No dispute Award”. 

3. And this is my award. 

VASUDEO RAM, Presiding Officer 


,i Mtti !• *■ u|t> HI. • | - I I 11 - M . *hi 
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^T.3ff.1573.- ^ > a^ ' fg WTC 3#PW, 1947 (1947 
14) iSt 91*117 ^ 3, cfczfo mm T^T 

3tfq7 ^fegT 3R«Rnf ^ Pi*ft^«bT <*>4«W<T ^ 

#g, ar^sfa xf fifae afefeE ftrarc 3 sltefer 

T^^TT^R [W$ WIT 86 (*ft)/2008] wfoffi 
WTR^t 11-5-2009 9ft TOT 1T3TT «TTI 

[U T^-17012/38/2008-3nf.3!R(TJ?T) ] 
9T^, STfagnft 
New Delhi, the 11th May, 2009 

S.0.1573.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 86(c)/ 
2008]of the Industrie Tribunal Patna now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of LIC of India and their 
workmen, which was received by the Central Government, 
on 11-5-2009. 


BEFORE THE PRESIDING OFFICER INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 86(C) of2008 

Between the Management of LIC of India Ltd., Patna and 
their workman Shri Ram Bali Prasad, represented by 
B.M.S., Patna. 

For the Management : Shri Navin Kumar, 
Representative 
ofLIC. 

For the Workman Shri Ram Prasad, General 

Secretary of Union. 

Present: Vasudeo Ram. Presiding Officer, Industrial 
Tribunal, Panta. 

AWARD 

Patna, dated the 9th April, 2009. 
by adjudication OfderNo. L-17012/38 /2008-IR(M) 
dated 20-11-2008, the Govt, of India,Ministry of Labour, 
New Delhi under Clause (d) of Sub-Section(l) and sub 
section(2A) of Section 10 of the Industrial Disputes Act, 
1947 (hereinafter called’ the Act’ for brevity) has referred 
the following dispute between the management ofLIC of 
India Ltd., Patna and their workman Shri Ram bali Prasad, 
represented by B.M.S. Patna for adjudication to this 
Tribunal on following: 

“Whether the action of the management of LIC of 
India Divisional Office, Patna in not regularising the services 
of Daily Wage Worker Sh. Rambali Prasad working for a 
long period and not giving him regular status of a permanent 


worker is justified and legal? If not, to what relief the worker 
is entitle to ?” 

2. Both die parties appeared on notice. Subsequently 
a petition for withdrawal of the reference case has been 
filed on behalf of workman and moved. Under the 
circumstances I presume that now no dispute exists 
between the parties and hence I hereby pass a “No dispute 
Award” 

3. And this is my Award. 

VASUDEO RAM, Presidig Officer 
9$ 11 2009 

9J1.31T. 1574.- 4ri l f' 1 4> faqtq asrfafaqq, 1947 (1947 
9iT 14) 9ft VRI 17 ^ SFJHFT mm 

HUf-H 3ffa> fcwft ^ ^ M^ebY afo 

4>4*>kT 31399 3 afoftftrar fgg^ 3 

mm aftaiPig* 39 ^* 9 * ^ 

TdR (#T^ 125/2001 9ft U+lRfld 9»*?ft 

mm gft 11 - 5-2009 9ft tot 339 9i i 

N. ^-26012/18/1997-3TTi3TR.(^T)] 

New Delhi, the 1 1th May, 2009 

S.O.1574.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 125/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar now as shown in the Annexure in 
die Industrial Dispute between die employers in relation 
to the management of Sukinda Chromite Mines of TISCO 
and their workmen, which was received by the Central 
Government on 11 -5-2009. 

[No. L-26012/18/1997-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALCUM-LABOUR COURT BHUBANESWAR 

Present: Shri N.K.R. Mohapatra, Presiding officer 

TR. INDUSTRIAL DISPUTE CASE NO. 125/2001 
Date of Passing Award-30th March 2009 
BETWEEN 

The Management of Divisional Manager, Sukinda 

Chromite Mines of TISCO, P.O. Kalarangiatta 
District Jajpur. 1 st Party-Management. 

And 

Their Workman Shri Suren Sardar, represented. 
The General Secretary. North Orissa Workers Union, 
Rourkela-12. 2nd Party-Union, 


[No. L-I7012/38/2008-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 
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APPEARANCES 

M/s. B.P. Tripathy, For the 1 st Party- 

Advocate Management 

Shri B.S. Pad, General Forthe 2nd Party-Union 
Secretary, North Orissa 
Workers Union. 

AWARD 

The Govemmant of India in the Ministry of Labour, 
in exercise ofPowers conferred by Clause (d) of sub-section 
(1) and sub-section 2(a) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of!947 ) have refered the following 
dispute for adjudication vide Order No. L-26012/18/1997- 
IR(M), datedNil. 

“Whether the action of the Management of Sukinda 
Chromite Mines of TISCO in shucking off/retrenching Stei 
Suren Sardar, Personnel No. 195979, Helper with effect from 
9-2-1995 who was working continuously since 16-3-1993 is 
justified and legal ? If not what relief the workman is 
entitled ? 

2. It is alleged by the workman that initially he was 
appointed as a Helper on temporary basis for a period of 85 
days with effect from 16-3-1993 and thereafter the 
Management extended the period of engagement from time 
to time with some superficial break and then ultimately 
terminated him from service with effect from 9-2-1995 without 
any retrenchment notice or compensation as envisaged 
under Section 25-F of the Industrial Disputes Act. 

3. The Management in its Written Statement contended 
that the workman was given tenure engagement from time 
to time during 16-3-1993 to 8-2-1995 and on completion of 
the last tenure of appointment he was refused future 
extension and as such he is not entitled to get any benefit 
under Section 25-F of the Industrial Disputes Act. 

4. On the basis of the above pleadings of the parties the 
following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the termination of the service of the workman is 
covered under Section 2(oo) (bb) of the Industrial Disputes 
Act. ? 

3. Whether the action of the 1st Party Management 
strucking/retrenching the 2nd Party-Workman” with effect 
from 9-2-1995 is justified and legal? 

4. What relief the 2nd Party-Union is entitled to ? 

5. During trial the Management was set exparte and 
the’exparte evidence of the workman was recorded and 
document marked as Ext-1 to 5 were admitted on his behalf. 

FINDINGS 

ISSUE No.1 

6 . Admittedly the disputant was engaged as a helper and 
as such he is a workman and the reference is maintainable. 

ISSUE No. 2 to 4 

7. All these issues are taken up together as they are 
interlinked. In its written statement it has been admitted by 
the Management that the workman was given 85 days 
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engagement as a helper from 16-3-1993 and after expiry of 
the same he was again given appointment for another 85 
days from 14-6-1993 to 6-9-1993 and from 11-10-1993 to 
9-12-1993 and likewise from time totimeuptill 8-2-1995. 
Ext.-l, 1/1,4 and 5 are few such appointment letters which 
were issued to the workman. These do not disclose that 
the engagement was contractual in nature Or it was against 
a particular job. On a reading of these letters it appears 
that though the workman was given periodical 
engagement for 85 days, 60 days etc. he was allowed to 
be governed by the Certified :Standing Order of the 
Ma nageme nt Company. Besides he was also allowed to 
enjoy all perquisites and amenities of the company except 
living accommodation. Ext.-2 and 2/J, the bonus payment 
statements show that, he was given a personal No. 
S-195979 and was also being paid bonus every year. These 
thus indicate that in the garb of tenure appointment the 
workman was issued appointment letters with superficial 
break of 3 to 4 days each time and the bonus statement 
(Ext.-2/l) of 1995 shows that during the Bonus year ending 
in March, 1995 he had worked for 308 days. Therefore, in 
such circumstance the refusal of employment to the 
disputant from 9-2-1995 without any retrenchment 
compensation as envisaged under Section 25-F of the 
Industrial Disputes Act amounts to illegality on the part 
of the Management. 

8 . It is true that the workman was not given continuouse 
mpioyment but the appointment was intermittent with little 
gap. But that will not absolve the Management from its 
liability under Section 25-F of the Act, when such gap 
appears be deliberate and superficial. 

9. Section 25-F of the Act postulates that no workman 
employed in an Industry continuously for not less than 
one year would be’retrenched until he is given a notice 
of one month and retrenchment benefits as prescribed 
thereunder. As per Section 25-B of the Industrial 
Disputes Act, which defines continuous employment, a 
person working for 240 days during a period of 12 
months preceeding the date of his retrenchment would 
be deemed to have worked continuously for a period of 
one year for the purpose of Section 25-F of the Industrial 
Disputes Act. Therefore, when according to the Bonus 
statement, Ext.-2 the workman had worked for 308 days 
by the time he was retrenched, the Management should 
not have refused him employment without necessary 
compensation and notice as prescribed under Section 
25-F of the Act. 

10. In view of the above the action of the Management is held 
to be bad under law. Since it has already been held that the 
Management was guilty of engaging the workman with 
superficial break, it is ordered that the workman be reinstated 
in service with 50% back wages as retrenchment compensation 
as per Section 25-F of the Industrial Disputes Act. 

11 . The reference is answered accordingly exparte against 
the Management. 

N. K, R. MOHAPATRA, Presiding Officer 
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2. The Senior Supdt. Of Post Office, 
Nagpur City Division, Nagpur 


List of Witnesses Examinated on Behalf of the 2nd 
Party-Union 

W.W.No. 1- Suren Sardar. 

List of Documents Exhibited on Behalf of the 2nd Party - 
Union 

Ext-1 Offier letter dated 15-3-1993. 

Ext-1/1 Offier letter dated 27-1-1995. 

Ext.-2- Bonus Payment statement of 1994. 

Ext-2/1- Bonus Payment statement of 1995. 

ExL-3- Representation dated 27-4-1996. 

Ext.-4- letter dated 25-10-1994 of TISCO Management 
regarding employment 
Ext.-5- Offier order dated2-4-1994. 

List of Witnesses Exhibited on Behalf of the 1st Party- 
Management 

No Witnesses examined on behalf of the 1st Party- 
Managment. 

List of Witnesses Documents Exhibited on Behalf of the 
1st Party -Management 

No documents exhibited on be half of thelst Party- 
Management. 

11 Vi, 2009 

W.3*T.1575.-^«tfh«h SflfafWT, 1947 (1947 
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New Delhi, the 11 th May, 2009 
S.O. 1575.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
NGP/203/ 2002) of die Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the industrial Disputebetween die employers 
in relation to die management of Post Master General, 
Nagpur and their workmen, which was received by the 
Central Government on 11-5-2009. 

[No.Lr40O12/l 11/2001-IR (DU)] * 
SURENDRASINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N.YADAV, PRESIDINGOFFICER, 
CGIT-CUM-LABOUR COURT,NAGPUR 

Case No. CGIT/NGP/203/02 Date: 27-02-2009 

petitioner/ : Shri Sandeep Ganesh Londhe, 

Party No. 1 Plot No. 6, Bajarang Nagar, 

Mane wada Road, Nagpur-440027 
Versus 

Respondent/ : 1. The Post Master General, 

Party No. 2 Nagpur Region, Shankar Nagar, 

Nagpur-440010. 


AWARD 

(Dated: 27th February, 2009) 

1. The Central Govemement after satisfying the 
existence of dispute between Shri Sandeep Ganesh Londhe, 
Plot No. 6 Bajarang Nagar, Manewada Road, Nagpur (Party 
No. 1) and (1) the Post Master General, Nagpur Region, 
Shankar Nagar, Nagpur and (2) the Senior Supdt. of Post 
Office, Nagpur City Division, Nagpur (Party No. 2)ieferred 
die same for adjudication to this Tribunal vide its letter No. 
L-40012/111/2001-IR(DU) dated02-09-2002under clause 
(d) of sub section (1) and sub-Section (2A) of Section 10 of 
Industrial Disputes Act, 1947 [14 ofl947] with the following 
schedule. 

2 ** Whether the action of die management of the 
Post Master General, Nagpur Region, Shankar Nagar, 
Nagpur & Others in terminating the services of ShiSandeep 
Ganesh Londhe, Ex-postman/EDA wx.f. 3G-6-1999is legal, 
proper and justified? It not, to what relief foe said workman 
is entitled to and from what date ?” 

3. The case came for hearing today cm4-2-2009. The 
Counsel for foe Managanent is present while nobody is 
.presenfeifoerfocPctffianerorhis coimseLOn-pcmsal of 
record it indicates that foedRedhoner is not attending the 
Court right from 14-6-2007. eariierto it be appeased through 
his counsel and fitadhis Statment oFClaim.Similarly,he as 
also accepted the copy oftheWS filedbythcmanagment 
and lastly Imhaankioffied AfSdBviU.e.evidcnce foriam in 
support of his claim. 

After fihng foe Affidavit, it was necrsanryfoT him to 
offerhimself for.the cross-examination. However, though 
foe case was fixedfor thesame he did notappear from the 
date as mentionednbove, wbich resulted inromaming the 
case as it is tmdhiRaffi.davit.as un-eprssed. .Consequently, 
it is not even an evidenceaad there are no reason to prolong 
foe case dragging foe managment for attending the Court. 
In the result, foe case deserves to be dismissed for default 
as he is not taking any internet in’proceeding the case. 
Accordingly, I dismissed the reference fbr the default for 
the Petitioner andpBssedrro disputeaward. Hence Award. 
Dated:27-02-2009 A. N.TADAV,Presiding Officer 
M 11 ^,2009 

«FT.3tT. TSTb —^BlPtih fcHK 1947 ( 1947 

«FT 14) «FRT 17^4fj4RU|^-^q aM.RR/sft. 

StfaiSRWSPT H. 1, ^ W ( wf TOTT 

34/2005 ^ i, 11 -5-2009 

uTRi i 

[7T. T^-23012/1 /2004-anf.3TR.(-II)] 

araro Tf\s, arfspFT# 

New Delhi, the 11th May, 2009 

S.O. 1576.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes foe award (Ref. No. 34/2005 
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of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Bhakra 
Beas Managenment Board, Bhakra Dam, B.B.M.B., Bhakra 
Power House Circle, BBMB, Barkra Power House Division, 
BBMB, and their workman, received by the Centra! 
Government on 11-5-2009. 

[No. L-23012/1/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIALTRIBUNALrCUM-LABOUR COURT-1, 
CHANDIGARR 
Case No.I.D.34/2005 

Shri Piara Lai, S/o Shri Nathu Ram, Village Handola, 

Tehsil &Distt. Una (HP). ... Appl icant 

Versus 

(1) The Secretary, Bhakra Beas Management Board, 
Sector-19-B, Madhaya Marg, Chandigarh. 

(2) The Chiref Engineer (Generation), Bhakra Dam, 
BBMB, Nangal Township, Ropar. 

(3) The Superintending Engineer, Bhakra Power House 
Circle, BBMB, Nangal Township, Ropar. 

(4) The Resident Engineer, Bhakra Power House 
Division, BBMB, Nangal Township, Ropar. 

.Respondents 

APPEARANCES 

For the workman: Sri R.K. Singh. 

For the management: Sri Bhagat Singh 

AWARD 

Passed on: 23-4-2009 

Government of India vide notification No. L-23012/ 
1/2004IR (CM-II), dated 8-7-2005 referred the following 
industrial dispute for judicial adjudication to this 
Tribunal:— 

“Whether the action of the management of Bhakra 
Beas Management Board, Nangal Township in not 
absorbing Shri Piara Lai S/o Shri Nathu Ram as Mason as 
per the policy dated 8-7-1988 formulated by BBMB is legal 
and justified? If not, to what relief the worker is entitled 
and from which date?” 

I have gone through the pleadings and evidence of 
the parties. I have also afforded the opportunity of argument 
to both of the parties. On perusing the evidence and 
pleadings of the parties the main issue before this Tribunal 
for adjudication is whether the case of Shri Piara Lai 
S/o Shri Nathu Ram was not illegally considered for his 
absorbing as Mason as per the policy dated 8-7-1988 
formulated by BBMB? 


It is the contention of the workman that as per the 
policy dated 8-7-88, benefit sould have gone to him be¬ 
cause he was working in the Civil Sub-Division under the 
Chirf Engineer, (Generation), BBMB, Nangal Township. 
He was not absorbed as Mason whereas, two persons, 
namely Shri Tarsem Lai and Shri Charan Singh were 
promoted from existing cadre. Shri Tarsem Lai being a 
Sweeper was not qualified for Mason, whereas Shri Charan 
singh was not entitled for the post of Mason. 

The management contended that the workman was 
working as daily waged worker and as per the policy of the 
management dated 8-7-88 two posts of Mason were to be 
filled in r.n promotion from the existed cadre. A Committee 
was formed. The Selection Committee after interviewing 
the persons, as per the rules, submitted a report for 
promotion of two persons. Both of the persons, as 
recommended by the Committee for promotion were 
promoted strictly in compliance of the policy dated 8-7-88 
formulated by BBMB. 

In his evidence the workman has admitted that both 
of the persons whose promotion he has challenged in his 
statement of claim were lawfully pormoted. 

I have gone through the policy in question and 
other materials on record. It is admitted fact that workman 
was working as daily waged worker and the two posts 
of Mason were to be filled on promotion from the existing 
cadre of permanent employees on the basis of their 
Seniority. The procedure adopted by the BBMB for 
promotion of these two persons is not under question 
As per the policy in question a Committee was formed 
and on recommendation of the Committee, thses two 
persons were lawfully promoted. Accordingly, there is 
no force in the contention of the workman that he was 
not absorbed illegally because both of the posts two 
persons of permanent cadre were lawfully promoted as 
per the rules. Accordingly, the reference is answered. 
Workman is not entitled for any relief. Let the Central 
Government be informed, and thereafter, file be 
consigned. 

G. K. SHARMA, Presiding Officer 
^ forft*, 11 Tli, 2009 

W.3TT. 1577.-3fcitPM> 1*1414 STfftfWT, 1947 ( 1947 

451 14) 4»* 4T7T 17 4* ft, ^I'ld 24(1 

4*ft 3 3 ft4£ PHfadJ sfft 

4 *ta*' 3 ftta, 35344 ft* fftffc aftg ft Ore ; ft 

W4>R 3^ftlf*T45 3*f4*»< u l ft. 2, 3*4^ 4> nftli (ft^ft 
ft* 3-2/45 of 2007, 4ft Wfft tt 4*3 I, 3 
45* 11 -5-2009 45* 41 I 

(ft. T^-42012/17/2005-37lf.3?R.(ft*4ft-II)] 
3*44 4pnT 'l*-S, 52745 3Tf44iR* 
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New Delhi, the 11th May, 2009 

jfe S O 1577.—In pursuance of Section 17 of the 
Mistrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-2/ 
45 of 2007) of the Central Government Industrial Tribunal- 
am-Labour CourtNo. 2, Mumbai aashown m die Annexure 
in the Industrial Dispute betweenthe management of 
National Dairy Development Board, and their workmen, 
received by the Central Government on 11-5-2009. 

[No. L-4201 21 17/2005-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2 MUMBAI 

Present: A. A. LAD, Presiding Officer 
Reference No. CGIT-2/45 of2007 
Employers in relation to the management of National 
Dairy Development Board: 

The Manager, 

National Dairy Development Board, 

Western Express Highway, 

Goregaon(E), 

Mumbai 400 065. 

AND 

Their Workmen, 

The President, 

Shramik Mahasangh, 

180-C, 1st floor, J.J. Keni Lane, 

Dharavi Koliwada, 

Daravi Road, Dharavi, 

Mumbai 400 019. 

APPEARANCES 

For the Employer : Mr. K.S. Sawant, Advocate 

For the Workman : Ms. Pallavi Kulkami, Advocate 


ANNEXURE “A” 


Sr. Name 

No. 

Posted Date of Date of 

at joining tomination 

1. A. Mari Muthu 

F&VProject, 01-09-1995 1003-1999 


NDDB 

2. M. 

F&VProject, 1006*1996 1060-1999 

Ramaswamy 

NDDB 

3. P. 

F&VProject, 1009-1996 1003-1999 

Pushpanathan 

NDDB 

4. M. Armugam 

F&VProject, 02-02-1996 1003-1999 


NDDB 

5. V. 

F&VProject, 2006-1995 1003-1999 

Chellamuthu 

NDDB 

6 . A. Suryakala 

F&VProject, 1006-1996 1003-1999 


NDDB 

7. K. Parasuram 

Main office, 01-10-1997 01-01-2000 


NDDB 

8 . R. Murugavel 

Main office, 1009-1996 01-01-2000 


NDDB 

9. P. Ramalingam Main office, 014)1-1999 01-01-2000 


NDDB 

10. G.Devraj 

Main office, 23-10-1994 01-01-2000 


NDDB 

11. Venkatesh 

Main office, 11-02-1999 01-01-2000 


NDDB 

2 Matter was fixed for claim statement. However, by 

Ext. 7, union requested to take matter in Lok Adaiat. 

3. In view of Exs.-7 & 8 reference is disposed of in 

Lok Adaiat. Hence, the order. 


ORDER 

Vide Exhibit -7 & Ex-8, reference is disposed of in Lok 


Adaiat. 

Date: 13-3-2009 

A.,A.,LAD, Presiding Officer 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 
Reference No. CGIT-2/45 of2007 


Mumbai, dated the 13th March, 2009. 
AWARD 


Employers in relation to the 

Management of National Dairy 
Development Board 


..1st Party- Company 


The Government of India, Ministry of Labour by its 
Older No. L-42012/17/2005-IR(CM-II), dated 27-09-2007 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the demand of the Shramik Mahasangh 
for reinstatement in service with back wages and for 
regularisation of services of the eleven (11) contract 
workers (as per list enclosed) from the date of their 
joining is legal and justified? If so, to what reliefs are 
the workmen entitled ?” 


AND 

Their Workmen ...2nd Party-Workman 

APPLICATION OF 2ND PARTY WORKMEN 
The 2nd Party states that the above-mentioned 
Reference was made by Order of Reference No. L-42012/ 

17/2005-IR (CM-II) dt 12-10-2007. However, the Schedule 
of the said Order of Reference was not as P«r the Order ot 
the Hon’ble High Court inWnt Petition N " ”4/2007 
Hence the 2nd Party made an Application to the Central 
Government for a Srigendum to be made in the Schedute 
of Reference. However, though the Government did issue 
a fresh Schedule of Reference by Order of Reference 
Nol!42012/17/20054R(CM-lI)dt.24-3-2W 


1965 Gl/2009—13 
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to have been treated as a new Reference, having been 
given Reference No. CGIT 2/21/2008. Annexed hereto as 
Annexures A & B are both of die said Orders of Reference. 

The 2nd Party states that in these circumstances 
Ko.CGTT 2/45/2007 has become infi^o^ 
replaced by Reference No. CGrr 2/21/2008 and accordmaty 
Reference No. CGIT-2/45/2007 maybedisposSof^ 
Mumbai 

Advocate for Petitioner 
Pallavi T. Kulkami 


[Part D—Sec. 3{ii)] 


Dated: 7-1-2009 


ANNEXWIE ‘A’ 
GwwwatifWa 
Ministry of Labour 
New Delhi, the 27th September, 2007 
ORDER 

Center L ’ 42012/17/2 ®? 5 " IR (CMII > * Whereas the 
Central Government is of the opinion that an industrial 

^ ween «®ployers in relation to the 
management of National Dairy Development Board and 
their workmen m respect to die schedule hereto annexed; 

2. And whereas the Central Government after 
considering the said reference had declined adjudication 
vide letter of even number dated 13-11 -2006. 

in i» 1 * 3 ‘ the Hon’ble High Court of Mumbai 

m its order m Wnt Petition No. 354/2007 directed the 
Government to refer the dispute within two weeks for 

adjudication by the CGIT. 06X8 IOr 

u ru' NC ^\ th T ;fc l re ’ m excrcwc of powera conferred 
of sub-wtion (I) of Section 10 of Ac 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
he "|by refers said dispute pertaining to 
/" ad J“* ca * , o» <° *e Central Government 
Industrial Tribunal No. 2 Mumbai. The said Tribunal shell 
give its award within a period of three months. 

SCHEDULE 

“Whether the demand of foe Shramik Mahasanah 
for reinstatement m service with back wages aiid for 
regularization of services of foe eleven (11) contract 
workers (as per list enclosed ) from foe date of their 
joining lslegal and justified? Ifso, to what reliefe are 
the workmen entitled?” 

AJAY KUMAR GAUR, Desk Officer 
_ ANNEXURE“A” 


Sr. Name 
No. 


Posted 

at 


Date of 
Joining 


1 2 


Date of 

Terawaion 


1- A.MariMuthu F&VProject 01-09-1995 1003-1999 
NDDB 

2. M. Ramaswamy F&V Project 1006-1996 1003-1999 
NDDB 

3- P. Pushpanathan F&VProject 1009-1996 1003-1999 
NEC® 


1 2 


4. M. Armugsm F&VPrcject 

NDDB 

5. V.CheUamufou F&VPwject 

NDDB 

d A. Suryakaia F&VPrcject 
MX* 

7. K. Parmvam Main office, 
MX* 

* R- MuFugavel Main office, 
MX* 

Mam office, 
NIX* 

Mam office, 
MX* 

Main office, 
NDDB 


9. PJ 

10. G.Devxq 

11. Venkatesh 


02-02-1996 1003-1999 
2008-1995 1003-1999 
1006-1996 1003-1999 
01-101997 01-01-2000 
1009-1996 01-01-2000 
01-01-1999 01-01-2000 
23-101994 01-01-2000 
11-02-1999 01-01-2000 


ANNEXURE‘B’ 

Ref CGIT-2/21 of 2008 
Geirfint of India 
Minfcti y of Labour 
New Delhi, the 24th March, 2008 
ORDER 

r _J^ L-4M12/17/244S-1R (CM-I1) : Whereas the 
if™ Government is of the opinion that an industrial 
mspnlL exis ts between the employers in relation to the 

nrnm (pnamt of National Dairy Development Board and 

wr workmen in respect to fee schedule hereto annexed; 

_ ■}' Apd w ^ crcas the Central Government after 

^rfenng the said reference had declined adjudication 
vloc Moer of even number dated 13-11 -2006 

in h. ^ W b* re * s r ' he Hon’ble H,gh Court of Mumba, 
m us order in Wnt Petition No. 354/2007 directed the 

dispu,e wiu, “ «*• 

f f. *“>**“«» the Hon 'ble High Court corrected 
I9-9-2007 Vide their order dated 
16-10-2007 on the request of foe Union. 

. 5 Nowtherefore, in exercise of the powers conferred 

by clau se jd) of sub-section ( 1 ) of Section 10 of the 
Jn*««*ial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby refers the siud dispute pertaining to 
worioae n jfor adjudication to the Central Government 
tadtamnal Tnbunsl No. 2 Mumbai. The said Tribunal shall 
give its award within a period of three months. 

SCHEDULE 

“Whether the demand of the Shramik Mahasangh 
Miunba, as per Exhibit ‘F’ (schedule enclosed) in 
W.PJsJo. 354/2007is legal and justified? Ifso, to what 
relief are foe workmen entitled?” 


AJAY KUMAR GAUR, Desk Officer 
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SCHEDULE 

1 That Ae workmen listed at Annexure “A” hereto be 
treated as the direct and permanent employees of 
the National Dairy Development Board with effect 
from their respective dates of joining the National 
Dairy Development Board, as indicated in the said 
Annexure “A”; 

Or, in the Alternative 


1 2. _ 3 4 5 

5. V. Chellamuthu FA V Project 2008-1995 1003-1999 

NDDB 

6. A. Suryakala F.&V Project 1006-1996 1003-1999 

NDDB 

i 

7. K. Parasuram Main office, 01-10-1997 01-01-2000 

NDDB 


1 That the workmen listed at serial Nos. 7—11 of 
Annexure “A” hereto be treated as the direct and 
permanent employees of the National Dairy 
Development Board With effect from their respective 
dates of joining the National Dairy Development 
Board, as indicated in the said Annexure “A 1 * and 
that the workmen listed at serial Nos. 1—6 of 
Annexure “A” hereto be treated as the direct and 
permanent employees of “Fruit & Vegetable Project”, 
National Dairy Development Board with effect 
from their respective dates of joining the “Fruit & 
Vegetable Project”, National Dairy Development 
Board, as indicated in tile said Annexure “A”, 

3. That tiie workmen listed at Annexure “A” hereto be 
reinstated in the service of National Dairy Development 
Board with full back wages and continuity of service with 
effect from the respectvie dales of the removal, as indicated 
in the said Annexure “A”. 


Or, in the alternative: 

4. That the workmen listed at serial Nos. 7—11 of 
Annexure “A” hereto be reinstated in the service of 
National Dairy Development Board with fill] bade wages 
and continuity ofService with effect from the respective 
dates of their removal, as indicated in the said Annexure 
“A”, and the workmen listed at serial Nos. 1—6 of 
Annexure “A” hereto be reinstated in the service of 
“Fruit & Vegetable Project” , National Dairy 
Development Board with fiill back wages and contimnty 
of service with effect from the respective dates of their 
removal, as indicated in tile said Annexure “A”. 


ANNEXURE“A” 

Sr. Name 

No. 

Posted 

at 

Date of 
joining 

Date of 
Temunatian 

1 2 

3 

4 

5 


1. A. MariMuthu FAVProject 01-09-1995 HMB-I999 
NDDB 


2 M. Ramaswamay FA V Project 1006-1996 1003-1999 
NDDB 

3. P. Pushpanathan FA V Project 1009-1996 1003-1999 

NDDB 

4. M. Armugam FA V Project 0202-1996 1003-1999 

NDDB 


8. 

R. Murugavel 

Main office, 
NDDB 

104)9-1996 01-01-2000 

9. 

P. Ramaligam 

Main office, 
NDDB 

01-01-1999 01-01-2000 

10. 

G.Devraj 

Main office, 
NDDB 

23-10-1994 01-01-2000 

11. 

Venkatesh 

Main office, 
NDDB 

11-02-1999 01-01-2000 


Ex-8 


BEFORE THE LOK ADALAT HELD ON 
13TH MARCH, 2009 

Proceedings in respect of 


Ref. CGIT-2/45 of 2007 


Parties 

National Dairy Development Board 


V/s. 

Shramik Mahasangh 
Penei 


Shri M.B. Anchan, Advocate 
Shri S.B. Kadam, Advocate 
Miss Vibhuti Borade, Advocate 
APPEARANCE 

For the First Party : Mr. K.S. Sawant from Little & Co., 
Advocates. 

For the Second Party: Ms. Pallavi T. Kulkami, Advocate. 

Advocate for the second party files application for 
withdrawal of this reference. Other has endorsed his no 
objection for withdrawal below Ex-7. Sent to the Tribunal 
for passing Award. 

Sd/- Sd/- 

(K. S. Sawant) (P.T. Kulkami) 

ForNDD Board Adv for 2nd party 

Seen 
Sd/- 


13-3-09 

Presiding Officer 
CGIT-2, Mumbai 

Sd/- Sd/- Sd/- 

(S. B. Kadam) (M. B. Anchan ) (Vibhuti Borade) 
PANELISTS 
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New Delhi, the 11th May, 2009 

S.O. 1578.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure in die Industrial 
Dispute between the management of Archaeological Survey 
of India, Agra Division, and their workmen, received by 
the Central Government on 11 <05*2009 

[No. L-42012/174/2002-IR(CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN ALr 
CUM-LABOUR COURT LUCKNOW 

Present: N.K. Purohit, Presiding Officer 

Industrial Dispute No. 39/2003 
Ref. No. L-42012/174/2002-IR(CM-II) 
dated: 13-03-2003 

BETWEEN 

Sh. Suresh Chand C/o Sh. Surinder Singh 
43/16-S/15-A, Sector-16 Sikandara Agra 
Agra(U.P.) 

AND 

The Superintending Archaeologist 
Archaeological Survey of India, Agra Division 
22, Mall Road, Agra 
Agra(U.P.) 

AWARD 

22-04-2009 

1. By order No. L-42012/174/2002-IR(CM-II) dated: 
13-03-2003 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 
of the Industrial disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between Sh, Suresh Chand C/o. Sh. 
Surinder Singh, 43/16-S/15-A, Sector 16, Sikandara Agra 
UP. and The Superintending Archaeologist, 


Archaeological Survey of India, Agra Division, 22, Mall * 
Road, Agra, U.P. for adjudication. 

2. The reference under adjudication is: 

"TOT 'RsfeFT, 3TRRT 

?T0 TO&FR ^ ^ R^TR fRF Rff fTOFF 

18-10-2000 R TfaT 71 ITOtilRM TORT ^TTORd ?? 

RRfro «h4«bi< fror Rft rt4 to ?tor i?" 

3. Worker’s case in brief is that Sri Suresh Chand 
was the worker, who got temporary status in service under 
the management of opposite party for the last ten years. 

He was regularly getting wages amounting to Rs.4400/- 
p.m. He was terminated on 18-10-2000 illegally by the 
management without issuing charge sheet & without 
conducting enquiry, though hundreds of workman junior 
to him are still working with the management The workman 
has alleged that his father Sh. Geetam Singh was also 
working under the management, but as he was submitting 
toe problems of toe workman as the office bearer of the 
trade union and was bringing to light toe mal practices of 
toe department before toe competent authorities, therefore 
his father, brother have also been terminated illegally due 
to prejudice. The worker has also alleged that the 
Conservation Asstt., Sri Munnazar Ali threatened the father * 

of toe worker and abused and due to prejudice and with 

the intention of taking revenge the worker was terminated 
from toe service vide letter dt. 18-9-2000. It is also alleged 4 
that the workman has been terminated by the notice in 
which false and baseless charges were leveled against him 
and was not given sufficient opportunity to defend the 
case. Worker has also alleged that at the time of termination 
of service no compensation was paid nor any other benefits 
was given and he was not earned wages for the last two 
months and even he was not paid bonus. He has further 
alleged that on 19-10-2000 worker was forced to sign on 
the pay sheet but till date earned wages have not been 
paid inspite of repeated requests. Workman has therefore 
requested that he be reinstated with back wages and be 
paid due wages, bonus etc. 

4. The opposite party has denied the claim of the 
worker. It is stated in written statement that the opposite 
party is sovereign department of Govt, of India and not 
industry. The personals working under the department are 
governed by CCSfConduct) Rules 1965. The worker had 
filed an application before Central Administrative Tribunal 
for similar relief, but was dismissed in default. Worker also 

filed an LCA bearing No.33 /2001 before CGIT -cum-Labour , 

Court. Kanpur for similar relief and the same is still pending. 
Therefore, the present Industrial Dispute is barred by 
resjudicata. It is admitted that the worker was given 
temporary status in the year 1993 thereafter he was working 
as Mason attendant at different monuments of Sikandara 
sub circle of Agra circle. It is alleged that during the said 
period the worker was involved in various kinds of nefarious 
activities against the department He neither maintained 
office discipline nor obeyed the instructions of superior 


,i(44.l i .i|i. «. id . :| i i |i iii tni«.... w,| -m-MMli • |i 
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officials. He prepared duplicate keys of dak bunglow gate 
of Sikandara monuments for ulterior motive & help making 
unauthorised entry of anti social elements through the said 
gate in odd hours. Subsequent he was posted at Firoz 
Khan’s tomb to perform his duties but during surprise check 
by the Incharge of Sikandara sub circle he was found 
absconding from his duty and was found loitering in the 
Sikandara Tomb for illegally extorting money from the 
tourists and for cheating the public. He often extracted 
money from the tourists fraudulently. Besides the worker 
and his brother Dinesh Chand ex-temporary status worker 
of Sikandara sub circle also illegally occupied two 
chowkidar quarters inside the Sikandara Tomb premises 
since more than a decade. Worker was misusing electricity 
and water facilities in the premises of the Government 
accomodation and was not paying any house rent, 
electricity,and water charges to the Department although 
they were getting house rent and other allowances 
regularly. Worker was keeping cattle with him inside the 
govt, accommodation illegally occupied by him and thus 
he was not only creating nuisances but also making the 
monument dirty and destroying the archaeological garden 
of Akbar’s Tomb Sikandara which is a transparent violation 
of Ancient Monuments and Archaeological Sites and 
Remains Act, 1958 in this regard. The sub circle incharge 
had given him several warnings but he did not bother for 
the same or did not bother to reply. He has also gone to the 
extent of threatening his superior officers of dire 
consequences. The worker was also involved in the theft 
of govt, article, i.e. Sintex WaterTank on 31-8-2000 from 
Sikandra monument in connivance of his brother Dinesh 
Chand. In addition to the above the worker was also sitting 
on illegal dhama from Oct.2000 to June 2001 alongwith the 
unauthorised union Leader Sri Surendra Singh, against 
whom two criminal petitions are pending before the Hon’ble 
High Court, Allahabad. Keeping in view, die Superintending 
Archaeologist/employer was left with no other option but 
to initiate strict disciplinaiy action against him and therefore 
the Superintending Archaeologist/employer in exercise of 
powers conferred upon by Section 7 of‘Casual Labourers’ 
Grant of Temporary status and Regularization Scheme’ of 
1993, issued notice oh 18-9-2000 with one month’s notice 
and notice pay as per rule. The charges were based on 
facts. The worker refused to accept notice & notice pay 
inffont of the witnesses, since the services of worker were 
lawfully terminated on various charges, it is irrelevant 
whether any other person is working with the opposite 
party. So far as the facts alleged about the worker’s father 
is concerned, the same are denied. However, this fact is 
admitted that Sri Geetam Singh & Dinesh Chand have been 
terminated. Worker is attempting to gain sympathy by 
mentioning the instances of his father & brother. The 
services of his father was terminated on a similar mis¬ 
conduct. The management has categorically and 
specifically denied the allegations that on 19-10-2000 he 
was forced to sign the pay sheet as such he has not been 


paid wages. The management has termed allegation of the 
worker as false, baseless and fictitious. It has been stated 
by the management that die worker signed the pay sheet in 
support of receipt of earned wages. Signatures are normally 
taken from the individuals after he received the amount. In 
short the management has contended that the worker has 
been terminated properly and justly in accordance with 
rules, however, die management reserves the right to prove 
the charges on merit before the Tribunal and the employer 
requests to allow to produce evidence. Under the 
circumstances the worker is not entitled to any relief.. 

5. Parties were allowed to file documentary evidence 
and also to examine their witnesses. The worker has 
examined himself as witness whereas opposite party has 
examined Sri Munnazar AH, Sonnari Lai, Mahesh Chandra 
and Amar Singh as witness in support of its case. 

6. At the stage of final arguments an application C- 
39 was moved by the opposite party requesting to provide 
an opportunity to prove mis-conduct alleged against the 
worker. After hearing both the sides the then learned 
Presiding Officer passed the order dt. 20-12-2006 wherein it 
was observed that since termination order has been passed 
without conducting departmental enquiry opportunity to 
the opposite party might be given to prove the charges 
leveled against the worker in the Tribunal. In said order 
following direction were given : 

“Opposite party is directed to pay Rs. 1000/-. Worker 
on 15-02-07 and file die list of documents relied upon 
by the opposite party to prove the charges alongwith 
the list of witnesses and the documents. No further 
opportunity shall be given Application C-39 is 
disposed of.” 

7. From the perusal of the record it appears, instead 
of adducing fresh evidence filing fresh and list of witnesses 
& documents for proving charges, the opposite party has 
only re-examined the witness Sh. Munnazar Ali on 20-7-06 
and thereafter closed its evidence. In rebuttal, the worker 
also did not adduce any fresh evidence and case was listed 
for argument. 

8. Heard the argument advanced by learned 
representative of both the sides and scanned the relevant 
material on record. 

9. Learned representative on behalf of the workman 
has contended that opposite party has failed to prove the 
allegations against the workman on the basis of which 
services of the workman have been terminated. The 
opposite party has not adduced any fresh evidence to 
prove the alleged charges against the workman. Even from 
the evidence adduced prior to the order dt. 20-12-06, the 
alleged mis-conduct is not proved. He has further 
contended that charges are vague. He has also pointed 
out certain contradiction and inconsistency on the material 
point in the evidence of the management witnesses. He 
has further contended that services of the workman have 
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been terminated in violation of principle of natural justice 
and without following the due procedure under the relevant 
law. The impugned order is ar b i tr ar y and illegal. In support 
of his contentions, he has placed reliance on the following 
case laws: 

I. 2002 SCC(L&S) 577 Lt. Governor (Admn.) and 
others vs Sadanandan Bhaskar and other. 

2 (2007) I SCC (LAS) 961 Sriram Industrial 
Enterprises Ltd., vs Mahak Singh and others. 

3. 2006 SCC (LAS) 1677 Had Ran Maurya vs Union 
of India and others. 

10. Per contra, the learned representative on behalf 
of die opposite party has urged that the opposite party 
has terminated the services of the workman for his alleged 
grave misconduct after giving him one month notice and 
notice salary under section 7 of ‘Casual Labourers’ Grant 
of Temporary status and Regularization Scheme’ of 1993, 
but the workman refused to accept the same. The learned 
representative has further urged that charges of alleged 
misconduct levelled against die workman are well proved 
from the materia] on record. It is also urged that die workman 
was indulged in various kind of nefarious activities. 
Therefore, the services of the workman have been 
terminated properly justly and in accordance with the rules 
applicable in the case. In support of above contention 
reliance has been placed on the following case laws; 

4. 2002(92)FLR474 (Bombay High Court) Supertex 
(India) Corporation and another and Radheshyam 
K Pandey and another. 

5. 2008(116)SCC FLR 357 United Bank of India and 
Tamil Nadu Banks Deposit Collectors Union and 
another. 

II. I have given my thoughtful consideration on the 
arguments advance by the learned representatives of both 
the sides. 

12. Admittedly, before passing the impugned order 
dtd. 18-10-2000, no charge sheet was issued and no 
departmental enquiry was conducted for the alleged mis¬ 
conduct of the workman. In notice dtd. 11-9-2000(4/5) said 
to be given by Superintending Archaeologist to the 
workman following charges of alleged misconduct have 
been levelled againsi him; 

i. ^ ft* 3Tpft> srt snft vm TO4 TOf 
ftj^T TOT 31N IW-Vl 3 h4<i 4>T ^ 7 lflfe 
'M-fl cRJJ 3 !lft (ervi 

TO to mfcytif H wm ftrot 

i 

2 to ft? to 4h»h»I to 4 ^ ftfR ftr*tt toi 

sRi srftrofNf TOtft to* 3 

tot ft^r toi # 4tyww fm to 11 


3. to ftr 'nlwi toto$ to 4 ^ Tift vfa 

H ft* ftroi ^ ftvs ftro tototot 

TO $3?T i 

4. TO%3TO^^ft^ftRft^^TOT^3MTO4 

^ 'JFJlftTO ^ WTOfl to4 4TO! 
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^ fwr ftM to 4 fro?, i 

12 to ftr 3wroft qftftM’ ^ ftn^ to 
TORft^m?TTl3!!TO^^'3TO^TOR^ft^'m? I 

13. In 2008 (116) SCC FLR 357 while considering the 
question pertaining to circumstances when permission can 
be g r anted to an employer to lead evidence to justify its 
order of termination, Hon’bte Apex Court has observed 
that wrong permission granted to lead evidence and absence 
of ac ceptable evidence are conceptually different. Hon’ble 
Apex Court has also observed that where an employer 
failed to make an enquiry before dismissing or discharging 
a workman, it is open to him justify the action before the 
Tribunal by leading all relevant evidence before it and 
Tribunal is empowered to consider the evidence placed 
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before it for the first time in justification of the action taken 
only, if no enquiry has been held or after the enquiry 
conduct by an employer is found to be defective. 

14. In Neeta Kaplish vs. Presiding Officer, Labour 
Court and another 1999 SCC (L &S) 302 Honble Apex Court 
dealing with the matter under section H A of toe I.D. Act 
has held; 

“In all cases where enquiry has not been held or the 
enquiry has been found to be defective labour court/ 
tribunal can call upon the management or the employer 
to justify action taken against toe workman and to 
show by fresh evidence that the termination or 
dismissal order was proper. If management does not 
lead any evidence by availing of this opportunity, it 
cannot raise any grouse any subsequent stage that 
it should have been given that opportunity, as toe 
Tribunal, in those circumstances, would be justified 
in passing an award in favour of the workman. If 
however, opportunity is availed of and evidence is 
adduced by the management, validity of action taken 
by it has to be scrutinized and adjudicated on toe 
basis of such fresh evidence.” 

15. In the light above principle laid down by Honble 
Apex Court toe management was to lead fresh evidence to 
justify its action for alleged misconduct against the 
workman. In present case except aforementioned evidence 
of Sh. Munnazar Ali in his cross-examination, no other oral 
or documentary fresh evidence has been adduced by the 
management. Sh Munnazar Ali in his re-examination has 
only stated that the workman did not work properly at the 
place of his duty and what he has stated in his earlier 
statement may be considered as his evidence. 

16. To prove the aforesaid alleged misconduct of toe 
workman, except re-examining toe Munnazar Ali witness, 
the opposite party has neither submitted any list of witness 
and documents nor produced any fresh documentary or 
other oral evidence in pursuance to this Tribunal order 
dated 20-12-2006. 

17. Prior to decision on preliminary issues on 
20-12-2000, the workman was examined aid in rebuttal of 
his evidence four witnesses were examined by the opposite 
party. The workman has stated that no enquiry for any 
misconduct was ever held against him. He has denied all 
allegations of misconduct in his cross-examination and 
alleged that Sh. Munnazar Ali had enmity with him and he 
has leveled baseless and false allegations against him. In 
rebuttal, the management witness Sh Munnazar Ali, 
Conservation Assistant has alleged in his statement on 
oath that work of the workman was not satisfactory and he 
was indulged in following nefarious activities. 

a. Used to work as tourist guide during office 
hours. 

b. Bandarbazi 

c. Unauthorized possession of staff quarter. 


d. Keeping cattle in monument's premises. 

e. Having duplicate keys of gates of the 
monument. 

g. Theft of water tank for which FIR was lodged 
by the Hariom, Casual Labour. 

h. During inspection of toe tomb on 8-8-2000 
found absent since 4-8-2000. 

18. In support of his evidence he has only referred 
documents memo dtd. 8-8-2000 (11/30), p memo dtd. 
1-9-2000 (11/31) and notice dtd. 11-9-2000 (4/5), report to 
SHO, Police Station, Sikandara dtd. 19-9-2000 (11/32) FIR 
(11/3) and report of Hariom Casual Labour (11/34). He has 
stated that notice dtd. 11-9-2000 was served on the workman 
on 19-9-2000 and then action under sub-rule (1) of Rule 5 of 
the Central Civil Services (Temporary Service) Rules, 1965, 
his services were terminated by impugned order dtd. 
18-10-2000. 

19. In support of its case the opposite party has also 
examined witnesses Amar Singh, Mahesh Chand and 
Sonhari Lai. Their evidence is pertaining to service of 
impugned order (11/35) alongwito one month salary on the 
workman. Sh. Amar Singh, Beldar has stated that during 
years 1998 to 2000, his duty was not at Sikandara. He has 
also stated that the workman used to work as guide and he 
was also doing 'Langoorbazi' but in cross-examination he 
has stated that Firozshah Tomb is away from tire Sikandara. 
But management witness Mahesh Chand has not 
supported the version of Sh. Munnazar Ali. He has stated 
that he was doing work with the workman during relevant 
period and the workman never remained absent (hiring duty 
hours and he never indulged in activities of “Langoorbazi”. 
Witness Sunhari Lai has shown his ignorance about the 
working of the workman as tourist guide. He has also stated 
that he never made any complaint in writing against the 
workman about his absence during office time. Thus, the 
statement of Sh. Munnazar Ali does not find support from 
the evidence of other witness regarding alleged misconduct 
of unauthorised occupancy, keeping duplicate keys, theft 
of water tank, unauthorised possession of quarter and 
keeping cattle in the monument premises. 

20. Allegations in the memos dtd. 8-8-2000 (11/30) 
and memo dtd. 1-9-2000 (11/31) said to be given to the 
workman and allegation of misconduct in the statement of 
opposite party witness Munnazar Ali are very vague. 
Witness Munnazar Ali has not mentioned when and where 
workman was found doing the work of tourist guide, who 
saw him doing toe same and who informed him about the 
above activity of the workman. He has also not mentioned 
any particular instance. It is also not clear from his statement 
what he means by so called 'Banderbazi'. He has not given 
any specific instance. He has also not mentioned which 
staff quarter was unauthorisedly occupied by toe workman 
and when it was occupied. It is also not clear from his 
evidence which cattle, the workman used to keep and where 
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he used to keep diem. As regard FIR for alleged theft of 
water tank neither copy of die FIR has been produced nor 
Sh. Hariom, Beldar who is said to be eyewitness & reported 
the matter, has been examined. Sh. Munnazar Ali has 
admitted that police did not take any action on the FIR. 
There is no evidence that after investigation in the matter 
any charge-sheet was ever submitted against the workman. 

21. In notice dt. 11-9-2000 document (4/5) said to be 
given by the Superintending Archaeologist and which has 
been said to be delivered to the workman on 19-9-2000 as 
much as 12 allegations of misconduct has been mentioned 
but Sh. Munnazar Ali has said nothing about allegation of 
misconduct No. 2,3 & 6 to 11 mentioned in the said notice 
dt 11-9-2000(4/5). 

22. There is no specific allegations in the memo 
dt. 8-8-2000 (11/30) & memo dt. 1-9-2000 (11/31) said to be 
given by Sh. Munnazar Ali to die workman. Moreover, in 
said memos there is no allegation regarding working as 
tourist guide, Banderbazi, keeping cattle in the monumental 
premises & keeping duplicate keys and theft of Sintex water 
tank. The omission of above allegations of misconduct in 
aforesaid memo given by him, also impeach the credibility 
of the statement of Sh. Munnazar Ali witness. In report 
sent to SHO, Sikandara allegation are regarding gherao 
and abusing co-workers. Moreover, there is no material on 
record, which shows that on the said report, any charge- 
sheet after investigation was filed against the workman. 
Merely, on the basis of the reports made to the SHO, 
Sikandara it is not established that the workman had 
committed any alleged misconduct stated therein. 

23. Thus, even from the evidence adduced by the 
opposite party prior to this Tribunal order dt. 20-12-2006, 
the charges levelled against him in notice dt. 11-9-2000 
(4/5) are not proved. The allegations of misconduct are not 
specific and except allegation pertaining to absence at the 
time of inspection, all are very vague and ambiguous. Even 
to substantiate the allegation of absence for 4 days, no 
documentary evidence has been produced to support the 
said allegation. There is inconsistency in the evidence of 
the opposite party’s witness on material point and memos 
said to be given to the workman and allegation in the notice 
dt. 11-9-2000 (4/5). Therefore, on the basis of evidence 
adduced by the opposite party no case of alleged 
misconduct could be said to have been made out against 
the workman. 

24. The impugned order of terminating services of 
the workman (11/35) is as under; 

“In pursuance of sub-rule (1) of Rule 5 of the Central 
Civil Services Temporary Service Rules 1965,1., D.V. 
Sharma, Superintending Archaeologist hereby given 
notice to Sh. Suresh Chand, Daily Wager temporary 
status that his services shall stand terminated with 
effect from 19-10-2000 (afternoon) one month salary 
is being paid.” 


25. The aforesaid impugned order is undated. 
Moreover, die said order has been said to be passed under 
sub rule (1) of rule 5 of the Central Services Temporary 
Service Rules 1965. But said rule is not applicable in the 
matter of workman. The opposite party has raised 
preliminary objection in the written statement that 
Archaeological Survey of India is not a profit making 
Department and looking to the nature of work of the ASl it 
is not an industry . But in written argument submitted it is 
contended on the basis of case law that impugned order 
has been passed under clause 7 of 'Casual Labourers' 
Grant of Temporary status and Regularization Scheme of 
1993. Thus, impliedly admitted that it fall under the definition 
of the industry. Moreover profit-making motive is not sine 
quo non of 'industry* functionally or definitionally. In case 
of Bangalore Water Supply and Sewerage Board Vs A. 
Rayap 1978 LLJ 349 Hon’ble Apex Court has laid down that 
three elements are necessary namely (1) the enterprise 
should pursue systematic activity (2) the systematic activity 
should be the result of organized co-operation between 
the employer & employees & (3) the activity should lead to 
the production and/or distribution of goods and services 
which attempt to fulfill human wants & services. It is also 
laid down that non-existence of profit making motive is an 
irrelevant consideration in determining whether an 
enterprise is an industry or not & this must decisive test 
for such prupose is the nature of the activity with special 
expression on the employer empoloyee relations. Since ASI 
is managing monuments and also earning from the tourist 
who visit such monument. Moreover, CPWD, PWD & other 
department have been held industry, there is no 
distinguishing feature between ASI & CPWD, PWD etc. 
therefore, and it can not be said that the workman i§ not an 
industrial worker within the meaning of industrial dispute. 

26. The learned representative of the opposite party 
has argued on the basis of case laws 2002 (92) SCC FLR 
474 & 1997 (76) SCC FLR 522 that since the opposite party 
has lost confidence in the workman, his termination by 
impugned order is lawful. But the above contention is 
devoid of any force. In 2002 (92) SCC FLR 474, the 
employees was found to be guilty of mis-appropriate 
therefore, Hon’ble Apex Court hold that employer had lost 
confidence than substituting the finding & confidence of 
employer with that of its own in allowing reinstatement is 
not proper & fair on the part of the court. Where mis¬ 
conduct stands proved than by reason of gravity, court 
can not exercise its discretion. In 1977 (76) FLR (SC) 522 
services of the Bank employee were terminated on the 
ground of loss of confidence & the employee was found 
guilty of mis-appropriate of society's fund. But in present 
case it is not the case of opposite party that services of the 
workman have been terminated on the ground of loss of 
confidence. The case of the opposite party is that services 
of the workman have been terminated on the ground of 
alleged misconduct mentioned in the notice dt. 11 -9-2000. 
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27. In view of the above discussion, since the 
opposite party has failed to prove charges of alleged 
misconduct mentioned in its notice dt. 11 -9-2000 (4/5), the 
impugned order dt. 18-10-2000 terminating the services of 
the workman w.e.f. 19-10-2000 is not justified & die same is 
liable to be set aside. Consequently the workman is entitled 
for his reinstatement in service. 

28. Keeping in view the nature of appointment, age, 
nature of job, length of service of the workman rendered 
with the opposite party, intervening period when he 
remained out of job & having regards to the entire facts of 
the case, interest of justice will be sub-served, if quantum 
of back wages is confined to 25% for the total period the 
workman remained out of service. 

29. Accordingly, the reference under adjudication is 
decided in favour of the workman to this extent that since 
impugned order dt. 18-10-2000 terminating the services of 
the workman is not justified, the workman is entitled for his 
reinstatement in the service with 25% back wages within 
two months from the date of publication ofthis award failing 
which he will be entitled for 8% interest on the due amount. 

30. Award as above. 

Lucknow 

22-04-2009 

N. K. PUROHIT, Presiding Officer 
T i feft, 12 2009 
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New Delhi, the 12th May, 2009 

S.O.1579.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/42/ 
2007) of the Central Government Industrial 

Tribunal No. 2, Mumbai now as shown in the Annexure in 
the Industrial Dispute between the management of 
Combined Shipping Service Pvt: Ltd., and their workmen, 
received by the Central Government on 11-05-2009. 

[No. L-3101 l/4/2007-IR(B-Il)J 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRBMJNAL NO. 2, MUMBAI 

Present: A. A. Lad, Presiding Officer 

Ref. No. CGIT-2/42 of2007 

Employers in Relation to the Management of Combined 
Shipping Services Pvt. Ltd. 

The Managing Director 
Combined Shipping Services Pvt. Ltd. 

Valji Shamji Building 

273, Shahid Bhagat Singh Road 

Fort 

Mumbai-400038. 

And 

Their Workmen 

Mr. S. Manoharan 
Paldurai Chawl 
Patel Compound 
Opp.Orlam Church 
Marve Road 
Malad(W) 

Mumbai-400064. 

APPEARANCES 
For the employer: No appearance, 

For the workmen : No appearance. 

Mumbai, dated 12th March, 2009. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-3101 l/4/2007-lR(B-lI) dated 05-09-2007 in 
exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section (2 A) of Section 10 of the Industrial 
disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication :— 

“Whether Shri S. Manoharan was in the service of 
Combined Shipping Services Pvt. Ltd., Mumbai. If 
so whether the action of the management of Combined 
Shipping Services Pvt. Ltd., Mumbai in terminating 
his services w.e.f. 01 -08-2006 is justified? If not, what 
relief the concerned workman is entitled to ?" 

2. Though notices were sent to both the parties vide 
Ex-5 & 6 as well as Ex-9 & 10, nobody appeared in the 
reference. Hence the order: 

ORDER 

Reference is disposed of for want of prosecution. 
Dated: 12-03-2009 

A. A. LAD, Presiding Officer 


1965 GI/2009—14 
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New Delhi, the 12th May, 2009 

S.O.1580.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9 of 
2001) of the Central Government industrial Tribunal-Cum- 
Labour Court, Bhubaneswar as shown in the Aimexure in 
the Industrial Dispute between die management of Reserve 
Bank of India and their workmen, received by the Central 
Government on 11-05-2009. 

[No. H2012/123/1992-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABCHJR COURT, 
BHUBANESWAR 

Present: N. K. R. Mohapatra, Presiding Officer 
Tr. INDUSTRIAL DISPUTE CASE NO. 92/2001 
Date of Passing Awards—27th March 2009 
Between: 

The Management of the Manager, 

Reserve Bank of India, Pandit Jawaharlal Nehru Marg, 
Bhubaneswar—751 001. 

.... 1 st Party-Management. 
(AND) 

Their workmen represented through the Secretary, 
Reserve Bank Employees Association, Araiexee Building 
(Ground Floor), C/o. Reserve Bank of India, 

Pandit Jawaharlal Nehru Marg, 

Bhubaneswar-751 001. 

....2nd Party-Union. 

APPEARANCES 

Shri T. Srinivasa Rao, ...For the 1st Party- 

DGM, RBI, BBSR. Management. 

Shri Hari Krishna ...For the 2nd Party-Union. 

Tripathy. 

Secretary. Workers Union. 


The Government of India, Ministry of Labour,, in 
curec i w of po we rs c onf e rr e d by clue (d) of sub-section 
(1) a—1 mk section (2A) of Section 10 of the Industrial 
Dwp*» Act, 1947 (14 of 1947) have referred the following 
dia|i«te fer adjudication vide their Order No.L-12012/123/ 
92-1LB.M.I, dated 18-11-1992. 

“ Wh teh er the action of the management of Reserve 
Bank of India, Bhubaneswar in denying weekly 
ho lida y s and national holidays to Electrician-cum- 
Carteaker is justified? If not, to what relief the 
werionan is entitled to ?” 

.2. Admittedly the Management No. 1 used to have 
Electrician-cum-Care Taker on regular basis in its 
estakdiaiuMait. But these electricians were not permited to 
avail p u blic holidays and national holidays as enjoyed by 
other staff of their cadre. As they were denied of enjoying 
such benefits on the ground that they are being paid special 
allowances, the Union raised a dispute before the 
Asst Labour Commissioner (Central) resulting the same in 
the present reference. 

3/ The Mteiagement on the other hand contended 
that the post of Electrician-cum-Care Taker is filled up 
no rmally from amongst the Class-l V employees of the bank 
who are witting to work as Care Taker as also by direct 
recruitment, and these Care Takers come under Class-111 
category but they do not have any fixed duty hours. The 
Care Takers attached to Staff quarters are required to attend 
some essential services on Sundays and holidays and 
chrmg uncertain hours and for this the Care Takers attached 
to die residential quarters are provided with accommodation 
within the premises. The Care Takers attached to the office 
premises are not required to attend the office on Sundays 
and Holidays and therefore they have not been provided 
with any quarters within the office premises. The 
Management-Bank at Bhubaneswar has got two Care 
Takers, to supervise the maintenance of the residential 
premises and for this they have been provided 
accommodation within the said premises. Besides, one more 
Care Taker is also attached to die office of the Management 
but he has not been provided with any residential 
accommodation within the office premises for he is not 
required to attend some essential services during odd hours 
or during Sundays and other holidays. It is further 
contended by the Management that as per the Desai 
Award these Care Takers are granted special allowances 
for rendering service in odd hours as also during holidays. 
As per the settlement dated 29th August 1989 between the 
Management and All India Reserve Bank Employees 
Association these employees are also being paid special 
allowances in addition to the allowances payable under 
the Sastri Award and that as per the above settlement such 
allowances is being paid considering their uncertain duly 
hours and as such they are not entitled to avail public 
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holidays and National holidays like others. It is further 
contended by the Management that the nature of the 
work of these employees being supervisory in nature and 
their wages being much above Ra. 1600 they are not to be 
called as workman and hence the reference is not 
ma int ain able. 

4. On the above pleadings of the parties the 
following issues were framed.: 

ISSUES 

1. Is the action of the Management of Reserve Bank 
of India, Bhubaneswar in denying weekly holidays 
and national holidays to Electrician-cum-Care- 
Taker justified ? 

Z To what relief, if any, the workman is entitled ? 

3. Whether foe disputants are workman within foe 
meaning of foe term? 

5. During pendency of the case foe Union filed a 
petition on 28-3-2007 intending to withdraw the reference 
and after foe said petition was rejected it did not pay 
any interest to contest the case and therefore, foe Union 
was set ex parte. The Management on foe other hand 
adduced ex parte evidence supported by several 
documents. 

FINDINGS 

ISSUE NO. I, n and III 

6. All foe issues are taken up together as they are 
inter-linked. 

The evidence adduced by foe Management Witness 
shows that the duty of an Electrician-cum-Care Taker is to 
repair minor Electric faults as and when required besides 
attending to their main duties of supervising the work of 
Sweeper, Khalasies and of the contractors engaged for 
horticulture, plumbing and carpentry work. As a Care Taker 
it is also his duty to ensure timely execution of foe work by 
the contractors. The evidence of foe Management further 
indicates that foe nature of work of Sweeper, Plumber and 
that of contractors are such that a Care Taker is required to 
work not only on odd hours but also on Sundays and 
other holidays. The evidence on record further shows that 
for foe above reasons the Care Takers are paid special 
allowance as per Desai Award. In addition to that they are 
also being paid one-man special allowance as per Settlement 
of 1989 and 2005 (Ext.-l and 2). And it is revised from time 
to time. 

7. Thus in view of the above unchatleged evidence 
of the Management that the Care Takers are paid special 
allowance for working on Sundays and other holidays, 
I find no force in foe demand of the Union. 


8. Accordingly the reference is answered ex-parte 

against the Union with no relief. 

N. Ki Rv MOHAPATRA, Presiding Officer 

List of witnesses Examined on Behalf 
of foe 2nd Party-Union 

No witnesses have been examined on behalf of foe 

2nd Party-Union. 

List of Documents Exhibited on Behalf of foe 
2nd Party-Union 

Ext-1 A copy of the settlement dated the 29*8-1989. 

ExL- 2 A copy of the settlement dated the 5-10-2005. 

Ext-3 A copy of salary particulars of Shri Sanatan 
Nayak. 

Ext-4 A copy of salary particulars of Shri Raj Kishore 

Mohapatra. 

List of Witnesses Exhibited on Behalf of foe 
1st Party—-Management 

M. W1: Shri Pratap Kumar Mohapatra 

List of Documents Exhibited on Behalf of foe 
1st Party—Management 

Ext-A An extractofthe settlement dated 23-6-1995. 

ExL-B An extract of the settlement dated 18-8-2000. 

Ext-C An extract of the relevant paragraph 
(para 13:1) of Desai Award. 

Ext-D An extract of the relevant paragraph 
(para 7:11) of Deghe Award. 

Ext-E An extract of foe relevant paragraph 
(para 28:17) of Deghe Award. 

Ext-F A copy of office order No. 73/93/9 $ 

dated 29-9-1993. 

ExL-G A copy of the letter of appointment issued to 
Shri S. K. Mohanty bearing No. Staff/Appt/ 
5316 dated 24-4-1980, 

Ext-H A copy of office order No. 89/92-93 

dated 19-11-1992. 

Ext-J A copy of foe letter of appointment issued to 
Shri R. K. Mohapatra bearing No. Staff/Appt. 
1990/PF/82-83 dated 19-11-1992. 

Ext-K A copy of office order No. 130/82-83 

dated 10-2-1983. 

ExL-L Circular dated 22-12-2005. 

Ext-M Circular dated 29-5-2008. 
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New Delhi, the 12th May, 2009 

S.O. 1581.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.33/2007) 
of the Central Government Industrial Tribund-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India and their workman, received by the Central 
Government on 11-5-2009. 

[No.L-12012/117/2007-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT 
BHUBANESWAR 

Present: Sri N. K. R. Mohapatra, Presiding Officer 
Industrial Dispute Case No. 33/2007 
Date of Passing award 13th April, 2009 
BETWEEN 

The Management of (1) the Chief General 
Manager, State Bank of India, LHO, III/l, Pt. Jawahar 
La! Nehru Marg, Bhubaneswar, Orissa. 

(2) The Regional Manager, State bank of India, 
Regional Office, Brahma Nagar, Near New Bus Stand, 
PO. Berhampur, Orissa Distt. Ganjam. 

— 1st Party Managements 
AND 

Their Workman Shri G. Neelakanteswar Rao, 
C/o. Shri Ramesh Panigrahi Colony, 4th Lane, Kothari 
Temple Road, Old Berhampur, Orissa, Distt. Ganjam. 

—2nd Party Workman 


APPEARANCES 

Shri P. K. Mohanty, : For the 1st Party 
Manager, Law Managements 

Shri G. Neelakanteswar : For Himself the 2nd Party 

Rao : Workman 

AWARD 

The Government of India in the Ministry of 
Labour, in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) have 
referred the following dispute for adjudication vide their 
Order No. L-12012/117/2007-IR (B-I), Dated 8-10-2007. 

“Whether the action of the Management of State 
Bank of India in relating to their Bhapur Bazar 
Evening Branch, in terminating the services of Shri 
G Neelakanteswar Rao with effect from 1-6-1991 
without complying the provisions of the Industrial 
Disputes Act, 1947, is legal and Justified? If not, 
to what relief the workman concerned is entitled 
to?” 

2. The disputant was engaged with effect from 
20-7-1981 under the Bhapur Bazzar Evening Branch of 
State Bank of India Management in Berhampur (Ganjam) 
Orissa to act as its Authorized Agent-cum-Deposii 
Collector under its Janata Daily Deposit Scheme 
incorporated by the State Bank of India at its different 
branches in 1971. After so being engaged the disputant 
it is alleged, rendered necessary service as required 
under the scheme on getting commission @ 3.5% over 
the deposit collected*from time to time and his 
engagement was renewed up till May, 1991 and then it 
was not renewed. As a result the disputant became job¬ 
less and therefore raised an Industrial Dispute resulting 
in the present reference. It is alleged by the' workman 
that by not renewing his term of engagement, the 
Management was guilty of terminating him without any 
terminal benefits and as such the action of the 
management was bad under law. 

3. The management in its written statement stated 
that the engagement of the disputant being on 
contractual basis under a scheme, on the closure of the 
said scheme his engagement could not be extended and 
as such his above termnation does not amount to 
retrenchment to claim any benefit under Industrial 
Disputes Act. Besides it is further contended that the 
nature of engagement of the workman under the scheme 
was such that there was no employee and employer 
relationship between them and hence he was not 
required to be issued with any letter of termination in 
advance or paid any terminal benefits, his non- 
engagement being on expiry of the term for with he was 
engaged. 

4. On the aforesaid pleadings of the parties the 
following issues were framed. 
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ISSUES 

1. Whether the reference is maintainable? 

2. Whether the Disputant was a workman within 
the definition of the term? 

3. Whether the termination/non-engagement of 
workman amounts to retrenchment with effect from 
1-6-1991 and if so to what relief the workman is entitled 
to? 

5. The workman examined himself as WW-1 and 
marked several documents as Ext. 1 to 8/1. The 
Management also examined a witness as MW-1 and 
marked documents as A to E. 

FINDINGS 

ISSUE No. 1 

6. From the documents filed by the parties it 
appears that earlier in 1980 the Government of India had 
made a reference to the Industrial Tribunal, Hyderabad 
to examine whether the Deposit Collectors engaged by 
several banks (eleven in number) were entitled to get 
the pay scale, allowances and other service benefits as 
available to a regular clerical employees of these banks. 
The Industrial Tribunal in its award granted some of the 
reliefs to these Deposit Collectors. Not being happy 
with the said order the matter was carried to Andhra 
High Court but it was of no consequence. As a result 
the Indian Banks Association again carried the matter 
to Hon’ble Supreme Court as reported in AIR 2001 
SC 946. While dismissing the said case in the above 
reported case the Apex Court came to hold that the 
Deposit Collectors are “Workman” within the Industrial 
Disputes Act and as such the present reference of the 
Government is held to be mantainable in its present 
form. 

ISSUE No. 2 & 3 

These issues are taken up together as they are 
inter-linked. 

From another judgement of the Hon’ble Supreme 
Court (Ext.-E) in Transfer Case (C) No. 79/2005 between 
Andhra Pradesh Bank Deposit Collectors Association 
and another Versus State Bank of India and another, it 
is gathered that when the Janata Deposit Scheme under 
which the disputant-workman and many others were 
engaged was declared closed by the State Bank of India 
several writ petitions were filed for a direction to 
continue the Scheme. Having considered these writ 
applications in the above noted Transfer Case (C) 
No. 79/2005 the Hon’ble Supreme Court in their common 
judgement came to hold on the submission of the 
Deposit Collectors that they have no doubt been 
declared as workman but they are not entitled to 


retrenchment compensation under Section 25-F of the 
Industrial Disputes Act. The Court further held that the 
Janata Deposit Scheme under which the workman and 
others were engaged having been abandoned by way 
of policy decision there was no infraction of Section 
25-F of the Industrial Disputes Act. 

8. From the above observation of the Hon’ble 
Apex Court it is no doubt clear that the termination of 
the workman does not amount to retrenchment to attract 
Section 25-F of the Industrial Disputes Act. But looking 
at the terms of reference it can not be said that the 
workman is not entitled for any other relief. 

9. In their above referred judgement the Hon'ble 
Court have categorically held that the Deposit 
Collectors are workman under the Industrial Disputes 
Act. In the case reported in AIR 2001 it has further been 
held that the commissions received by these persons 
was nothing but wages. While denying the retrenchment 
benefits under section 25-F of the Industrial Disputes 
Act it has further been observed by the Apex Court in 
the other case (Ext. E) that the termination of the Deposit 
Collectors was the resultant outcome of the closure/ 
abandonment of the Scheme under they were engaged. 

10. Section 25-FFF prescribes compensation to 
workman in case of closing down of an undertaking 
falling under Chapter V(A) of the Act. Similar provisions 
has also been made under Section 25(0) in respect of 
an undertakings of an Industrial Establishments falling 
under Chapter V(B) of the Act. 

11. The word “undertaking” used in the above 
Sections has not been defined in the Act, though it has 
been included withfn the definition of an Industry. In a 
case between Management of Hindustan Steel Limited 
Versus-their workman reported in 1973-LAB-I-C-461 
(SC) the closure of the Ranchi Housing Project of the 
company was held to be a real and genuine closure. The 
court pointed out that the word “Undertaking” as used 
in Section 25*FFF appears to have been used in its 
ordinary sense connoting thereby any work, enterprise, 
project or business undertaking. It is not intended to 
cover the entire industry or business of the employer. 

12. From the pleadings of the parties and the 
evidence adduced by them and also from the facts of 
the case reported in AIR 2001 (supra) it is evident that 
for promoting its business in the field of “Small Saving” 
the Management introduced a Scheme called “Janata 
Daily Deposit Scheme” and under the said Scheme 
persons like the workman were engaged as Deposit 
Collector to collect funds from small deposits by making 
door to door approaches. The introduction of such a 
scheme speaks of a project that was undertaken by the 
Management throughout India to uplift its banking 
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business. Therefore, the introduction of the Scheme and 
its functions speaks of creation of an undertaking within 
the Industry and therefore, the abandonment of the 
Scheme would undoubtedly amounts to closure of an 
undertaking within the ambit of Section 25-FFF and 
25(0) of the Act. 

13. It is on record that the Scheme was in vogue 
in State Bank of India and in its all other branch banks 
including the one which has been arrayed as 
Management in this case. The evidence of the workman 
shows that himself and two others were engaged by the 
Management Bank in its branch bank at Bhapur while 
similar other persons were engaged in other branches. 
The total Deposit Collectors engaged by the present 
Management not being more than 3, the present cases 
would certainly fall under Chapter V-A of the Act in so 
as the present Management Bank is ( concerned and 
would fall under Chapter V(B) of the State Bank of India 
is taken as a whole. 

14. The evidence adduced by the parties shows 
that the workman was engaged in July, 1981 and was 
disengaged in May, 1991, suggesting that by the time 
he was terminated he was under continuous employment 
for more than one complete year as defined under 
Section 25-B of the Industrial Disputes Act. As 
admittedly he was not paid any closure compensation 
or served with no notice prior to such termination, he 
under Section 25-FFF is entitled to get closure 
compensation as per Section 25-F of the Industrial 
Disputes Act as if it is a case of retrenchment. As 
admitted by the parties the workman was not getting 
any fixed wages. Therefore, on an average calculation, 
taking into consideration the length of his service 
period, the Management is directed to pay a 
consolidated compensation of Rs. 50,000 to the workman 
within two months from the date of communication of 
the Award. 

15. Reference is answered accordingly. 

N. K. R. MOHAPATRA, Presiding Officer 

List of Witnesses Examined on Behalf of the 
2nd Party Workman 

WW1—Shri G. Nilakantheswar Rao 

List of Documents Exhibited on behalf of the 
2nd Party Workman 

Ext.-1-Identity Card issued on 20-7-1981. 

Ext.-1/1-Identity Card renewed up to June 1991. 

Ext.-2-Bank Circular Janta Deposit Scheme. 

Ext.-3-Judgement of High Court of Judicature, Andhra 
Pradesh, Hyderabad. 

Ext.-4-Circulars of Federation. 

Ext.-5-Option letter dated 24-8-1998. 

Ext.-6-Findigs of the Supreme Court. 


Ext.-7-Findings of the Hon’ble Orissa High Court in 
O.J.C. No. 6561/2000. 

Ext.-8-Representation dated 11-12-2004. 

Ext.-8/1 -Representation dated 24-01-2005. 

Uat of Witnesses Examined on behalf of the 
1st Party Ma nage ment 

MW-1-Shri A. V. Ratnakar Rao. 

List of Documents Exhibited on behalf of the 
1st Party Management 

Ext.-A-Findings of the Supreme Court. 

Ext.-B-Report No. RMSL-29/287, dated 27-9-1988. 

Ext.-C-Copy of order dated 4-11-2004 in O.J.C. No. 6561 
of2000. 

Ext.-D-Copy of order of the Crl. M.C. No. 96/91. 

Ext.-E-Copy of order of the Supreme Court in 
Transferred Case (C) No. 79/2005. 

12 *7$, 2009 

W.3W. 1382.—fnurc STfalWT, 1947 ( 1947 
14) 9rt 17 ^ 4^ 

77. ii, -gpff ^ to (tM wi 
60/2003 ) ^ WWfTW ^ ^ 11-5-2009 

^ STO ^371 *71 I 

[77. ^-12012/173/2003-37^ 37R (^t-|)j 
3T5PT ^7^ arfosrct 
New Delhi, the 12th May, 2009 

S.O. 1582.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 60/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. II, Mumbai as shown in the Annexure in the 
Industrial Dispute between the management of of Lax mi 
Vilas Bank Limited and their workmen, received by the 
Central Government on 11 -5-2009. 

[No. L-12012/173/2003-1R (B-I)j 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
Present: A.A. Lad, Presiding Officer 
Reference No. CGIT-2/60 of 2003 

Employers in relation to the Management of Laxmi 
Vilas Bank Limited 

The Assistant General Manager Laxmi Vilas 
Bank Limited Personnel Department, 

Administrative Office Post Box No. 2 
Salem Road, Kathaparai, Karur-639 006. 
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For the Second Party : Mr. J.H. Sawant, Advocate 

Mr. Jaiprakash Sawant informs the Panel that the 
2nd party does not desire to proceed with the above 
matter. On 2nd party's instructions, Mr. Sawant files an 
application withdrawing the above matter. Matter be 


And 

Their Workmen 
Shri Gangadhar Srinivas 
C/o Ramalu 

Room No. 75, Sunder Kamal Nagar 
Opp. Gandhi Market 
King's Circle, Sion 
Mumbai-400022. 

APPEARANCES 

For the Employer : Mr. Tariq Baig, Advocate. 

For the Workman i Mr. J.H. Sawant, Advocate. 

Mumbai, dated 13th March, 2009 
AWARD 

The Government of India, Ministry of Labour by 
its Older No. L-12012/173/2003-IR(B-I) dated 12-9-2003 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication: 

"Whether die action of the management of Laxmi 
Vilas Bank Ltd. in terminating the services of 
Shri Gan^dhar Srinivas w.e.f. 1-3-2001 is justified? 
If not, what relief the workman, Shri Gangadhar 
Srinivas is entitled to?” 

2. Claim statement is filed by second party 
workman at Ex-7 which was replied by first party by 
filing Written Statement at Ex-9. Issues are framed at 
Ex-14 and matter was fh^ed for recording evidence. 

3. Advocate for workman requested to take matter 
in Lok Adalat. Accordingly reference was taken in Lok 
Adaiat vide Ex-17. Advocate for workman filed purshis 
Ex-18 for disposing the reference and same is disposed 
of in Lok Adalat. Hence the order: 

ORDER 

Reference is disposed of vide Ex-17 & Ex-18 in Lok 
Adalat. 

Dated 13-3-2009 

A. A. LAD, Presiding Officer 
Ex-17 

BEFORE THE LOK ADALAT HELD ON 13TH 
MARCH, 2009 

Proceedings in respect of 

Ref. CGIT-2/60/2003 

Parties: 

Laxmi Vilas Bank 
V/s. 

Gangadhar Srinivas 
Panel: 

Shri^M.B. Anchan, Advocate 
Shri S.B. Kadam, Advocate 
Shri S.V. Alva, Advocate 

Appearance: 

For the First Party : Mr. Tariq Baig, Advocate 


fixed for passing Award. 

Sd/- Sd/- 

(J.H. Sawant) (Tariq Baig) 

Adv for 2nd party Advocate for 1st party 

Seen 

S/d- 

Presiding Officer 
CGIT-2, Mumbai 

Sd/- Sd/- Sd/- 

(S.B.Kadam) (M.B.Anchan) (S.V. Alva) 
Panelists 

Ex-18 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 
Ref. No. CGIT-2/60 of2003 

M/s. Laxmi Vilas Bank .First Party 

V/s. 

Their Workman, Gangadhar Srinivas Second Party 

Application for disposal of the Reference proceedings 
for want of prosecution 

*** 

May it Please Your Honour 

The Second party workman expired and members 
of his family are not interested in pursuing the claim. 

The reference proceedings, therefore, may please 
be treated as disposed of for want of prosecution. 

Mumbai 
Date: 13-3-2009 

Sd/- 

(Jaiprakash Sawant) 

Advocate for the Second Party 

No objection taken on record 

Sd/- Sd/- 

(Adv for First Party) (Panelists of Lok Adalat) 

Seen 

Sd/- P.O. (CGIT-2) Mumbai. 

12 Ri 2009 
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New Delhi, the 12th May, 2009 

S.O. 1583.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 235, 
236,239,252,253,254/2004 A 3,20/2005) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in die Industrial 
Dispute between the management of State Bank of India, 
and their workman, received by the Central Government 
on 11-5-2009. 

[No. L-12025/05/2009-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT 
AT HYDERABAD 

Present: - Shri Ved Prakash Gaur, Presiding Officer 
Dated the 24th day of March, 2009 

Industrial Dispute L.C. Nos. 235/2004,236/2004, 

239/2004, 252/2004, 253/2004, 254/2004, 
3/2005 &20/2005 


Between: 


SI. 

No. 

Name of the Petitioner 

Number 

\ 

1 

2 

3 


1 Makalla Sambaiah LCID 235/2004 

S/o M Ratnaiah R/o 11-55/42, 

Kummari Kunta Colony, 

Vidyanagar, Narsampeta, 

Warangal-506 132. 

2 Gadda Sarangam, S/o G. Kattaiah, LCID 236/2004 
R/o 12-59, Harijanawada, 

Narasampeta (Vi 11 & Mandal), 

Warangal District -506 132. 

3 Sri Teeti Parsa Ramulu, 

S/o T. Kanakaiah, 

R/o 11/45/55 A, 

Kummarkunta Colony, 

Harijanwada, Narsampeta 
Warangal Dist.- 506 132. 

4 Sri Madasu Saraiah, 

S/o M. Muthaiah, R/o 11-34/A, 

Ramnagar, SC Colony, 

Narsampeta, Warangal Dist 

5 Sri Jannu Pochaiah, 

S/o Late J. Veeraiaha, 

H. No. 6-63/7, Harijan Colony, 

Sai Nagar (VI Ward), Narsampeta, 

Warangal Dist.-506 132. 

6 Sri Teeti Srinivas, LCID 254/2004 

S/o T. Kanakaiah, R/o 11-55/42, 

Kummari Kunta Colony, 

Vidyanagar, Narsampeta, 

Warangai-506132 


1 2 3 


7 Sri Kaleru Veakanna, LCID 3/2005 

S/o K. Lalsuah, R/o 1-4, 

1st ward, Tallapusapally village, 

Kesamudram Mandal, 

Warangal-501 101. 

8 Sri Tirukovela Bikshapati, LCID 20/2005 

S/o T. Thirupathi, R/o H. No. 3-97, 

Chime Malta Reddy Village & Post, 

Kamareddy Mandat, 

Nizamabad Distt - 503 112. 


And 

The Assistant General Manager, 

State Bank of India 

Personnel & HRD, Local Head Office, 

Bank Street, Koti, 

Hyderabad. 

.Respondent 

Appearances: 

For the Petitioner : M/s. C. Vijaya Sekhar Reddy & 
S. Vijaya Venkatesh, 

Advocates 

For the Respondent : M/s. B. G. Ravindra Reddy & 

B. V. Chandra Sekhar, 
Advocates 

AWARD 

All the above cases have been filed by the 
Petitioners U/s 2 A(2) of Industrial Disputes Act, 1947 in 
the light of the case law of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No.8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The facts of LC 235/2004 are that the Petitioner 
of this case was appointed as non-messenger on 1-8- 
1988 in State Bank of India, Ashok Nagar Branch, 
Warangal. There he worked from 1-8-86 to 30-6-92 for a 
total period of 195 days. In the year 1992 in response to 
the paper advertisement he attended the interview 
conducted by the Respondent management and he was 
successful in the interview, he was empanelled for 
regularization in the year 1992 and was absorbed as non¬ 
messenger in 1992. Since then, he worked continuously 
in the said branch of the bank till 31-3-97. Surprisingly 
his services were terminated by the oral orders w.e.f 
31-3-97 without any notice or without paying one 
month’s salary in lieu of the notice, thus contravening 
the provisions of the Industrial Disputes Act, 1947. 
Petitioner was drawing Rs. 4500 p.m. at the time of 
termination. He has disclosed his educational 
qualifications and his caste to be of SC category and 
ninth class passed. The Petitioner has submitted that the 
bank entered into agreement between the employees 
union and the bank management in the matter of 
regularization of the services of the casual labourers. 


LCID 239/2004 


LCID 252/2004 


LCID 253/2004 
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Since bank did not regularize the services of the 
Petitioner he filed WP 4194 of 1997 before the Hon’ble 
High Court of A.P. to enforce agreement entered into 
between bank employees. The Hon’ble High Court of 
A.P. directed the bank to carry out the terms of the 
settlement before expiry of March, 1997. The Hon’ble 
High Court of A.P. also recorded finding that bank can 
not escape its liability of enforcement of the settlement. 

In view of the direction given by the Hon’ble High Court 
of A.P. in WP 4194/1997 all those candidates whose 
names appeared in the selected panel prepared on the 
basis of the agreement entered into on 17-11-1987. The 
panel was made valid upto 31-3-1997. But the bank 
contrary to the direction given by Hon’ble High Court 
of A.P., on 5-3-1997 issued proceeding dated 25-3-97,27- 
3-97 and 31-3-97 instructed various authorities of the 
management not to continue temporary employees who 
were in the services of the bank from April, 1997. The 
Petitioner was not given one month’s notice or one 
month salary in lieu of the notice as required u/s 25F of 
the Industrial Disputes Act, 1947. The action of the 
management is arbitrary, illegal and contrary to the 
provisions of the Industrial Disputes Act, 1947. 

3. Counter has been filed by the Respondent 
management. The management has denied the averments 
made in the claim petition. It is submitted that to tide 
over the senior subordinate staff constant which arose 
out the leave vacancies and also the restrictions 
imposed by Government of India, Reserve Bank of India 
on the intake of the staff, the Respondent bank used to 
engage subordinate staff (messengers, sweepers, 
sweeper-cum-water boy) depending upon the availability 
of the work on a purely temporary basis for a smooth 
and uninterrupted functioning of the branches. They 
have further submitted that All India State Bank of India 
Staff Federation which represented majority of the 
employees of the bank comprising of 98% of the work 
force as its members espoused the cause of temporary 
employees who have put in less than 240 days of 
temporary service and who were uneligible for any kind 
of protection under the Industrial Disputes Act, 1947 
requested the bank to give a chance for being considered 
for absorption and permanent appointment of such 
temporary employees. Discussions were held between 
the federation and the bank management and issues 
were discussed in all aspects, and accordingly, it was 
felt that it would be just and fair and reasonable that a 
settlement should be reached out of several factors 
covered under the settlement those who have bearing 
on the issues under consideration in the present matter 
have been brought out in the following paragraphs. It 
has been mentioned in para 4 of the counter, as it could 
be seen that 1st settlement for brevity, to temporary _ 
employees, the approach paper also specify para 6(c) 
that bank would provide one time opportunity to all 
temporary employees and for that purpose temporary 
employees worked in the bank on or after 1-1-1982 would 
be reconsidered for re-employment in terms of the 
scheme. The Respondent have gone further, wherein 
even those persons working after 1975 were also 


considered. From the above, it can be seen that there 
was a genuine effort on the part of die Respondent bank 
to provide permanent employment for as many as 
persons possible subject to availability of the vacancies. 
They have further submitted that at para 6(a) of the 
approach paper it was madedear that this would be one 
time exercise in full and final setttethent. They have 
further submitted that on 9-1-91 another settlement was 
entered into which is referred as 4th settlement for 
brevity. In furtherance of the settlement dated 17-11 -87, 
16-6-88 and 27-10-98 agreeing interalia to consider the 
cases of temporary employees and casuai/daily wager 
separately in the vacancies likely to arise upto 1994 and 
1995-96 respectively. Accordingly it was agreed to 
substitute the year 1992 with 1994. In the first settlement 
dated 17-11-87, in other words separate panels were to 
be prepared for temporary employees and casuai/daily 
wagers for filling up die vacancies arising between 1988 
to 1994. The panels were prepared year-wise separately 
for messengers and non messengers in the descending 
order of temporary services put in by the candidates 
during the period 1-7-75 to 31-7-1988. They have further 
submitted that 5th settlement dated 30-7-96 was also 
entered into between the parties were under settlement 
dated 17-11-87,16-7-88,27-10-88 and 9-1-91 were referred 
and it was agreed between the parties that the panels of 
temporary employees and daily wager/casual employees 
will be kept alive upto March, 1997 for filling vacancies 
existing at and on 31-12-1994 as per norms agreed 
between the union and the bank management. It has 
fiirther been agreed that the said panels would lapse after 
March, 1997. It was further provided and agreed that all 
messengerial vacancies in the subordinate cadre* 
including part time attendars specifically provided as 
leave reserve will be filled by the end of 31st March, 
1997. They have further submitted that on 27-2-1997 the 
Memorandum of Understanding was also signed 
between the Federations and the bank management 
regarding the fact that the exercise of identifying the 
messengerial vacancies as on 31-12-1994 as being 
completed by the central office and thereby 403 
messengerial vacancies were sanctioned to the circle of 
the management bank and it was agreed that panel of 
temporary employees and agreement was reached 
accordingly. It was further agreed that both the panels 
of temporary employees and casual employees would 
lapse on 31-3-1997. The Respondent have further 
submitted that the Petitioner’s have not put in more 
number of days than those persons who have been 
absorbed. The person who has put in an aggregate 
temporary service of less than 240 days in continuous 
12 months period during 1-7-75 to 31-7-88 had no right 
to seek direction to consider his candidature for 
absorption. The case of Petitioner has been considered 
under the settlement dated 17-11-87, 16-7-88, 27-10-88, 
9-1-91 and 30-7-96. Having got the case of the Petitioner 
considered under the provisions and terms of these 
settlements, the Petitioner was not found suitable for 
absorption. The management has not violated the terms 
of the settlement. The panels under the settlement were 
expressly made time bound, the last extension of the 
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period expired on 31-3-97. This was a communicated term 
of settlement and can not be modified in any proceeding 
of law. The Petitioners filed Writ petition who were called 
for die interview and empanelled. The Petitioner filed WP 
No. 12964/94, the Hon’ble High Court of A.P., came to 
the conclusion and held that the Petitioners therein were 
not entitled to any relief, they can claim only 
enforcement of the settlements if there is any right 
flowing from it or it has been violated. Thus, Petitioners 
have not been able to get any relief from the Hon’ble 
High Court of A.P. since the panels have been expired 
on 31 -3-97 and the Petitioners have not been clarified to 
be absorbed in the service. They were disengaged from 
the service and now they are not entitled for any relief. 

4. In all the other cases, the factual position as 
mentioned above has been enumerated by the Petitioners 
and bank has also filed same counter statement in all the 
othercases. 

5. Parties were directed to produce the evidence. 
In case No.LC. 235/2004, Makaila Sambaiah has filed his 
affidavit as back as on 9-1-2006. He presented himself 
for cross examination. He admitted in the cross 
examination that he was not sponsored by employment 
exchange. He seud to work on the availability of work, 
he appeared for interview called by the Respondent 
Management and his name appeared in the panel of the 
year 1992 for absorption in future vacancy. He has 
denied the suggestion of the bank that he was not 
absorbed because the vacancies were filled on regular 
vacancies as per settlement by the. seniors, Respondent 
bank has also filed affidavit of Ch. Vijaya Sekhar, Chief 
Manager, Personrmel and HRD, State Bank of India, 
Hyderabad Zonal Office. He has categorically denied the 
averments made in the claim statement and has 
supported the facts mentioned in counter statement. 

6. In case No.236/2004, Sri Gadda Sarangam has 
filed his affidavit. He has presented himself for the cross 
examination, wherein he has also admitted that he was 
called for interview and was selected and empanelled in 
the year 1992. He has also denied the suggestion that 
he was not absorbed because of the vacancies of the 
bank were filled by seniors on regular basis as per 
settlement. From the side of the bank, Sri Ch. Vijaya 
Sekhar has filed his affidavit but, he has not been cross 
examined. The bank has also filed documents containing 
the settlements dated 17-11-87, 16-7-88, 27-10-88, and 
9-1-91, minutes of conciliation proceedings dated 9-6-95, 
settlement dated 30-7-96, memorandum of understanding 
dated 27-2-97, particulars of 1989 messengers panel, 
particulars of 1989 non-messengers panel, particulars of 
1992, general attendars panel, judgement of Hon’ble 
High Court of A.P. in WP No.86/1998 dated 1-5-98, 
judgement of Hon’ble Supreme Court of India in SLP 
No.l 1886-11888/98 dated 10-8-98. 

7. In case No.239/2004, Petitioner Sri Teeti Parasa 
Ramulu has filed his affidavit and presented himself for 
cross examination. The Respondent’s side has presented 
the affidavit of Sri Ch. Vijaya Sekhar and has filed 
documents as mentioned above. 

8. In case No.252/2004, Sri M. Saraiah, has filed his 


affidavit, presented himself for cross examination. He has 
also stated that his name was included in the panel of 
1989. He has stated that some of the temporary 
employees whose names were included in the panels 
were given appointments. Though he has stated that one 
person who was junior to him and who has worked less 
than himself in the Warangal was given appointment, but 
he has further stated that he do not have any record to 
that effect. The Respondent has presented the affidavit 
of Sri Ch. Vijaya Sekhar has filed his affidavit and he 
verified the documents for 62 days and he was not also 
sponsored by the employment exchange. He has stated 
that he used to work on the availability of the work. He 
was called for interview and his name was enlisted in 
panel of 1989. He has admitted that no junior to him was 
given regular appointment in Narasampet branch. That 
he has denied that according to the terms of settlements, 
the panel was to lapse on 31-3-1997 but the term of 
settlement arrived at between the parties is stipulated 
that the panels has come to an end on 31-3 -1997. Thus 
denial of this witness regarding the terms of the 
settlement has got no merit. From the side of the 
Respondent, Sri Ch. Vijaya Sekhar has filed his affidavit 
in support of their claim, who has verified the documents 
presented by the Respondent. 

9. Petitioner of case No.254/2004 Sri T. Srinivas 
has presented his affidavit and appeared for cross 
examination. He has accepted that he was given 
appointment in 1989 for a total period of 18 days. He has 
further stated that he worked upon the availability of the 
work. He has further #»ed that he has not worked 
continuously, though he has stated that he has worked 
for 240 days but in different names. This shows that the 
Petitioner has not worked for 240 days in any of the 
years. If he has worked in the name of the other persons, 
then it will not be to any credit or any benefit of the 
Petitioner in the matter of regularization. He admitted that 
the settlements entered- between the bank and the union 
was lapsed on 31-3-97. He has further stated that he has 
not filed any document to prove that he has worked for 
240 days in a year. From the side of the Respondent, 
Sri Ch. Vijaya Sekhar has filed his affidavit and he 
verified the documents. 

10. In case No.LC 3/2005, Petitioner Sri K. 
Venkanna has filed his affidavit. He also appeared for 
the cross examination. He has also stated in cross 
examination that he was empanelled in the year 1988-92. 
He has stated that he has not filed any proof to show 
that he had worked for 240 days in a year. From the side 
of the Respondent, Sri Ch. Vijaya Sekhar has filed his 
affidavit. 

11. In case No.LC. 20/2005, Sri T. Bikshapathi has 
filed his affidavit and presented himself for cross 
examination. He has stated that his name finds place in 
the panel of 1989. From the side of the Respondent, Sri 
Ch. Vijaya Sekhar has filed his affidavit and he has 
marked the documents filed by the Respondent bank in 
the panel of 1989. From the side of the Respondent, Sri 
Ch. Vijaya Sekhar has filed his affidavit and he has, 
marked the documents filed by the Respondent bank. 




12. Both parties filed their written argument. None 
appeared from the side of the Petitioners to make oral 
submissions. As such the arguments of the 
Respondent’s counsel has been heard. I have gone 
through the record of each and every case pleadings of 
the parties and evidence produced before this tribunal. 
In each and every case, the Petitioner’s contention is 
that they were disengaged from the services from 
31-3-97 without any notice or without any retrenchment 
compensation. It has been argued by the Learned 
Counsel for the Respondent that there have been 
settlements between the bank union and the bank 
management on five occasions as mentioned in the 
counter statement of the management. Wherein it was 
stipulated that the panel of the names shall be prepared 
by the bank management and the workmen empanelled 
in those lists shall be absorbed in order of their suitability 
and seniority. In the year 1980 Petitioners have admitted 
in their cross examination that no person junior to them 
has been regularized and the Petitioner of case No. LCID 
254/2004, T. Srinivas, has categorically admitted in his 
cross examination that the settlement entered between 
the management and the union was lapsed on 31-3-97. 
Though he has stated that it is not true to suggest that 
since the panel has expired, he is not entitled for 
regularization after 31-3-97, but there is a settlement 
between the employees union and the bank management 
federation that the panel prepared by the federation shall 
lapse after 31-3-97. The Hon’bie High Court of A.P. in 
WP No. 86/1998 has not given any relief to the 
Petitioners, though the Hon’bie Court has expressed its 
view that the matter is to be settled by the parties under 
the Industrial Disputes Act, 1947 but before this court 
also the Petitioner has not been able to prove that they 
have worked for 240 days in any of the years. The own 
admission and statement of the Petitioner proves that 
none of them worked for 240 days in a year. As such 
none of these petitioners are entitled for retrenchment 
compensation U/s 25F of I. D. Act, 1947 because to get 
retrenchment compensation workman has to prove that 
he has worked for more than 240 days in a year preceding 
the date of his disengagement from the service or 
retrenchment. Since none of the Petitioners have worked 
for more than 240 days in the year preceding the date of 
retrenchment from the service none of the for the 
absorption in the service but it is also true that as per 
settlement of 1996 which is the last settlement between 
the bank union and the bank management federation the 
panel prepared earlier was to expire on 31-3 -1997 and 
none of the casual or daily wage mazdoor, junior to the 
Petitioners of these cases have been absorbed by the 
Respondent management. The Petitioners claim for 
absorption is neither legal nor factual. Since the panel 
has expired and it is outlived its utility for future 
employment after 31-3-1997, Petitioner who have not 
been left out of the absorption can not claim absorption 
on the basis of settlement arrived at between the bank 
employees union and bank Management. From the 
evidence on record and own statement of the Petitioners, 
Petitioners have been engaged for work as and when 
work was available with the management. 


13. In the light of.the above discussion and 
observations, this tribunal is of the opinion that the 
Petitioners’ case is neither covered by the settlement 
arrived between the bank employees union and the bank 
federation nor it is covered under the principles of 
retrenchment and they are not entitled for any relief, all 
of the Petitions deserves to be dismissed. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal 
Assistant transcribed by her corrected by me on this the 
24th day of March, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW 1: All the petitioners MW 1: Sri Ch. Vijaya 
in 8 cases (As per Sekhar 

cause title) 

Documents marked for the Petitioners 
Documents marked for the Petitioner in LCID 235/2004: 
Ex.Wl: Copy of service certificate dt. 5-9-9! 

Ex.W2: Copy of service certificate dt-16-7-92 

Ex-W3: Copy of service certificate dt. 20- 7-92 

Ex.W4: Copy of interview call letter dt. 8-7-92 

Ex.W5: Copy of letter dt 19-1 -93 empanelling W Wl 

Ex.W6: Copy of panel list 

Ex.W7: Copy of resident certificate dt 5-1-98 

Ex.W8: Copy of caste certificate 7-10-86 

Ex.W9: Copy of transfer certificate 

Documents marked for the Petitioner in LCID 236/2004: 
Ex.Wl: Copy of service certificate dt. 26-8-88 

Ex.W2: Copy of service certificate dt. 17-7 -92 

Ex.W3: Copy of service certificate dt. 8-7-92 

Ex.W4: Copy of interview call letter dt 19 -1 - 93 

ExW5: Copy of panel list 

Ex.W6: Copy of service certificate dt. 9-3-94 

Ex.W7: Copy of service certificate dt. Nov 94 

Ex.W8: Copy of service certificate dt . 19-12-95 

Ex.W9: Copy of service certificate dt. 8-7-96 

ExWlO: Copy of conduct certificate dt. 11-10-86 

EX.W11 Copy of study certificate dt. 11-10-86 

Ex.W12: Copy of nativity certificate 

Ex.W13: Copy of caste certificate 15-4-89 

Ex.W14: Copy of transfer certificate 
Documents marked for the Petitioner in LCID 239/2004: 
Ex.WI: Copy of interview call letter dt. 8-7-92 

Ex. W2: Copy of service certificate dt. 16-7-92 
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Ex. W3: Copy of service certificate dt. 18-7 -92 

Ex.W4: Copy of empanelment letter dt. 19-1 -93 

Ex.W5: Copy of panel list 

Ex.W6: Copy of service certificate dt. 4-3-94 

Ex.W7: Copy of service certificate dt. 18-8-94 

Ex.W8: Copy of service certificate dt. 7-4-97 

Ex.W9: Copy nativity certificate 

Ex.W10: Copy of date of birth certificate 
Ex.Wll Copy of transfer certificate 

Ex. W12 Copy of caste certificate 

Ex.W4: Copy of employment certificate 

Ex.W5: Copy of employment Exchang card dt. 28-12-93 

Ex.W6: Copy of transfer certificate dt. 12-2-70 

Ex. W7: Copy of caste certificate dt. 28-12-79 

Ex.W8: Copy of affidavit for date of birth dt. 14-4-80 

Documents marked for the Petitioner in LCID 253/2004: 
Ex.Wl: Copy of paper notification dt. 1 -8-88 

Ex.W2: Copy of interview call letter dt. 11 -5-89 

Ex.W3: Copy of service certificate 

Ex.W4: Copy of service certificate dt. 24-9-94 

Ex. W5: Copy of service certificate dt. 10-9-91 

Ex.W6: Copy of service certificate dt. 22- 7-93 

Ex.W7: Copy of service certificate dt. 18-10-93 

Ex.W8: Copy of service certificate dt. 24-9-94 

Ex. W9: Copy of Extract of register 

Ex.W10: Copy of age affidavit dt. 16-1 -93 
Ex. W11: Copy of caste certificate dt. 15-11 -89 

Documents marked for the Petitioner in LCID 254/2004: 
Ex.Wl: Copy of paper notification dt. 1 -8-83 

Ex.W2: Copy of service certificate dt.28-8-93 

Ex.W3: Copy of community, nativity & Date of birth 

certificate dt. 12-7 -d02 

Ex. W4: Copy of SSC memo 

Ex,W5: Copy of transfer certificate 

Ex.W6: Copy of renewal slip of employment 

Exchange dt. 22-9-98 

Documents marked for the Petitioner in LCID 3/2005 

Ex. W1: Copy of paper notification dt. 1 -8-88 

Ex.W2: Copy of service certificate dt. 26-7-90 

Ex.W3: Copy of interview call letter dt. 8-7-92 

Ex.W4: Copy of service certificate dt. 17-9-91 

Ex.W5: Copy of service certificate dt. 9-2-98 

Ex.W6: Copy of SSC Certificate dt. 6-12-88 


Ex.W7: Copy of caste certificate dt. 17 -1-97 

Ex.W8: Copy of transfer certificate dt, 10-7-90 

Documents marked for the Petitioner in LCID 20/2005 
Ex.Wl: Copy of paper notification dt. 1 -8-88 

Ex.W2: Copy of service certificate dt. 11-8-88 

Ex. W3: Copy of interview call letter dt. 27-6-89 

Ex.W4: Copy of empanelment letter dt. 3-9-91 

Ex.W5: Copy of certificate of appointment dt. 21 -6-88 

Ex.W6: Copy of service certificate dt, 13-9-88 

Ex.W7: Copy of appointment letter dt 24-10-91 

Ex.W8: Copy of Extension letter dt. 23 -11-91 

Ex.W9: Copy of Extension letter dt. 23-12-91 

Documents marked for the Petitioner in LCID 20/2005 

Ex.Wl: Copy of paper notification dt. 1-8-88 

Ex.W2: Copy of service certificate dt 11-8-88 

Ex. W3: Copy of interview call letter dt. 27-6-89 

Ex.W4: Copy of empanelment letter dt. 3-9-91 

Ex.W5: Copy of certificate of appointment dt 21-6-88 

Ex.W6: Copy of service certificate dt. 13-9-88 

Ex.W7: Copy of appointment letter dt. 24-10-91 

Ex.W8: Copy of Extension letter dt. 23-11-91 

Ex.W9: Copy of Extension letter dt. 23 -12-91 

Ex.W10: Copy of Extension letter dt. 23 -1 -92 

ExWl 1: Copy of Extension letter dt 23 -2-92 

Ex.WI2: Copy of Extension letter dt. 23-3-92 

Ex.W13: Copy of service certificate dt. 7-5-95 
Ex.WI4: Copy of caste certificate dt. 20-5-89 

Documents marked for the Respondent in all the cases 

Ex.Ml: Copy of settlement between All India State Bank 

of India Staff Federation and SBI dt. 17-11 -87 

Ex.M2: Copy of settlement between All India State Bank 

of India Staff Federation and SBI dt. 16-7-88 

ExJvB: Copy of settlement between All India State Bank 

of India Staff Federation and SBI dt.27-I0-88 

Ex.M4: Copy of settlement between All India State Bank 

of India Staff Federation and SBI dt.9-1-91 

Ex.M5: Copy of minutes of conciliation proceedings 

dt. 9-6-1995 

Ex.M6: Copy of settlement between All India State bank 

of India Staff Federation and SBI dt. 30-7-96 

Ex.M7: Copy of memorandum of understanding 

dt. 27-2-97 

Ex.M8: Copy of particulars of 1989 Messenger panel 

ExMfc Copy of particulars of 1989 Non-Messenger 
panel 

Ex.M 10: Copy of particulars of 1992 panel 

Ex.Ml I: Copy of judgement of Hon’ble High Court of 
A.P., in WANo.86/98 

Ex.MI2: Copy of judgement in SLP No. 11866-11888/1998 
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M ft*#, 12 2009 

W.3R 1947 (1947 

14) «im 17 ^ a^ Fon mm 

^ wwfjj ^T*T5 faitewf 3?R '3^ 4>4'4 »kT ^ 
3T^TW 3 ftft*3 dj|gtfl|*b 3 sftdtfW 3rf^FT«T, 

^ W2 (lft4 TT^Tf 2007 ^»T 1) ^ SWlfVIfl ♦, 
4^14 4K«bR ^ 11-5-2009 ^ ^37T «7T 1 

[U T^T-41012/91 /2006-3Il$31R(^-I) ] 
3T3R ?§RR, a qftffiRt 
New Delhi, the 12th May, 2009 
S.O. 1584.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1 of2007) 
of Industrial Tribunal-cum-Labour Court, Kota as shown 
in the Annexure in the Industrial Dispute between the 
management of West Central Railway and their workmen, 
which was received by the Central Government on 11-5- 
2009. 

[No. Lr41pl2/91/2006-IR(B-I)] 
AJAY KUMAR, Desk Officer 
3T3*P«r 

^re nsfar, «ra ra ra tera/&tOq/ *Kter / iwwh 

■qterah 37fw^-3^rrai wfi, 

ftRfrr cfcMicf,; sr.raT./^riT/ 1/2007 

Rni+ WlPMd: 8/8/2007 

#i: w mm, m wmv, ^ w&i to 

■Q^T-41012/91/2006-3^ 3lR(4t-I) ft^TFS 6-3-07 

ft'&i/fim 3Rphr io(i)(3T) sMfwPraR 
STffifWT, 1947 

ITHT 

*tr?t ftrir srt hFNh tc# =h4qi<1 wPw (r^k^mI) 

4ft* hP*k, ^tzr Ara. 

-wft 

feld^Hcri 4*W, h^tih I 

3T3T*ff Pl41*l<t) 

mraf 3tffi5F> *41 4 i 41^ 3 h. *1^1 

3T5ri«ff fa4faf«P 4 yfdptffi: TRT.rit.^Flf 

3tf^ftTfaft3ftT: 30-3-2009 

mat mm, ?rc ^raiera, ftc# ^ air^i 
. ft 6-3-07 ^ ft^T fHfll l /fiWN , aMftsp ftraIK 
1947 (f44 dyUW ** SlftlPHilH " 4 *7*444*1 ftpil 

trm 10(1) (*») ^ sRrfa ^ rararera/ 
^TTClftreTOT ^ srfaftufaiej 4 <H*4P°ia ft^TT W §:- 

"Wehether action taken by the DRM, WCR, Kota 
to withheld the claim of Shri Bharat Singh, Head 


Clerk against officiating allowances is legally 
correct and justified ? If not, what relief the 
workman is entitled to and from which date?” 

2. fMftr/ftrarc, rarineraA^TRntVeFT’n 4 jttri 4ft m 

9*0*14 4MiH *WW>!<f «ft TJ^TT TOT 4 ^l4 ^ hf I 

3 . 3 ira wieft % 4 ft urcf 

ftRJ 3iraf ^n?7Rrl9 "4 ^371, 

ftrar w, ^ t afo ^ ^ 

3iffi^<T yPdPnffi TjfriR rararera 4 4qp4«id ^ # 

^ nT*ftr-TO raraiera ^ ftrar w, 

3imf 'OtdM ai*0<rl 

28-2-08 ^ ^ «ft *Oftrraraiera 3#7rhsr'K^Rerai 

'OPkh rnftr 3ift ^ 13 * 3 ^ i?i aroraf irihftffi ^ 

P*H«4l ^1 t RTI M^iqefl ^>T Siqt'lW'l ftraT I 
H5HC(<rtl ^ <H c (eO ^'1 "t" ft> ^^6 

vraf sfrrer ^rt srrfr ^ftsR ^ hmh ^ 'agRiT w «rr 

ftm m ^ mm ^ m 

rapuera/raraTfrraJrin ut^ct fan, ur«ff gfw ^rt 

3PT^ tqqi< ^ «*tf4d «uq«j 5 di4)el ^ rara^ra 4f 

aqfwd ^ftR raraiera 4 tr^ct 

^ 7 rat, T^t fwft 4’ ^ 3rq^ mid ^fr ^ fr‘ 
^ofcrar 3RT7TQT RBT tl PlMi^id: 3TRff ^144) '^Wld 
araraf frraftrar ^ trtr ^ srfwft #n 

w *imT a^k ^nlftd jo\ to arfkftfaft 

m ^rfrcT ftrar ^n?u i i 

3T37TOT TOlf, -414141VI 
^ffterft, 12 *fl?, 2009 

W.31T. 1585.-af|^Pl4> pc|c|K arftpRR, 1947 (1947 
14) *St «1RT 17 ^ 4, TR^R 3W 

7F5RSTH PdPMis ^ ^ Ph 4N4>T aflT 

+4+i<T ^ 3 ^'r 4 ftft^ alkrlfw ftrar^ k 

^fiR ateitfjw afrfk^TOT, r i , ^ ftn (tM 

WfT-1998 107) ^ M+lPvid 4R# t, ^ft WIR 

11-5-2009 ^ WRT t[aqi «H I 

[■R TT^r-12012/229/1997-anf3TR(41-1) ] 
arsRt t^HK, aqfrranfr 

New Delhi, the 12th May, 2009 

S.O. 1585. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 107 of 
1998) of Central Government Industrial Tribunal-cum- 
Labour Court, No.I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between hie management of Bank 
of Rajasthan Limited and their workmen, which was 
received by the Central Government on 11-5-2009. 

[No. L-12012/229/1997-IR (B-l)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT,-!, 
CHANDIGARH 

Case No. I. D. 107/98 

Shri Gyan Chand C/o Shri Ramchander, House No. 80, 
New Shyam Nagar (Sunset), P.O., Aggar Nagar, 
Ludhiana-141001 ...Applicant 

Versus 

The Manager, Bank of Rajasthan Ltd., G.T. Road, 

Miller Ganj, Ludhiana-141008. ...Respondent 

APPEARANCES 

For the Workman : None. 

For the Management: None. 

AWARD 
Passed on 22-4-09 

Central Government vide notification No. L-12012/ 
229/97-IR (B-I), dated 25-5-98, has referred the following 
dispute to thisTribunal for adjudication: 

“Whether the action of the management of Bank 
of Rajasthan Ltd., in termination of services of Shri 
Gyan Chand w.e.f. 14-11-1996 is illegal and justified. If 
not, to what relief to the concerned workman entitled to 
and from what date?” 

2. Case repeatedly called. Workman is not 
present. No one is also present for the management. 
From the last many dates the workman is not coming 
for his evidence. It appears that workman is not 
interested to pursue with the present claim in reference. 
In view of the above, the claim in present reference is 
returned to the Central Government for want of 
prosecution. Central Government be informed. File be 
consigned. 

Chandigarh. G. K. SHARMA, Presiding Officer 

22-4-09. 

12^, 2009 

1586 -afeitfwfrmarfafrm, 1947 (1947 
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11-5-2009 
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[TT. 1^-17012/25/2004-3^ 307 («ft -I)] 
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■o 9 

New Delhi, the 12th May, 2009 
S.O. 1586.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.41 of 
2005) of Central Government Industrial Tribunal-cum- 
Labour Court, No.II, Mumbai as shown in the Annexure in 


the Industrial Dispute between the management of LIC of 
India and their workmen, received by the Central 
Government on 11-5-2009. 

[No. L-17012/25/2004-IR(B-I)j 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-NO. 2, MUMBAI 

Preseat: A.A.LAD, Presiding Officer 
Reference No. CGIT-2/41 of 2005 

Employers in Relation To The Management of Life 
Insurance Corporation of India. 

The Senior Divisional Manager , 

Life Insurance Corporation of India, 

Divisional Office-II, 

112, Sion Koliwada Road, 

Sion, Mumbai-400022. ...First Party 

Versus 

Their Workman 

The General Secretary, 

Insurance Employees' Union, 

88/112, Sion Koliwada Road, Sion, 

Mumbai-400022....Second Party 

APPEARANCES 

For the Employer : Ms. A.A.Sakpal & 

Ms. F.D. Lewis, Representative 
For the Workmen : Shri C.S. Dalvi, 

Representative. 

Date of reserving the Award-1: 1-9-2008. 

Date of passing the Award-1: 6-3-2009. 

AWARD 

The Government of India, Ministry of Labour by 
its Order No. L-17012/25/2004-1R (B-II) dated 29th 
December, 2004 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Dispute Act, 1947 have 
referred the following dispute to this Tribunal for 
adjudication : 

"Wehether action of the management Life 
Insurance Corporation of India, MDO-II, Mumbai 
by removal from the services of Shri M. L. 
Manikade, HGA, w.e.f. 30-12-1997 justified ? If 
not, what relief Shri M.L. Manikade is entitled to ?" 

2. Claim Statement is filed by the General Secretary 
of the Insurance Employees Union, Sion (renamed as 
Ayurvima Karamchari Sanghatana-Mumbai Division 
office ) at Exhibit 5 stating and contending that, the 
concerned workman involved in the reference was 
initially appointed as an Assistant in class 111 Cadre at 
MDO-I on 2-5-1990. It is contended that, then he was 
promoted as HGA having regard to the seniority, merit, 
confidential reports. It is stated that, on 10-4-1997 
concerned woricman wrote letter to the Branch office 
informing that, his mother is sick and requested to 
sanction him Privilege Leave from 7-4-1997. It is stated 
that, he also sent telegram dated 24th April, 1997 and 
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informed the Branch Manager that, he could not attend 
the office due to sickness of his mother. It is stated that, 
he also informed Branch Officer. Since there is no body 
to lookafter his ailing mother, he requested to grant him 
P. L. from 7-4-1997. It is stated that , the Chembur 
Branch office granted P.L. to the concerned workman 
and his salary for the said month was also drawn but 
the concerned workman could not collect his dues to 
sickness of his mother, whom he could not leave alone, 
as no body was there in the house to lookafter his sick 
mother. It is stated that he informed die Branch office 
that, he is going to resume his duties on 2-5-1997 . He 
states that, he also wrote letters to Divisional Manager 
-MDO-II on 21-11-2000 and requested the Competent 
Authority to send him all letters at his new address at 
4/369/4369, Tagore Nagar, Vikhroli (East), Mumbai 
400083. It is stated that said communication was served 
on the 1st Party. It is stated that, concerned workman 
wrote letter dated 30-7-2001 to the Senior Divisional 
Manager, MDO-II, Sion, requesting to reinstate him in 
the services of the Corporation. It is stated that, he also 
informed the said Divisional Office about his sickness 
and the sickness of his mother and to attend his sick 
mother as nobody was there to look after her. It is 
stated that, he preferred appeal against the decision of 
the 1st Party on 28th September, 2001 to the Zonal 
Manager, Western Zone which was rejected. It is 
stated that, enquiry conducted against him was not 
conducted by following principles of natural justice. It 
is stated that, no opportunity was given to the 
concerned workman . It is stated that, enquiry was 
conducted ex-parte. It is stated that, he is not aware of 
the dates of the stages of the inquiry proceeding and 
about the evidence recorded before the Enquiry Officer 
and events took place in the enquiry. It is stated that, 
the concerned workman was entirely blind on the 
enquiry conducted and finding given. It is stated that, 
the enquiry requires to be set aside with directions to 
1st Party to reinstate the concerned workman with 
payment of back wages and continuity of service. 

3. This is disputed by the 1st Party by filing 
Written Statement at Exhibit 6 making out the case that, 
1st Party is a Corporate Body incorporated under 
Section 3 of Life Insurance Corporation Act, 1956. It 
has its own Rules and Regulations on recruitment mid 
regularizations of the acts of the employees through it. 
It is stated that, the concerned employee involved in the 
Reference was working on the post of Higher Grade 
Assistant which is higher grade in Class-Ill mid next to 
Class-I and as such cannot take protection under 
Industrial Disputes Act, 1947. It is stated that, the 
concerned employee remained absent without 
permission from 7th April, 1997. He also remained 
absent initially for 17 days. It is stated that, he agreed 
to report on duty on 2-5-1997 but does not report on 
duty. It is stated that, after remaining absent for one 
month or more one registered letter dated 3-6-1997 was 
sent to die concerned workmen advising him to resume 
on duty which was returned with endorsement of postal 
authorities as “unclaimed”. It is stated that on 2-7-1997 


another letter was sent to the concerned workman by 
Registered post which was also returned with postal 
remarks as “unclaimed”. It is stated that, enquiry 
proceeding was conducted by appointing Enquiry 
Officer. Said intimation was sent to the concerned 
workman on the address recorded in the 1st Party’s 
record. Said intimation was also returned with postal 
remarks “Left”, “not known” and “not clained”. It is 
stated that, since all the correspondence was returned 
unserved on the concerned workman with above 
remarks of the postal authorities, no option remained 
with die Enquiry officer but to proceed with the enquiry. 
Enquiry was conducted and on the basis of it Enquiry 
officer concluded charges of absenteeism leveled 
against the concerned employee as proved. Disciplinary 
Authority took decision to remove the concerned 
workman and the concerned workman after about 4 
years appealed against his removal from the 
employment. It is stated that, concerned workman did 
not reply the charge-sheet nor he appeared in the 
enquiry though full opportunity was given to the 
concerned employee. Even record and inquiry 
proceedings reveal that, he has habit of remaining 
absent unauthorisedly. 

4. It is contended by the 1st Party that, the 
dispute filed by the Union on behalf of the concerned 
workman is filed at belated stage. No excuse is given. It 
is filed after about four years from the decision taken 
by the Competent Authority. Since no steps were taken 
by the concerned workman nor by Union in time on the 
decision of removal of the concerned workman from the 
employment as it was taken relaying on the findings of 
the enquiry committee, it is stated that, it does not 
require interference and pray to reject the reference. 

5. Rejoinder is filed by the Union at Exhibit 7 
reiterating the same thing and stating that, the enquiry 
be declared null and void and since it was not 
conducted by following the principles of natural justice 
and the findings given by the Enquiry Officer was on 
the basis of the said exparte enquiry it is stated that, it 
be declared perverse with directions to 1st Party to 
reinstate the concerned workman. 

6. In view of the above, pleadings Issues were 
framed at Exhibit 10. Out of said following Issues are 
treated as preliminary Issues which 1 answer against it 
as follows: 

ISSUE FINDING 

3. Is enquiry fair and proper? No 

4. Is finding perverse? Yes. 

REASONS: 

ISSUES NOS. 3 & 4:- . 

7. Part I Award was passed by this Tribuanl oru 
27th September, 2007 observing enquiry not fair and 
proper and finding perverse. Tribunal also observed 2nd 
Party a ‘workman’ and ‘reference is maintainable’. Said 
finding was given while deciding preliminary Issue. Said- 
order was challenged by the 1st Party by filing Writ 
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Petition No. 1239 of 2008. While disposing of the sai : 
Writ Hon’ble Bombay High Court remanded Issue jf 
fairness of enquiry and perversity of finding bacK to 
decide afresh maintaining the^finding of other 2 Issues 
i.e. finding on the point of ‘workman’ and finding on the 
point of‘jurisdiction of this Tribunal’. 

8. While remanding the matter back on the point 
of ‘fairness of the enquiry’ and on the point of 
‘perversity of the finding’ Hon’ble High Court directed 
to this Tribunal to proceed on the basis of the available 
material on record and decide these issues freshly 
restricting both sides to lead any oral or documentary 
evidence. 

9. In that light perused the evidence which is on 
record we find it reveals that, the concerned workman 
did not participate in the enquiry. All this reveals that, 
the concerned workman was not present in the enquiry 
at all. All this reveals that, no evidence of any type was 
before the Enquiry Officer neither of the concerned 
workman nor of the 1 st Party about the subject matter of 
the enquiry. Even it is a matter of record that, the enquiry 
proceeded ex-parte. 

10. The contention of the Union that, the enquiry 
conducted against the concerned workman was not fair 
and proper and finding is perverse. Whereas case of the 
1st Party is that ample opportunity was given to the 
concerned workman to participate in die enquiry, number 
of correspondence were sent to the concerned workman 
on the address of die concerned workman on the record 
of the 1st Party. Though number of correspondence were 
sent to the concerned workman neither he replied to the 
charge sheet nor remained present in the enquiry. Since 
number of correspondence returned by the postal 
authorities with remarks “not claimed”, “not found” and 
“not traceable” no option remained with the Enquiry 
Officer but to proceed against the concerned workman ex- 
parte. 


when case of the 1st Party is that, none of the 
communication was served on the concerned workman 
and when enquiry was proceeded ex-parte and no 
option remained with the Enquiry Officer but to proceed 
ex-parte it itself reveals that, enquiry was not 
conducted in presence of the concerned workman and 
concerned workman was not a party to it. Besides, 
concerned workman has examined himself at Exhibit 12 
by filing his affidavit in lieu of his examination in chief 
where he reiterates the same thing. Even in the cross 
1st Party did not try to bring on record all that 
correspondence of postal authority with remarks ‘not 
claimed’, ‘not found’ and ‘not known’ to prove that 
enquiry was fair and proper and finding given by the 
Enquiry Officer is not perverse. Even in the cross of 
the concerned workman 1st Party is silent on the 
decision taken by the 1st Party relying on the said 
enquiry. Moreover 1st Party examined its witness by 
filing affidavit of Mohan Govind Tare at Exhibit 16 in 
lieu of his examination-in-chief, who is also silent about 
these correspondence allegedly send to the concerned 
workman and postal authority send these back with 
remarks of “left”, “not claimed”, and “not found” and 
participation of the concerned workman in the enquiry. 
He is also not stating and saying that, the concerned 
workman was party to the enquiry proceeding and 
enquiry was conducted in his presence. On the 
contrary he admits that, enquiry was not conducted in 
the presence of the concerned workman since Enquiry 
Officer was unable to serve communication on the 
concerned workman since correspondence was 
returned with postal remarks “left”,“unclaimed” and 
“not found”. Even he admits that, the entire 
correspondence regarding enquiry and dates of it were 
not served on the concerned workman. Even he admits 
that, 1st Party did not try to serve said by using 
messenger’s service. He also admits that, no ora! 
evidence was recorded of any of the witnesses before 
the Enquiry Officer. 


11. Here stand taken by the 1 st Party is that, since 
there was no communication between the Enquiry 
Officer and the employee involved in the reference and 
since Enquiry Offcer unable to serve charge sheet and 
notices of the dates of the enquiry on the concerned 
workman, it did not option but to proceed against the 
concerned workman ex-parte. Thus stand taken by the 
1st Party regarding intimation not served on the 
concerned workman and the decision to proceed with 
the enquiry ex-parte, in my opinion when was not 
communicated to the concerned workman, it itself 
reveals that, the concerned workman was not aware of 
the enquiry and he did not know what happened in it 
and he could not participate in the enquiry. Even stand 
taken by the 1st Party that, the 2nd Party did not 
participate in the enquiry as Enquiry Officer unable to 
contact the concerned workman. It is stand of the 1st 
Party that, though number of communications were sent 
to the 2nd Party postal authorities returned those 
communications with remarks “not claimed”, “not 
known” “left”. When all those remarks are there, and 


12. Here if we peruse the enquiry proceedings 
which is filed by Corporation i.e. by 1st Party, with 
Exhibit 11 we find there is copy of LIC Staff Regulations, 
1960 from Exhibits 1 to 65. In the said Staff Rules, there 
is specific Chapter V regarding ‘Holidays and Leave’. In 
said Chapter V Rule 60-B is about “Nature of Leave” viz, 
(1) C.L., (2) P.L., (3) Sick Leave, (4) Extra Ordinary Leave, 
(5) Maternity leave, (6) Special Leave, and Quarantine 
Leave. In Rule 64 of Chapter V of the said Staff 
Regulation, 1960 there is specific mention regarding sick 
leave which permit employee to go on that leave which 
he can extend upto 6 months if that leave is at his credit. 
Even there is Rule 65 under Chapter V regarding Extra 
Ordinary Leave which empower employee to avail that if 
he has to remain absent in the circumstances which are 
beyond his control. 

13. Even 1st Party, Corporation, filed copy of 
alleged notice dated 10-4-1997 regarding unauthorized 
absenteeism of 2nd Party, and copy of alleged reminder 
dated 17-4-1997. 1st Party, Corporation also filed copy 
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of telegram sent by the 2nd Party, concerned workman, 
dated 24-7-1997 received by it on 25-4-1997. Even 
Corporation, 1st Party, filed copy of letter dated 
25-4-1997 which was received by the Corporation on 
30-4-1997, copy of alleged letters dated 9-5-1997 and 
14-5-1997 sent to the concerned workman as well as 
alleged reminder letter dated 29-5-1997, Charge sheet 
dated 2-7-1997 and copy of sending alleged appointment 
letter of appointing Enquiry Officer and also a copy of 
letter dated 30-9-1997 with copy of Enquiry Report dated 
28-11-1997. 

14. As per above alleged correspondence it 
appears that, by letter dated 10-4-1997 1st Party, 
Corporation intimated the concerned workman that he is 
absent from 7-4-1997 and even by letter dated 
17-4-1997 same repetition is done by the 1st Party and 
he was called upon to resume on duty. 

15. 1st party. Corporation, also produced copy of 
telegram dated 24-4-1997 at page 68 of Exhibit 11 which 
reveals that, the workman is absent from 7-4-1997. 1st 
Party, Corporation, also produced copy of letter of the 
concerned workman dated 25-4-1997 at page 69 of Exhibit 
11. Even letter dated 9-5-1997 at page 73 of Exhibit 11 
and letter dated 14-5-1997 at page 74 of Exhibit 11 reveals 
that, the concerned workman has intimated about his 
absenteeism. In the said correspondence 1st Party, 
Corporation, has admitted that, the concerned workman 
has intimated about sickness of his mother and reason 
behind his absenteeism. 

16. Here one has to note that, Corporation has 
taken stand that, no intimation was given by the 
concerned workman and no explanation was given as to 
why he was absent from duty. However, page 69 of 
Exhibit 11 which is from the records of the 1st Party, 
Corporation, reveals that, the said-workman informed the 
1st Party, Corporation, that “his mother is sick for last 
20 days because of blood presume and her advanced 
age”. It is also mentioned therein that, he has to take her 
to the Doctor every day and nobody is there in his house 
to look after her except himself. Here also concerned 
workman informed that he stays with uncle who has also 
left for native place. He has also mentioned that, he is 
alone there to look after hi§ mother. He also stated that, 
he was to attend work regularly but because of sickness 
of his mother which is from 7-4-1997 he is unable to 
attend the work. He has also mentioned that, he would* 
report on duty on 2-5-1997. Said fact is admitted by the 
1st Party Corporation, in letter dated 9-5-1997 as well as 
in letter dated 14-5-1997. 

17. In that situation if we peruse charges levelled 
against the concerned workman we find, charge of 
remaining absent from duty from 7-4-1997 onwards in 
unauthorized manner, without prior intimation to the 
office or sanction of leave or prior permission of the 
Competent Authority saying that 1st Party, 
Corporation, did not receive intimation about 
absenteeism though 1st Party, Corporation, informed 
him by 2 letters dated 10-4-1997 and 17-4-1997. So the 


charge of remaining absent without prior intimation to 
the office cannot be treated as a proper charge levelled 
on the concerned workman. It is to be noted that, in 
the said charge more precisely charge sheet produced 
at page 77 of Exhibit 11, in p.2 of the charge sheet it is 
mentioned that, the concerned workman remained 
absent from 7-4-1997 onwards “in unauthorized manner, 
without prior permission”. The said wording of charge 
itself i.e. of remaining absent without prior intimation 
has no meaning and is not true one. Besides the charge 
of remainig absent without prior intimation is treated 
as equal charge like remaining absent without 
sanctioned leave or remaining absent without prior 
permission of the Competent Authority. By the said 
charge sheet Competent Authority treated absenteeism 
of the concerned workman, though he intimated, 
observing that, he remained absent in unauthorised 
manner, without prior intimation or without sanctioning 
leave or without prior permission. That means, in the 
eye of the Competent Authority, absenteeism of the 
concerned workman is an offence which he committed 
since he remained absent without sanctioning leave or 
without prior permission or without prior intimation. 
But here as stated above Corporation in its letters dated 
9-5-1997, at page 73 of Exhibit 11 and 14-5-1997, at page 
74 of Exhibit 11, reveals Corporation was aware of 
reason of absenteeism and was having intimation of his 
absenteeism which was informed the concerned 
workman. 1st Party Corporation also informed him 
about his absenteeism by letter dated 17-4-1997. Even 
1 st Paty, Corporation, admit that, it received letter dated 
25-4-1997 of which copy is produced by the 
Corporation at page 69 of Exhibit 11. When letters at 
pages 69, 73 and 74 which were admittedly received to 
1st Party reveals that, the concerned workman has 
informed about his absenteeism and as well as has 
informed reason behind his absenteeism that, his 
mother is sick and nobody is there to look after her who 
require daily treatment by approaching Doctor 
regularly. This in my cosidered view reply the charge 
of remaining absent without intimation, which is one of 
the charge levelled against the concerned workman and 
according to me cannot be observed correct charge. 

18. Besides, Corporation produced copy of 
Enquiry Report which is of 2 pages, at pages 96 and 97 
of Exhibit 11. In the said finding Enquiry Officer referred 
to the alleged letters sent to the concerned workman 
intimating about his absenteeism and decision taken by 
the 1st Party Corporation, to proceed against him. He 
also mentioned about the steps taken by the 
Management in intimating said by sending letters. In the 
deposition concerned workman has stated that, he did 
not receive any of the intimation and the case made out 
by the Management regarding sending of said 
intimations at his address is not admitted to him. When 
concerned workman dispute that, he did not receive any 
intimation and said were not send to him then naturally 
and legally burden shifts on the Management to show 
that, Management tried its level best to serve the 
intimations on the concerned workman on his known 
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address or on the address which is recorded in the record 
of the Management, but it is concerned workman who 
purposely refused to accept it, then it can be treated that 
it is a good service. Here one cannot ignore that, the 
concerned workman is disputing the sending of those 
correspondence on his address and service of said 
intimations on him. 

19. On this point case of the 1st Party is that, 
chargesheet was send of absenteeism to concerned 
workman, however, it is not claimed by concerned 
workman. Then case of 1st Party is that, Inquiry Officer 
Smt. Korke was appointed but it is not case of the 1st 
Party that, said was intimated to the concerned 
workman. Then case of the 1st Party is that. Inquiry 
Officer send three notices dated 8-10-1997, 7-11-1997 and 
18-11-1997 but all those returned with remarks “left”, 
“not known”, and “not claimed”. But to prove those 
remarks of postal authority “left”, “not known”, and “not 
claimed” no any witness from postal authority is 
examined neither before Inquiry Officer not before this 
Tribunal. Then it is case of the 1st Party that. Inquiry 
Officer kept dates of inquiry on 28-10-1997, 18-11-1997 
and 28-11-1997 and claimed that concerned workman did 
not attend. But it is not shown whether those dates were 
made known to the concerned workman or he was aware 
of it or intimations of those dates were communicated to 
the concerned workman. Then case of the 1st Party is 
that, said notices were displayed on office board and 
witness Smt. Mahalaxmi and Smt. D’Souza witnessed it. 
But neither those witnesses are examined before Inquiry 
Officer nor before this Tribunal. 

20. In this set of circumstances citation referred by 
Union published in (1998) 7 Supreme Court Cases p a ge 
569. where Apex Court while deciding appeal between 
Union of India vs Dinanath Karekar & Ors. observe that, 
remarks of the postal authority “left” and “not known” 
indicate that said correspondence is not tendered to the 
concerned. It reveals even postal authority is not having 
address of the concern means it cannot be treated as it 
is served legally. It is also observed that, that single 
effort is not sufficient. It is observed that, such authority 
have made further efforts to serve it. Even citation shown 
by Union published in (1994) 2 Supreme Court 

gage 416 in case of Dr. Raroesh Tvaei v/s. Union 
& Ors. observed when delinquent denies servies of oath 
and postal authority return said correspondence with 
remark “left" if such endorsement not proved by 
examining postman not any other manner prescribed 
under Postal Act and Rules or Service Rules—held such 
inquiry suffer from procedural infirmity. 

21. Now, let us see what is stated by the Enquiry 
Officer about said service on the concerned workman? 
At page 97 of Enquiry Report produced with Exhibit 11, 
Enquiry Officer has mentioned that, “he gone through 
the note of Presenting Officer for the purpose of said 
correspondence”. However, in the entire proceedings 
we did not find the copy of the said note of the 
Presenting Officer i.e. Mr Ramble who acted as a 


Presenting Officer. Even he did not mention what was 
the report submitted by said Mr. Ramble. There is no 
reference in any manner what way die note was put by 
Mr. kantble, the Presenting Officer regarding service of 
notice. It is not made known whether said Mr. Ramble 
examined postal authorities to show that, actually 
postal authorities visited the address of the concerned 
workman, or it brought it to the notice of the concerned 
workman that there is correspondence at his address 
or intimation was given to the proper person who can 
communicate to the concerned workman that there is 
correspondence for him and he has to collect it. There 
is no such type of evidence recorded by the Enquiry 
Officer nor brought on record by the Enquiry Officer 
through Presenting Officer Mr. Ramble. It is pertinent 
to note that, admittedly in this case, not a single 
witness is examined by the Enquiry Officer. In fact 
Enquiry Officer was supposed to examine Presenting 
Officer Mr. Ramble who reported on service or on the 
alleged communication on the concerned' workman 
regarding decision taken by the Corporation to proceed 
against him and deciding his absenteeism as 
abandonment of job. Even Enquiry Officer has not 
examined any witness on the point of displaying of the 
said correspondence on the “Notice Board”. Just he 
relies on the note of Mr. Ramble who was Presenting 
Officer. No report is there nor any evidence is recorded 
of any witness to show actually said notice was 
displayed on the Notice Board and then how it decided 
to proceed against the concerned workman? Not a 
single witness appears examined on the point of 
displaying that correspondence on the Notice Board, 
on which date it was displayed so as to prove that 
dates were made known on notice board. Besides 
suppose it was displayed on notice board, whether 
said suffice the purpose of giving intimation of inquiry 
or stage of inquiry and dates of inquiry when 2nd Party 
was not reporting on work and when not reporting what 
is die use of publication of said notice oirnotice board? 
So on all that the Enquiry report is silent. 

22. Besides the original correspondence with 
envelopes showing endorsements of “not found”, “not 
claimed" and “not known" is not placed on record. Even 
before this Tribunal it was not placed. Even it was not 
placed before the Enquiry Officer in the original form. 
Here all Xerox copies are produced. We did not know 
what what in the envelope? We did not know which 
material contained in the particular correspondence and 
which was not collected by the concerned workman or 
not claimed by the concerned workman ? Only Xerox 
copies of the envelopes and Xerox copies of postal 
endoresments are produced along with the xerox of 
Registered envelopes. In fact original ought to have 
been produced before this Tribunal to prove that, 
genuine efforts were made by the Corporation to serve 
the correspondence on the concerned workman and still 
he did not accept it or claimed it. Beside no reason given 
by the Enquiry Officer as to why he is agree with the 
finding that the charges levelled against the concerned 
workman are proved? As stated above charge of 
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remaining absent without intimation, without permission, 
without prior permission are levelled against the 
concerned workman. However, as stated above, copy of 
letters produced by Corporation at page 69, 73 and 74 
with Exhibit 11 itself reveals that, the concerned 
workman had intimated about his absenteeism and 
reason behind it. Though his absenteeism may be 
unauthorized but it cannot be said that, he remained 
without any intimation or without any reason. 
Definitely record brought on record in the preseat form 
i.e. in the form of producing Xerox copies of all the 
correspondence with remarks “not accept”: and “not 
traceable” has no meaning. Besides, before this 
Tribunal Management admit that, no special messenger 
was appointed to serve the correspondence on him. It 
reveals that, it just was happy in sending the 
correspondence by post and accepting the report of the 
postal authorities “not found”, “not claimed”, and "not 
traceable”. According to said it cannot be treated as 
“genuine attempt” or “good service” made by the 
Corporation to serve the correspondence on the 
concerned workman. When the concerned workman 
questions that, the correspondence which was sent by 
him to the Authority was received by it then, why 
correspondence of the 1st Party, Corporation, was 
not served at his address? definitely it was the duty 
of the 1st Party, Corporation, to take care that 
correspondence should be served on the concerned 
workman. At the cost of repetition, if we peruse copy 
of the letter of the concerned workman, produced by i 
the 1st Party, Corporation^ at page 69 with Exhibit 11, 
we find that, later portion of the letter the concerned 
workman has created doubt about not serving 
correspondence of the 1 st Party, Corporation on him 
stating that he always sends his intimations and always 
in time to office and questions as to why in the case of 
letters addressed to him is not served on his address 
properly and in time? When that doubt is created by 
the concerned workman and it was communicated and 
when which is made known to the 1st Party 
Corporation, definitely more responsibility lies on the 
1st Party, Corporation, to take more care to serve 
correspondence on the concerned workman. Besides no 
reason is given as to why 1st Party, Corporation, did 
not appoint any special messenger to serve the 
correspondence on the concerned workman? 

23. According to me as discussed above whili 
considering citations of Union only because Enquiry 
Officer sent correspondence and relying on the remarks 
of the postal authorities, is not sufficient to conclude 
that, sufficient opportunity was given to the concerned 
workman. In the enquiry we find the concerned 
workman did not attend on any date. In the equiry we 
find that, he did not get any opportunity to put up his 
case. It is not the case of the 1st Party Corporation, 
that he has not intimated about his leave and the 
reason behind his absenteeism. On the contrary 1st 
Party Corporation, admits that, he sent intimation and 
medical certificates but were not filed supporting 
evidence. In this situation question arises unless and 


until an opportunity is given to the concerned workman 
to lead evidence on the medical certificates on which 
he relies, it cannot be done unless, and until he is given 
opportunity. Question arises how inference can be 
drawn that, he has not produced the documents and 
proved the reason about his absenteeism and that as 
to why there is no cogent reason for him to remain 
absent from duty? All this happened since the 
concerned workman did not attend the enquiry to put 
up his case and prove it to justify his absenteeism, inu 
doubt he was abesnt, but 1st Party, Corporation, 
admits that, he intimated about sickness of his mother 
the reason behind his absenteeism. Even 1st Party, 
Corporation, admits that, he sent medical certificates 
also. Only because correspondence which is alleged 
returned with remarks “not claimed” and “not found” 
according to me is not acceptable to retreat that, 
sufficient opportunity was given to the concerned 
workman. We have to see what is the result of all that 
as enquiry proceeded ex-parte. When concerned 
workman did not get any opportunity to participate in 
the enquiry, and when there was no evidence before 
the Enquiry Officer to treat that, he abandoned from 
duties or remained absent without intimation or without 
reason. At the most it can be said that, he remained 
absent without prior permission but it does not mean 
that, he remained absent without intimation and without 
any reason. Though all is that, still Enquiry Officer at 
pages 96 and 97 observe that, the charge of 
absenteeism, without intimation, without permission, 
without reason, without prior permission is proved 
against the concerned workman. Since there is no 
report of the Presenting Officer to show what was put 
up by him and nothing is stated by the enquiry officer 
in the finding on the basis of which he observed like 
that, the concerned workman remained absent without 
intimation, without reason and unauthorized remained 
absent, I conclude that, the enquiry is not fair and 
proper and finding of the Enquiry Officer perverse since 
it is not on any evidence. On the contrary I may say 
that. Enquiry Officer was not having any evidence at 
all as he did not discussed in the finding.. 

24. Even Appeal preferred before Disciplinary 
Authority and finding given by it also on the same 
lines as no additional evidence was there before the 
Displinary Authority then what was before Inquiry 
Officer. When finding of the Enquiry Officer is 
perverse then definitely finding given by the 
Appellate Authority also require to treat as perverse. 
So I observe that, enquiry is not fair, proper and 
finding perverse. Accordingly I pass the following 
order: 

ORDER 

(0 Enquiry not fair and proper, finding perverse, 

(ii) i direct 1st Party to justify the action of 
termination. 

Bombay, A. A. LAD, Presiding Officer 

6th March, 2009. 
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which is already pending in this Court which is ntHnberod 
as CG1T/LC/R/95/03. As such, his case is also not 
maintainable. It is further stated that the reference is vague 
and there is no relationship of employer-employee betwee n 
the management and the disputants. It is also denied that 
the disputant have worked for 240 days in any calendar 
year, his further stated that the management are reguknsmg 
certain cases of the individuals on merits. On these 
grounds, it is submitted that the Union has no iocue-standi 
to raise the dispute on behalf ofthe di s p u tan ts and t h — fe w 
the reference be answered in favour of the minagmaait 

4. During the course of proceedings, both the parties 
have filed a joint application No. 11 praying t h ere in to 
withdraw the reference as both the parties have settled as 
per the terms of settlement between die management and 
All India Bank of Baroda Employees Federation, Mumbai 
on date 18-3-2008. It is stated that one of the clause 3(i) of 
the said terms of settlement shows that the employee or 
Union shall withdraw the case pending before the Court and 
in compliance of the said clause, the disputants have filed 
this joint petition jointly with the management It appears 
from the application No. 11 that die management has not 
signed over this application in confirmation of joint petition. 
It is also argued on behalf of the management that there is 
no provision of withdrawal ofreferenceinthis Court whereas 
the case shall be withdrawn by the Government itself. 

5.1 also perused the terms of settlement and I find 
that there is no illegality in the terms of settlement but this 
terms of settlement is not accepted by the management in 
this case. The management has also filed a reply No. 12 
stating therein that the disputants have no interest to 
pursue with the present dispute and as such, the 
management has no objection if no dispute award is passed 
on the pending reference. It is stated that the terms of 
settlement is of general nature and as such the present 
dispute cannot be withdrawn. 

6. On perusal of the entire record, it is clear that one 
of the disputant Shri Mohanlal Patel has already raised an 
Industrial Dispute before this reference and the same is 
pending and is registered 8s Case No. CGIT/LC/R/95/03. 
As such, in my opinion, as that case is of earlier date and is 
still pending, the disposal of this reference will not affect 
to this disputant and his reference will still continue. 

7. Considering the entire facts and the materials 
available on the record, 1 find that the workmen except Shri 
Mohanlal Patel (SI. No. 5) have no interest to pursue the 
case as they are interested in withdrawal. As such. No 
Dispute Award is passed without any orders as to costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


13*1$, 2009 
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New DeSti, the 13th May, 2009 

S.O. 1599 .—In pursuance of Section 17 of the 
I n dust ri al Disputes Act, 1*47 (14 of 1947), the Central 
G n ii m—Nh ii «lj jiaU nti u the award (Ref No. 22/2006) 
of the C sa te d G te a -nut Indu a tr ia l Tribunal-cum-Labour 
Court, Asansol now as shown in the Annexure in the 
indusfcial dispute between the mansgsmentof M/s. Eastern 
CoaffisMs United, and dmr workman, which was received 
by the Cental Government on 13-5-2009. 

[No. L-22012/128//2005-IR(CM-U)] 
AJAY KUMAR GAUR, Desk Officer 

ANNBRJHE 

HPORETOE CENTRAL GOVERNMENT 

— : —'imrmTni nmii frim court, 
ASANSOL 

PRESENT: Sri ManoranjiPsttnaik, Presiding Officer 
REFERENCE NO. 22 OF2006: 

PARTIES: The General M anag er, Sripur Area Office, 
ECLBurdw— 

Vs. 

The Secretary, Colliery Mazdoor Union, Asansol 
Burdwan. 

REPRESENTATIVES 

For the Management: Sri P.K. Das, Advocate 
For die union (workman): Secretary, C.M.U, Asanol. 

Industry: Coal State: West Bengal. 

Dated die 28-3-2009, 30-3-2009 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, oflndia 
through the Ministry of Labotr vide its letter NO. L-22012/ 

128/2005- IR(CM-II) dated 11-07 -2006 has been pleased to 
refer the following dispute for a^udication by this Tribunal. 

SCMSULE 

“Whether the action of die management of Sripur 
Area Office of M/s Eastern Coalfields Limited of 
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promoting Smt Mou Ghosh in the post of P. A. in the 
year 2002 instead of 1999 is legal and justified? If 
not, to what relief theworkman is entitled to?” 

Posuant to an under standing between the parties 
in die LokAdalathrid on28-3-2009 on behalfoftheTribunal, 
both the parties expressed about a formal settlement of the 
dispute relating to the seniority of the. workman in view of 
which die workman Mou Ghosh withdraws her claims for 
determination of the scheduled issue and relief in this 
forum. Accordingly a consent award is required to be 
passed. Accordingly it is hereby „ 

ORDER 

Let an award be and the same is passed as per above. 
Send the copies of the Award to the Govt of India, Ministry 
of Labour, New Delhi for information and needful action. 
The reference is accordingly dispose of. 

MANORANJAN PA2TNADC, Presiding Officer 
13^,2009 

'W.aff. 1590.—4 MIPm» fatiR 1947 (1947 

+T 14) ^ tfllT 17 4> RW»k 

4«W» 4.4+«T <04, 

(wfursm 52/2006) wwftra 

W+R ^Rt 13-5-2009^^ m 

[^T. ^-22013/l/2009-3^RR<#-n)] 

New Delhi, the 13th May, 2009 

S.O. 1590.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/ 2006) 
of the Industrial Tribunal Godavarikhani as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of Singareni Collieries Co. 
Ltd. and their workman, which was received by die Central 
Government on 13-5-2009. 

[No. L-22013/l//2009-JR(C-II)] 
AJAYKUMAR GAUR, Desk Officer 

1 

ANNEXURE 

BEK)RE THE CHAIRMAN, INDUSTRIAL TRIBLNAL- 
C1jM-LABOlJRCXXIRT,GODAYARIKHANI 

Present: Sri M. Shanmugam, B.Com., B.L., 
Chainnan-cum-Presiding Officer 

Thursday, the 23rd day of April, 2009 
Industrial Dispute No. 52 of 2006 


BETWEEN 

PaUe Madhulcar, S/o. Late Sri Laxmaiah, 

26 years. Ex. Badli Coal Filler, EC. No.0999039, 

C/o. Qr. No.ST2-317, Bus Stand Colony, 

PO: Godavarikhani-505209, 

Dist Karimnagar (AP). 

-Petitioner 

AND 

1. The Colliery Manager, GDK.No.2A Incline, 

Singareni Collieries Co. Ltd., RG-I, 

PO: GodavariUmni, Dist Karinmagir. f 

2 The Chief General Manager, 

Singareni Collieries Co. Ltd., 

Ramagundam Arca-I, 

PO: Godavarikhani, Etist Karimnagar. 

3. The Chairman & Managing Director, 

Singareni Collieries Co. Ltd, 

PO: Kothagudem, Dist Khammam. 

—Respondents 

* 

This Industrial Dispute petition U/Sec. 2-A (2) of 
I.D., Act, coming on before me for arguments on 
30-03-2009, upon perusing all the documents on record 
and upon hearing the arguments of Sri B. Amarendcr Rao, 
Advocate, for the petitioner and Sri D, Krishna Murthy, 
Standing Counsel for the respondents, laving stood over 
for consideration till thisdate, foe court passed the 
following: 

AWifSD 

1. This petition isfiled U/Sec. 2-A<2)ofI.D. Act, by 
the petitiotjer,d» petitioner Ex-Badli Coal Filler prays this 
Court may be 1 pleased to set aside the dismissal order 
di 05-07-2004 passed by the 2nd respondent and direct 
the respondents’ company to reinstate the petitioner into 
service, with continuity ofservice, all other consequential 
benefits and full back wages, to meet theends of justice. 

2. Theaveannents of Repetition fiiexi by the petitioner 

are as follows:— . 

The p e tition er submits that he was appointed as Badli 
Filler in the respondents company in March, 2001, as a 
dependent of his deccased &ther. In the. year 2001 itself, 
he worked very hardly and had put in more than 150 
musters from April to December, 2001. Ever since the date 
of his appointment, the petitioner was discharging his 
duties to the utmost satisfaction of his superiors without 
any land of remarks. 

3. That on account of the pollution in the work place 
and hazardous conditions; he was suffering from chronic 
hmdth problems, severe fevermri body pains in die year 
2002: Due to di e se v ere Hl bealth and personal problems, 
the petitioner was constrained to undergo frequent herbal 
treatment, besides die usual treatment in the company 
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hospital and Government hospitals. As such, he could not 
attend to his duties to coal filling regularly. However the 
petitioner worked very hardly and put up 50 physical 
musters during the year 2002. For the remaining days, the 
petitioner was sanctioned sick leave by the company 
authorities, excluding the public holidays. There is 
sufficient cause for the absence of the petitioner for the 
remaining days in the year 2002. But the 1st respondent 
issued charge sheet to the petitioner on 14-05-2003 alleging: 

“Standing Order Nos. 25 (25); absence from duty for 
the year 2002, without sufficient cause”. 

4. That the said allegation is false, incorrect and far 
from truth. There is reasonable and sufficient cause for the 
alleged absence of the petitioner from duty during die yew 
2002. Moreover, he had already worked for 50 actual musters 
+ the public holidays and paid holidays comes to the 
required 100 physical musters, excluding the sick leave 
period. As such, it cannot be termed as misconduct in any 
manner. It is pertinent to submit that the badli coal filler’s 
job is very strenuous and hard. The petitioner was suffering 
from chronic health problems, body pains and personal 
problems, hence, he cannot be compelled to discharge his 
duties as badli coal filler for more than 100 musters. The 
respondents’ authorities knew very well about the serious 
ill health of the petitioner and his undergoing prolonged 
treatment. 

5. That charge sheet was given to the petitioner on 
10-07-2003, and enquiry notice was allegedly given on 
13-07-2003. Admittedly, it was not served on the petitioner. 
Fair opportunity was not given to the petitioner to defend 
his case. Domestic enquiry was allegedly conducted ex 
parte on 2-9-2003. The management witnesses did not 
dispute the working of the petitioner for 50 physical musters, 
paid holidays, public holidays and his sick leave, in the 
year 2002. The findings of the enquiry officer are perverse 
and biased. There is no cogent evidence to hold the 
petitioner guilty of any misconduct. The enquiry officer 
should issue enquiry notice atleast 3 times, v efore 
conducting the enquiry ex parte. Hence, this corn i may be 
pleased to declare the domestic enquiry conducted by the 
respondents’ company as invalid and vitiated. 

6. ' That the petitioner has been working with the 
respondents’ company from the year, 2001, onwards. He 
served the company for a short period. He was given 
employment as a dependant of his deceased father. Hence, 
the respondents ought to have rescued the petitioner as 
he was suffering from sever genuine ill-health and personal 
problems. He lost his parents and there was no body to 
look after him. He remained alone and suffered very much 
both mentally and physically. But the 2nd illegally dismissed 
the,petitioner from service w.e.f., 8-7-2004, vide proc. 
No.RG.I/PER/S/46/3696, dt.5-7-2004. It is illegal, unjust 
highly arbitrary and contrary to law. Further, the 2nd 
respondent imposed the capital punishment of dismissal 


from service, without issuing any'prior show cause notice 
to the petitioner. Issuing show cause notice of dismissal 
(proposing the punishment) is mandatory. As such, the 
impugned dismissal order is against the basic principles of 
natural justice and contrary to well settled law. Hence, it is 
liable to be (pushed by this court. 

7. Further as per the guidelines and standing orders/ 
MOS the respondents ought to have given family 
counseling to the petitioner giving 3 to 6 months 
observation period. It was also not done in the present 
case. But, without giving fair chance to improve his 
attendance, the 2nd respondent passed dismissal order on 
507-2004. Thus, it is a clear case of unfair labour practice 
and victimisation. That due to the extremely harsh 
punishment of dismissal from service, the petitioner was 
thrown on the sheets. It amounts to his economic death. It 
is shockingly disproportionate and not at all consumerate 
with the gravity of the alleged absence of the petitioner. 
The respondents have not at all followed the principle of 
proportionality The action of the respondents is in utter 
violation of the basic principles of natural justice. Hence 
the petitioner is approaching this court seeking justice. 

8. The petitioner hails from a very poor family and 
has noother source of income to feed his large family. He 
is toeing lot of hardship to eke-out livelihood. He could not 
get any other job inspite of his best efforts and remained 
un-employed ever since his illegal dismissal from service 
by the respondents. He was constrained to take huge loans 
from his relatives to meet his domestic needs and medical 
expenses for prolonged treatment. This court has got wide 
powers to quash the removal order and grant relief of 
reinstatement with back wages to the petitioner U/Sec. 11- 
A of I. D. Act. Further this court has got jurisdiction U/ 
Sec.2-A(2) of I. D. Act to adjudicate this dispute. There 
are number of judgments of the Hon’ble High Court and 
Apex Court on this point. No civil or criminal case is pending 
before any other court or authority in this regard, except 
the present I. D., before this court. It is therefore prayed 
this Court may be pleased to set aside the dismissal order 
dt. 05-07-2004 passed by the 2nd respondent and direct 
the respondents’ company to reinstate the petitioner 
into service, with continuity of service, all other 
consequential benefits and full back wages, to meet the 
ends of justice. 

9. The averments of the counter filed by the 
respondent are as follows: 

That it is a Government company incorporated under 
the provisions of Companies Act, 1956 for cany ing out the 
business of winning and selling the coal. That since the 
coal mining industry is a central subject the appropriate 
government for this respondent management is central 
government. The respondent submits that as per S.7A (I) 
of I. D. Act toe appropriate government may be notification 
in toe official gazette constitute one or more industrial 
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tribunals for the adjudication of industrial disputes relating 
to any matter whether specified in the 2nd Schedule or 3rd 
Schedule and for performing such other functions as may 
be assigned to them under this Act. That Central 
Government established an Industrial Tribunal-cum-Labour 
Court at Hyderabad from 29-12-2000 for adjudication of 
industrial disputes and the petitioner ought to have 
approached the said tribunal for the redressal of grievance, 
if any. But the petitioner conveniently avoided to file his 
petition before the tribunal established by the Central 
Government for die reasons best known to him. That the 
petition is not maintainable under law and the same may be 
dismissed on this ground alone. 

10. That the maintainability of the dispute raised by 
the petitioner before this court may be decided as 
preliminary issue before proceeding with the trial. That the 
petitioner failed to exhaust the conciliation procedure as 
laid down in the I.D. Act and filed the present petition 
before this tribunal under S.2A(2) of I.D. Act, 1947 as 
amended by AP Amendment Act, 1987 (Act No. 32 of 1987). 
That as the appropriate Government for coal mining 
industry is the central government the State Amendment 
Act is not applicable to the respondent company and the 
petition filed by the petitioner is not maintainable under 
law and is liable to be dismissed in limine. That the petitioner 
was appointed as Badli Filler on 8-3-2001 at GDK-2 Incline 
under dependent employment scheme. The averment of 
the petitioner that he was discharging his duties to the 
utmost satisfaction of his superiors without any adverse 
remarks is denied and the petitioner is put to strict proof of 
the same. 

11. That the averment ofthe petitioner that on account 
of the pollution in the work place and hazardous conditions, 
he was suffering from chronic health problems sever fever 
and body pains in the year2002 is denied and the petitioner 
is put to strict proof ofthe same. Further averment of the 
petitioner that due to the sever ill health and personal 
problems, the petitioner was constrained to undergo 
frequent herbal treatment, besides the usual treatment in 
the company hospitals and Government hospitals is denied 
mid the petitioner is put to strict proof ofthe same. Further 
averment ofthe petitioner that he was sanctioned sick leave 
by the company authorities excluding the public holidays 
is denied mid the petitioner is put to strict proof of the 
same. The contention of the petitioner that there is 
sufficient cause for the absence of the petitioner for the 
remaining days in the year 2002 is not correct. That the 
petitioner had remained absent for duty on a number of 
days and attended only 50 days during the calendar year 
2002 without sanctioned leave or sufficient cause. He did 
not inform his superiors regarding his illness at any point 
of time. He absented for duties without sanctioned leave. 
He did not attend to company’s hospital for treatment or 
sick leave. Hence a charge sheet dt. 14-5-2003 was issued 
on him under company's standing orders No, 25.25 which 


reads as “Habitual Late Attendance Or Habitual Absence 
From Duty Without Sufficient Cause”. Regarding medical 
facilities, the respondent company is carrying out mining 
operations, which is engaged in exploration, excavation, 
extraction and winning of coal in the 4 Districts of Andhra 
Pradesh i.e., Khammam, Karimnagar, Adilabad and 
Warangal and has a well established chain of hospitals in 
all its areas and also in the nearby to cater to the health 
requirements of its employees and their family members. It 
is also mandatory under the Mines Act/Regulations to 
maintain the hospitals that are manned by the qualified 
medical practitioners. Also the respondent company has 
rules and regulations to refer the cases of complicated 
diseases to out side hospitals like Osmania General 
Hospital, Gandhi Medical Hospitals and Nizam Institute of 
Medical Sciences and the charges are alsoboroebythe 
respondent company. The petitioner is fully aware of the 
same but did not avail the facilities. He never reported at 
company’s hospital for treatment and sick,leave. ; 

12. That the averment of the petitioner that there is 
reasonable and sufficient cause for the alleged absence of 
the petitioner from duty during the year 2002 is denied. 
The contention ofthe petitioner that he had already worked 
for 50 actual musters + the public holidays and paid 
holidays conies to the required 100 physical mtisters 
excluding the sick leave period is not correct; The averments 
ofthe petitioner that it cannot be termed as misconduct in 
any manner is denied. That any underground workman 
should put more than 190 mandatory musters per year. The 
contention of the petitioner that he was suffering from 
chronic health problem, body pains and personal problems, 
hence he cannot be compelled to discharge his duties as a 
badli filler for more than 100 musters is not correct. The 
averment of the petitioner that the respondents’ authorities 
knew very well about the serious ill health Ofthe petitioner 
and his undergoing prolonged treatment is deniecfandthe 
petitioner is put to strict proof of the same. 

13. All the averments made in these paras are denied. 
That the charge sheet dt. 14-5-2003 was issued to the 
petitioner oh 104-2003. Hedidnot submitany explanation. 
Ah enquiry notice dt.l6-7-2003 was issued on hihi Advising 
him to attend enquiry on 22-7-2003 along with witnesses to 
defend himself in the enquiry. As he has not Attended for 
duty the said enquiry notice was Sent to his home addtCSs 
available as per service record by RPAD. But the same was 
delivered or not was not know to the respondents. 
Subsequently the enquiry notice in Telugu was published 
in Tfeltigu daily newspapers “Andhra Jyothi”in main edition 
dt. 23-8-2003 advising him to attend for an enquiry fixed on 
2-9-2003 along with his witnesses and evidences and to 
utilise this opportunity and further it was also mentioned 
that if the petitioner fails to utilise the opportunity, the 
enquiry will .be, proceeded with as per the information/ 
evidences available with the management and the enquiry 
will beheld ex parte. That the petitioner neither attended 
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for enquiry on 2-9-2003 nor informed to the concerned 
authorities regarding the reasons of his absenting for the 
enquiry. The charges levelled against the petitioner were 
relied upon the pay roll records viz., pay sheets and 
attendance registers (Form-C) of the petitioner for the 
period from 1-1-2002 to 31-12-2002, which are material 
evidence available with the management. The petitioner 
did not inform to the concerned authorities regarding his 
inability for attending the enquiry. The management 
representative has pleaded that he find no reason to give 
further time to the petitioner and he requested to proceed 
with the enquiry as per the material evidenee available 
with the management and to conduct the enquiry ex parte. 
The management representative and management 
witnesses produced the relevant documents/records i.e., 
pay sheets and attendance registers of the petitioner in 
the enquiry. The same were verified by the enquiry officer 
and found that the petitioner has been absenting 
habitually from duties during the calendar 2002. The 
petitioner did not attend for enquiry on 2-9-2003. The 
enquiry officer also found that the documents submitted 
by the management representative are of material in nature 
and the enquiry officer considered the plea of the 
management representative and proceeded with the 
enquiry basing on the evidence available with the 
management and conducted the enquiry ex parte. That 
the management representative/management witness-I 
has deposed that he found as per the pay roll records that 
the petitioner had put in only 50 musters during the 
calendar year 2002. He further deposed that the petitioner 
did not obtain any prior permission from the competent 
authority for his absence from duties on the days as 
mentioned in the charge sheet. He further deposed that 
the petitioner did not inform to the office or to his superior 
officer regarding the causes of his absence. 

14. That the management witness-2 has confirmed 
the statement of the MW-1. The records/documents 
produced by the management witnesses were verified by 
the enquiry officer and found that the petitioner has 
absented for duty as mentioned in the charge sheet. Basing 
on the evidences of management witnesses during the 
enquiry proceedings on 2-9-2003, it was clearly mfahtiihed 
that the petitioner has absented habitually from duties 
without any leave and sufficient cause on all the days as 
mentioned in the charge sheet. Hence, the charge levelled 
against the petitioner was proved beyond doubt. That this 
court may decide the validity of the domestic enquiry as a 
preliminary issue and permit this respondent to lead 
evidence if this court comes to a conclusion that the 
domestic enquiry is not valid. 

15. A show cause notice did. 12-2-2004 along with 
copies of enquiry proceedings and enquiry report was 
issued to him enabling him to make any representation 
against the contents of the enquiry pro c ee di n gs and vepert. 
He acknowledged the same. He did not submit any 


representation. The attendance particulars of the petitioner 
from the year 2001 to 2004 are furnished hereunder. 

Year Actual Musters 


2001 146 

2002 (charge 

sheeted year) 050 


2003 001 (one) day 

2004 (charge 

sheeted year) 003 (three) days 

From the above it is notice that the petitioner has 
failed to improve his attendance after issuing the charge 
sheet also. As there was no improvement in his performance, 
the respondent was constrained to dismiss the petitioner 
from company’s service w.e.f., 08-07-2004, vide order 
dtd. 5-7-2004. 


» 



16. That the respondent company employs more than 
83,000 persons which includes workmen, executives and 
supervisors. The production results will depend upon the 
over all attendance and performance of each and every 
individual. They are inter-linked and inseparable, in this 
regard, if anyone remains absent, without prior leave or 
without my justified cause, the work to be performed gets 
effected. Such unauthorised absence creates sudden void, 
which at time is very difficult to fill-up, and there will be no 
proper planning and already planned schedules get 
suddenly disturbed without prior notice. That is the reason 
why the respondents company is compelled to take sever 
action against the unauthorised absentees. In the instant 
case, the petitioner is one such unauthorised absentee 
having only 50 days attendance in the year 2002 and he 
has not improved his attendance and work performance 
even after issuing the charge sheet. He had put in less 
musters from the year 2001 onwards. He had failed to 
improve his attendance after issuing the charge sheet also. 
With the advent and implementation of new industrial and 
economic policies by the Central/State Gov e r nme nts as 
weft as the company, the company cannot go on employing 
die persons who are chronic absentees, who are a burden 
to die company As such, die respondents' company was 
constrained to dismiss the petitioner for unauthorised 
■heemeeism w.e.f., 8-7-2004, vide order dtd, 5-7-2004. The 
other alleg a ti ons which are not specifically admitted herein 
ate hereby denied. It is therefore prayed that the-petition 
muy be dismissed with costs, for which act of justice the 
respondents shall ever pray. 

Heard oral arguments on both sides. - 

17. From the respondents counsel argument with 
regard to documents, there is no dispute as the petitioner 
fifed the memo on 5-11 -2007, U/Sec. 11 -A ofthe 1. D. Act, 
ihe petitioner is not challenged die validity ofthe domestic 
mqooy conducted by the respondent and prayed the court 
tedaefefe the quantum of relief of ponishment to which the 
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petitioner is entitled on the basis of evidence on record 
available as per U/Sec.ll-A of the I.D. Act. The disputed 
fact between both the parties is only with regard to the 
absence of the petitioner from his duties without prior 
intimation and sanction of leave. 

18. On behalf of the respondent side the following 
single cited decision (xerox) reported as follows:— 

In tte High Court ofjudicature of Andhra Pradesh at 
Hyderabad in W.P.No.30036/1995, dtd. 06-12-2001, 
between Thimmaiah Vrs., Industrial Tribunal-cum- 
Labourt Court, Hyderabad and another, repeated in 
2002 (1) ALD-314 (D.B.)—Industrial Disputes Act, 
Sec.2(oo)(bb) andSec.25(F). Termination from service 
on the ground of continuous absence from duty 
under the standing orders does not amount to 
retrenchment When such order of termination was 
not after giving notice to foe employee not liable to 
be challenged. 

19. Before going into foe merits of foe case, I would 
like to submit how this case was delayed. This petition- 
claim statement was fHed on 15-04-2006, U/Sec.2 (A) 2 of 
the I. D. Act being aggrieved by foe order of dismissal 
passed by the respondent management vide Proc., 
dtd. 05-07-2004, and it was checked and numbered on 
15-04-2006. It was posted by issuing notice to respondent 
side through RPAD on 12-05-2006. On 24-07-2006 
Sri B. Amarender Rao, Advocate, filed foe Vakalat petition 
U/Sec. 36(4) leave granted as other side consented. On 
behalf of the respondent side, Sri D. Krishna Murfoy, 
Advocate, filed Vakalat on 25-09-2006. Posted for counter 
and documents. On 20-11-2006, R-2 filed counter. Memo 
filed by R-l & R-3 adopting foe counter of R-2. Posted for 
framing preliminary issues on 18-12-2006, on that day 
preliminary issues framed, posted for hearing on preliminary 
issues on 22-1-2007. On that day petitioner requested to 
send the matter to foe Lok Adalat for settlement and foe 
matter was sent to Lok Adalat. On 17-03-2007, the matter 
was not settled and returned to this court. Again foe matter 
was sent to the Lok Adalat for settlement on the 2nd time. 
On 21 -05-2007, this case was received from Lok Adalat as 
the matter was not settled for the 2nd time and posted for 
hearing on preliminary issues on 11-06 -2007. Again 3rd 
time filed the memo to send for Lok Adalat on 6-8-2007. Oft 
25-8-2007 the matter was not settled before Lok Adalat for 
3rd time and matter was remitted back to this court and 
posted for hearing on preliminary issues, on 27-8-2007. On 
1-10-2007 foe petitioner and his counsel requested this 
court for filing foe memo U/Sec. 11 -A of the I. D. Act. Chi 7- 
12-2007 the petitioner filed the memo U/Sec. 11-A of foe I. 
D. Act stating that he is not disputed and not challenged 
on the validity of the domestic enquiry conducted by the 
respondent and posted for arguments on 20-1-2008. On 15- 
9-2008 after granting 13 adjournments, foe petitioner and 
his counsel called absent, though taking 13 adjournments 
as they likes convenience of foe counsel. It must subserve 


to foe larger Interest of administration of justice, foe 
Petitioner and his counsel not participated and co-operate 
for disposal and adopting dilatory tactics in this court The 
matter is posted to get ready or report no instructions 
otherwise itwill be decided U/Rule 24 of AP ID Rules. Even 
then not co-operated, they have not followed foe Court 
direction, this court has no other go except to follow foe 
procedure U/Rule 24 of AP ID Rules in deciding the case 
on merits as treated as heard and posted for respondent 
side on 22-9-2008, respondent standing counsel requested 
time for filing the written arguments. On 29-9-2008 
respondent side filed written arguments without supplying 
copies to ofoerside stating that petitioner and his counsel 
absent and net present before the court and posted for 
reply on 13-10-2008. On 29-12-2008 petitioner counsel 
stated post the case for award. Hence posted for award on 
7-1-2009. On 7-1-2009, due to the B.C., latches and delays 
for checking documents award was re-opened and posted 
for reply. On 30-3-2009 petitioner and his counsel absent, 
no representation. This is a case of 2006 and it is in the 
identified it is coming for reply but there is no reply. Hence 
this court has no other go except to treat as no reply. Hence, 
posted for award. 

20. Heard foe arguments advanced by the learned 
counsel appearing for respective parties. I have perused 
foe contents of the claim statement and counter allegations 
together with all other documents filed into foe court and 
material available on record. 1 have also taken into 
consideration foe various points raised by the respondent 
counsel during the course of foe arguments. The petitioner 
side arguments treated as heard, Respondent side filed foe 
written arguments. Petitioner side filed the reply arguments. 
Having seen the entire material available bn record and foe 
facts and circumstances of the case, the following charge 
framed against the petitioner in this case arises for 
consideration. 

The petitioner for haying remained absent from 
work and he put working days in only 50 musters 
during the year2002. It amounts to misconduct under 
company standing orders No. 25.25 which reads as 
follows. Habitual late attendance or habitual absence 
from duty without sufficient cause. 

21. The respondent company issued the charge sheet 
to the petitioner and office copy is filed into the court 
under document No. 1. The respondent issued foe enquiry 
notices office copy is filed into the court under document 
No. 2 and it was not received the same was published in 
newspaper to attend foe enquiry under document No. 3. 
Respondent conducted the enquiry proceedings under 
document No. 4. Enquiry report is filed under document 
No. 5. Respondent issued show cause notice to the 
petitioner and its acknowledgement filed into the court 
under document No. 6 & 7. Office copy of dismissal order 
filed into the court under document No. 8. 
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22. Being aggrieved by the dismissal order issued 
by the respondent against the petitioner, the petitioner 
filed this I.D., U/Sec. 2-A(2) of the I.D. Act, challenging the 
dismissal order directing die respondent to reinstate the 
petitioner into service with back wages and other attendent 
benefits etc. In support of the petitioner, the petitioner 
workman has filed an affidavit petition, he has narrated all 
the facts and circumstances that he was forced to file this 
petition and requested the court to allow this petition as 
prayed for. 

23. On behalf of the petitioner side reply arguments 
filed as follows. The petitioner was appointed as badli coal 
filler in March, 2001 as dependant of his deceased father. 
From April, 2001 to December, 2001 he worked in 150 
musters. Due to pollution and hazardous working condition 
during the year 2002 the petitioner suffered from serious 
ill-health, personal problems underwent prolonged 
treatment in the respondent company hospital and also 
Government hospitals. The petitioner absented to duties 
un-authorisedly during the year 2002 and he put only 50 
musters for the remaining days he was sanctioned sick 
leave in the year 2002. There is a reasonable and sufficient 
cause for the alleged absence of the petitioner for 108 days 
during the year 2003. In para 5 noted the Apex Court 
judgment 1988-1 LLN-303 Scooter India Ltd., Vrs. Labour 
Court, Lucknow and decision in 2002-1 ALT-151 D.B., BHEL 
Vrs., P.O., Additional Industrial Tribunal, powers of Labour 
Court while holding that charges stand proved can interfere 
with the punishment if it is disproportionate to proved 
guilty by giving reasons. Hence, he prayed the court to 
reinstate the petitioner into service with continuity of 
service and consequential attendant benefits and back 
wages to meet the ends of justice. 

24. For this, respondent standing counsel written 
arguments filed into the court are as follows. The petitioner 
was appointed as Badli Filler during the year 2001 
chargesheet was issued in the year 2003. The petitioner is 
habitual absentee, he was absented from duty on a number 
of days during the year 2002 without prior leave and put up 
only 50 days of attendance. The respondent issued the 
chargesheet, the petitioner not attended the enquiry and 
enquiry was conducted as ex-parte. 

25. Further from the respondent Standing Counsel 
as per the petitioner filed the memo U/Sec. 11 -A of the ID 
Act, with regard to quantum of punishment, it is submitted 
that respondent company excavates and supplies coal to 
different industries ofNational importance like APGENCO, 
NTPC and for that purpose, more than 83,000 persons were 
employed, if the production and supply of coal is not made 
in time the work of the coal linked industries will be 
adversely affected causing National loss. If the workers 
resort to absenteeism without sufficient cause and prior 
leave and if it is not checked by stern action the 
respondent cannot achieve targets in production and 


supply of coal which would result in National loss. 
Therefore the respondent viewed unauthorised absence 
seriously and described as it is a misconduct as per the 
certified standing orders. The respondent to facilitate the 
workers in case of ill health the respondent has established 
his own hospitals where free treatment is given to the 
employees and their dependents. In case of necessity one 
will be referred to Super Speciality Hospital for better 
treatment. Inspite of this the petitioner remained absent 
without prior leave, the respondent has no option but to 
remove him. Otherwise it creates indiscipline among the 
hundreds and thousands of its employees. The respondent 
side cited die decision repented in 2002 (1) ALD-314 as 
discussed above in detail. Hence, respondent prayed this 
court to dismiss the petition. 

26. From the respondent counsel submitted written 
arguments with regard to the office objections for making 
of documents without complying the same at the time of 
arguments and also not argued for making of the 
documents. With regard' to respondent filed documents 
there is no dispute. 

27. From both the counsel argument there is no 
dispute with regard to the absence of the petitioner and 
the same was also admitted by the petitioner and found by 
the respondent. The disputed fact is whether the petitioner 
was absent due to ill health as he underwent prolonged 
treatment in the respondent company hospital and private 
hospital and he was also applied the sick leave. As per the 
respondent counsel argument die petitioner was absented 
duties from April to December, 2001. In the year 2002 he 
attended duty only 50 days. The petitioner stated the 
reason due to his sick he is unable to attend his duties. As 
per the counter allegations in para No. 9 last the charge 
shows the attendance of particulars of the petitioner from 
the year 2001 to 2004 as furnished hereunder:— 


Year 

Actual Musters 

2001 

146 

2002 (charge- 
sheeted year) 

050 

2003 

001 (one) day 

2004 (after 
charge- 
sheeted 

003 (three) days 

year) 



For this petitioner did not filed any rejoinder either 
objected or disputed the days shown in the chart. So it was 
admitted by the petitioner as he was not at all attended the 
duties in the year 2003 and 2004. The conduct of the 
petitioner he has not given any reply to the chargesheet 
and also not attended the enquiry proceedings t»s the 
enquiry proceedings conducted ex-parte. Petitioner also 
not submitted reply to the show cause notice, thought he 
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petitioner received the sh cfw cause notice and its 
acknowledgement filed into did court. The petitioner failed 
to submit his reply to die show cause notice itself clearly 
shows that he has no interest to work in die company. The 
petitioner had no explanation to offer as such disciplinary 
authority did not find any reason to modify the punishment 
as it is admitted that the petitioner admitted the charge of 
his misconduct and the proposed punishment of removal. 
The petitioner failed to submit his explanation to the show 
cause notice this shows he has no interest to work in die 
company. The petitioner not participated in the domestic 
enquiry, if petitioner is really interested to work in the 
company he should have participated in die domestic 
enquiry to plead his defence and his innocence as the 
absence was not intentional and willful and he is ready and 
fit to work in the company. 

28. The memo filed by the petitioner counsel dt. 
5-11-2007, U/s. 11-A of the I.D.Act stating that he is not 
contesting the procedural aspect of enquiry proceedings 
and its findings report. Thepetitioner not contested the 
legality and fairness of the enquiry proceedings and 
confined his case only to the conclusions reached by the 
enquiry officer and requested only to consider quantum 
of lesser pimishment. The petitioner therefore prays this 
court to hear the arguments U/Sec. 11-A of the ID Act, 
with regard to the lesser punishment The petitioner as per 
the memo filed the legality and validity of enquiry was not 
challenged and not questioned therefore this court has 
exercised die powers U/Sec. 11 -A of the ID Act to set aside 
the dismissal order. Whether the punishment of dismissal 
of the petitioner from service is disproportionate or 
shockingly severe if so. whether the reinstatement can be 
ordered with back wages and benefits etc. The only 
question that remains in this case is whether the punishment 
imposed is justified in the circumstances and nature of 
allegations contained in the chargesheet on the proved 
misconduct for having absented for a period of 50 days 
without prior permission and sanction of leave, the 
petitioner also failed to prove he suffered with sick and 
taken the treatment from the company hospital and private 
hospital, to that effect ho evidence is produced before this 
court. 

29. The case of the petitioner that he had underwent 
medical treatment in the respondent’s hospital and private 
hospitals, but to that effect no documents filed into the 
court. On behalf of the respondent ^side MW-1 and 
MW-2 management witnesses examined. Basing on the 
evidence, it shows the petitioner has absented habitually 
from duties without any leave and sufficient cause on all 
the days shown in the chargesheet. The petitioner failed 
to utilise the opportunity to attend the enquiry show 
cause notice was also issued, but the petitioner failed to 
submit reply to the show cause notice. The petitioner is 
one such unauthorised absentee having only 50 days 


attendance in die year 2002 and in the chargesheet year 
2003 only 01 day, after chargesheeted year 2004 only 03 
days attended to his duties. It shows the petitioner has 
not improved his attendance and work performance even 
after issuing the chargesheet he had put in less musters. 
The petitioner failed to improve his attendance after 
issuing the chargesheet. As per the new industrial and 
economic policies by the State Governments as well as 
the company cannot go on employing the persons who 
are chronic absentees as it is burden to the company. 
Hence, 1 hold the petitioner is responsible for the charge 
of unauthorised absenteeism and habitual absenteeism 
without leave for 50 days and I also agreeing with the 
findings of the enquiry officer as the petitioner’s 
misconduct the petitioner who by his action or inaction 
caused financial loss to the company. It is therefore 
respondent rightly found the guilty of the petitioner in 
the interest of the company and also to safeguard the 
industries. 

30. Section 11 -A of the 1D Act, applicability, the Act 
is a beneficial piece of legislation enacted in die interest of 
employees. In construing the provisions of Welfare 
Legislation the court should adopt a beneficent rule of 
construction. If two constructions reasonably possible, the 
construction which further the policy and object of the Act 
and is more beneficial to the employees has to be preferred. 
Further the object of the Act is to safeguard the service 
conditions of the employees. The protection given to the 
workman in industrial law is not for his misconduct but 
against unlawful dismissal of his services by the 
management. The right to work is not to be confused with a 
persons right to misconduct himself in the course of his 
employment. U/Sec. 11 -A of the 1. D. Act, even in ease where 
a Tribunal upholds the finding of misconduct recorded by 
the management at the domestic enquiry, the Tribunal can 
interfere with the punishment awarded by the management 
and later the same. But in exercising the discretionary powers 
to interfere with the punishment the discretion should not 
be exercised in an arbitrary manner, but it should be exercised 
in a judicial and judicious manner. Before interfering with 
the punishment imposed by the management the Tribunal 
must take into consideration all the relevant facts and can 
interfere with the punishment imposed by the management 
only when it comes to the conclusion that the punishment 
imposed is extremely harsh and unjust and wholly 
disproportionate to the misconduct proved. 

31. U/Sec.8 of the Evidence Act the act of the 
petitioner absented in his duties the fact is relevant which 
shows the conduct of the petitioner. Explanation 1 to Sec. 8 
the word conduct generally conduct does not include a 
statement. The explanation 1 to Sec.8 also lays down that 
an exception to this definition and lays down that the 
statements which accompany and explain acts other than 
statements are included in the definition of conduct. 
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32. From the respondent standing counsel 
argument the burden is on the petitioner to prove his 
case that he was absented for his duties due to his 
sickness by taking treatment in the respondent company 
hospital and private hospitals, but to that effect no 
documents are filed and no oral evidence of any 
witnesses examined at the time of domestic enquiry, but 
the petitioner himself failed to attend the domestic 
enquiry. The credibility of the evidence of the petitioner 
court has to consider the manner of giving evidence 
surrounding circumstances, probabilities conduct for his 
absence and subsequent conduct for not attending his 
duties for giving true or false evidence intrinsic merit of 
the evidence how it stands with other evidence adduced 
etc., the petitioner evidence must be scrutinised by 
applying the test of probability, but in this case the 
petitioner not at all attended the domestic enquiry and 
the enquiry was conducted ex parte proceedings. 

33. From the petitioner counsel contention are not 
acceptable as per the claim statement and reply arguments 
without letting any oral evidence. The petitioner never 
approached the respondent company before/after issuing 
charge sheet to join him duty after fitness from his 
sickness along with medical certificate. The oral arguments 
of the petitioner counsel as there are far from the facts of 
the case and contrary to the documentary evidence 
material on record available in this case. The petitioner 
was dismissed in the year 2002 and the I. D. petition was 
filed in the year 2004. In this case this I. D., was sent to 
die Lok Adalat for 3 times to settle before the Lok Adalat, 
but it was not settled. The petitioner though received the 
charge sheet failed to give reply to the charge sheet, it 
shows he has no defence. The petitioner received the 
notices through the KPAD and also paper publication 
but the petitioner did not represent the respondent and 
he also not attended the domestic enquiry, so the domestic 
enquiry conducted as set ex parte. Petitioner received the 
show cause notice and acknowledgement filed into the 
court, but the petitioner failed to give the reply to the 
show cause notice, itself shows he has admitted the guilt 
of the misconduct. The petitioner contention and counsel 
argument are generally vague, ambiguous, contradictory 
and invented an afterthought not even prima facie 
supported by any cogent and reliable evidence. Except 
the general allegations the petitioner failed to prove the 
genuineness of the allegations made in the claim petition. 
It is well settled that die petitioner who approached the 
court with false explanation is not entitled to any relief. 
Having burden on the petitioner to prove his case, but 
the petitioner failed to discharge his burden. Hence, the 
charge levelled against the petitioner was established 
basing on the evidence available on the record. I am 
agreeing with the findings of the Enquiry Officer report 
and respondent held the charge against the petitioner 
proved beyond all reasonable doubt. 


34. From the petitioner counsel main argument urged 
with regard to quantum of punishment the order of dismissal 
from service was harsh shockingly disproportionate and 
not at all consumerate with the gravity of alleged charge of 
misconduct levelled against the petitioner as discussed 
above m detail. The punishment of dismissal order inflicted 
on the petitioner amounts highly arbitrary and not at all 
warranted to the present case. This court has got wide 
powers vested as per die memo filed U/Sec. 11 -A of the 
I. D. Act to set aside the dismissal order, Some minor 
punishment would have been sufficient and it is open to 
die court to set aside the order of dismissal and direct the 
res p o nd ent to reinstate the petitioner with continuity of 
service, with all consequential benefits and back wages, as 
deem fit and proper in die interest of justice. The petitioner 
counsel requested this court having wide powers vested 
U/Sec. 11 -A of the I. D. Act to set aside dismissal order as 
the punishment is not proportionate in this case. 

35. For this from the respondent counsel argument 
that die nature of the misconduct as discussed above in 
detail company employed more than 83,000 workers, if the 
production and supply of coal is not made in time, the work 
of the coal linked industries will be adversely affected 
causing National loss. The counsel ftirther contended that 
die power of the Labour Court/Tribunal to interfere with 
the quantum of punishment under the powers U/Sec. 11 -A 
of I. D. Act, was limited and when once the charge of 
misconduct has been found to be proved the Labour Court 
Tribunal cannot interfere with the quantum of punishment. 
In the Ally considered domestic enquiry the charge of 
misconduct found established and, therefore, he was 
subjected to major misconduct liable to be punished for 
dismissal from service. It was clearly established from the 
evidence the guilt of misconduct is a major punishment. 
There is no extenuating circumstances to accept die material 
on record placed by the petitioner. Having burden on the 
petitioner to prove his case, but the petitioner failed to 
discharge his burden. It is well established that this court 
should not mechanically use die words punishment being 
disproportionate to the charge. This court is required to 
give reasons as to why the punishment is grossly 
disproportionate to the discretionary powers cannot be 
equated with the power of veto. When the petitioner is 
undoubtedly committed the misconduct as discussed 
above in detail. In these circumstances, this court cannot 
take any lenient view by considering the powers U/Sec. 
11-A of the I. D. Act, and substitute its own opinion for 
that of the respondent dismissal order. The main purpose 
of punishment is to correct die misconduct of the petitioner 
concerned by making him more alert in die future and to 
hold out a warning to the other employees to be careful in 
future and to hold out a warning to the petitioner/employee 
and to be careful in die company of other employees to 
hold out a warning to be careful in discharge of their duties, 
so that they do not expose themselves to similar 
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punishments. Hence, prayed this court to dismiss die claim 
of the petitioner without granting any relief muchless as 
prayed for in the interest of justice and fair play and deem 
fit in the circumstances of the case as not to show any 
sympathy on the petitioner and dismiss the Industrial 
Dispute. 

36. From the respondent counsel argument the 
discretion can be exercised U/Sec. 11-A of the I. D. Act is 
available only on the existence of certain parameters like 
punishment being disproportionate to the gravity of 
misconduct, so as to disturb die concise of the court or the 
existence of any mitigating circumstances which requires 
the reduction of punishment and also by considering the 
past record of the petitioner which may persuade this court 
to reduce the punishment. The court to interfere with the 
quantum of punishment the discretion has to be used 
judiciously and not capriciously it should observe that 
harsh punishment only disproportionate to the charge 
should be criterion for interference in the absence of any 
such mitigating factors existing this court cannot by way 
of sympathy alone exercise the powers U/Sec. 11 -A of the 
ID Act, and reduce the punishment. 

37. This court arrived at on proper appreciation of 
evidence made available in the context of the facts and 
circumstances of the case, there is absolutely to creep in 
any infirmity or inconsistency nor does the order suffer 
from any patent error of law or plausibility in approach and 
not even for lack of opportunity to him, no such error 
leading to manifest injustice or violation of principles of 
natural justice, I am satisfied that the findings are based on 
acceptable evidence and in the absence of any other contra 
material, I do not find any valid reasons to interfere with 
the petitioner’s misconduct found guilty by the 
respondent. 

38. In evaluating evidence the probability of a case 
must be considered. Even though the onus proving the 
guilt on the management, the probability or otherwise of 
the version of the defence plea as per the claim statement 
without any oral or documentary evidence put forward 
by the petitioner has to be taken into account in 
determining his guilt and it cannot altogether ignored. 
When the petitioner instead of bare denial pleads a 
positive case then nature of such case and its probabilities 
do so be considered. The probative effect of evidence in 
cases of preponderance of probability constitute a 
sufficient ground for decision of the facts and 
circumstances of such that no reasonable man would draw 
a particular inference from them or if the degree of 
probability in the case is such as to include any other 
hypothesis besides the one proposed to be proved then 
the party who relies on particular theory/plea cannot said 
to have discharge die onus of proof establishing that 
theory/pleas, but if there is evidence strongly 


preponderancing in favour of any of theory/plea set up 
by the court is entitled to act upon it. U/Sec. 106 of the 
Evidence Act lays down that when the subject-matter of 
unauthorised absence without prior permission and leave 
by the petitioner lays particularly within the knowledge 
of the petitioner and the petitioner must plead and proved. 
The true objects to be achieved by a court of justice can 
only be gathered with the petitioner plea on the basis of 
claim statement and oral arguments of Petitioner counsel 
without any oral or documentary evidence who personally 
knowing die whole circumstances of the case can dispel 
die suspense attached to it. The burden of the petitioner 
is discharged if he establishes his case by preponderance 
of probabilities, the burden of proving a plea speaking 
set up by the petitioner the pollution in the work place 
and hazardous condition he was suffering from chronic 
health problems sever fever and body pains as the 
petitioner constrained to undergo frequent herbal 
treatment besides the usual treatment in the company 
hospitals and Government hospitals as such he could 
not attend to his duties of coal filling regularly. 

39. Now it is the duty of the court to see which side 
evidence is probable to prove the guilt of the petitioner. 
From die petitioner side evidence subject to careful 
consideration and be shifted properly and in the light of 
other corroborative evidence and attended dirwmstaiires 
was not supported by any other cogent and independent 
evidence. 

40. From die above facts and circumstances taken 
into consideration it is clear that the legal system accepted 
a doctrine of proportionality is balance sheet test and 
necessity test. In awarding punishment, the respondent- 
management shall take into account the gravity of 
misconduct past record as one of the circumstances and 
if any of the other extenuating or aggravating 
circumstances that may exists. The question is whether 
in the facts aod circumstaisxs of this case, this court is 
justified in invoking and apply the doctrine of 
proportionality. In my opinion the answer must be in the 
negative. While deciding the question whether the penalty 
is to be awarded a balance sheet of aggravating and 
mitigating circisnstances has to be drawn-up. In this case 
there is no mhigatmg circumstances but there are number 
of aggravating circumstances in this case are as follows. 
The petitioner never approached at any time the 
respondent colony to join Mm duty after cure and fitness 
his disease along with the medical certificates, but the 
petitioner failed to do so, this is one of the main fatal 
circumstances shows the petitioner has no interest to 
continue the job in die respondent company. After filing 
this I. D., m this court thepetkrener filed the petitions for 
3 times to send for the Lok Adaiat for settlement, though 
the matter sent before Lok Adaiat the matter was not 
settled though number of cases settled this case was not 
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settled before the Lok Adalat. The petitioner though 
received charge sheet, but the petitioner failed to submit 
his explanation to the respondent itself shows the 
petitioner has no defence and admitted the guilt of the 
misconduct. The further conduct of the petitioner after 
issuing charge sheet in the year 2003, he attended only 
one (1) day and in the year 2004 only for three (3) days. 
This shows the length of absence and other attending 
facts and circumstances of the case may lead an inference 
that the petitioner has voluntarily abandoned the 
employment. Though the petitioner received the enquiry 
notice through RPAD and also publishing in Telugu paper 
the petitioner did not approach the respondent not made 
any representation before the respondent, so the 
respondent conducted the domestic enquiry as ex parte. 
The petitioner not entered into the witness box to lead 
his oral evidence to plea his innocence, but the petitioner’s 
conduct not attended the enquiry shows he has no interest 
to work in the company best reasons known to him only. 
The respondent issued the show-cause notice and 
acknowledgement is filed into the court, but the petitioner 
failed to submit his explanation to the show-cause notice 
of dismissal shows that he was not interested to continue 
in the job in the organisation as he attends in the year 
2003 only one (I) day and 2004 three (3) days only without 
prior permission sanction of leave he was not at all 
attended to his duties for the entire two years. The 
petitioner was dismissed in the year 2002 and this I. D., 
petition was filed in the year 2004 with a delay of 2 years. 
There is no explanation also for the delay. 

41. From the above facts and circumstances taken 
into consideration the presumption is an inference of facts 
drawn from other known or proved facts. The rules of 
presumption is a rule that courts may or shall draw a 
particular inference from a particular facts or evidence. 
Unless until if so permitted the truth of such inference is 
rebutted. Presumption helps in determining the probative 
force of evidence by subjecting to the extent of probative 
force under precise rules. It is the burden on the petitioner 
to explain or rebutted what he plead to prove his innocence 
but the petitioner failed to do so. The conduct of the 
petitioner never approached the respondent at any time 
even before or after issuing the charge sheet it shows 
petitioner abandoned his service to take-up alternative 
employment*or to attend to personal affairs and does not 
bother to send any letter seeking leave as per the records 
there is no record to show that he approached the 
respondent, now filing the I. D., to take back to duty this 
will be a travesty of justice. When the petitioner 
unauthorised ly absent himself and suddenly appears after 
for a period of nearly 5 years demands that he shoud be 
reinstated by approaching through this court. When a 
petitioner is a chronic defaulter and chronic absentee and 
in the habit of absenting himself without sanction of leave 
the court cannot interfere U/Sec. 11-A of the I. D. Act. It is 


not in dispute that the petitioner remained absent from 
the year 2002 to 2004 without applying for any leave and 
without stating what is the disease he suffered and also 
not filed any medical certificates and also not examined 
the doctors orally either in the domestic enquiry or in this 
court shows a doubt about his illness about taking 
treatment in the private hospitals. Further as per 
respondent contention the respondent company and also 
it is mandatory under the Mines Act Regulations to 
maintain die hospitals that are manned by die qualified 
medical practitioners and also respondent company refer 
the cases of complicated diseases to the outside hospitals 
by borne the charges at die cost of respondent company. 
The petitioner is fully aware of the same, but not at all 
availed the facilities and he also never reported and 
treated at company hospital for treatment and sick leave. 
Further the petitioner disease it is not such a die disease 
as to make the petitioner impossible to move. Even if the 
petitioner suffered sickness but die petitioner not pleaded 
what disease he suffered he can forward the letter or phone 
etc., through one of his family members or atleast by post 
but the petitioner failed to do so. So in common law an 
inference can be drawn from the long absence of the 
petitioner worker from duty and surrounding 
circumstances that the petitioner has relinquished his job. 
The burden is on the petitioner to prove by satisfactory 
evidence that infact he was not availed the opportunity 
absent or explain the reasons for his absence from the- 
work. This constitute abandonment of service there must 
be total or completely giving up duties so as to\indicate 
an intention not to resume duty. Abandonment or 
relinquishment of service is always a question of intention 
and normally such an intention cannot be attributed to 
die petitioner without adequate evidence in that behalf. 
But in this case, there is no oral or documentary evidence 
on the part of the petitioner to prove his defence plea. It 
is a question of fact which has to be determined in the 
light of the above circumstances of the case. 

42. Having burden on the petitioner to establish his 
case as he is the proper person to state what is the disease 
he suffered with details of treatment taken from the 
doctors which is within his special knowledge of the 
petitioner. In this case best evidence is the charge sheet 
explanation reply to the show-cause notice and oral 
evidence of the petitioner and also medical certificates is 
the documentary evidence, but the petitioner failed to 
prove by any oral or documentary evidence. Further and 
important thing when the petitioner suffered sick why the 
petitioner not taken the treatment at the respondent 
hospital or referred to the referral hospitals shows the 
allegations of ill-health is not true. The petitioner also 
failed to examine the private doctors from whom he taken 
the treatment. In this case, petitioner violated the 
respondent company leave regulations as the petitioner 
long absent without prior permission or sanction ofleave. 
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With regard to charge the petitioner was chronic defaulter 
or chronic absentee and in the habit of absenting himself 
without prior permission and sanction of leave. The 
Misconduct is serious one. The petitioner not submitted 
the explanation to the charge sheet and also no reply to 
the show-cause notice. Further it is not the case where 
the absence was beyond his control the health problem 
placed by the petitioner are not so serious, so as to disable 
him to intimate his absence well in advance or during the 
course of his sickness. The absence of the petitioner 
habitual without prior intimation and sanction of leave 
and the failure of the petitioner to attend the duties it is 
not only causes loss to him in person but also causes 
loss to the company and inconvenience of the industry 
running with the help of coal mines in general. This type 
of attitude of the petitioner motivates other employees 
also to evade from the duties. The petitioner’s misconduct 
by his actipn or in action financial loss to the company or 
not fit to be in service. 

43. In my opinion the answer must be in the negative 
as the petitioner misconduct should be taken into 
consideration petitioner has no interest to work in the 
company as he abandoned service to take-up alternative 
employment. The petitioner appointment under dependant 
employment scheme after the death of his father. The 
petitioner works SO days for the year charge sheet date 
and in the year 2003 one (1) day and 2004 three (3) days 
working musters only and remaining days he was absent 
without prior permission or sanction of leave. This court 
negativated all the contentions raised by the petitioner 
counsel and held the enquiry to be inconsonance with 
the principles of natural justice and supported by evidence 
from the respondent-management witnesses MW-1 & 
MW-2. The misconduct habitual unauthorised absence 
of the petitioner and he has no interest to work in the 
company. So it would require a severe and stem action in 
order to’ prevent the other employees of the management 
from committing such acts of misconduct. It shows the 
story alleged by the petitioner is improbable and un¬ 
believable and there is inconsistency not trustworthiness 
of the petitioner contention as there is no cogent and 
reliable and corroborative independent evidence to 
support the case of the petitioner. This court is entitled 
to look into the past record of service of the petitioner for 
the purpose of lesser the punishment in appropriate cases. 
But in this case though given counseling to the petitioner 
but there is no improvement and he continuing un¬ 
authorised absenteeism. I am of complete agreement with 
the said proportion. The misconduct is grave serious one 
it is an aggravated one instead of mitigating 
circumstances. The petitioner did not gave up his past 
habits, but continued acts of causing un-authorised 
absenteeism in attending the duties the company as there 
is no confidence on this petitioner. The management 
cannot be tolerated from the peace running of the 


company would not be disturbed. The disciplinary 
authority tressed on the bad past record of the petitioner 
as an aggravating circumstances against the petitioner. 
This court observed that harsh punishment wholly 
disproportionate the charge should be the criterion for 
interference. In this case, I have found that the charge 
established against die petitioner was a serious one. The 
findings of the respondent that the petitioner has failed 
to substantiate the pleas by cogent and reliable evidence 
to prove his innocence and there is no fault on his part, 
moreover nothing has been shown to me to take a contrary 
view in this regard. In my opinion the defence plea is 
created false story having burden of proof lays on the 
petitioner to prove by relevant evidence as his primary 
duly and responsibility but he Tailed to do so. For the 
aforementioned, I find no infirmity with the order of the 
respondent which is just and reasoned one. Therefore, 
the respondent rightly inflicted the penalty of dismissal 
from service. 

44. In this case, this court has specifically held that 
there is no extenuating circumstances to give a different 
punishment to the petitioner other than the given 
punishment of dismissal from service for the misconduct 
of the petitioner which is a serious and grave misconduct 
for his un-authorised absence for his duties without prior 
permission without sanction of leave from the competent 
authority, due to which company cannot go on employing 
the persons who are chronic absentees which is burden to 
the company. This court has examined the proportionality 
of punishment and has in effect held that the punishment 
imposed is not disproportionate to the charge held 
established. Hence, I see there are no reasons to interfere 
with the punishment order imposed by the respondent as 
there are no merits and the petition fails and the same is 
liable to be dismissed for want of merits and accordingly 
this petition is dismissed. 

45. In the result, the I.D., petition is liable to be 
dismissed and is accordingly dismissed. But in the 
circumstances, no costs. 

Typed to my dictation directly by Typist, corrected 
and pronounced by me in the open court on this, die 23rd 
day of April, 2009. 

M. SHANMUGAM, Chairman-cum-Presiding Officer 

Appendix of Evidence 
Witnesses examine 

For workman: For Management:- 

-Nil- -Nil- 

EXHIBITS 

For workman: For Management: 

-Nil- “Nil- 


1965 Gl/2009—18 
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New Delhi, the 13th May, 2009 
S.O. 1591.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.88/ 2007) 
of the Cent. Govt. Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the Industrial 
Dispute between the management of Eastern Coalfields 
Limited, and their workmen, received by the Central 
Government on 13-5-2009. 

[No. L-22012/257/2007-IR (CM-II)] 
AJAY KUMAR G AUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL CUM -LABOUR- COURT, ASANSOL 

Present: Sri Manoranjan Pattnaik, Presiding Officer. 

Reference No. 88 of 2087 

Parties : The Agent, Nimcha Colliery, Satgram Area 
of ECL, Bidhanbag, Burdwan. 

Vis. 

The General Secretary, Koyla Mazdoor 
Congress, Asansol, Burdwan. 

REPRESENTATIVES 

For the management: Sri P.K.Das, Advocate 

For the union(workman) General Secretary, Koyla 
Mazdoor Congress. 

Industry : Coal State : West Bengal. 

Dated, 28-03-2009,30-3-2009 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter No. 
L-22012/257/2007-IR(CM-II) dated 25-10-2007 has been 
pleased to refer the following dispute for adjudication 
by this Tribunal. 


SCHEDULE 

“Whether the action of Management of M/s ECL 
in dismissing Sri Manohar Bouri, w.e.f. 19-05-2007 
is legal and justified ? If not, to what relief is the 
workman entitled ?” 

Following a formal agreement dated 04-03- 2009 
preceding the Lok Adelat held on 28-3-2009, both the 
parties expressed their intention to bind them¬ 
selves with the terms and condition arrived 
at in the agreement.The terms and conditions being 
reasonable and without any coercion on the workman, 
same has been accepted by die Union leaving no room 
for determination of the scheduled issue and relief in 
this forum. Accordingly consent award is required to be 
passed. The terms and condition of the agreement to 
form part of the award. Accordingly, it is hereby 
ordered. 

ORDER 

Let there be an award and same is passed. The 
memor an dum of settlement to forms part of this award. 

Send the copies to the Govt, of India Ministry of 
Labour, New Delhi for information and needful action. ? 
The reference is accordingly dispose of. 

MANORANJAN PATTNAIK, Presiding Officer 
FORM ‘H’ 

(See Rile 58) under Industrial Dispute 
Central Rules-1957 

Memorandum of settlement arrived at between Koyla 
Mazdoor Congress (KCM) representing the wrokman 
Sri Manohar Bouri, Ex. U. G.Loader, U.M.No. 119011 of 
Nimcha Colliery and Mana g eme n t of Satgram Area (ECL) 


Representative of 


3. 


4. 


Sri P.P. Ghosh, 
General Manager, 
Satgram Area. 

Sri J.S. Sayare, 

Dy. C.P.M. Satgram 
Area. 

Sri U. Aich, 

P.M. Satgram Area. 
Sri P.K.Sengupta, 
P.M., Nimcha Coilery. 


Representative of 
Union 

1. Sri. S.K. Pandey, 
General Secretary, 
K.M.C. Union. 

2. Sri Manohar Bouri, 
Concerned Workman. 


Short recital of the case 


1. Sri Manohar Bouri Ex, U.G. Loader U.M.No. 
119011 of Nimcha Colliery was chargesheeted for 
absenting from duty from 20-12-2006 to 25-01-2007. A 
departmental enquiry was conducted, wherein 
Sri Manohar Bouri folly participated. 


.* 
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2 After enquiry, the charges were proved 
Service of Sri Manohar Bouri was terminated on 
dismissal vide letter reference No. SAT/PER/ 
Termination/07/2022 dated 17/19-05-2007 by General 
Manager, Satgram Area. 

3. Sri Monohar Bouri Ex. U.G.Loader, U.M. No. 
119011 of Nimcha Colliery has submitted mercy 
application dated 17/18-03-2008 for reinstatement in 
service the Competent Authority, ECL has been pleased 
to approve reinstatement of his service on revocation 
of his aforesaid order of dismissal without payment of 
any back wages subject to ascertaining his medical 
fitness as communicated by P.M. (L&IR), ECL,HQ vide 
letter ref. No. ECL/CMD/C-6(D)/IL/08/DA/l 197 dated 
17-11-2008. 

TERMS AND CONDITIONS OF SETTLEMENT 

1. Agreed that Sri Manohar Bouri, Ex.U.G.Loader, 
U.M. No. 119011 of Nimcha Colliery will be re-instated 
in service in his listing capacity after ascertaining 
medical fitness and posted in any of the colliery under 
Satgram Area. 

2 Agreed that this settlement resolves the 
dispute fully and finally. Neither the workman 
concerned nor his Union shall raise any dispute in any 
forum/Court of law after this settlement in this regard. 

3. Union assured for unconditional withdrawal of 
CGIT Case No. 88/2007 (Sri Manohar Bouri-Vs- 
Management of Nimcha (R) Colliery and will confirm the 
same in writing Re-instatement proposal will processed 
accordingly. 

4. Sri Manohar Bouri and concerned union 
confirmed that legal dues such as gratuity, refund of 
CMPF or any other dues have not been drawn till date 
arising out of dismissal order No. SAT/PER/Termination/ 
07/2022 dated 17/19-05-2007. 

5 Agreed that the instant settlement has been 
arrived with the free consent of the workman concerned 
and the union as they have found the settlement to be 
reasonable, just and free from any kind of influence. 

6 Agreed that a copy of this Memorandum of 
Settlement shall be sent to the C.G.I.T, Asansol/ 
Regional Labour Commissioner (C), Asansol, for 
registration as per I.D. Act, 1947. 

7. The workman and union agreed to treat the 
period of idleness from the date of dismissal i.e. 17/19- 
05-2007 till the date of reinstatment will be treated as 
“DIESNON” and not paid for the said period. 

8. The period of idleness from the date of 
dismissal i.e! 17/19-05-2007 till the date of re-instatement 
will be treated as continuity of service, only for the 
purpose of payment of gratuity. 
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9. The workman will submit his undertaking that in 
future he will not commit die misconduct of unauthorised 
and/or habitual absence from duty. 

10. The Agreement is singed by both die parties 
on 12-01-2009. 

Management Representatives Union Representatives 

1. (P.P. Ghosh) 1. (SJCPandey) 

General Manager GenL Secy, of KMC 

Satgram Area Union 

2 (J.S. Sayare) 2. (Sri Manohar Baud) 

Dy. Chief Personnel Concerned Workman 

Manager, Satgram Area 

3. (U. Aich) 

Personnel Manager 
Sagraih Area 

4. (P.K.Sengupta) . 

Personnel Manager, 

N imcha Colliery 

WITNESSES 

Name Designation U.M. No. AreaColliery Signature 


NandlalUGL 

Bouri 

125305 

Nimcha 

Sd- 

Kadch YX 
Bouri 

115189 

Nimcha 

Sd- 


13 Ri 2009 
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New Delhi, (he 13th May, 2009 

S.O. 1592.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 116/ 2005) 
of the Cent. Govt. Industrial Tribunal-cum-Labour Court, 
Asansol as shown inthe Annexure in the Industrial Dispute 
between the management of Eastern Coalfields Limited, 
and their workmen, received by the Central Government 
on 13-5-2009. 

[No. L-22012/413/2004-IR (CM-II)} 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present : Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 116 of 2005 

Parties : The Agent, Nimcha Colliery 

of ECL, Bidhanbag, Burdwan. 

Vs. 

The General Secretary, Koyla 
Mazdoor Congress, Asansol, 

Burdwan. 

REPRESENTATIVES 

For the Management : Sri P.K.Das, Advocate 
For the Union (Workman) : General Secretary, Koyla 
Mazdoor Congress. 

INDUSTRY: Coal STATE: West Bengal. 

Dated the 28-03-2009 and 30-3-2009 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
Government of India through the Ministry of Labour 
vide its letter No. L-22012/413/2004-IR (CM-II) dated 
18-08-2005 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the Management of 
Nimcha Colliery of ECL in dismissing Sri Swapan 
Kora, U.G. Loader from service w.e.f. 3-07-2004 is 
legal and justified ? If not, to what relief is the 
workman entitled to ?” 

Following a formal agreement dated 07-01- 2009 
preceding the Lok Adalat held on 28-3-2009 both the 
parties expressed their intention to bind themselves with 
the terms and condition arrived at in the agreement.The 
terms and conditions being reasonable and without any 
coercion on die workman, same has been accepted by the 
Union leaving no room for determination of the 
scheduled issue and relief in this forum. Accordingly 
consent award is required to be passed. The terms and 
condition of the agreement to form part of the award. 
Accordingly it is hereby ordered. 

ORDER 

Let there be an award and same is passed. The 
memorandum of settlement to forms part of this 
award. Send the copies to the Govt, of India 
Minsitry of Labour, New Delhi for information and 
needful action. The reference is accordingly 
dispose of. 

MANORANJAN PATTNAIK, Presiding Officer 


FORM‘H’ i 

(See Rule 58) under Industrial Dispute 
Central Rules, 1957 

Memorandum of settlement arrived at between Koyla 
Mazdoor Congress (K C M) representing the workman 
Sri Swapan Kora Ex. U. G. Loader, U. M. No. 129047 of 
Nimcha Colliery and Management of Satgram Area 
(ECL). 


Short recital of the case 

1. Sri Swapan Kora Ex. U.G.G. Loader U. M. * 
No. 129047 of Nimcha Colliery was chargesheeted for 
abseting from duty from 22-05-2003 to 03-04-2007. A 
departmental enquiry was conducted, wherein 

Sri Swapan Kora fully participated. 

2. After enquiry, the charges were proved Service 
of Sri Swapan Kora was terminated on dismissal vide 
letter reference No. Agent/Nim/46/PD/1791 dated 
03-07-2004 by Agent, Nimcha Colliery. 

3. Sri Swapan Kora, Ex. U.G.Loader, U.M. 

No. 129047 of Nimcha Colliery has submitted merrey 
application for reinstatement in service in his 
substantive post without payment of any back wages 
as an out of Court settlement which has been duly 
approved by the competent authority and communicated 
by Personnel Manager (L & 1R), ECL, HQ vide letter 
reference No. ECL/CMD/C-6(D)/IL/08/DA/J 197 
dated 17-11-2008. 

TERMS AND CONDITION OF SETTLEMENT 

1. Agreed that Sri Swapan Kora Ex. U. G. Loader, 

U. M. No. 129047 of Nimcha Colliery will be re-instated * 

in service in his existing capacity after ascertaining 
medical fitness and posted in any of the colliery under 
Satgram Area. ■» 

2. Agreed that this settlement resolves the 
dispute fully and finally. Neither the workman conemed 
nor his Union shall raise any dispute in any forum/court 
of law after this settlement in this regard. 


Rep r eee it attve of 
MMMgMaent 

1. Sri P.P. Ghosh, 
General Manager, 
Satgram Area. 

2 Sri J.S. Sayare, 

Dy. C.P.M. Satgram 
Area 

3. Sri U. Aich, 

P.M. Satgram Area 

4. Sri P.K.Sengupta, 

P. M. Nimcha Collery. 


Representative of 
Union 

1. Sri. S.K. Pandey 
General Secretary, 
K.M.C. Union 

2. Sri Swapan Kora 
Concerned Workman 
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3. Union assured for unconditional withdraw! of 
CGIT Case No. 116/2005 [Sri Swapan Kora Vs. 
Management of Nimcha (R) Colliery] and will confirm 
the same in writing. Re-instatement proposal will 
processed accordingly. 

4. Sri Swapan Kora and concerned union 
confirmed that legal dues such as gratuity, refund of 
CMPF or any other dues have not been drawn till date 
arising out of dismissal order No. Agent/Nim/Pd/46/1791 
dated 3-7-2004. 

5. Agreed that the instant settlement has been 
arrived with the free consent of the workman concerned 
and die union as they have found the settlement to be 
reasonable, just and free from any kind of influence. 

6. Agreed that a copy of this Memorandum of 
Settlement shall be sent to the C.G.I.T, Asansol/ 
regional Labour Commissioner (C), Asansol, for 
registration as per I.D. Act, 1947. 

7. The workman and union agreed to treat the 
period of idleness from the (Jate of dismissal i.e. 
03-07-2004 till the date of re-instatment will be treated 
as “DIES NON” and no wages will be paid for the said 
period. 

8. The period of idleness from the date of 
dismissal i.e. 3-7-2004 till the date of re-instatement will 
be treated as continuity of service, only for the purpose 
of payment of gratuity. 

9. The Agreement is singed by both the parties 
on 17-12-2008. 

Management Representatives Union Representaives 

1. (P. P. Ghosh) 1. (S. K. Pandey) 

General Manager Gail. Secy, of KMC 

Satgram Area Union 

2 (J.S.Sayare) 2. (Sri Swapan Kora) 

Dy. Chief Personnel Concened Workman 

Manager Satgram Area 

3. (U. Aich) 

Personnel Manager 
Satgram Area 

4. (P.K. Sengupta) 

Personnel Manager, 

Nimcha Colliery 


WITNESSES 


Name 

Desig¬ 

nation 

U.M. No. 

Area/ 
Colliery 

Pratap Narain 

T. Apmts 

300589 

Sat Area 

Singh 




Bijoy Yadav 

A.S.S.T 
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Sat Area 


M ftnrfr, 13 2009 

W.37T. 1593 1947 (1947 

14) SRF17 ^ 3FPR0T^ 

wvm $ wnz sik ^ ^ 313W 

^ T TW 773*71-89/2007) ^ 
i, # ^ 13-5-2009 ^ WZ «7Il 

iH T^-22012^58/2007-3ni3TTt (^TF -II)] 
3T1R 3TfrR?rrd 

New Delhi, the 13th May, 2009 
S.O. 1593 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No.89/ 2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in die Industrial 
Dispute between the management of Eastern Coalfields 
Limited, and their workmen, which was received by the 
Central Government on 13-5-2009. 

[No. L-22012/258/2007-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL. 

Present: Sri Manoranjan Pattnaik, Presiding Officer. 

REFERENCE NO. 89 OF 2007 

Parties : The Agent, Nimcha Colliery, Satgram 

AreaofECL, Burdwan. 

Vs. 

The General Secretary, Koyla 
Mazdoor Congress, Asansol, 

Burdwan. 

REPRESENTATIVES 

For the Management: Sri P.K. Das, Advocate 

For the Union (Workman) : General Secretary, Koyla 
Mazdoor Congress. 

Industry: Coal State : West Bengal 

Dated the 28-03-2009 and 30-3-2009 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
Government of India through the Ministry of Labour 
vide its letter No L 22012/258/2007-IR(CM-ll) dated 25- 
10-2007 has been pleased to refer the following dispute 
for adjudication by this Tribunal. 
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SCHEDULE 

“Whether the action of Management of ECL in 
dismissing Sri Tapan Nath, w.e.f. 19-07-2005 is 
legal and justified ? If not, to what relief is the 
workman entitled to?” 

Following a formal agreement dated 19-1-2009 
preceding the Lok Adalat held on 28-3-2009 both the 
parties expressed their intention to bind them¬ 
selves with the terms and condition arrived 
at in the agreement. The terms and conditions being 
reasonable and without any coercion on the workman, 
same has been accepted by the Union leaving no room 
for determination of the scheduled issue and relief in 
this froum. Accordingly consent award is required to be 
passed,, The terms and condition of the agreement to 
form part of the award. Accordingly it is hereby 
ordered. 

ORDER 

Let there be an award and same is passed. The 
memorandum of settlement to forms part of this award. 
Send the copies to the Govt, of India Ministry of 
Labour, New Delhi for information and needful action. 
The reference is accordingly dispose of. 

MANORANJAN P ATTN AIK, Presiding Officer 

PORM‘H* 

(See Rule 58) under Industrial Dispute 
Central Rules-1957 

Memorandum of settlement arrived at between Koyla 
Mazdoor Congress (KMC) representing the wrokman 
Sri Tapan Nath, Ex. Stowing Mazdoor, U.M.No. 483463 
of Nimcha Colliery and Management of Satgram Area 
(ECL). 

Representative of 
Management 

1. Sri P.P. Ghosh, 

General Manager, 

Satgram Area. 

Z Sri J.S. Sayare, 

Dy, C.P.M. Satgram 
Area 

3. Sri U. Aich, 

P.M. Satgram Area 

4. Sri P.K.Sengupta, 

P.M. Nimcha Colliery. 

Short recital of the case 

1. Sri Tapan Nath, Ex. Stowing Mazdoor, U.M.No. 
483463 of Nimcha Colliery was chargesheeted for 
abseting from duty from 7-6-2005 to 18-07-2005. A 
departmental enquiry was conducted, where in Sri 
Tapan Nath fully participated. 


Z After enquiry, the charges were proved service 
of Sri Tapan Nath was terminated on dismissal vide letter 
reference No. SAT/GM/PER/Terminate/05/4403 dated 
16/19-09-2005 by General Manager, Satgram Area'. 

3. Sri Tapan Nath, Ex Stowing Mazdoor, U.M. No. 
483463 of Nimcha Colliery has submitted merrcy 
application dated 11 -08-2007 for reinstatement in service 
the Competent Authority, ECL has been pleased to 
approve reinstatement of his service on revocation of 
his aforesaid order of dismissal without payment of any 
back wages subject to ascertaining his medical fitness 
as communicated by P.M. (L&1R), ECL,HQ vide letter 
reference No. ECL/CMD/C-6(D)/IL/08/DA/1195 dated 
17-11-2008. 

TERMS AND CONDITION OF SETTLEMENT 

1. Agreed that Sri Tapan Nath, Ex.Stowing 
Mazdoor, U.M. No. 483463 of Nimcha Colliery will be 
re-instated in service in his existing capacity after 
ascertaining medical fitness and posted in any of the 
colliery under Satgram Area. 

Z Agreed that this settlement resolves the 
dispute fully and finally. Neither the worm an concerned 
nor his Union shall raise any dispute in any forum/Court 
of law after this settlement in this regard. 

3. Union assured for unconditional withdrawl of 
CGIT Case No. 89/2007 (Sri Tapan Nath-Vs- Management 
of Nimcha (R) Colliery) and will confirm the same in 
writing Re-instatement proposal will processed 
accordingly. 

4. Sri Tapan Nath and concerned union confirmed 
that legal dues such as gratuity, and any other dues 
have not not been drawn till date arising out of dismissal 
order No. SAT/ GM/PER/Terminate/05/4403 dated 
16/19-09-2005 But he has withdrawn his PF from CMPF 
Office. 

5 Agreed that the instant settlement has been 
arrived with the free consent of the workman concerned 
and the union as they have found the settlement to be 
reasonable, just and free from any kind of influence. 

6. Agreed that a copy of this Memeorandum of 
Settlement shall be sent to the C.G.I.T, Asansol/ 
Regional Labour Commissioner (C), Asansol, for 
registration as per I.D. Act, 1947. 

7. The workman and union agreed to treat the 
period of idleness from the date of dismissal i.e. 
16/19-09-2005 till the date of reinstatment will be treated 
as “DIES NON” and no wages will be paid for the said 
period. 


Representative of 
Union 

1. Sri. S.K. Pandey 
General Secretary, 
K.M.C. Union 

2. Sri Tapan Nath, 
Concerned Workman 
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8. The period of idleness from the date of dismissal 

i.e. 16/19-09-2005 till the date of re-instatement will be 
treated as continuity of service, only for the purpose of 
payment of gratuity. 

9. The workman will submit a written under taking 
stating that in future he will not commit the misconduct 
of unauthorised and/or habitual absence from duty. 

10. The Agreement is singed by both the parties 
on 12-01-2009. 


Management Representatives Union Representatives 


1. (P.P.Ghosh) 

General Manager 
Satgram Area 

2. (J.S.Sayare) 

Dy. Chief Personnel 
Manager Satgram Area 

3. (U. Aich) 

Personnel Manager 
Satgram Area 

4. (P.K.Sengupta) 
Personnel Manager, 
Nimcha Collieiy 


1. (S.K. Pandey) 

Genl. Secy, of KMC 
Union 

2. (Sri Tapan Nath) 
Concerned Workman 


WITNESSES 


Name Desi- U.MNo. Area/ Signa- 

gnation Colliery ture 

Nandalal U/G Loader 125305 Nimcha 

Bouri 

KartickBouri U/G Loader 115189 Nimcha 

^ fscnl, 13 2009 

W.31T. 1594 StfafWT, 1947 (1947 
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New Delhi, the 13th May, 2009 
S.O. 1594.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Go ver nment hereby publishes the award (Ref. No. 12/ 2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, ASANSOL as shown in the Annexure in the 
Industrial Dispute between the management of M/s. 
Eastern Coalfields Limited, and their workman, received 
by the Central Government cm 13-5-2009. 

(No. L-22012/87/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Sri Manoranjan Pattnaik, Presiding Officer. 

Reference No. 12 of 2005 
PARTIES: The Agent, MIC Jhanjra under 
Jhanjra Area of ECL, Loudoha, 

Burdwan. 

. Vs. 

The General Secretary, Koyla 
Mazdoor Congress, Asansol, 

Burdwan. 

REPRESENTATIVES 

For the Management: Sri P. K . Das, Advocate 

For the Union (workman) General Secretary, Koyla 
Mazdoor Congress 

Industry : Coal State : West Bengal. 

Dated the 28-03-2009 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
Govemmeht of India through the Ministry of Labour 
vide its letter No. L-22012/87/2004-IR(CM-II) dated 1-2- 
2005 has been pleased to refer the following dispute for 
adjudication by t£is Tribunal. 

SCHEDULE 

“Whether the action of management of MIC 
Jhanjra under Jhanjra Area of M/s Eastern 
Coalfields Limited in dismissing Sri Dilip Kumar 
Nayak, Carpenter Helper, U. M. No. 694334 from 
service w.e.f. 20-6-2002 is legal and justified ? If 
not, to what relief is the workman entitled to ?” 
Following a formal agreement dated 01-10-2008 
preceding the Lok Adalat held on 28-3-2009, both the 
parties expressed their intention to bind them¬ 
selves with the terms and condition arrived 
at in the agreement. The terms and conditions being 
reasonable and without any coercion on the workman, 
same has been accepted by the Union leaving no room 
for determination of the scheduled issue and relief in 
this forum. Accordingly consent award is required to be 
passed. The terms and condition of the agreement to 
from part of the award. Accordingly it is hereby ordered 

ORDER 

Let there be an award and same is passed. The 
memorandum of settlement to form part of this award. 
Send the copies to the Government of India, Ministry 
of Labour, New Delhi for information and needful 
action. The reference is accordingly dispose of. 

MANORANJAN PATTNAIK, Presiding Officer 
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Eastern Coalfields Limited (A Subsidiary of Coal 
India Ltd,) Office of the Chief General Manager, 
Jhanjra Area 

Ref. No. CGM/JNR/PER/08/881 Dated : 01-10-2008 
FORM ‘H’ 

(See Rule 58 of L D. Act, 1947) 

Memorandum of settlement between the management 
of M/s. Eastern Coalfields Limited and their Ex- 
Workman, Sri Dilip Kumar Nayak, Ex-Carpenter 
Helper of M.I.C., Jhanjra Project Colliery. 

Parties : 

Representing of Representing of 

Management Workman/Union 

1. Sri K. R. Kumar, 1. Sri. S.K. Pandey, 

P. M. (I/C) General Secretary, 

K.M.C. 

2. Sri S. Bhattacharyya, 2. Sri Dilip Kumar 

Legal Inspector Nayak,Workman 

Short Recital of the Case : 

1. Sri Dilip Kumar Nayak, Carpenter Helper of 
M.I.C., Jhanjra Project Colliery was absenting from his 
duty w.e.f. 20-10-2001 without permission or information 
to the satisfaction of the management. After issuing 
chargesheet under clause and 26.29 of Certified Standing 
Orders, and after conducting domestic enquiry, and 
completing ail formalities, and also considering his past 
attendance and service record, the management 
dismissed Sri Nayak from the services of the company 
vide letter No. CGM/JNR/PER/08/2002/599 dated 
15/20-06-2002. 

After his dismissal, the General Secretary, K.M.C., 
raised an I.D. before the Asstt. Labour Commisioner (C), 
Raniganj at Durgapur, against the alleged illegal 
dismissal, vide Ref. No. 1/65/2003-ALCR dated 21-10- 
2003,which ended in failure, and was duly referred to the 
CGIT, Asansol, vide Ref. No. 12 of 2005. 

The representatives of K.M.C. also took up the 
matter at Headquarter level before the appellate 
authority for reinstatement of Sri Dilip Kumar Nayak in 
service. 

The Personnel Manager (L&IR), ECL (HQ), vide 
his letter under reference No. ECL/CMD/C-6D/1L/2008/ 
DA/Spl/698 dated 24-6-2008, has communicated the 
decision of the competent authority for reinstatement of 
Sri Dilip Kumar Nayak without any back wages, after 
entering into mutual settlement in form-‘H\ 

In view of the above competent decision, Sri Dilip 
Kumar Nayak may be reinstated as per the following 
terms and conditions, annexed herewith, which have 
been mutually agreed and signed. 


TERMS OF SETTLEMENT 

1. That Sri Dilip Kumar Nayak will be reinstated 
in service in his substantive designation at Jhanjra 
Project Colliery. Before joining service, his physical 
fitness must be ascertained by the area Medical Officer, 
Jhanjra Area, as he was out of service for a long period. 

2 That Sri Nayak will not be paid any back wages 
or benefit for the idle period. 

3. Tfcat Sri Nayak will have to withdraw the 
pending case at CGIT, Asansol. 

4. That Sri Nayak will be given continuity in 
service only for the purpose of gratuity. 

5. That the concerned workman/Union will not be 
entitled to raise any dispute or challenge the contents 
of any points of this agreement, before any forum at 
present, or in future. 

6. That Sri Nayak will also not make any claim for 
wages or any other benefit (House rent, LTC, ILTC 
Medical benefit, Annual Increment, etc.) for the idle 
period at present or in future. 

7. That a copy of this Agreement will be 
submitted before the Asstt. Labour Commissioner (C), 
Raniganj at Durgapur, for his kind information. 

8. That these terms of settlement have been 
made by the parties on this the First day of October, 
2008. 

On behalf of the workman/Union 

1. Sd/-illegible 

2. Sd/-illegible 

On behalf of the Management 

1. Sd/-il legible 

2. Sd/-illegible 

13 2009 
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New Delhi, the 13th May, 2009 

S.O. 1595.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes die Award (Ref No.87/ 2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the management of Eastern Coalfields 
Limited, and their workmen, received by the Central 
Government on 13-5-2009. 

[No. L-22012/256/2007-IR (CM-LT)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 87 of 2007 

Parties : The Agent, Nimcha Colliery, Satgram 

Area of ECL, Pandabeswar, Burdwan. 

Vs. 

The General Secretary, Koyla 
Mazdoor Congress, Asansol, 
Burdwan. 

REPRESENTATIVES 

For the management: Sri P.K.Das, Advocate 

For the union(workman) General Secretary, Koyla 
Mazdoor Congress. 

Industry: Coal State : West Bengal. 

Dated the 28-03-2009 and 30-03-2009 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and sub-section 2(a) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No 
L-22012/256/2007-IR(CM-II) dated 25-10-2007 has been 
pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“Whether the action of Management of M/s. 
Eastern Coalfields Limited in dismissing Sri Rabi 
Majhi w.e.f. 23-3-2007 is legal and justified ? If 
not, to what relief is the workman entitled to ?” 

Following a formal agreement dated 19-1-2009 
preceding the Lok Adalat held on 28-3-2009 both the 
parties expressed their intention to bind themselves with 
the terms and condition arrived at in the agreement. The 
terms and conditions being reasonable and without any 
coercion on the workman, same has been accepted by 
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the Union leaving no room for determination of the 
scheduled issue and relief in this forum. Accordingly 
consent award is required to be passed. The terms and 
condition of the agreement to form part of the award. 
Accordingly it is hereby ordered 

ORDER 

Let there be an award and same is passed. The 
memorandum of settlement to forms part of this award. 
Send the copies to the Govt, of India Ministry of 
Labour, New Delhi for information and needful action. 
The reference is accordingly dispose of. 

MANORANJAN PATTNAIK, Presiding Officer 
FORMH’ 

(See Rule 58) under Industrial Dispute 
Central Rules-1957 

Memorandum of settlement arrived at between Koyla 
Mazdoor Congress (KMC) representing the wrokman Sri 
Rabi Majhi Ex. U. G.Loader, U.M.No. 354265 of Nimcha 
Colliery and Management of Satgram Area (ECL) 

Representative of 
Union 

1. Sri. S.K. Pandey 
General Secretary, 

K.M.C. Union 

2. Sri Rabi Majhi 
Concerned Workman 


P.M., Nimcha Colliery. 

Short recital of the case 

1. Sri Rabi Majhi Ex. U.G. Loader U.M.No. 354265 
of Nimcha Colliery was chargesheeted for absenting 
from duty from 30-10-2006 to 28-12-2006. A departmental 
enquiry was conducted, wherein Sri Rabi Majhi fully 
participated. 

2 After enquiry, the charges were proved service 
of Sri Rabi Majhi was terminated on dismissal Vide letter 
reference No. SAT/PER/Termination /07/1173 dated 
21/23-03-2007 by Gemeral Manager, Satgram Area. 

3. Sri Rabi Majhi , Ex U.G. Loader, U.M. No. 
354265 of Nimcha Colliery has submitted mercy 
application dated 18-03-2008 for reinstatement in service 
the Competent Authority, ECL has been pleased to 
approve reinstatement of his sevice on revocation of 
his aforesaid order of dismissal without payment of any 
back wages subject to ascertaining his medical fitness 
as communicated by P.M. (L&1R), ECL,HQ vide letter Ref. 
No. ECL/CMD/C-6(D)/IL/08/DA/1197 dated 17-11-2008. 


Management 

1. Sri P.P. Ghosh, 
General Manager, 
Satgram Area. 

2 Sri J.S. Sayare, 

Dy, C.P.M. Satgram 
Area 

3. SriU. Aich, 

P.M. Satgram Area 

4. Sri P.K. Sengupta, 
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TERMS AND CONDITION OF SETTLEMENT 

1. Agreed that Sri Rabi Majhi, Ex. U.G. 
Loader, U.M. No. 354265 of Nimcha Colliery will be re¬ 
instated in service in his existing capacity after 
ascertaining medical fitness and posted in any of the 
colliery under Satgram Area. 

2 Agreed that this settlement resolves the 
dispute fully and finally. Neither the workman concerned 
nor his Union shall raise any dispute in any forum/Court 
of law after this settlement in this regard. 

3. Union assured for unconditional withdrawal of 
CGIT Case No. 87/2007 (Sri Rabi Majhi -Vs.- 
Management of Nimcha (R) Colliery) and will confirm the 
same in writing Re-instatement proposal will be 
processed accordingly. 

4. Sri Rabi Majhi and concerned union confirmed 
that legal dues such as gratuity, refund of CMPF or any 
other dues have not been drawn till date arising out of 
dismissal order No. SAT/PER/Termination/07/1173 dated 
21/23-03-2007. 

5 Agreed that the instant settlement has been 
arrived with the free consent of the workman concerned 
and the union as they have found the settlement to be 
reasonable, just and free from any kind of influence. 

6. Agreed that a copy of this Memorandum of 
Settlement shall be sent to the C.G.I.T, Asansol/ 
Regional Labour Commissioner (C), Asansol, for 
registration' as per I.D. Act, 1947. 

7. The workman and union agreed to treat the 
period of idleness from the date of dismissal i.e. 
21/23-3-2007 till the date of reinstatement will be treated 
as “DIES NON” and no wages will be paid for the said 
period. 

8. The period of idleness from the date of 
dismissal i.e. 21/23-03-2007 till the date of re-instatement 
will be treated as continuity of service, only for the 
purpose of payment of gratuity. 

9. The workman will submit his undertaking that in 
future he will not commit the misconduct of unauthorised 
and/or habitual absence from duty. 

10. The Agreement is singed by both the 
parties on 19-01-2009. 


Management Representatives Union Representaives 


I. (P.P.Ghosh) 

General Manager 
Satgram Area 

2 (J.S.Sayare) 

Dy. Chief Personnel 
Manager Satgram Area 

3. (U. Aich) 

Personnel Manager 
Satgram Area 


1. (S.K. Pandey) 

Gen!. Secy, of KMC 
Union 

2. (Sri Rabi Majhi) 
Concerned Workman 


4. (P.K.Sengupta) 

Personnel Manager, 

Nimcha Colliery 

WITNESSES 

Name Desingation U.M. No. Awa/Colliery Signature 

Sri Ashis Mahato M/Sirdar 343772 Nimcha 

Sri Rabin Bouri UG Loader 117499 Nimcha 

^ Rorfl, 14 2009 

W.3R. 1947 (1947 
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New Delhi, the 14th May, 2009 

S.O. 1596.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2/2 of 
2007/2/17 of 2004) of the Central Government Industrial 
Tribunal No.II Mumbai.now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. MBPT Docks and their 
workman, which was received by the Central Government 
on 13-5-2009. 

[No. L-12025/02/2009-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL Na H AT, MUMBAI 

Present: A. A. Lad, Presiding Officer 

Complaint No. CGIT-2/2 of2007 

IN 

Reference No.CGIT-2/17 of2004 

Their Workman MBPT, 

Docks & General Emp. Union, 

Kamgar Sadan, Nawab Tank Road, 

Mazgaon, Mumbai-400 010 

.... Complainant/2nd Party 
V/s. 

Castro India Ltd., 

Technoplis Knowledge Park, 

Mahakali Caves Road, Chakala, 

Andheri (E), Mumbai-400 093 

.... Respondent/Opposite Party 


i 


4 


4 
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APPEARANCE 

For the Complainant: Ms. Gayatri Singh, Advocate. 
For the Opponent : Mr. G. L. Govil, Advocate. 

Date of reserving the Award: 26-12-2008 
Date of Passing the Award: 2-1-2009. 

COMPLAINT UNDER SECTION 33-A OF THE 
INDUSTRIAL DISPUTES ACT, 1947 

AWARD 

The Complainafit/Union above named has filed this 
Complaint under Section 33-A of die Industrial Disputes 
Act, 1947 raising a dispute with regard to 6 workmen, viz. 
S.D. Padwal, S.B. Pednekar, S.J. Shinde, H.S. Gurav, D.S. 
Nachare and P.G. Kadam, out of 14 workmen, since 8 
workmen submitted their resignations, who were in the 
Reference No. CGIT-2/17 of2004 praying for a declaration 
that, the Respondents/Company has committed breach of 
Section 33-A of the Industrial Disputes Act, 1947 and that, 
the Company/Respondents be directed to pay salary to 
the employees from 1 -3-2005. 

2. Union submitted that, since the office in which the 
workmen were working at Walkeshwar was sought to be 
closed in December, 2002. Most of die workmen were forced 
to submit their resignations. Union submitted that, it raised 
the dispute on behalf of the workmen Which was admitted 
in conciliation. Union further submitted that, during die 
pendency of die Conciliation proceedings on 30th August, 
2003 without informing the workers or the Conciliation 
Officer, the Company displayed a notice restraining the 
workers from reporting to work at Walkeshwar office and 
instead of giving work to the concerned workman or even 
shifting them with others the work was given to contract 
workers as its office at Andheri. Union submitted that, 
since die Company was proposing to permanently close 
the office at Walkeshwar and to sell the said premises to a 
third party without providing any work to the workers of 
the Complainant Union moved an application dated 9-10- 
2003 under Section 33A of the Industrial Disputes Act, 
1947. However, the Conciliation Officer did not initiate 
prompt action on the said application and therefore the 
Workmen were forced to file Writ Petition No. 2710 of 
2003. Union further submitted that, the said application 
dated 9-10-2003 is still pending before the Conciliation 
Officer and no orders have been passed on the said 
application even though the service conditions of the 
workers were altered during the pendency of the 
conciliation proceedings contrary to Section 33-A of the 
Industrial Disputes Act, 1947. Union further submitted that, 
the Conciliation proceeding were closed on 21-1-2004 but 
despite this there was considerable delay in referring the 
dispute for adjudication. Apprehending termination of 
services of their services, the Union filed Writ Petition 
(Lodging) No.213 of2004 and an order dated 27-1-2004 
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was passed restraining the company from terminating the 
services of the workmen till further orders. Thereafter 
another order dated 4-3-2005 was passed protecting the 
workmen. Union submitted that, finally on 31 st March, 
2004 the Ministry of Labour referred the dispute to this 
Tribunal for adjudication and the Union filed Statement of 
Claim on2-6-2004. 

3. Union further submitted that, in the meanwhile 
during the pendency of the Reference Company issued 
transfer letters to 14 workmen separately who are in 
original reference on various dates from 12-2-2005 to 
28-2-2005 seekmg to adversely alter the service conditions 
of the workmen. The Workmert replied to the said transfer 
letters objecting to the manner in which their service 
conditions were sought to be altered. 

4. Union further submitted that, since there was no 
Presiding Officer, cm 4th March, 2005 it made an application 
under Section 33 A of the Industrial Disputes Act, 1947 to 
the Assistant Labour Commissioner-111. The averments in 
the said application are repeated and reiterated herein. 
Since, the matter is now being proceeded with, an 
appropriate application as required under the Rules is being 
made. 

5. Union further submitted that, the transfer letters 
dated 12-2-2005 to 28-2-2005 issued to the concerned 
workmen seek to adversely alter their service conditions 
since they are being transferred to far off places where 
there is non work available for them, instead of giving 
them, work at the office at Andheri where other workers 
from Walkeshwar have been adjusted only with a view to 
victimize die workers for refusing to resign the transfer 
letters have been issued. ITie stand of the Complainant is 
that contract of employment does not provide for transfer. 
Still they were transferred to various agencies i.e. (CPA) 
where the work is being done by third parties. It is stated 
that, there is sufficient work at Andheri where these 
workman can be adjusted and their work is being dpne by 
contract workers. Union further submitted that, prior to 
transfer orders ad-interim order dated 10-3-2005 was passed 
by the High Court directing the Company to maintain 
status-quo and after the said, ad-interim order was passed 
the Company issued a letter dated 4-4-2005 stating that, no 
salary would be paid to the workmen w.e.f. 1 -3-2005. 

6. Union, therefore, submitted that, transfer letters 
and non-payment of salary from 1-3-2005 amounts to 
adversely changing the service conditions of the workers 
in this reference. The change has been brought about 
during the pendency of their Reference and is also contrary 
to the orders of the Hon’ble High Court directing the 
Company to maintain status-quo. Union, therefore, prayed 
for a declaration that, the Respondent/Company has 
committed breach of Section 33-A of the Industrial 
Disputes Act, 1947 and that, the transfer letters dated 
12-2-2005 to 28-2-2005 be quashed and set aside and the 
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Respondents be restrained from transferring the workers 
outside Mumbai and it be directed to pay salary to the 
employees from 1-3-2005. 

7. This is disputed by the Respondents by filing 
reply at Exhibit 5 contending that, the Complaint is not 
maintainable under Section 33-A of the Industrial Disputes 
Act, 1947. It has been filed by the Complainant Union which 
is contrary to the provisions of Section 33-A of the 
Industrial Disputes Act, 1947 as the Complaint under die 
said Section can be filed only by an employee who is 
aggrieved by the alleged contraction of the provisions of 
Section 33-A of the Industrial Disputes Act, 1947, it is 
therefore, liable to be dismissed in limine. Respondent 
contended that. Reference has been sent to this Tribunal 
for adjudication: 

(1) Whether the action of the Management in closing 
down the establishment at White House, Walkeshwar, 
Mumbai is legal and justified? and 

(2) Whether owing to closing down of the said 
establishment at White House, Walkeshwar, and not 
providing employment to 14 workmen at any other 
place of their business is legal and justified?” 

Respondent/Company contended that, the 1st limb 
of the Reference covered by (1) above dealing with the 
closing down of establishment at White House, does not 
survive at the Union itself in its Application dated 
17-3-2005 has stated that, in reality die Company has shifted 
their office from Walkeshwar to Andheri and hence the 
contention that, the establishment is closed is not correct. 
It is also the case of the Opponents that, the Company 
merely shifted its office premises from Walkeshwar to 
Andheri (E) and has not closed down its activities. 
Respondent/Company therefore, urged that, the only 
issue which need to be decided by this Tribunal is 
whether the transfer of the 6 concerned workmen to its 
various places of business is legal and justified. The pith 
and substance of the present reference also relates to the 
said issue regarding the legality and justifiability of transfer 
of these concerned 6 workmen. 

8. Respondent/Company further contended that, it 
has not altered the service conditions to the prejudice of 
the workmen concerned. It is stated that, their conditions 
# of service applicable to them immediately before the 
commencement of service applicable to them immediately 
before the commencement of the proceedings in the present 
Reference. Since there is no breach of Section 33 of the 
Industrial Disputes Act, 1947 committed by the Company, 
the present Complaint ought to be dismissed. 

9. Respondent/Company further contended that, the 
present Reference concerns only 6 workmen whose names 
have been given in the annexure to the Complaint. 
Respondent/Company denied that, any of the workmen who 
opted out under VRS had submitted resignation not under 


any force or compulsion or due to financial difficulties. The 
resignation submitted by the workmen was voluntarily and 
no pressure of whatsoever nature was put on any of such 
workmen. It is submitted that, though the Union has referred 
to 14 workmen whose names are covered by the present 
reference, 8 of them resigned under the Company’s Voluntary 
Retirment Scheme. The Union has, therefore, itself now 
confuted in the present Complaint to die cases of only the 
remaining six workmen whose names are given in Annexure 
A to fee Complaint. Opponents dented that, the work of six 
workmen who are concerned in the present Complaint could 
not be gainfully employed at the Company’s new office 
premises at Andheri as said work, is been given to the contract 
workers. The Opponents have already explained in details 
the facts and circumstances under which these six workmen 
could not be gainfully employed at the new office premises 
in its Written Statement in the main Reference and Opponents 
have explained the nature of work which was performed by 
these Peons including one pantry man when they were 
working at White House at Walkeshwar. Opponents 
contended that, fee facts in respect of sixth workman viz. 
Sushil Padwal have been explained in detail in its written 
statement and reiterates the facts as if reproduced herein in 
extcnso. It has also explained in fee written statement as 
well as its reply to fee Application for interim relief stating 
that, various efforts like bipartite as well as tripartite made 
by fee parties for resolving fee said disputes raised by the 
Union which also explains fee circumstances under which 
five of fee six workmen who are engaged as Peons could not 
be gainfully employed at fee new premises. Opponent sought 
leave to rely upon the said. Opponents further contended 
that, M/s. Avon solutions which had already been providing 
mail room service at fee Company’s Vaswani office much 
before fee said office was shifted to the Opponent’s new 
premises at Andheri has been continued in the new office 
premises because of their experience in handing larger 
volumes of mails wife better caliber and greater efficiency, 
speed and delivery. Opponents further contended that, it 
has not engaged any new agency for doing the said work at 
his new presmises. Opponents submitted feat, out of six 
workman Mr. H.S. Gurav had earlier been transferred by its 
order dated 12-2-2005 to its Paharpur Plant in Kolkata w.e.f. 
1-3-2005. Therefore, his transfer to the said Plant was 
reaffi r m ed by the Opponents by its letter dated 25-9-2006 
and he was required to indicate in writing his willingness or 
unwillingness to proceed on transfer to the said Plant within 
5 days so that Opponents could make appropriate 
arrangements for his travel. The other five workmen, viz. Mr. 
Sushil Padwal transferring him to Tondiarpet Plant at Chennai, 
Mr. Pradeep Kadam transferring him to Tondiarpet Plant at 
Chennai were also similarly issued letters dated 25-9-2006, 
Mr S.B. Pednekar transferring him to Tondiarpet Plant at 
Chennai, Shri S. J. Shinde transferring him to Paharpur Plant 
a Kolkata and Mr. D.S. Nachare transferring him also to 
Patmpur Plant at Kolkata were also similarly issued letters 
dated25-9-2006 
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10. Respondent/Company Party contended that, it 
had continued to pay full wages to all the workmen who 
could not be gainfully utilized at the new premises at 
Andheri from December, 2002 onwards and the remaining 
six workmen involved in die Reference continue to get 
their full wages till they decline to report for duty at the 
place they were transferred in tamos of their letters of transfer 
dated 12-2-2005/28-2-2005 issued to them. 

11. Respondent/Opposite Party contended that, the 
Company by its letter dated 4-5-2005 informed the 
concerned workmen who remained in .the Reference that 
since they had not reported for duty at die location to 
which they were transferred they were treated to be on 
loss of pay from the date they did not Report for duty at the 
new location and no wages would be payable to each of 
them from 17th March, 2005 on the principle of‘no work no 
pay’. Respondent/Opposite Party further contended that 
Company has even in its letters to die Union stated that 
the concerned workmen could comply with the orders of 
transfer in their own interest as they could be gainfully 
employed at the said transferred places. Company had also 
explained to Union said that by transferring the said fw 
workmen to C & F Agent there would not be any change in 
the conditions of service as they would be continued to be 
on the rolls of the Company and will continue to draw their 
existing emoluments from the Respondent/Opposite Party 
which they have been drawing at Walkeshwar office and 
that, they would be supervised and controlled by the 
Respondent/Opposite Party Regional office and their 
service conditions would be fully proected. Respondent/ 
Opposite Party submitted that it has a wide networic of C & 
F Agents who exclusively stock and distribute the 
Company’s finished goods as per the instructions issued 
to them from time to time by its concerned Regional offices. 
Each Regional Office supervises and controls the 
operations of the C & F Agents periodically and C & F 
Agents are also required to maintain proper records and 
documents for receipt and dispatch of the Company’s 
goods to various distributors and customers and exercise 
periodical checks on their work and that their work is 
subject to audit by the internal auditors of the Company. 
Respondent/Opposite Party therefore contended that the 
Company’s locations at which tee Company’s C & F Agents 
operate are the Company’s place bif business and by mere 
change in their place of work would not adversely change 
the condition of service. 

12. Respondent/Opposite Party further submitted 
that, the transfer of employees from its one business 
location to another has always been a mormal condition of 
service. The circumstances under which the said condition 
has not been expressly stated in the appointment letters of 
the said six workmen-has already been explained and the 
Company referred to the appointment letters issued to its 
employees from 1999 onward at its various establishments 
and locations which provides a specific clause of transfer 


which has always been considered to be a normal condition 
of service in view of the nature of operations of the 
Company being spread out at various business locations' 
all over India. Respondent/Opposite Party further 
contended that, all die concerned workmen who have 
remained in the reference were appointed by it in its 
org anizati ons which will include all die other business 
locations of the Company which form part of the 
Company’s organization. Moreover, its Paharpur Plant 
near Kolkatta started functioning in 1965 and its Tondiarpet 
Plant at Chennai in 1967 arid it has also the network of C & 
F Agants since then. 

13. Respondent/Opposite Party submitted that, H.S. 
Gurav was appointed from 1-1-1986, Mr. Pradeep Kadam 
from 2-7-1990, Mr. D.S. Nachare from 1-8-1988,Mr. Sushil 
Padwal from 1-7-1989, Mr. S.B. Pednekar from 1-7-1988 and 
Mr. S J. Shinde from 1-12-1989 which shows that they joined 
much subsequent to die years in which the Company’s Plants 
at Paharpur and Tondiarpet had commenced production. 
Respondent/Opposite Paly further contended that, there is 
no express clause in their appointment letters which prohibits 
their transfer from one establishment to another or from one 
place ofbusiness to another and that it being an organization 
having its business locations at various places throughout 
India, transfer is a normal incidence of service and there is 
no term either in die appointment letters issued to these 
workmen or in die Model Standing Orders applicable to diem 
which prohibits their transfer outside Mumbai. Respondent/ 
Opposite Party submitted that, in Exhibit 18 it has explained 
the circumstances under which the Company had to send 
five of these workmen to its business locations of C & F 
Agents. Respondent/Opposite Party submitted that, 
therefore, in these circumstances before issuing the transfer 
orders had the alternative of either to take the extreme action 
of retrenching diem by follbwing the due process of law or 
to find their placement at any of the Company’s 
establishment/business locations by fully protecting their 
existing terms and conditions of service so that they could 
be gainfully employed without detriment to their existing 
emoluments. 

14. Respondent/Opposite Party denied that by 
issuing the transfer letters it has ottered the service 
conditions of the concerned workman and contended 
that, the same will remain fully protected. Respondent/ 
Opposite Party further contended it has also issued them 
letters that five of them who were initially transferred to its 
places ofbusiness (C & F Agents) other than its factories 
can also now be transferred without prejudice to its rights 
and contention regarding the validity of their transfer 
orders, to the Company’s factories at Chennai and 
Kolkata in case they are willing to comply, however did not 
comply contending that their presence is required in 
connection with the pending Reference. 

15. Respondent/Opposite Party denied that, the 
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at any of its work place of business or that, they have right 
to stop payment of salary when they are still on the muster 
roll of the Respondents/Company, in my considered view, 
Respondents/Company cannot transfer these employees 
and cannot stop their payment. 

27. In view of observations made above I conclude 
that, Complainants/Union succeeds in showing 
that,Respondents/Company has illegally transferred the 
employees as well as illegally stopped their wages from 
March, 2005 and conclude that workmen involved in the 
complaint are entitled for the relief of getting their salary 
from March, 2005. Hence, the order. 

ORDER 

(a) Complaint is allowed; 

(b) Transfer orders issued by Respondent/Company 
dated 12-2-2005/28-2-2005 are quashed and set aside; 

(c) Respondent/Company is directed to make 
payment to the workmen involved in the complaint 
from March, 2005 onwards till they remain in the 
employment of the Respondent/Company; 

(d) No order as to its costs. 

Bombay, 

2nd January, 2009 

A.A. LAD, Presiding Officer 
14 ■< 2009 

W.3K.1597.— RwK 1947 (1947 

14) *mi 17 ^ A ^ 

ifm ^ ^ wm fipfrrevf afc ^ 

TOT ^ TOS [fM WH 1 (#) afrr 2008] ^ WlftlTT. 
t, qfofa ^RcfTR ctf 13-5-2009 TO ^3TT *TTI 

[7T. T^T-l2025/02/2009-a^.3TR(^t-II)] 

STfrfohiO 

New Delhi, the 14th May, 2009 

S.O.I597.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 1 (C) of 
2008] of the Industrial Tribunal, Patna as shown in the 
Annexure in the Industrial Dispute between the employees 
in relation to the management of Central Bank of India 
and their workman, which was received by the Central 
Government on 13-5-2009. 

[No. L-12025/02/2009-IR (B-U)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Misc. Case No. 1(C) of2008 
Smt. Madhuri Devi. : Complainant 

Versus 

Shri Rams Sangapure & Others : Opposite Parties 

For the Complainant: Sri ShreeNath Singh, General 

Secretary, Bihar State Central Bank 
Employee’s Union. 

For the Opp. Party : Sri Avtar Singh, Chief Officer (Law) 
Zonal Office, Central Bank of India, 
Muzaffarpur. 

Present : Vasudeo Ram, Presiding Officer, 

AWARD 

Patna, dated the 20th February, 2009 

This complaint petition under Section 33A of 
Industrial Disputes Act, 1947 (hereinafter called ‘the Act’ 
for brevity) has been filed by die complainant (workman) 
alleging therein that the Opp. Party (management) 
contravened the provision laid down under Section 33 of 
‘the Act’. 

2. The contention of the complainant is that she was 
appointed on the post of Clerk on 1-10-2001 on 
compassionate ground and was posted in Central Bank of 
India, Madhubani branch. She worked well, without any 
adverse remark of her superiors. The management vide 
memo No.796 dated 12-9-2002 passed order reverting her 
to Sub-Staff Cadre. The Union raised industrial dispute’ 
for the said action of the management and lastly the same 
was referred to this tribunal for adjudication on 27-11 -2007. 
Even after having knowledge of said reference the 
management vide letter No. 1045 dated 19-12-2007 again 
issued the letter of reversion and also transferred her to 
Jay Nagar Branch without any permission of this tribunal. 
This Tribunal vide order dated 6-2-2008 directed the 
management not to implement the order of reversion and 
to maintain status-quo till foe final disposal of the reference. 
The management appeared and filed petition on 14-3-2008 
for setting aside ex-parte injunction order dated 6-2-2008. 
The said prayer of the management was rejected by the 
tribunal vide order dated 2-5-2008. Yet the management is 
bait upon to implement the order of reversion and transfer. 
Hence this prayer. 

3. The management filed reply contending therein 
that the orders passed on 6-2-2008 and 2-5-2008 in Ref. 
Case No.59 (C) of2007 by this tribunal were challenged in 
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C. W J.C. No.9416 of 2008 before the Hon’ble High Court, 
Patna and the Hon’ble Court vide its order dated 10-7-2008 
stayed the operation of both the interim orders. Under the 
circumstances, according to the management the complaint 
is not maintainable and is fit to be dismissed. 

4. The point for consideration is as to whether or not 
the complaint is fit to be allowed? 

5. The grievance of the complainant is that inspite of 
the orders of this tribunal die Opp. Party-management did 
not stay the order of her revertial and of transfer as sub- 
staff to another station. Hence according to the complainant 
the Opp.Party management contravened Section 33 of die 
Act punishable under Section 31(i) of the Act. The 
Opp.Party management has filed the certified copy of order 
dated 10-7-2008 passed in C.W.J.C.No.9416 of 2008 by 
which the orders dated 6-2-2008 and 2-5-2008 were stayed 
which means that it is not in operation right from the dates, 
the same were passed. Secondly die complaint petition is . 
vague and does not show as to how the Opp.Party^ 
management contravened the provisions laid down under 
Section 33 of the Act. 

6. Under the circumstances I find and hold that the 
complaint petition is fit to be dismissed and the same is 
hereby dismissed on contest. 

Under the circumstances there shall be no order on 

cost. 

VASUDEO RAM, Presiding Officer 
^ ftcrft, 15 2009 

^>T.3ff.1598.—sjfafwT, 1947 (1947 
14) urn 1? ^ 3 wem ftrte afar 

fafe alhdtfip* fam 3 
^ ( 7 ^ rit 

™t ^ %213/2003) 3TUnftTcT URcft $, 

^RK ^ 15-5-2009 ^ ^3TT UTI 

N. 14012/12/2003] 

fa®, 

New Delhi, the 15th May, 2009 

S.O. 1598.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
NGP/213/ 2003) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexurc in the Industrial Dispute between the emp loyer? 
in relation to the management of Brigade of Guards 
Regimental Centre and their workman, which was received 
by the Centra! Government cm 15-5-2009. 

[No. L-14012/12/2003-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXDRE 

BEFORE SHRIA.N.YADAV PRESIDING OfeCER, 
CCaX-CUM-LABOUR COURT, NAGPUR. 

Case No. CGIT/NGP/213/2003 

Date 8-4-2009 

Petitioner: 

Deepak Fulchand Nanet, 

R/o Gora bazaar Kamptee, 

Dist. Nagpur 

... Party No. 1 

Versos 

Respondent: 

The Commandant, 

The Brigade of the Guards, 

Regimental Centre Kamptee 

.... Party No. 2 

Award 
D ated 8-4-2009 

The Central Government after satisfying the 
existence of disputes between Deepak Fulchand Nanet, 

• R/o Gora bazaar Kamptee Reserve Bank of India Employees 
Association, Nagpur, Party No.l and The Commandant, 
The Brigade of the Guards Regimental Centre Kamptee. 
Party No.2 referred the same fbradjudication to this Tribunal 
vide its Letter No. L-14012/12/2003-IR (DU) Dt 31-7-03 
under clause (d) of sub -Section (1) and sub- Section (2 A) 
ofSection 10 oflndustrial Dispute Act, 1947 (14 of 1947) 
with the following schedule 

(1) “Whether the action of the management of Brigade 
of guards, Regimental Centre Kamptee, Dist Nagpur 
(MS) in terminating the services of Sh. Deepak 
Nanet Casual Mazdoor W.E. from 8-10-2001, without 
following the provisions ofSection 25(F) of the I.D. 
Act is justified? If not, to what relief the said workman 
is entitled?” 

(2) Consequent upon the notice of this Tribunal, 
issued on receipt of above order by it, the petitioner filed 
their Statement of Claim and the management its W.S. 
resisting the claim. The petitioner approached to the court 
with the contentions that initially he was engaged in War 
Memorial Boys Hostel in 1994 and he worked till 1997 
continuously. As the management had stopped giving 
work, he raised dispute which was later on settled on 
16-4-1999 as per settlement annexure B. The management 
instate of providing the work in War memorial boys hostel 
as agreed in settlement, it provided in Diary Form w.e.f. 
26-7-99 and entrusted the work of sweeper. The management 
did not pay the wages as minimum wages act as per 
settlement. He worked continuously from 26-7-99 to 

\ _ _ 

\ \ 

s 
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5-10-2001 for more than 2 years. However his services 
were neither regularized nor, he was extended the benefits 
of the permanent employee. On 5-10-2001 one of the Fouji 
has beaten him and threatened not come on the work. 
Thus he was terminated as per its whim. No procedure was 
followed under the provisions of Sec. 25 (F) I.D. Act. He 
had already completed 240 days. Thus according to him 
his termination is illegal and he is entitled for 
reinstatement with full back wages and accordingly he 
prayed for the same. 

3. The management filed its W.S. resisting the claim 
of the petitioner. It has denied that the petitioner worked 
continuously from 1994 to 1997 at was memorial boy’s 
hostel; however it admitted that certificate was issued by 
its officer and contended that it does not show the specific 
period and that he was continuous. It was issued as he had 
voluntarily resinged his services. It has denied that he 
completed the 240 days continuous service from 26-7-99 to 
5-10-2001. It has further admitted that he was engaged in 
diary farm from 26-9-99 and paid the wages as per Minimum 
wages Act. His services were utilized as and when required. 
He was paid the wages Rs. 450 P.M. at the prevailing rate. 

It has admitted the settlement dated 16-4-99 with all its 
terms and conditions but denied that it has committed the 
breach of any terms. It has denied that as per settlement 
the party was to provide the work only in war memorial 
boy’s hostel only. According to the management as per 
the settlement he was to provide the work as and when 
available. The petitioner voluntarily abandoned the services 
after giving in writing that he received the full wages till 
8-10-2001 the management denies that he is entitled for the 
reinstatement and back wages. It has prayed to dismiss the 
claim. 

4. On the basis of the above pleadings the only point 
that arises for my consideration is as under:- 

Whether the termination of Sh. Deepak Nanet 
without following the provisions of Section 25(F) of the 
I.D. Act is legal? 

5. The petitioner examined himself and the 
management examined Lt. V. Chandar. They both have 
stated as per their pleadings. They are cross examined. 
Besides this the petitioner has copy of the certificate dated 
29 Sep 1997, Copy of the settlement, one letter dated 
4-2-02 and one medical treatment certificate, while the 
management filed one copy of the Undertaking given by 
the petitioner on 8-10-01. The petitioner relying on the 
certificate is harping on the contentions that, that he 
worked continuously at War Memorial Boys Hostel from 
1994 to 1997 and as he has completed more than 240 days 
he has acquired permanency in the above post. As he was 
terminated he had challenged the same and that dispute 
ended in settlement before A.L.C. on 16-4-99 and latter on 
he was provided the work w.e.f. 26-9-99 till 5-10-2001. 


6. Undisputedly there was settlement and on 

1 6-4-99 and consequent to the settlement he was provided 
the work in Diary Farm. But according the management 
he was temporary part time sweeper. More over the 
certificate does not disclose that he was working 
continuously. It does not disclose the exact days with 
dates to calculate the actual number of working days . The 
contents of certificate are very vague and not use full to 
calculate the exact working days. According to 
management it was issued as he was securing another 
service in some other place. It is a fact that the War 
Memorial Boys Hostel was remaining closed during 
summer vacation. Even the settlement supports it by 
mentioning that it would provide the work in the month of 
June after reopening the hostel. Besides this certificate 
there is no evidence to show that he was continuously 
working. Even the settlement has a term that the work on 
temporary basis as part-time sweeper will be provided to 
him. In settlement neither the permanency was claimed 
nor was it granted. As per settlement it was necessary to . 
provide work on temporary and part time basis. There is 
no sufficient evidence'to prove that he had acquired the 
permanency at any time. Therefore he cannot claim 4 

permanency in the service on the basis of it. 

7. No doubt he was provided with the work in Diary 
Farm which seems to be another concern of the same 
management. And the petitioner also worked in that farm. 

It means there was no objection for it. The petitioner never 
resisted to work there till filling of the present claim. As it 
was not objected it will have to presume as accepted by 
the petitioner. However it was neither intentional nor with 
the motive to avoid permanency. 

8. Similarly his claim regarding that his appointment 
was on compassionate ground has no substance. 

9. Now let’s consider as to whether it was necessary 
on the part of management to pay retrenchment 
compensation to him and his termination is illegal for 
non payment of it. According to the management he 
voluntarily on his own accord left the job, giving in 
writing that he is leaving the services voluntarily and he 
would not attend the work. He also gave in writing that 
he received all the terminal benefits and nothing remained 
to be paid to him. Thus he voluntarily abandoned his 
service as per management.The management has 
produced the original document dated 8-10-2001 under 
which he gave up the job. The petitioner has denied his 
signature on it at the time of evidence when the document 
was shown to him and alleged it as a forged document. 

He denied that he gave such undertaking and that he 
abandoned the service or he received the full wages till 
8-10-2001. According to him his termination is illegal. 

He is not paid the retrenchment compensation which 
was obligatory. Hence he is entitled for the retrenchment 
compensation. 


il 
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10. No doubt petitioner in statement of claim as well 
as in the rejoinder filed him has never specifically denied 
the signature. However as soon as the W.S. is filed by the 
management he has flatly denied that he gave such writing 
even without seeing the document. In fact if such 
document was in the existence the management ought to 
have filed the original on record along with die W.S. only. 
Its copy has been produced on 2-8-06 i.e. even after 
recording the evidence of the petitioner. The petitioner has 
filed his affidavit on 28-3-05 and the counsel for the 
management cross examined him on 22-5-06. It zerox copy 
was shown to the petitioner during his cross examination. 
The Original is filed after the case was closed for the 
Award, even after the arguments are heard. When the 
petitioner has denied the existence of such document it 
ought to have filled immediately. I fail to understand What 
was the reason for not producing it in time or &)fct along 
with W.S? The late production it self create doubts about 
the genuine of the documents. 

11. It is pertinent to note that the management 
examined Sh. Lt. Chander who has on stated oath as 
under:- 

.. “the petitioner has again voluntarily 

abondoned his services W.E. 8-10-2001.He had also 

given an undertaking to the effect that he leaves party 
No.l (management) voluntarily. The party No.2 had also 
agreed that he had been paid wages till the date he had 
left the services of party No. 1. The copy of undertaking as 
given by party No. 2 on 8-10-01 is annexed with 
evidence”. 

12. In fact on denial of the existence of the document 
the management ought to have referred it for examination 
of the hand writing expert to ascertain the truth. No such 
steps are taken by management. 

13. Secondly there is no specific evidence regarding 
its execution. Whether it was written by the petitioner in 
his own hand writing or some other person wrote it. It 
was not written in the presence of the witness Sh. Lt. 
Chander. Who wrote it, is a question and there is no 
answer to it. The petitioner is illiterate and can not read or 
write except his name. The document does not disclose 
even exactly how much amount was paid to the petitioner 
towards compensation and how much was paid toward 
salary and toward other compensation. It is not a receipt 
or entry of any acquaintance role. Had the management 
paid the amount it would have produced the relevant 
document showing payment of amount. The whole 
amount of the terminal benefits claims to have been paid 
under such documents. Who will believe it? There must 
be some more documents showing how the amount was 
calculated and paid along with the specific date of payment 
and the receipt obtained from the workman in token of 
payment of the amount. At list the entries in the relevant 
register should have been taken for the office purposes. 


It being a Government undertaking strict proof is 
necessaiy. Thus the evidence of the management regarding 
payment of retrenchment compassion is totally unreliable. 
The so called under taking can not be accepted as proof 
of payment of the amount. Mere words will not satisfy 
and prove the payment of terminal benefits. Sec 25/F of 
I.D. Act is very much clear and strict regarding it. It is 
violation of the above provisions. Neither the document 
produced by it nor the evidence of Ch. Chander is reliable 
to prove that the retrenchment compensation was paid to 
the petitioner. I hold that it was not paid and consequently 
the termination/retrenchment will have to be declared as 
void. The petitioner is entitled for compensation as well 
as reinstatement with full back wages from the period 
second appointment. Hence 1 pass this postive Award 
with the certain directions. 

14. So far as payment of the wages as per minimum 
wages act is concerned, there is no specific evidence. 
The petitioner has stated that he was not paid as per 
the rates under the above act. However there is no 
specific evidence what were the existing rates of the 
wages at that time as per Act and at what rates he was 
paid during the period when he actually worked. 
However as his retrenchment is not legal he will have 
to deemed in service. As natural consequences of 
illegally, retrenched workmen would be entitle for the 
back. How ever it is necessary for him to prove that he 
had no other sours of income and that he was not doing 
any work at any other place. Here his contention that 
he has no sources of income is unbelievable. It is 
difficult to belive that he was not doing any work. In 
fact he was doing part time job during the services and 
the same was continued while working at Diary Farm. 
He is doing the work of sweeping which is available at 
anytime. Moreover he was part-time workmen. He says 
that he was depending on the pension of his mother 
without getting any work. His version that he was 
totally out of work can not be believed. However as his 
retrenchment must have affected his income for which 
the payment of 50% back wages will meet the ends of 
justice. I allow it to him and proceed to pass the positive 
Award with the directions. 

ORDER 

1. It is hereby dec lared that the retrenchment w.e.f. 
8-10-2001 of tite petitioner is illegal. 

2 The respondent is directed to reinstate him within 
two months from the date of publication of the 
Award. 

3. It shall pay 50% ofthe back wages from the date 
of retrenchment till the reinstated. 

Date: 8-4-2009 

A.N. YADAV, Presiding Officer 
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the perennial nature of the cleaning and sweeping work 
done by the workmen for the last 20 years on a daily wage 
basis. It is also to ensure to prevent unfair labour practice 
upon the workmen. Again according to him, w.e.f. 1970 
there has been a notification prohibiting the employment 
of contract labour. 

6. As against this, it is contended on behalf of the 
Respondent that the petitioners are employees under the 
BHEL Labour Contract Society and not under the 
Respondent. The stand of the petitioners that they initially 
worked under the BHEL-Labour Contract Society or 
thereafter directly under the Respondent has not been 
proved by any iota of evidence. They seem to place reliance 
on mere statement averred in their own pleadings. The 
pleading by itself is not proof. The Respondent’s counsel 
invited this Court’s attention to the decision of the Supreme 
Court in Secretary, State of Karnataka and Others Vs. Uma 
Devi and Others (2006-II-LLJ-l 94) where it has been held 
that temporary employees are not entitled to regularization 
in service since they came through backdoor. Such a 
process is against the reservation policy of the Government 
apart from being violative of principles of natural justice. 
Regularization or absorption oftemporary employees would 
deny lawful employment to the public. The temporary 
employees engaged by any authorities as additional hands 
to meet exigencies of work may lawfully do so without 
following the procedure for recruitment but such 
engagement does not confer to any such appointees a 
right for regularization or absorption in service against the 
mandatory provisions of Constitution of India which are 
to safeguard and protect the interests of all citizens alike. It 
is not for a temporary employee to have a legitimate 
expectation for being confirmed in some engagement when 
the appointment to the post could only be made following 
the proper procedure established by law. 

7. It is the common case of both the parties that 
petitioners were initially employed by BHEL Labour 
Contract Society. Pursuant to High Court’s order dated 
7-8-2000 as admitted by either side, petitioners were directly 
working under the Respondent. According to Respondent 
such engagement was allowed to honour the direction of 
the High Court to allow them to remain in service until the 
dispute is referred and adjudicated in the industrial forum 
after deciding the question whether the petitioners were 
contract labourers or independent workers on which is to 
underlie a decision as to the entitlement or otherwise of the 
petitioners for absorption under the service of the 
Respondent. 

8. the learned counsel for the petitioners further 
contended that the Court has to unveil the real relationship 
between the two contracting parties having regard to the 
perennial nature of the cleaning and sweeping work done 
by the workmen for the last 20 years on a daily wage basis. 


He has further emphatically pointed out that the notification 
issued w.e.f. 1977., there has been prohibition of contract 
labour relating to cleaning and sweeping etc. He further 
contended that there is absolutely no reason not to regularize 
the workers and sought for a direction to absorb them. He 
again submitted that the work of the petitioners is not a 
project lasting for a short duration, it is work of a perennial 
nature which was being done by the workmen initially 
through the LCS and thereafter directly under the 
Respondent. He also invited this Court’s attention to a 
decision of die Supreme Curt in Hindalco Industries LTD. 
Vs. Association of Engineering Workers (2008-CDJ-SC-522) 
wherein the decision was rendered on some guidelines under 
which the Industrial Court ordend regularization of workmen 
placed under simitar circumstances as that of the petitioners 
herein. In this case in the given facts and circumstances of 
the case in relation to the petitioners that they have been 
doing cleaning and sweeping work which are of perennial 
nature initially through the LCS and thereafter directly under 
the Respondent shows that the labourers could be 
categorized as regular workers under the Respondent. 
According to the petitioners, they were doing the work right 
from 1988. It is not disputed that the Labour Contract Society 
withdrew from the contract from 1998. According to the 
petitioners they started to move before the authorities of the 
Respondent for their regularization in service as early as 
from the year 1994. It was when the respondent commenced 
a process of recruitment of some labourers in disregard of 
their claim that they starred to put forward their claims to 
secure jobs before various levels of authorities commencing 
with the Central Administrative Tribunal before which also 
the petitioners had made a representation before the General 
manager of the Respondent factory. Though the petitioners 
have not produced any tangible evidence in support of their 
chums for regularization, the question that looms large for 
consideration is whether there exists any circumstances from 
which it could legally and reasonably inferred that the 
petitioners though styled to work through a Contractor were 
actually workers under the Respondent. The fact that the 
petitioners worked until 1998 through a Contractor while is 
true, the other question is as to whether after that period or 
at least after 7-8-2000, the date of the High Court order, they 
were actually working under the Respondent. The fact that 
foey were actually working under the Respondent is admitted 
by the Respondent. But according to them the reason is that 
it was to honour the decision of the High Court to 
accommodate the petitioners since their dispute is to be 
referred to and Industrial forum and got adjudicated. In this 
context, it is pertinent to ask whether there were vacancies 
of post to accommodate the petitioners so as to honour the 
High Court’s directions. The respondent does not whisper 
and ftiat there were no posts at ail to accommodate them and 
that they were only engaging the petitioners in order to 
honour the direction of the High Court. On this aspect, the 
burden of proof is especially on the Respondent which 
function has not been discharged by him. 
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9. The case of the petitioner again is that the 
contract between the LCS and the Respondent is sham 
and nominal. It can be so when the parties have in 
contemplation a clandestine relationship in the transactions 
to be entered between them. Such a hidden understanding 
is not gatherable by or known by anybody except the 
parties themselves. Therefore this is a grey area to be 
proved by the petitioners by letting in some tangible 
evidence. This has to be gathered from the circumstances. 
The fact that the work they were attending to is of a 
perennial nature is a strong circumstance to infer that the 
work is not separable as one dischargeable by a contract 
labourer or a regular labourer under the Respondent. This 
is again a circumstance to prove that they were really 
employed under the respondent and the contract between 
the Respondent and Labour Contract Society is apt to be 
sham and nominal. Another circumstance is that even after 
the LCS parted with the Respondent, the petitioners worked 
with the Respondent doing the very same work, they were 
doing. This could be explained away by the Respondent 
saying that they employed the Respondent “only” to 
honour the direction of the High Court but the truth of 
which has not been brought home him in its entirety. The 
Respondent has no case that there was no work to be 
given to them even thereafter. The Respondent has not 
been able to distinguish between the two categories of 
work done by 10 regular workers recruited by them and 
that which was being done by the petitioners. On this 
aspect, they have come with a case which is very vague as 
anything. In the matter of recruitment of 10 regular posts 
of workers effected by the Respondent, their case is that 
their work is in relation to the production of defence stores 
which is their main activity. They do not say what that item 
of work is; They also do not whisper as to how or by whom 
they were getting that item of work done prior to the 
recruitment of the said 10 regular workers which was in the 
year 1998. Was it a case that before the recruitment of the 
said 10 regular workers, there was no such work to be 
attended by any workman ? If it had not been so, for 
discharge of such work were not any of the petitioners 
employed ? Having regard to all these matters, I am led to 
the conclusion that the Respondent Management has not 
been sincere in their attitude towards the petitioners to 
regularize them in service in spite of their having worked 
for more than 10 years. Therefore, as argued by the learned 
counsel for the petitioner, the Respondent has been always 
out to deny the legitimate claims of the petitioners by 
denying them regularization in service which would in turn 
necessitate them to give enhanced payments to them by 
way of salaries and other monetary benefits. This is 
discemibly and unfair labour practice. Another argument 
canvassed against the petitioners that their entry into 
employment is through backdoor cannot be sustained for 
the reason that they came very much under the engagement 
of Respondent Factory through LCS which is a Society 
registered under law. The dictum 6f the decision of the 


Apex Court in Uma Devi’s case according U> me cannot be 
squarely made applicable to the case of the petitioners. 
There the Hon’ble Apex Court lays down the general and 
broad principles for regular appointments in services under 
the sovereign government which has formulated recruitment 
rules and guidelines for the appointment, to be made in 
governmental institutions from the public so as to afford 
equal opportunities to all the citizens who have to be treated 
alike. In the facts of the present ease, the Respondent has 
no case that any recruitment rules or guidelines have been 
framed for the recruitment of labourers under its 
establishment. In as much as it is not proved that there has 
been introduced into the establishment any comprehensive 
recruitment rules or guidelines in the matter of recruitment 
to the post of labourers, it cannot be said that by 
regularizing the petitioners, it will be offending the 
mandatory provisions of the Constitution of India in 
negation of the valid and fundamental rights of the citizens 
of India for equal opportunity in the governmental 
employment. In the matter of appointments what the 
Employment Exchanges (Compulsory Notification of 
Vacancies) Act, 1959 imposes is an obligation to notify 
vacancies in various employments in that establishment. 
The Act does not impose any obligation on any 
establishment to recruit persons through Employment 
Exchange. The Respondent proceeded to recruit some 
workers through Employment Exchange in disregard of the 
legitimate claims of the petitioners. The burden to prove 
that the mode of recruitment resorted to through the 
Employment Exchange is in accordance with any recognized 
recruitment rules or guidelines is again on the Respondent 
which function has not been discharged. Respondent has 
a special duty to prove that aspect since it is on an insistence 
on that fact as well that they are out to deny the absorption 
of petitioners into service. The petitioners are workmen, 
having continuous services for long years. The have been 
forking for several years and eking out their livelihood 
out of the income derived form their present job. Their 
right to life under Article-21 of the Constitution of India is 
also seen to be protected. 

10. It is settled that when both sides adduce 
evidence, the burden of proof loses much of its importance. 
Conversely, it may also be true that when both sides do 
not adduce evidence, the burden of proof loses its 
importance. In other words, a decision is to rest even on 
preponderance of probabilities. From what has been 
discussed above notwithstanding the fact that the 
petitioners have not come forward with any tangible 
evidence from the circumstances mentioned supra, it could 
well be found that their claims hold good. That is to say 
they have been workers initially under the LCS and 
thereafter under the Respondent Company. They have put 
continuous service extending to years. They are therefore 
in law and under the right entitled to be regularized or 
absorbed into service under the Respondent. The learned 
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' New Delhi, the 20th May, 2009 

S.O. 1603.—Whereas M/s Tata Honeywell 
Automation India Ltd. [under Code No. MH/30573 in pune 
Region] (hereinafter referred to as the establishment) has 
applied for exemption under clause (a) of sub-section (I) of 
section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952) 
(hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme ) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
2-07-1996 until further notification. 

[No. S-35015/91 /2009-SS-ll] 

S.D. XAVIER, Under Secy. 

ftcrft, 21 2009 

W.3TT. 1604.—<6*fx||(l sfrRj Stfafrm, 1948 
(1948 34) ^ WT7T-1 ^39 mTT-(3) £RJ ?if«Ki<i] 

TFtfrf 1 2009 "371 

rTTffe ^ F7 4 1W Wt t, TO StfafTO ^ 

3^a^_4(44^45 ft) 

33^-5 (*tKT-76^39 t*Kl-(l) *071-77,78,79 

3frr si ^ # wd it ft) ^ tow 

3K71 TFW ^ RMfclHsId tNf IRJrcT ftfft, 3?*lfa 


[Part II— Sec. 3(ii)| 
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[UW-33013/22/2009-W^. 1] 

New Delhi, the 21 st May, 2009 

S.0.1604.— In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Gcvemment 
hereby appoints the 1 st June, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except Sub-Section (1) of Section 76 and Sections 
77,78,79, and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh gamely :- 

“All the areas falling within the Municipal Limits of 
Dharmavaram of Ananthapur District in Andhra Pradesh." 

[ No. S-38013/22/2009-S.S. 1 ] 
S.D. XAVIER, Under Secy. 

^fft7rft,29 3^,2009 

^jr.arr. i605 .—h1g«k wfrF7 3n 

15- 4-2009 "4 to£ 65 ang ^ rar arafa 

16- 12-2012 iftR^ftt, 

tto 7 afa i tPi* ^Fnf^rrrrr--^-^ wrwi, 

^ mUitAh aftTOft 3TO 37 to ? i 

[7T. 11016/4/2008-7ft j | j 

37fTOT toI, 

New Delhi, the 29th April. 2009 

S.O. 1605.—The President is pleased to appoint 
Md. Shakir Hasan as Presiding Officer of the Central 
Government Industrial Tribunal -cum-Labour Court. 
Jabalpur w.e.f. 15-4-2009 till he attains the age of 65 years 
i.e.upto 16-12-2012 or until further orders, whichever is 
earlier 

[ No. A-11016/4/2008-CLS-! 1 ] 
AN1MESH BHART1. Director 
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